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Ancrpakr

Bo ycioBu Ha 3a0p3an onmrecTBeHO-eKOHOMCKH, HaYYHO-TEXHHWYKH, TEXHOJIOIIKH
W Jpyr pasBoj IpeJ 4YOBEKOT Ce II0CTaByBaaT TIoieM Opoj HHIWBHIYAIHA WU
OpraHM3alMCKH MPEM3BHIHK. ENleH o HMB, cO yHUBep3aleH KapakTep H TEH/ICHIIH]a, ¢
Kako Jia ce 110/100pu nepcoHaitHaTa ¥ OpraHu3aluckara eUKaCHOCT, OJHOCHO KAKO HU3
Kay3sdilata IOBp3aHOCT 1a ce corienaaT eQHKACHUTE HHCTHTYIMOHAIHHU PelleHHja BO
KOH JIMYHOCTa IO Haora CBOETO 3acCly’KEHO MeCTO. Bo COIJIacHOCT CO KIACHUHOCTO
cakame Ha YOBEKOT KakK0 PallHOHATHO CYIITECTBO CE yIITE BO COBPEMEHHOT CBET C€
CpekaBaaT JBe OMIIONApHM OpHeHTanmu. Ha enna cTpaHa ce (aBopusupa Te3aTa Koja
JIMYHOCTA ja ONICEPBUPA HU3 M CAMO HU3 PALHOHAIHMOT KOHIENT Ha (pyHKUMOHMpame, Ha
Jipyrata CTpaHa C€ IIOBEKe C€ 3alBpPCTyBa HAYYHO KOHIENTYATHOTO TJICHUINTE NeKa
JIMIHOCTA € HCKITYYMTETHO CJIOKEH M IMHAMHYEH KOMIIO3HT BO KOj ACTOBHTE YMHAT €1HA

GyHKIMOHAIHA 11€]IMHA.

TpynoT uma npereH3wH na OTBOPHM HEKOJIKY NapagurMH4YKy JUJIeMH  KOM HU3
TEOPHCKO-EMIMPUCKa enabopalMja naBaaT ONrOBOpP Ha MpaIameTo 3a euKacHOTO
(QYHKUHOHHpame Ha YOBEKOT BO COBPEMHHOT OpraHM3alliCKH 1u3ajH. BceyimHocr,
LUCJIOKYIIHATA KOHLENTYalHa KOMIIO3UIK]a Ha TPYAOT KOPECIOHAMpA CO COBPEMEHATa
Opratu3alliCka JOKTPHHA JIEKa YOBEKOT € BO Ce, Mpejl ce u Hal ce. Bo oBaa cmucia,
MOXKE Jla C€ Kaxe NaeKa caMO YOBEKOT MOXKE Ja I'M [JAWHAMU3UPA OCTAHATHTE
OPraHu3allMCKl H APYTH PECYPCH, MPUTOA, AMCTAHIUPA]KM C€ 0J MEXaHHUIMCTHUKOTO

cpakare 3a OpraHU3aUCKOTO (PYHKIHOHUPALLE.

HoBuTe eBporcku TpeHI0BM BO JAEIOBHHOT CBET CE IOBEKE ce OPHEHTHUpPAAT KOH
pazOupame Ha MEHAUMEHTOT HE CaMo KakKO €IHOCTABEH 30Mp Ha QYHKIHH TYKY Kako
CIIOKCH 30Mp Ha pa3WyYHH (PYHKOMM KOM WMaaT eaHa ¢ynkuuja, a Toa e edukacHa
[IePCOHAIHA MHTEIPallija BO CJI0KEHHOT OpraHM3amMcku KoHTekct. Ho, nepcoHaIHarTa
MHTErpaiija He 3HauM cama no cebe edpukacha QyHKIMja ce Jo/eKa He ce MOCTHIHE
JdCMHa - MHTCPIIEpCOHAlIHA KOMYHHMKauMja. Bo oBaa jokTOpcka mucepranmja ce
dKTyalM3upa 4 aupMHpa 3HAYEHETO Ha KOHIENTOT eMOLMOHAIHA HHTEIMI€HIH]a
3ano4nar ox Majep u Canogej, ["'oneman, Bap On u JPYTH Kako COBpEMEHA ICHXO0JIONITKA

MapajurMa, npei ce, BO OPraHM3alMCKM KOHTEKCT, OJHOCHO KOHIIENT UMIUTHITHTHO

TIOBP3aH CO MEHAIIMEHTCKA (DYHKIHja pakoBoAeme. TpynoT HeABOCMHUCIIEHO IIpeTeHIupa
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Ala NOTBpIM JIeKa CKOPO HEBO3MOXHa € €(pHKacHa peaM3anuja Ha MEHAIMEHTCKHUTE

GyHKIMH 0060 /I€HN O]1 EMOITMOHAIHHOT KOJIODHT Ha MEHAalIepHTE.

P. Makenonnja Hem3bexHO, BO OBOj KOHTEKCT, Ce COOYYBA CO CBETCKATA W
€BpOTICKaTa pealHoCT Koja IMKTHPA II0CTOjaHo CE/Iehe, YCOornacyBame H NoI06pyBame
Ha PasBOJOT HA OPraHM3ALMCKATE W HWHIMBHIyATHUTE nepdopmancu. Ilpuroa, Bo
OPraHH3allnCKaTa TpakTHKa ce 3abenexyBa NpoOJIEMOT - KakKo KajapoT MOCEOHO
MCHALICPCKHOT 1@ TIM TOJ00pH CBOMTE COLMO-EMOIMOHATHH, OPraHMU3alUCcKO-
KOMYHHKAIIUCKH, NCPCOHATHH H JPYIM KOMIIETEHIIMM KOM ce KOMIATHOMIHH Co
NOTPEOUTE Ha COBPEMEHHUTE EKOHOMCKH TpeHA0BH. CO OTJIEH Ha T0A IITO MaKEIOHCKHTE
MCHAIICPH TIOCEJYBaaT HCKIYYUTE]IHA Pa3BOJHM IOTEHLHjAIM KOM OH MOKEe /a ce
Pa3BHBaaT HHU3 CIEH IUIaHWpPaH MEHAEPCKH pPa3Boj, IpoOIEMOT Ha M3HAOAHme U
BOCHOCTaBYBamk-€ Ha aNCKBATECH €IYKAaTHBEH KOHIENT 3a Pa3BOj HAa MaKeIOHCKHTE
MCHaUep1 KOpECIOHANpA CO €BPONICKUTE TEHAEHUMH M OdYeKyBama oj P. Makenonuja
(Crapn, J., Keepecku, Jb., 2009). Ucture aBTOPH HAaBETyBaaT J€Ka BO aclHpal[UUTE U
TCHACHUMMTE Ha P. Makesnonuja 3a Bierysame Bo EY 07 MakeIOHCKUTE MEHAaLepH ce
OHCKYBad HMBHHMTE 3HaCHa, CIIOCOOHOCTHM M BELITHHH Ja KOPECIOHAMPAaT M Ja OHIAT
YCOTJIaceHH  CO  KOMIIETCHLIUTE Ha MEHAEPUTE Ol EBPONCKHOT reorpadcku mpocTop.

Toa npercraByBa McKiyuMTeNeH Mpeau3BHK Ha OJrOBOPHUTE 3a MEHALIEPCKUOT Pa3Bo]

Ha pa3JIfYHATE UHCTHTYIHOHAIHK HHMBOa Bo P. Makenonuja.




[ToBp3aHocTa HA eMOUMOHAIHATA MHTEJIMIEHIIHjA CO CTHIOT HA paKkoBo/ieb¢ Bo 00pa30BHHTE HHCTHTYLIHH

Abstract

In terms of accelerated socio-economic, scientific-technical, technological and
other process in front of man are set a lot of individual and the organizational challenges.
Some of them have universal character and tendency as to improving personal and the
organizational efficiency or through causal connection to identify effective institutional
solutions where personality is in the deservedly place. In accordance with classical
conception of man as rational creature still in the modern world brings together two
bipolar orientations. On one hand favours the thesis.that the personality is observed
through and only through the rational concept of operation, on the other hand are more
strengthens scientific conceptual view, that personality is extremely complex dynamic

composite parts that make a functional whole.

This labour have pretension to opened several paradigmatic dilemmas, which
,through theoretical - empiric elaboration will answer the question of efficient
functioning of man in contemporary organizational design. In fact the overall conceptual
content of labor, corresponds with contemporary organizational doctrine, that man is in
everything, above and above. In this sense we can say that only man could intensify the
other organizations and other resources, thereby distancing himself from mechanical

understanding of, the organizational functioning.

The new European trends in the business world are increasingly oriented toward
understanding of management not only as a simple set of functions but as a complex set
of different functions that have one function and it is effective personal integration in the
complex organizational context. But personal integration,itself, does not mean efficient
function until they achieve mutual interpersonal communication. In this doctoral
dissertation,is actualize and affirm the importance of the concept of emotional
intelligence started by Mayer, Salovej, Goleman, Baron and other, such modern
psychological paradigm, primarily in organizational context, that is implicitly associated
with management function governance. Labor unequivocally tends to confirm that almost
impossible, effective realization of management function, free from the emotional

coloration of managers.

R. Macedonia inevitable in this context is facing with global and European realities

which dictate constant monitoring, compliance and improving the development of

organizational and individual performance. In addition to organizational practice was
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noted problem how the staff especially management, to improved their socio-emotional,
organizational communication, personal and other competencies that are compatible with
the needs of modern economic trends. Considering that the Macedonian managers
possess exceptional development potential which could be developed through a planned
management development,problem of finding and establishing adequate educational
concept of development of the Macedonian managers, correspond with European trends
and expectations of the Republic. Macedonia (Starc, J., Kevereski, L., 2009). These
authors suggest that the aspirations and tendencies of the Republic Macedonia entry into
the EU, from Macedonian managers is expected their knowledge, abilities and skills, to
correspond and be consistent with the competencies of managers ,in the European
geographical area. It represents an outstanding challenge to those responsible for

management development of various institutional levels in R.Macedonia.
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