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PESUME

CBenouu cMe JIeKa BO YCII0BH Ha paboTeme Ha HalllaTa TpaH3ULMOHA €KOHOMH)A
HEKOrallHMOT HayMH Ha padoTa Ha JaBHHOT CEKTOP BO KOJ €€ IpOMOBMpalle
¥OHKypeHLMjaTa Mel'y BpaOOTeHHUTe, IMOYHYBa IOCTENEHO Ja C€ MEHYyBa M 3aMEHYBa CO
COBPEMEHHU TEXHMKH Ha paboTa KoM BKIydyBaaT €(pUKacHM THMOBH, KOMIITO, MOKAT Ja
0IroBOpAT Ha Mpean3BUIIMTE. BO TO] KOHTEKCT, HUBHATA aKTYEIHOCT YIIITE MOBEKE pacTe
i ce HarmacyBa 0coOEHO mopaau HUBHATA yJiora KakKo pellaBaukd (pakTop HacO4YeH KOH
noto0pyBamkhe Ha 1IEIOKYNHHUOT OpPraHM3allMCKM KOHIENT BO OpraHM3allMUTE Ha
JOKaIHATa BJACT.

Bo cormacHoct Ha oBa, MHTEPECOT HA HAlaTa AMCEpTaliMja € HACOYE€H KOH
1asHHOT cekTop Bo Penybiuka MakenoHuja, NOTOYHO BO HEA € NPETCTABEH HAYMHOT Ha
peaTH3alMja Ha KOHLENTOT HA THMCKa pabora BO OpraHM3allMCKUTE €IUHMIIM Ha
JOKATHATA BJIACT CO aKUEHT Ha Je(UHUPakeTO Ha KIYYHUTE NECTePMUHAHTHA HA TUMCKATa
VCTICUTHOCT.

BeymHocT, nenrta Ha gMcepTrauMjaTa € Ju3ajHUpambe U Kpeupambe TEOPUCKH MO/IeN
#2 THMCKa YCNEIHOCT WTO Ke JONMpUHECE BO pa3dbupameTo HA (PEHOMEHOT HA THUMCKA
pas0Ta ¥ THMCKAaTa e(pMKacHoCT, (paKTOpHUTE KOMIITO BJIMjaaT Bp3 Hea, HO, M JMPEKTHO Ke
2 tectupa ynotpeOHaTa BpeJHOCT HAa HAaYMHHWTE, METOJMTE M MOIEJIMTE 3a HEJ3HHO
NEDEHE.
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Abstract

The present conditions of work of our transitional economy that we're facing,
smpacts on former modus operandi of public sector (which promoted competition among
emplovees), and gradually begins to change and replace with modern working techniques
that include effective teams that can respond to the challenges. In that context, their
smportance still growing and emphasized especially because of their role as a decisive
“actor aimed at improving the overall organizational concept in the organization of local
government.

According to this, the interest of our dissertation is focused on the public sector in
e country, particularly in the way it is presented to the realization of the concept of
seamwork in the organizational units of local government with an emphasis on defining
e key determinants of team success.

In fact, the aim of the dissertation is designing and creating a theoretical model of
szam success that will help in understanding the phenomenon of teamwork and team
efecuveness, factors that affect it, but also directly test the use value of the means,

=ethods and models of its measurement.
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