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KOAUPAIBE BE3 KOMIIJYTEP

Aopujana Tooopoesa
OO0V, Ilerap Myces* boraanuu

todorovaadrijana@hotmail.com

AINCTPaKT

Llenma na obpazosanuemo e 0a 2u 0cnocoou yuenuyume
oa Mmodicam Oa ce 6KIoOnam 60 ONumecmeomo u od
(dynkyuonupaam 6o Heco. 3a Oememo 0a uspache 60 MIAO
yoBeK Koj Ke buoe 80 4eKop co épememo, NOmpebHo e Kaj He2o
0a ce paszsusaam 00peOeHU 3HaAerbd U BeUMUHU KOU Ke My
nomoecnam 6o moa. Ilosnasarwemo na Oueumaninu Gewmunu
BKIYUYBAJKU 20 U KOOUPAEMO € 8AdNCeH Ce2MeHm 60 CIUKamd
30 MAAOUOM YOBEK HA OCHEeUWHUHAMA.

Jleyama 00 wuajmana eospacm ce ONKDPYICEHU CO
mexnonocuja. Merymoa ce nocmasysa npauarbemo Oaiu e
Heonxoona nompebama 00 MHO2YOPOJHU HACO8U NOMUHAMU
npeo eKpaH 3a 0a 2u pazeujam nocaxkys8anume GeumMuHu.

3a 0a naeneze dememo 680 ceemom HA KOOUPAFEMO He €
Heonxooen komjymep. Ilpeky cooosemno uzdopanu akmusHocu u
uepu deyama 00 NPEeMuKOICKA B03PACH U WIKOICKA 803DAC
Modice 0a ce sosedam 60 Koouparwe. lIpeomemom mamemamuxa
HYOU MHO2Y MOJCHOCMU 60 KOU YueHuyume Kooupaam oOe3
KoMnjymep paseusajku 20 c80emo J02UYKO U KpeamuHo
Mucerve.

Knyunu 360poeu: koouparse, Komnjymep, mamemamuxa, uzpu
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Abstract

The purpose of education is to prepare students to be
functional members of the society. For the child to grow up in to
young men witch will be up to date it is necessary to develop
certain knowledge and skills. Acquiring digital skills including
coding is important part of the modern young man.

Children are surrounded by technology from very early
age. But the question is it necessary to spend numerous hours in
front of a screen to develop those skills.

To introduce children in to the world of coding there is
no need for a computer. Through properly selected activities
and games children from preschool and school age can be
introduced to coding. Mathematics offers lots of opportunities
for coding without computer and development of logical and
creative thinking.

Key words: coding, computer, mathematics, games

BoBen

3a a MOKe J1a HaBle3aT BO IPOLIECOT Ha KOAMUpamE U
HCTHOT J1a HE UM INpEeTCTaByBa MpoOJieM Ha Jienara, oTpedHo €
Kaj HUB J1a c€ pa3BHe HAUMHOT Ha Pa3MUCIyBambe BO Taa HACOKa.
Tue Tpeba 1a Moxat Ja ce ocrocodar Jja pa3MUCITyBaaT Kako J1a
HajAaT pelleHne 3a JaJieHH CI0KEHU OTBOpeHM mpobiemu. Toj
MIPOIIEC CE COCTOM OJ COTJIeAYBame Ha MPOOJIEeMOT MPaBEjKU My
JICKOMITO3HIIMja HA COCTaBHUTE JEJIOBU, aHAIM3a Ha JIOOMEHHUTE
MOJAaTOIM  COTJIEAYBajKM T'M  BaXHUTE KApaKTEPUCTHUKH,
eJIMMUHMpake Ha HEMOTPeOHUTE eNEeMEHTH U CO3/1aBame Ha
aJropuTaM 3a pelllaBame (pelraBame Ha MPOOJIEMOT YEKOp IO
4eKop).

11



Vuenurure 3a Ja ce HaBedaT Ja pa3MHCIyBaaT Ha TOj
Ha4uH Tpeda Ja UM ce MpeasiokKaT AAJeHU UTPU WIK OJPEICHU
3aJjauyd BO CKJIOI Ha peanu3alyja Ha HACTaBHUTE LEIH U
COJPKUHHU OJ] 1aJIeH IIPeMeET.

Bo tpynoB ke npeseHTHpam JaZeHU UTPU 32 YUCHULIUTE
0]l IoMaJjia BO3pacT U aKTUBHOCTH OJ] HacTaBaTa 10 MaTeMaTHKa
MOBp3aHU CO HACTaBHUTE LEIM OJl MPEAMETOT KOU TH
BOBE/lyBaaT yYEHULIUTE BO KOJUPAHE.

IIpexy urpa 1o xoaupame

Urpata Yemupu cmpana ma ceéemom Moxe na Ouue
UrpaHa co MNOMaJUTe y4YeHHLIM ( WJIM JIOMa POAUTENIUTE CO
nenara). 3a wurpara € moTpeOeH IUIOYHHK CO KBaJparw,
3HaMeHIIe, JIMBYMHA CO HAIIMIIAaHU OYKBU U KOMIIAc.

VYaenunure ce mnoxaeneHn BO rpymH. CeKoj y4YEHHK
nobusa OykBa. EneH mo eneH ojaT Ha Mo3ulLMjaTa O3HauY€Ha Co
3HameHIle (nmo3unuja CTapT) W T'M CIylIaaT MHCTPYKIUHUTE O]l
HACTaBHUKOT KaKo Jla ce MOMecTaT, Ha MpUMep: 2 KBajpaTa Ha
UCTOK 3 Ha jyr. JIOKOJIKY CeKOj YICHHUK O] TpyIaTa MPaBIITHO CE
MIOMECTH ke ro aobujat OapaHuoT 300p cocTaBeH 0Ji OyKBUTE
KOM TH JpXaT BO pamere. WUrpata Moxke ma Oume u on
HATIpeBapyBayKu KapakTep Momery rpynure. 3a OpHeHTaluja
Tpeba Jja KopucTaT KoMIIac.

[IpoGnemoT koj Tpeba 1a ro pemiatr BO oBaa 3ajaya € Ja
ro nob6ujar Oapanuor 300p. Co oBaa akTUBHOC NPEKYy HIpa
Bex0aaaT OpHEHTalMja BO TNPOCTOPOT U HABJIETyaaBT BO
KOAMpame KOe LITO MOXKE Ja Ouie OCHOBAa 3a KOAUpPAmE BO
Scratch.

12



bunapen cucrem-bpoume Touxu

3a aKTHBHOCTa TOTPEOHM ce€ 5 KapTH Ha KOM HMa
coogBetHo 16, 8, 4, 2 um 1 Touka (OpOjOT HA TOUKH
MpPEeTCTaByBaaT CTEIEHUTE HA OpOjOT 2 OJ HYJITH CTEMEH IO
YETBPTH).
[Ipeky HUB Ha YYCHHWIIUTE UM C€ JEMOHCTPUpAa OWMHAPHUOT
CUCTEM OJHOCHO HAUYMHOT Ha 3alUIIyBamke Ha MOJATOLM BO
KOMIIj yTepOT.

Ce 0Oapa onm yueHUIUTEe Ja TH HapedaT KapTHUTE IO
penocien crope OpojoT Ha TOYKU O] HajroJieM KOH HajMaJa.

ITotoa Tpeba na ru 3aBpTAaT HEKOW OJ KapTUTE CO Toa
HITO K€ TO MOKpHjaT OpojoT Ha TOUKM Ha Tue Kaptu. Hapenna
3ala4a € Ja ru co0epaTr TOYKUTE KOMINTO ce TieaaarT u Ja
CO3/1a1aT KOJ| CIIOpe]l KapTHTE KOW OM TO 03HAdyBajie AaJICHUOT
0poj.

Ce wdeka O] YUYCHHMIIUTE Ja TH JaJaT CBOUTE
pasmuciyBame. [loroa UM ce maBa mjiejaTa 1a KOAMpaaT HA TOj
HAYWH IITO KapTaTa Ha KOja MUMa MOJATOIM JIa ja 3alUIIaT Kako
1 a Ha OHaaa Ha KOja HEMa TOJIATOI! Ja ja 3a MUIIAT KaKo HyJIa.

Ha T0j HauuH ro BOBeIyBaaT yYCHHUIIUTE BO OMHAPHUOT
CUCTEM a IpUTOa W I'M y4daT 3a HAUYMHOT Ha 3allMIIyBalkbe Ha
MIOJIATOIH.

Koaupame co 6ou

Koaupamwero co 6ou Moke Ja ce BKIy4d BO IOBEKE
aKTUBHOCTH OJ1 Hajpa3INyueH BHI.
Ha yuyennnuTe Moke 7a UM ce JanaT KBaJpaTHa Mpexka BO Koja
ke nMa 3a/1aJIeHH IIpaBuia MpeKy Kou ke Tpeba 1a o6ojat e ox

13



Mmpexkata. [IpaBunmata moxar nga OomaT JajeHO Ha TOBeKe
HAYMHU U CHIOPEJ Pa3IUYHU TEKUHCKH HHUBOA.

HajennocraBeH HauWH Ha 33JaBambe Ha MpaBUiIaTa € Ja
CE O3HAayaT COOJIBETHOTE PEIOBU CO OYKBH a KOJIOHUTE CO
OpOEBHU M MPEKy YUTaHkE Ha CUMOOJIOT pea-KojoHa ( Ha mp. A2)
Jla ce Kake Kako Ja ro 0060jaT COOJIBETHOTO TOJIE.

Jlpyr HauumH Ha 3aJaBakbe MOXKe Ja Ouje TpeKy
3aMMIlyBakbe BO CEKOj pPEll OAHOCHO CEKOja KOJOHA KOJKY
MOJIME-a Ma BO COOJIBETHATA 00ja.

[locnmokeH HauMH Ha 3a7aBamke MOXE Ja Oujge ako e
JaieH COOJHOCTOT WJIM TPOICHTOT Ha TOJIMEbaTa BO JAJCHA
00ja.

[To m3paboTyBameTO Ha OBHUE AKTUBHOCTH YYCHHIIUTE
no0uBaat oJpe/ieHa CIIMKa.

Kako mocnoxena akTUBHOCT MOXKe J1a Oujie THE caMUTe
Jla HampaBaT JaJieH KOJ CIopen KOj Ke IMocTaBaT 3agada 3a
CBOWTE COYYCHHIIH.

3akiydok

VYdeHunure 0J HajMaja BO3pAcT NMPEKYy MTPHU H TPEKY
COOJIBE€THU AKTUBHOCTH KOMU CC IMpWJIIarog€Hu Ha HHUBHATa
BO3PACT U T'O MPEIU3BUKYBAaaT HUBHOTO JbYOOITUTCTBO CE ydar
JIa pa3MHCIyBaaT KaKO Jla peliaBaaT OTBOPEHH MPOOIEMH.
[lpeky pemaBameTo Ha THE TPOOJIEMH BO HUBHUTE WIPH H
aKTUBHOCTH THE C€ HACOUYyBaaT Jla pa3MHCIyBaaT BO HAcOKa Ha
KOJMpame U J1a HaBJEeTyBaT BO HEro 0e3 Ja KOpUCTAaT KOMjyTep,
3a J1a Kora Ke J10jAaT A0 OJpeeHa BO3pacT MOXaT 0e3 mpolsem
Jla TO MPUMEHAT U Ha KOMITjYTEpPCKO MPOrpaMHpame a BOSTHO /1a
ro pa3BUjaT CBOETO JIOTMUKO MUCIEHE KO€ UM € MOTPEeOHO BO
CEKO]jTHEBHH CUTYaIlMU U MPOOIIEMH.

14
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HOBUTETHU U TPEHIOBHU BO
OBPA30OBHUOT ITPOLEC

Ana Ilempoecka
OnmTHHCKO OCHOBHO yumiwuiTe ,,Kupui u Metoauj” —
CrajkoBuu, Ckonje, Peny6iinka Makenonuja — 1upeKkTop
direktorooukim@yahoo.com

Ancrpakr

Bo coenacnocm co npomenume 6o exonomujama, kKou ce
npeoussUKaHU 00 pA38ojom HA MeXHONo2Uujama, ce MeHY8d
COOpIICUHAMA U HAYUHOM HA KOj WMO Yyuume, d NOMOA U
camuom oOpazoeen cucmem u HACMAGHUOM npoyec mpeba Oa
ce npunazo0ysaam HA HOBUMe NPOMEHU U MPEeHOO8U KOU U
oukmupa epememo. 3a 0a Ouoam 3HAUAjHU U eQuUKACHU,
Hacmasama u yuerwemo mpeba Oa ce 3AcHO8AAm Hd
Kapakxmepucmuxkume Ha onumecmeomo 80 Koe dcugeeme, 3a 0d
Modice Hajoobpo 0a ce nOO2omeam JIyremo Kou ce 80 npoyec Ha
yuemwe u obpaszosanue. Qbpazosanuemo oemec ce cmema KaKo
VCI08 34 ONCMAHOK U pA360j HA JUYHOCA 60 MOOEPHOMO
onwmecmeo, 3amoa  o0bpazosanuemo mpeba Oa  Oude
NPOMKAEHO CO HOBU MEXHON02UU KOU Ke buoam @poKycupanu Ha
passusarbe Ha KiyuHume xomnemenyuu 3a 21-om eex. Co
eKCnaH3ujama Ha MmexHolo2ujama ce nogeke ce omeapaam
MOJCHOCU 3 NOCOBPEMEHA e0YKayuja u npunpema 3a Ho8Uom
ceem 60 KOj wmo mpeba 0a 3ayexopam yyeHuyume.

Knyunu 300poeu: énujanue, unoeayuu, e-yuerbe, Komnjymepu,
edyKkauuja
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Novelties and Trends in the Educational Process
Abstract

In accordance with the changes in economy, caused by
the development of technology, the content and the way in which
we learn are also changing, indicating that the educational
system and the teaching process should also be adapted to the
new changes and trends dictated by time. In order to be
meaningful and effective, teaching and learning should be based
on the characteristics of the society in which we live in order to
best prepare the people who are in the process of learning and
education. Today's education is regarded as a condition for the
survival and development of a person in modern society.
Therefore, education needs to be pervaded by new technologies
focused on developing key competences for the 21st
century.With the expansion of technology, more opportunities
are being opened for an advanced education and preparation
for the new world in which students are about to step forward.

Keywords: impact, innovation, e-learning, computers,
education
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BoBen

“JloOpuOT yuuTen Mopa 1a ouae criocoOeH /1a ce CTaBu
Ha MECTOTO Ha OHME KO TEIIKO y4aT HO Ce TpyaaT Ja HaydaT.”

(Eliphas Levi)

CoBpemeHuTe ONMTECTBAa MOPAU BiIMjaHUETO U "Oapamara'" Ha
HOBHUTE TEXHOJIOTMH MOpa J1a OujgaT "OmMITecTBa Ha 3HACHETO",
"ommtecTBa Kou ywar"', "ommrectBa on uHrtepec'. Exna of
KapaKTepUCTUYHUTE HIIYCTPATUBHU CIUKU 32 OIUIIYyBambe Ha
COBPEMEHHOT YOBEK € "JOBEKOT ITO y4H'. YUEHETO BEKe ce
cMmera 3a pabota neHec. Co BOBEyBal-E€TO HA HOBU TEXHOJIOTUU
BO MIPOU3BOJICTBEHUTE u YCITYKHUTE CUCTEMH,
"mpekBanuduKanjara Ha BpaboTeHUTe" CTaHyBa ce MOBEKE U
MoBeke MmoTpedHa 3a Ja Moke Ja pabOTH Ha HOBHU TEXHOJIOTHH.
Enna on Baxkuurte nenu e jiyrero (BpabOTeHUTE) ce MpHiiaroatr
U ocrnoco0aT Ja 3HaaT Kako Ja paboraT, Ja yIpaByBaar,
OJIp>KyBaaT, /1a TO KOPUCTAT HUBHUOT MOTEHIIMjall ¥ HA JPYTHUTE.
[TotpebHO € mpeky oOpa3oBaHHMETO JAa ce Jaje OJroBOp Ha
npamamara: 3omro? Koja e moenrtara? Koja e mpuumnara? 3a
BOBE/yBar€¢ Ha HOBUTETHU U TPEHJAOBU Ha 0OPa30BaHUETO.

IIpomeHuTe BO 00pPa30BHUOT MPOIEC

Bo «cBeror k0] Op30 ce MeHyBa M pa3BUBA,
o0pa30BaHMETO MMa pacTeuyka M IMOBaxkHa Yyiora. bp3ure
NPOMEHH BO ONINTECTBOTO, HAyKaTa, TEXHOJOTHjaTa H BO
camara mnpupoga Oapaar Op3za, mpodecuoHanHa, xpabpa u
KpeaTHBHa ajanrainMja Ha Ccekoj mnoenuHen. llenra Ha
COBpEeMEHa aJMHUHHCTpalyja BO OOpa3oBaHHETO € Ja ce
OBO3MOXXHM pa3BOj Ha TMOCIUWHENOT, KOj Ke HuMa KIy4HH
KOMIIETEHIIMM KOM K€ MM MOMOTHAT aKTHUBHO Jla C€ BKJIy4aT BO
HUBHHOT IIPUBATECH JKUBOT M CBETOT Ha paboTara M co Toa jaa
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IpUJOHEecaT 3a HaWBHATa Oyarococtojéa, HO MCTO Taka M 3a
OMILITECTBOTO BO IenrHa. BooOnuaeHo ce HaBeayBaaT KIyYHUTE
KOMIICTCHII WU :

— KOMYHHUKallMja Ha MajYHH ja3WK, HO UCTO TaKa W
Ha CTPAHCKH ja3uIy;

— MaTreéMaTH4Ku KOMIICTCHIUHN U q)YHHaMeHTaJIHI/I
KOMIICTCHIIMM BO  TNPUPOJHHUTE HAyKH U
TEXHOJIOTH]jaTa;

— JIUTMTaJHU KOMIIETCHIIUH;
Jlozieka nak KOMIIETEHIIMY [TOBP3aHU CO YUEHETO CE:
— YyYeme Kako J1a yyar;
— COLMjaJIHU U I'palaHCKU KOMIIETEHIINY;

— YyBCTBO Ha MHMIIMjAaTHBA ¥ NPETHPUEMHHIITBO U
KYJITypHa ceH3uOMIn3aIuja u u3pazyBabe.

Co 1en aa ce pa3BUjaT CaKaHUTE HAJIEKHOCTH, BO COBPEMEHOTO
o0pa3oBaHUE Ce CO3/aBaaT YCJIOBU 33 PAa3JIMYHU YUWIHIITA,
pa3IUYHU HAaYMHH Ha paboTa co HeMmoCpeaHa HacTaBa, Pa3InyHU
OJTHOCHU Mely YYECHHIIUTE BO OOPa30BHUOT MIPOILIEC, Pa3IuIHU
HACTaBHU MaTepHjalid U PAa3IUMYHU HAYMHU HA YUCHE OFf OHHE
KOon JAOMHHHpaat BO TpaaAuLIUOHAIHUTE YUYHJIMIITA.
CoBpeMeHOTO 00pa3oBaHME € HACOYEHO IPBEHCTBEHO KOH
YUEHHUKOT, KaKO aKTHBEH YYECHHK BO 00Pa30BHUOT MPOIIEC, U CE

! Europski parlament i Vije¢e Europske unije. Recommendation of the
European Parliament and of the Council of 18 December 2006 on key
competences for lifelong learning. Official Journal of the European Union.
L394: (2006).
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O0azupa Ha WCTpaxyBame, Op3a ¥ jacHa pa3MeHa Ha
nHpopmanuu, pa3zdoupame Ha JpyruTe, THMCKa pabdorta,
MOBpP3yBamkbe HA PA3JIMYHM 3HacHka M NMPHUMEHA Ha 3HACHE U
BEIITHHU, a BO IEHTAPOT HAa OOPa30BHUOT MPOIEC CTaBaaT
YUEHHIINTE, HUBHUTE WHTEPECH U MOTpeOu. Bo TakoB HacTaBeH
nporec, ce  MOTTUKHYBAa  KPUTUYKO  Pa3MHCIyBambe,
CaMO3aKIIyqyBame, pelIaBame MpOo0JIIeMH, KPEaTUBHOCT BO
MPUCTANIOT U KOMYHUKaIja nomery yuenurure. CoBpeMeHOTO
oOpa3oBaHue € MOJAPKAHO OA WHPOPMATUYKUTE U
KOMYHHUKAIIUCKUTE TEXHOJIOIMH KOM TIOjJeKa, HO CHUTYpPHO
BJIETYBaaT BO YYWJIHHIIMTE M BO CEKOjIHEBHATa €IyKaTWBHA
pabora. MudpopmaTukata M KOMYHHUKAlMCKaTa TEXHOJOTHja
(I/IKT)2 JlaBa MHOTY MOXHOCTH KOH MOK€J1a C€ KOPUCTUCTAT BO
IPOIECOT Ha MpelaBamke U yueme, Co el Ja ce mojodpare
pesynrarute oa obpazoBHHOT nporiec. Co nmpumena Ha KT, Bo
HACTaBHUOT npoiiec, CTY/ICHTHUTE CTaHyBaaT ce
MO3aMHTEPECUPAHN, CE€ BOBEIYyBaaT HOBHUTETH M TNPOMEHH BO
BOOOMYACHOTO Y4Y€H€, C€ OJIECHyBa KOMYHHKalMjata U
MPOTOKOT Ha MHPOPMAIIUY TIOMET'Y HACTaBHUIINTE, YUCHHUIIUTE H
pPOIUTENUTE U CE OTBapaaT OpOjHM MOXKHOCTH 3a HE3aBHCHO
UCTpaXyBarkbe Ha HOBHM 3HAacHa HAIBOP OJ TNporpaMara co
NPONHIIAHU COAPKUHU. JleHec, HACTaBHULIUTE2 ce OYeKyBa Ja
TH CJeaT, 3HaaT M Ja T'M KOPHCTAaT MOXKHOCTUTE IITO OBaa
TEXHOJIOTHja Tu o00e30eqyBa 3a Kpeupame Ha COBpEMEHa
HACTaBara, ce MPUJIaroayBa Ha BPEMETO BO KOE THE JKHBEAT U TO
OJIECHyBa IPOLIECOT HAa YY€HE M pa3BOjOT HAa BEIITHHU 32
yuenunute. [IpeaycioB 3a oBa € CUTYpHO JoOpaTa yYHIIMIIHA
orpemMa, JOCTAIHOCT Ha MH(OpPMAaTHUKaTa ¥ KOMYHHKALIMCKATa
TEXHOJIOTHja H JIOCTAallHOCTAa HAa HHTEPHETOT BO CEKOja
YUWITHULIA.

2 MKT - MudopMaTHIKa ¥ KOMyHHKAIHCKA TEXHOJIOTHja —1e(pHHUII]a,
IMocereno Ha 17 J{enemspu 2017 (https://techterms.com/definition/ict)
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HoBurern BOo 00pa30oBHHOT mpouec

Co nen na ce MozepHU3Upa 00Pa30BHUOT MPOIIEC C€ BOBEYBAaT
cueHapyja Ha “yuyewma” M “moaydyBame’ BO HacTaBaTa. Mako
YeCTO C€ CIIOMEHYBAaaT CUHTAarMMUTE Ha "clieHapuo 3a yuewe" u "
ciieHapuo Na moayuyBame" (anramcku Tepmur " learning
scenario"), He € JeCHO na ce naeduHHpaaT OBHE TEPMUHHU.
Boob6uuaeHo, criopes; cLieHapuo 3a y4ewe WIKM MOIydyBame, ce
noapa3dupaaT HEKOM OJpEleHH MaTepHjaid CO WHCTPYKLIUHU
WIA WJIeW Ba HacTaBaTa, CO KOPUCTEHE Ha COBPEMEHH
oOpasoBHH TpeH10BU U kopuctewe Ha UKT. OBue marepujanu
ce 3aCHOBaaT Ha crneuu@uyHa aKTUBHOCT KOja Ce CIIPOBEayBa
Kaj YYCHUINTE, a TEKOT Ha HACTaBHHOT MpOIEC, HAYMHOT Ha
CIpOBElyBa€ Ha HJiejaTa U BPEMETPACHETO Ha aKTUBHOCTA UM
Ce OCTaB€HM Ha HACTaBHUIMUTE IO cjoboxeH u300p.
CueHapuoro 3a yd4ewme WM HacTaBa HE € HEJBOCMUCIEH
KOHIICTIT, TYKY KOHIIENT KOj COApPXH MHOTY €JIEMEHTH Ha
COBPEMEHOTO Y4Y€H€, IpUMEHAa Ha MOJEpeH MeJarouKku
MPUCTAN, aKTUBHH W BKJIYYEHH YYEHHIIH KOM CaMOCTOJHO TH
UCTpaXXyBaaT U KOPHUCTAT JUTHTAJIHHUTE aJaTKu. Bo paznnuHu
MPOEKTH W Mel'y pa3IMYHU aBTOPH, OBOj MTOMM C€ OJHECYBa Ha
pa3IMyHu MaTepujajJd M OOMYHO BapHpa BO 3aBHCHOCT O]
HauUMHOT HAa HMBHATa NpPUMEHAa WIM CTPYKTypaTa Ha CaMHOT
MaTepujasl. AKO CIIeHapHjaTta ce OU3ajHUpAaHN KaKo HACTaBEH
MaTepHjajl HAMEHET IIPBEHCTBEHO 32 HACTABHULIUTE, TUE OOMUYHO
ce HapeKyBaaT HACTaBHU CIEHapHja. AKO CIIeHapHujata ce
IU3ajHUpaHd KaKko MaTepHjajy HAMEHETH 3a HACTaBHUIUTE U
YUEHHIIUTE, THE OOMYHO Ce HapeKyBaaT CLEHApHja 3a yUeHe.
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KonnenTor Ha cCrieHapHo 3a yueme - € 3aMUCIICH
Kako HalWIIaHU €JeH BHJ HAa HACTaBHU
MaTepujaidi KOj THU COApXAT eJEeMEHTHTE Ha
NOJrOTOBKAaTa 3a 4YacoT, TMpeKy Koj ce
WHTETpUpAaT MYJATHMEINjaTHUTEe EJIEMEHTH CO
HACTaBHH COJPKMHU M BKJIydyBa NpPUMEHa Ha
HACTAaBHH WCTPAXyBamka KaKO M JMTCHTAIHU
anaTku. Tue ce MPBEHCTBEHO NMPHCIOCOOCHU Ha
UCTPAXYBaukO  yuY€me, IMTO € O0COO0EHO
NPUMEHJIMBO M TIOTOJTHO 32 TPUPOJTHHUTE HAYKU U
Mmarematukata. CreHapuja Ha ydeme ce
HAaMEHETH 3a HACTABHUIIUTE W YYEHHIIUTE, a BO
[EJUOT TOj TpOIeC Ja Ce ONIPXKH, MoMaraat
MHTETPUPAHNUTE PAa3JIMYHU JUTUTATHU €JIEMEHTH,
Kako IITO Ce JOKYMEHTH, CHUMYJAalluH,
¢doTtorpadun, BHIEO U TNpaliama 3a OICHYBAbE
Ha 3HACHETO.

Konuenror 3a cueHapuo 3a NOydyBame -
VYdeHnunure He ce BO JUPEKTEH KOHTaKT CO
ClieHapujaTa, Mak0 HACTaBHUKOT MOXE Ja TH
BKIy4Yd MHIUPEKTHO, HAa IpuUMeEp, MpeKy
3aeIHNYKNA M300p Ha aKTUBHOCTH KOHM Tpeba jaa
ce cmpoBenar. Bo NHIOT-IPOEKTOT 3a e-
YUYWJIMINTA, Pa3BHEHH CE€ HACTaBHM CIIEHapuja 3a
NPUPOJHM  HAyKH W MareMmaruka. [Tue
BKJIy4yBaaT crnenu(uYHN HACTABHU TEMH, Taka
LITO CIIEHApUOTO ja MPETCTaByBa TEXHOJIOTH]jATa,
JUTUTATHUTE  HACTaBHM  MaTepujald  WIH
JUTUTATHATE aJaTKhd KOW HajeUKacHO TO
MOJIPAKYBaaT yUeHETO U YUeHeTO Ha u30paHara
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TEMa, CO MeJd YCIHENHO Ja C€ IIOCTUTHAT
neUHUPAHUTE PE3YITATH O] YUCHETO.

Oﬁpa?.OBHI/I TPEHIA0BU U COBPEMECHHU HACTABHU
METOIHU

Kako mTo Beke ciomMHaBMe, ClieHapyjaTa Ha HacTaBa MMaar 3a
neJl Ja Tro MOJAEpHHM3MpaaT oOOpa3OBHHUOT TMPOIEC IPEKy
NMOTTUKHYBAal€ HAa  HWHIUBHIYATHUTE WCTPAKyBame Ha
CTY/ICHTHTE, Jla ce (OKycHpaaT Ha pelaBambe Ha MPOOJIEMCKUOT
MpHcTall, Ja ce MOTHBHMpaaT y4eHHLMTE Ja paboTar 3a jJa ce
NOBp3aT M Ja Ce UHTErpUpaaT YYeHeTO COJp)KMHATa Ha
CEKOjAHEBHHUTE >KMBOTHH CHUTyalldd U M JeKa HacTaBata U
yueweTo ce onsuBaa co npumeHa Ha HMKT. Cero oBa
IpeTcTaByBa HOBU  OOpa30OBHM  TPEHIOBU U  HAYUHHU
KapakTepUCTUYHH 32 KOHIENTOT Ha MOJEPHUTE YYWIHMIITA KOU
ro CTaBaaT Ha YYEHUKOT BO aKTHUBEH OJIHOC KOH COJIp>KHHATA Ha
y4emhe CO LeN Ja ja MOTTUKHE HEe3aBHCHOCTa M OATOBOPHOCTA
KOH yuemeTo. CoBpeMeHU HaCTaBHU METOAU ce POKYCUPAaHU Ha
YYCHHILIUTE, HUBHUTE MOTpeOM, HMHTEpPEeCH M MOTHBH, 32
CTUMYJIMpamke Ha KPeaTMBHOCTa, KOMYHUKallMja, HE3aBUCHOCTA
U KpPUTUYKO pa3MHCIyBambe MPEKYy KOPUCTEHE Ha €JIEMEHTHU 3a
urpa u 3abaBa BO HacTaBara. JacHO € Jieka CIIpOBEyBameTO Ha
AKTUBHOCTHTE TIPEKYy Ha OBOj HAYWH JIM3ajHUPAHUTE CIICHApH]a,
3a€THO CO HACTaBHM METOIM IITO CE KOPUCTAT BO HACTaBaTa,
Tpeba J1a ce MpUMEHYBaaT M HEKOM HOBH M PAa3IMYHH HAYHUHU
Ha enykanuja. HacraBata Bp3 ocHoBa Ha WUKT Hynu MHOTy
MO>KHOCTH KOHU IPETXO/THO HE MOYKEJIE J1a C€ KOPUCTAT, 11a MOXKe
Jla ce MPEeTHOCTaBH JieKa HEKOW COBPEMEHHU NPUCTANU KO ce
KOpHUCTaT BO CIIEHapHjaTa TM MOJy4dyBaaT, HACTaBHULIUTE CO
HEKOM HOBUM U HEMO3HAaTH MeToau. Bo HMKO] ciydaj He ce
HamallyBa BpEIHOCTA Ha TPAAWIMOHATHUTE METOIW M HAYMHU
Ha paboTa Ha HACTABHUIIUTE, KO CE OIIUTO MO3HATH, HO CENak
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CO BOBCAYBAKLECTO HAa HCKOM HOBH MOKE Jia CC IIOCTUTHC
MOJACPHU3NPAKC HA HACTABHUOT IIPOLEC. Toa ce: 3

1.

Yuemwe co ucmpascysamwe - ce monmpazbupaar cute
HAaCTaBHM AKTUBHOCTH BO KOM  YYCHHIUTE TO
UCTpa)KyBaaT MPOOJIEMOT IOBP3aH CO KOHTEKCTOT Ha
OpeAMETOT. YYEHHYKOTO HCTPaXyBame Mojpa3zoupa
uaeHTH(UKYBake Ha TIpamiama O] HWHTEpec 3a
UCTpaXXyBame, TOCTaBYBamke LEIM U  XHUIOTE3H,
CIpOBEAyBamkbe HAa  HUCTPAKYBAaYKH  IOCTalKH U
TECTUpame Ha XUIOTE3H, TOJIKYBAE HA PE3YNTATHTE U
JIOHECYBamke Ha 3aKIydold. McTpaxyBaukaTa HacTaBa €
JIeNl 0J1 COBpeMEHHUTE 00pa30BHU TPEHIOBH, OMIEjKU TH
CTaBa YYCHHIMTE BO LIEHTApPOT HAa HACTAaBHUOT IPOIIEC,
M TOTTHKHYBa CaMOCTOJHO Ja 3aKiIydyBaaT M Ja
KOpUCTAT pa3IM4Hd W KPEaTHBHU CTPATETUH BO
UCTpaXKyBauku npuctam. JbyGomutHocTa ce pa3BuBa co
JbYOOIIUTHOCT, KpEaTUBHOCT, O0OyKa 3a CcaMOCTOjHa
pabora M HaydyeH MpUCTall KOH IPOOJIeMHTE.
CryneHTuTe ro rpajgaT CBOETO 3HacHE Koe € pa30upiIuBo
U TpajHO, U BO KpajHa JIMHHUja € TIOBEKEe MPUMEHIINBO BO
HUBHHOT >KUBOTEH KOHTEKCT. MCTpakyBaukoTO ydeme
nonapa3bupa  TMOTTUKHYBakE Ha  YYCHHIUTE  OJ
HAaCTaBHUKOT Jla THU HUCTpaxkyBaaT CcO Haorame H
Mpe3eHTUpame Ha mpobiemMure wmwTO Tpebda J1a ce
UCTpaXkaT WIM MOTTUKHYBaWkE Ha y4eHHLUTE na Oapaar
TaKOB MpoOJeM. Yiorata Ha HACTaBHUIUTE € Ja THU
clefar M Jla HMM  [IOMaraaT Ha YYEHHUIUTE BO

® Bates, A. W., Poole, G... A Framework for Selecting and Using
Technology. In Effective Teaching with Technology. San Francisco: Jossey-
Bass, (2003),
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UCTPaXyBauKHUOT TpoLeC U Ja o0e30enaT MmoaIpIIka 3a
BpeMe Ha UCTPaXKyBarbaTa

Oobpammna yyunnuya - TepMUHOT "oOpaTHa yywsiHUIA"
ro MPEeTCTaByBa COBPEMEHHUOT IMPHCTANl KOH YYCHETO H
HACTaBaTa BO KO] YYEH-ETO HOBH COJIP)KMHH CE€ OJIBHBA
noMa (HagBOp O YYWIWINITETO), Ha TPETXOIHO
MOJArOTBEHH JUTMTATHU HACTaBHM MaTepujaiu, a
HaCTaBHATa TOYyKa ce KOPUCTH 3a Jla Ce TUCKyTHpa 3a
u3yyeHata  COApXHHA, O0Oyka, pellaBambe  Ha
JBOCMUCJICGHOCTU M COMHEXM U JIOIOJHHUTEIHO
UCTpaxyBambe Ha mpoOinemute. HacTaBHUKOT TH
MOJrOTBYBa HAaCTABHUTE MaTe€pHjaly IUTO I'M CTaBa Ha
MHTEpHET, a yYCHULIUTE IO y4aT MaTepHjalioT HE3aBUCHO
IpeJ 4YacoT M TI'M 3alullyBaaT CBOMTE MUCIH WIH
coMmHexxu. OBaa  curyauumja BO  OAZHOC  Ha
TpaJUIMOHAJIHATa HAcTaBa, BO KOja YYEHETO Ha HOBH
COJP)KMHHU C€ OFBMBA HAa YUMJIMIITE, a 00yKaTa HajuecTo
JI0OMa, UCTO Taka, I'o OIpeJieId UMETO Ha OBO] MOMYJIapeH
MmeToz. Bo obpaTHa yunnnuna kiryuna e yinora Ha UKT u
TOA IITO HAaCTABHUKOT I'O KOPHUCTH BO CO3/JaBaWETO U
CHOJIENyBal€TO ~ HA  MaTepHjaliuTe. YdeHuKoT
IpUCTaIyBa KOH MaTepujaIuTe OJ] Kaje LITO caka U Kora
My OArOBapa, Taka INTO TPOLECOT Ha Yy4YeHe Ce
IpUJIaroyBa Ha MoTpeOuTe Ha yUeHUKOT. Toj € aKTUBEH
BO TIPOIECOT HA y4YeHe, OUACjKM MOopa Ja UCTPAXKyBa,
aHamu3upa M KPUTHUYKU Jla pa3MHUCIyBa. YUEHETO
CTaHyBa IIEJIOCHO  WHIUBUAYaJIU3UPAHO, Ouaejku
YYCHMLIUTE YydYaT 3a COJpKMHATa M Op3uHaTa IITO
Haj100p0 UM OATOBapa. AKTUBHOCTA € KapaKTepUCTUYHA
3a paboTaTa M HacTaBaTa, OMJejKu oOpaTHaTa yYMIIHHUIIA
MIpeTcTaByBa aKTUBHA JMCKYCHja U HCTpa)KyBame Mery
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YUEHUIIUTE 3a COJApKMHAaTa Ha yuewero. Jloneka
YUEH-ETO JIOMa C€ BPIIU HajYeCTO MOESTUHEUHO, YACOBUTE
Cce MPETe)KHO BO TIPYyNH, JAOAEKA IaK HACTABHUKOT €
MoBeKe JIUJIep Ha LEIHOT MPOIIeC Ha YacoT.

3. Konabopamueno yuemwe - TpeTCTaByBa 3aeTHUYKO
yUCHE HA YUCHHUIIUTE BO MAPOBH WIIM MAJIHM TPYITH CO LI
Ja Ce peuld 3acIHUYKU MpoOJeM, Ja ce HCTpaKyBa
3ae/IHMYKa TeMa WM Jla C€ HaJArpaad 3aeMHOTO 3HACHE
3a Jla ce co3AajaT HOBH HJIEH, HOBU KOMOWHALIMYU WU
yHuKaTHH nHOBammm.' Bo mpomecoT Ha ydeme Ha
oJlpeficHa HACTaBHA COJPXKHWHA, YYCHUIMTE MPEKY
COIICTBEHOTO JIeJI0 TO OTKPHBAAT CBOECTO 3HAYCHE CaMU
o cede, BO pexuja Ha HacTaBHUKOT. KonabopatuBHOTO
ydeme Ce 3aCHOBA Ha TeopHjaTa Ha KOHCTPYKTHBHU3MOT,
YHMja OCHOBHA Te3a € JIeKa YUCHETO CE OJIBUBA CaMO CO
aKTHBHO aHTAKUPAmhE Ha YYCHHUIUTE IITO CE pean3upa
NpeKy WHTEpaklyja co Herorata okosmHa. OBaa
MHTEpaKLUja Mel'y YYeHUIIUTE € OCOOCHO HarjaceHa BO
3a€IHUYKOTO YUeH-e, IIPEKy Y4eCTBO Ha MOBEKE YUCHHIIU
KOM 0 300raTyBaar 3HaCHETO U HAYMHOT Ha IJIeamke Ha
poOJIEMOT, TU3ajHIPAETO HA CTPATETHH 32 pPelllaBarbe
W eBaslyalfja Ha MPOLEIypPHUTE 3a pellaBamke MpoOiIeMu.
KonabopaTuBHOTO ydeme ce 3acHOBa Ha Wjejara Jeka
YUCHUIIUTE TIONECHO Ke TH OTKpHWjar, pazbepar wu
NPUMEHAT CIOKECHUTE TEPMHHU aKO pa3roBapaaT €IHH
CO JIPYTH 3a TOa IITO € MPEAMET Ha YUCHe.

4 Pekov, A., Sabli¢, M., Livazovi¢, G.Suradni¢ko uéenje u mladoj skolskoj
dobi. Zivot i 8kola. 15-16 (1-2), (2006),
s Kadum-Bosnjak, S. Suradni¢ko uéenje. Metodicki ogledi. 19 (1): (2012).
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Ilpoekmna Hnacmasa - 1o jnepUHHIMjA, TOEKTHATA
HacTaBa 1ojpa3oupa ¢popma Ha mpoOiIeMaTHYHA HACTaBa
BO KOja YYCHHUIIMTE, 33 OJpeieH (IIOJONT) BPEMEHCKH
NepUOJ, HE3aBUCHO Jallil TO UCIIUTYBAaT JOTOBOPEHUOT
mpobyieMm, BO cure ¢asu, MOYHYBAjKH OJ JU33jHOT Ha
UCTPaKyBambeTO, UMIUIEMEHTAlljaTa Ha MIpe3eHTalujaTa
Ha pesynratute. [IpobaeMoT e BooOWYaeHO MOBP3aH CO
peanHaTa, OINIITECTBEHAa CpPEIWHA W MpHOTra KOH
UHTEpIUCHUIUTUHAPHA. [IpOEKTOT HajuecTo 3amovHyBa
CO pasriiefyBame Ha MpoOJeMuTe KoM Tpeba na ce
UCTpaXKaT W MOCTaByBambE Ha IENTAa Ha HCTPAKYBAKETO.
[TpoekToT 0OMYHO BKJIydyBa MOBEKE YUCHHMIIH, A 3aTOA
MOXE Jla Ce Kake JieKa HacTaBaTa Ha IPOSKTOT ce
3aCHOBA Ha 3aeJHUYKO ydeme. [Ipex mcTpaxyBamero,
VUCHHUIIUTE KOM Y4YeCTByBaaT BO IIPOCKTOT TH
neduHMpaar 3agaynTe U CO TOA ja OIpedyBaar yijorara
Ha CEKOj YYECHUK BO MOCTUTHYBAETO HA 3acIHHYKATA
nen. Bo mpoekTHata HacraBa ce HarjiacyBa aKTHBHATa
yjaora Ha YYCHHUIIUTE KOW CaMUTE W3MHUCIyBaar,
OpraHM3HMpaar, WMIUIEMEHTHPAaaT W HHTEPIpPETUPaaT
UCTPaKyBauyKHd aKTHBHOCTH, a MPEKy TOj IpOIec TIo
npouTadovyBaaT M IMPOIIMPYBaaT CBOETO 3Hacwme. Bo
TEKOT Ha IMPOEKTHAaTa HACTaBa, YYCHHIIMTE pa3BUBaatT
OpOjHM BEIITMHH, HAa NPUMEp BEIUTHHHU 33 pellaBambe
npoOeMH, JIOTHYKO W KPUTHYKO Pa3MHUCIYBambe,
KOMYHHUKAIUCKA u OPUAPYKHU BEIIITHHH,
OpraHM3alMCKH BEIITHHU U YYBCTBO HA OATOBOPHOCT 32
CONCTBEHOTO y4YeHe. YIioraTa Ha HACTaBHHUIIUTE BO
NPEaBakETO HAa MPOEKTOT € MHOTY BaXkKHA, HAKO TOj HE
y4eCcTBYBa JTHPEKTHO BO HMCTPAKYBaWmETO 33 BpeME Ha
CIIPOBEAYBAamETO Ha MPOEKTOT. HacraBHHKOT e
MoJiepaTop Koj Tpeba a I 3auHTepecHpa yICHU3UTE 3a
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HpO6JI€MOT W HCTOBOTO HCTPAXKYBabC U Ja I'M BOAU U
Haco4dyBa Kora To€ € l'IOTpe6HO.

5. Hepugpuxayuja- noo mepmunom  (,,game-based
learning® -"yueme Oasupano Ha urpa'") moapazdoupame
ynoTpeba Ha Urpa WK eIEMEHTH Ha Urpa BO HACTABHUOT
IpoIiec CO IeN Ja C€ MOCTUTHAT OJHANpEl OIpEIcHH
o0pa3oBHU pesynTatu. OBa MoXe Aa Ouje MOBP3aHO CO
ynotrpebaTa Ha HajueCTO MO3HATH WUTPH BO YYHIIHUIIATA,
IU3ajHUpambe Ha WIPH CO ILeJd Ja Ce Haydyd TOYHO
OJIpe/IcHa CONP)KUHA WM Pa3BOj HA OAPE/ICHU BEIITHHH
U KOPUCTEH¢ Ha O0pa3oBHM AMTUTaIHM urpu. Urpara
00MYHO ce TOBp3yBa CO MOMMOT 3a0aBa, IPYXKEHE U
pelnakcalnyja, ra 3aTtoa € jacHo Jieka ynorpebdara Ha Urpu
BO yYWIIHUIIATA MOXXE Ja TH MOTHBHpA YYCHHIIUTE Ja
paboTar W 1Ja UM Ce OJECHHM MPAKTUKYBAHETO Ha
OJIPEJICHH TIPOIEJYPU KOHM YECTO CE JIe] Off HacTaBHATa
nporpama. Urpute obuyHO v mM30Mpa HACTABHHUKOT, a
YUCHHIIUTE C€ YYECHHIIM BO WTPHUTE. AKTHBHATA YJOra
Ha YYCHHIUTE € eJHa OJ TIJaBHUTE HACOKM Ha
COBPEMEHOTO y4eHe, la 3aT0a € jaCHO 30IITO JIEHEC Ce
0xpa66pyBa ynorpebaTta Ha pa3IMYHU BUJIOBU Ha
urpu. Jlurutanaure  urpu  o0Oe30emyBaar  MHOTY
MO>KHOCTH 32 Y4€He, U MPAKTHKYBake HA COAPIKWHATA
IITO COBPEMEHOTO Yy4YCHE T'M BOOYYBAa W HUCTHTE TH
Kopuctd. Ha Toj HaumH ce gomupa 0 YYEHUIHUTE, TH
BKITy4yBaar €MOTHUBHO, 3aWHTEPECUPAHO u
KOHIICHTPHUPAHO BO yUYEHETO. [IpeKy AWTUTATHUTE UTPH
YYEHHMKOT J00MBa BeJHAIl NOBpaTHa HH(popMmaiuja 3a
Heropata paboTa, IITO BIWjae BpP3  HEromara

® Young Digital Planet. The Book of Trends in Education 2.0. (2015).
IMocereno Ha 17 enemspu 2017 (http://www.ydp.eu/trendbook-download/)
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HNOJArOTBEHOCT 3a Ja €€ IPOMEHHU, IO HAaJONOJIHYBa
HEroBOTO 3HaeHE M pa3BUBa KomreTeHuuu. OBHe Urpu
yecTo 00e30e1yBaaT BMPEKYBAamE€ CO OPYrH YUYEHHIIH,
LITO JIONOJHUTEJIHO T'M MOTUBUpa Ja paboTar U Ja
HMHBECTUPAAT BO CBOUTE HAIIOPH.

[Mognpmkatra W~ KOHTHHYHpaHOTO  oOpa3oBaHHME  Ha
HACTaBHUIIUTE ce€ MpeaycioBu 3a umiuiemMeHtanyja Ha MKT Bo
MOJIEpHOTO oOpa3oBanue. [lopaan oBaa mpuunMHA, HEOMTXOIHO €
na ce o0e30enu JIECHO JOCTalleH M jaceH TMpHCTal [0
uH(pOpMaIMY 3a AUTHTAIHUTE aJaTKW HaBEICHH BO HACTABHUTE
CIICHapHja, Kako W TMpHUCTal 10 WHPOPMALUHU 3a CUTE APYrd
BAKEUKH JWTHTAIHU aJaTK{d, CHUCTEMH ¢ alUIMKaluu 3a
yrnorpeba BO o0nacta Ha €-yuyemeTo INTO MOXKaT Ja ce
MHTErpHpaaT BO IPOLECOT HA MpelaBame U ydeme. McTo Taka,
HEOINMXOAHO € Aa ce 00e30enu JOCTAHOCT HAa CaMHTE alaTKU
KOM HAaCTaBHUIIUTE MOXKAT J1a TM J0OMjaT Ha MHTEPHET WIN Ja
MOJKaT Jla c€ MHCTAJIIMPaaT Ha HUBHUTE KOMIIjyTepu / TabneTH /
MoOmwtHN TenedoHu. bunejku aeHec, camMHTEe TPEHIOBH TO
Oapaar Toa, J1a ce BOBEAyBa BO 0Opa30BHUTE IMPOIECH 3a Ja ce
Ouze BO 4eKOp CO BPEMETO.

3akiaydok

VYuunuiHara onpema € IperyciioB 3a BOBEIyBambe HAa HOBHTE
TPEHJOBU BO HACTAaBHUOT mpouec, BkiydyBajku ru UKT, HO
camara oIlpema He € JOBOJIHA 33 MOJCPHU3UPAkE HA HACTABATA,
HUTY 3a MOJ0OpyBamke Ha MEepPOPMAHCUTE HA YUCHUIUTE.
IloaroTBeHocTa Ha HACTaBHUKOT M XkejnbaTa 3a KOPUCTEHE Ha
orpeMara IITO UM CTOM Ha pacrojarame € KIydeH (akTop 3a

" Young Digital Planet. The Book of Trends in Education 2.0. (2015).
IMocereno Ha 17 enemspu 2017 (http://www.ydp.eu/trendbook-download/)
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MOJICpHH3HMpake Ha HAacTaBHATa IMPaKca, MMOroJeMO Y4eCTBO U
MOAKTUBHU CTAaBOBH HA YYCHHUIIUTEC BO HACTABHUOT IPOLIEC U HA
KpajoT TIOroJieMO 33/JI0BOJICTBO Ha CHUTE YYCCHUIHM BO
00pa30BHUTE MpOIECH BO y4ywiauinteTo. Ha Toj HaumH, The
MOXKaT Ja UM I[OMOTHAT BO JOCTAIlHOCTA HaA JUTUTAJIHUTC
QJIATKW, TEKOBHUTE €IyKAllMd KOW IO IOJMTHYBaaT HHUBHOTO
HHUBO Ha OAUTUTAJIHU KOMIICTCHIIUU U MaTCpI/IjaJH/I HAaMCHETH 3a
HACTABHHUIIUTE CO UJCH 3a padoTa BO JUTUTAIHA CPEIHHA.
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AINCTPaKT

Hocecawmama o0bpaszosna npakmuka Ha yYeHUyume  Co
MOMOPUYKU HAPYULY8AIbA, HO U CO PA3IUYHA COCMOjba Ha
NONPEueHOCn, UMAIA CepPUO3HU NPobIeMu 80 COBIA0Y8ARE HA
cneyujarHama U pe0OBHAMA  HACMABHA — NPOSPAMA.
3econemenume 6aparwa 3a  UHKIY3UBHOMO 00OpaAzoeanue Ha
YueHuyume co NoceOHU  00pa3oeHu  nompedu, Ke 20
unmensueupa 06oj npobnem. Ilompebno e Oa ce Hanpasam
HEKOJIKY  cneyuguunu  noo2omosku 00  obaacma  Ha
uspabomrkama na UOII nped da ce sxiyuam deyama co npeuxu
60 pedogHume yuuruwma. Ja ce u3gpwiu 00yKa Ha
HacmasHuyume 3a Cneyujaiia Hacmasa u Ha opyeume 4ieHosu
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Ha exkunama 3a u3pabomka Ha UHOUBUOVATIHU O0OPA306HU
nompebu. Jla ce obyuam auya Kou Ou KOOpOUHUpaie co
yjleHosume 00 eKunama 3a 0a He 00joe 00 NPeKUHY8arbe HA
copabomkama.

Knyunu 360posu: oOegpexmonoz, uHKIy3uja, UHKIY3UGHOMO
oopazoeanue, yyeHuyume co noceonu 00pazoenu nompeou,
unoueuoyannu oopazoenu npozpamu HOII.

INCLUSION for children with special needs in
regular classes

Abstract

The previous practice of education children with motor
disabilities and other disabilities has serious problems in
adaptation of special and regular programs toward capabilities
of those children. The stronger demands for inclusive education
of children with special education needs will make this problem
bigger. It is necessary to make following few steps, before we try
to include children with disabilities in regular schools. Educate
special education teacher for creating IEP. Educate people for
coordination job.

Key words: defektolog, inclusion, inclusive education, child
with a disability, individual education programs- 1EP.
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HHKJIY3H1JA

Ha deya co nocedHU 0OPaA306HU NOMpedU 80
pedosHama Hacmasa

(HACOKH 3A PABOTA)

Cume nyre ce ucmu Kako cume ayre.
Hexou nyre ce xaxo nexou nyre.
Humy eden uosex He e ucm xaxo opysume nyre.

C. Klackhon
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BoBen

WHKITYy3UBHOTO [IBUXKEHE BO CBETOT C€ I0jaByBa BO
CpeIuHaTa Ha MHUHATUOT BeK. BakHaTa uzeja M Hacokara Ha
JIBIDKEHETO 3a adupmalivja, 3acTalleHOCT W peain3aldja Ha
npaBara 3a 00pa3zoBaHMe 3a CUTEe, POPMYIUpPaHO € ymTe Bo 1948
roJuHa BO YHHUBEp3aJHaTa JeKjapalyja 3a YOBEKOBU IpaBa, a
noroa u 1989 Bo koHBeHIMjaTa 3a mpaBaTa Ha geteTo. [lokacHo,
OoBaa paMKa ce pa3paboTyBa BO JpYTH JOKYMEHTH BO
OOenuHeTTEe HAMKM U BO HU3A JPYrd METyHAPOJHU JOKYMEHTH
BO KOM ce ()OpMYJIHpaHH CTPATEUIKUTE HACOKU U CTAHAAPIHUTE
IpaBUjga  Ha  U3eJAHAYYBambe Ha  mosiokOara  Ha
MapruHajJu3upaHaTa U UCKIIydeHa Ipyma, oceOHO BO MOrIe 0T
Ha peaJln3upame Ha IpaBaTa BO PeJOBHOTO 0Opa30BaHHE.

Nukay3uja e 1BHKEHE BO 00pa30BaHUETO KOE JICHEC TH
o0eIMHYyBa PA3IMYHUTE U OPOJHH CTPATETUU, METOJIU M TEXHUKU
BO pa3BOjOT Ha KBAIUTETHO, OTBOPEHO M  IPaBEIHO
oOpazoBanue. MHKiy3ujaTa € mpolec Ha BOCHHTAHUE U
o0pa3oBaHue Ha Jena co MoceOHH MOTpedH, 3aeIHO CO Je1a KOU
HemaaT TakBM moTpeOu. Toram THe Jela uUMaar eIHAKBU
MO>XHOCTH BO pPa3BOjOT Ha CBOWTE TEJIECHH, €MOIIMOHATHH,
OIMITECTBEHH U JPYrH CIIOCOOHOCTH. MHKITy3WjaTa UM JaBa Ha
JIenata co  TOceOHW — ToTpedW, MOXHOCT Ja TH
rIIeaaT,IMUTUPAaaT W Ja Ougar BO OJIM30K KOHTAKT CO
HOpMaJIHO pa3BUeHHTE Nena. Co BKIydyBameTO Ha Jienara co
noceOHU NOTpeOH BO PEIOBHUTE YUMIIMIITA, HUBHUTE MIOUMH Ce
npompyBaaT. CouujagHata HWHTEpakiyja Ha Jenara co
noceOHU MOTpeOM M HUBHUTE BPCHUIM KOM HEMaaT MOCEOHH
noTpedu, UM J1aBa MOXXHOCT Ha CHTE Jiela Jla ydJaT, urpaaT u
KMBeaT 3aelHO W Jla C€ pa3BUBAaaT BO JIMYHOCTH KOU ce
pa3Oupaat u ce MoUUTyBaT IoMery cebe.
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ITocTojaT HeKOIKY BasKHH 00J1aCTH BO KOH OJJHOCHUTE
€O BPCHHUIIMTE MMAAT IVIAaBHO BJIHMjaHHe:
PasBuBame Ha CONMjaTHUTE BPEITHOCTH, CTABOBH, MOTJIEIOT KOH

CBETOT H OIIITUTE CLIOCOOHOCTH;

[lpenBunyBame M BiIMjaHUE Ha MJHOTO MEHTAJIHO 3]IpaBje Ha
nerero. /lemara KoM MMaar ciabu OJHOCH CO BpPCHHUIIMTE M
OCTaHyBaaT COLMjaJIHO HM30JMPAHM, CKJIOHU C€ HA INCUXUYKH
po0bsieMH Kora Ke 1opacHar;

[logyyyBame Ha Jemara Kako COLMjalHO Ja He Owujar
n3osupaHu. ['pynata Ha BpCHUILM MM JjaBa MOKHOCT J1a y4aT U
BeX0aaT COIMjaTHU BEUITHHHY;

Bnujane Ha neTeTo WM afoOJE€CLEHTOT BO BKIYYYBameTO MU
IpOOJEMAaTUYHOTO OJIHECYBakE, KAaKO IITO € KOPUCTEHETO Ha
Jipora;

IlonyuyBame Ha jAenaTta Kako Ja ro KOHTPOJIUpPaaT arpeCUBHOTO
OJTHECYBAmhE;

[lomom mpu pa3BuUBamkE Ha HAJBOPEIIHUOT HWICHTHUTET.
CemejcTBOTO € NIpBO KOE Yy4YecTByBa BO TOj IpOLEC, HO
BPCHUIIUTE I'O NPOIIUPYBAaT U pa3BUBaaT;

[ToMomr pu OTKPUBAEKHETO HA HIMPOKHOT MOIJIEA KOH CBETOT U
MIOMECTYBAKETO O] ETOLIEHTPU3MOT.

Bnujanuero Bp3 00pa3oBHHTE IOCTHTHYyBamba Ha JETETO W
HEeroBaTa 1ieJ1 32 UIHUHA.

HNukiay3uBHO 00pa3zoBaHue

Nukay3uBHOTO  o0pa3oBaHMe €  CHUCTEM  Ha
o0pa3oBaHHE BO KO€ CHUTE YYEHHIM CO IMOCEOHH OOpPa30oBHU
moTpedu ce 3amuIlyBaaT BO PEAOBHA HACTaBa BO YYHIIUIITE BO
HermocpeaHa OnM3MHa, BO KOe UM ce 00e30eqyBa MOAJPIIKA U
naBa oOpa3oBaHUE CIHOpPEN HHUBHUTE MOXXHOCTH U TOTPEOM.
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Wukny3uja e mpoiiec, a He cOCTOj0a Ha KOja YYWIHINTETO Tpeda
Jla OJIFOBOPY HA WHIMBUAYAJTHHUTE TMOTPEOU HA CHUTE YUCHUIIH.
WNukny3ujaTa HE ce TeMeIW Ha HAYWMH KaKo Ja Ce MPUJIarojau
HEKO] YYCHHK CO TEHIKOTHH BO Pa3BOjOT BO pEeIOBHATA HACTABa,
TYKy C€ TeMEJIM Ha PECTPYKTYUPAHO YUUJIMINTE KOE MO3UTUBHO
KE UM OITOBOPH HA CHTE YYCHUIIM KaKO CJIHHKH.

Bo yuuwmuwme no mepxka Ha oOememo (peIOBHUTE
YYWIIMIITA) paboTaTa ce OpraHu3Mpa Taka IITO 3a CEKOe JeTe ce
o0e30enyBa 00pa3oBaHUE CIIOPE] HETOBUTE CIIOCOOHOCTH, TakKa
IITO C€ OBO3MOXYBa CEKOe JeTe Ja Ouae BKIYy4eHO BO
peloBHATAa HacTaBa M Ja JI0OME TOJIKY HAacTaBeH MaTepujal
KOJKYy IITO MOXE Ja ro coBiaga. loa WMa TpaBO U Ha
unoueuoyanno npunazodena npozpama - MHOIl xoja
MPOM3IIeryBa O/1 peJJOBHATa HACTaBa, KOja MOCTOjaHo ce MpaTH U
HA/ATpayBa.

JeTe Koe 3an04YHyBa €O HHKJIY3Hja

MOXHOCT 3a JpYKEHhE CO BPCHHUIIUTE.

[Tpumepu Ha BEIITUHU U OJHECYBaHa TIOMETy BPCHUITUTE.
AKTHBHOCTM Ha pa3HH BO3pacTH BO 00JIacTU Kajae He
3a0CTaHyBaar.

[Toronema camomoBepOa mopaau BKIYUyBAaHKETO BO pEJOBHATA
rpyma.

KopucT 3a ocTanatute gena Bo mporpamara

MOXHOCT J1a c€ y4H 3a pa3JIuKUTE.

[Toronema camonoBepOa mopaau MOMOIITa KOH APYTHUTE.

VY4yewme Ha HOBM COLIMjajHH BEHITHUHU Ha MHTEpakKildja co Aera
CO pa3JIMYHU CITIOCOOHOCTH.

Pazbupame Ha TEMIKOTHHTE KOM TM MMaaT Jerara co MoceOHU
oTpeOu.

UyBCTBUTENHN C€ KOH MOTPEOUTE Ha APYruTe W MoAoO0po ja
pazOupaat pa3IuyHOCTA.
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Jlenata pa3Oupaat neka eAMHKaTa MOXE J1a M HaJMHHE CBOUTE
TEUIKOTUU U TaKa Ja MOCTUTHE yCTIeX.
[Ipu3HaBame Ha CBOUTE CIIOCOOHOCTH U BEUITHHHU.

PonuTenn ynm ena 3an04HyBaarT ¢o HHKJIY3Hja

UyBCTBO JIeKa HUBHOTO JI€Te € puQaTeHO.

Co3HaHue Jieka HUBHOTO JIETE T'M JOOWBAa CHTE MOXXHOCTH KOHU
My ce HyJaT.

I'n npudakaar paznukure.

HNudopmaruu 3a HUBHOTO A€TE BO criopeada co Apyrure Jena.

OcranaTuTe Jena BKJIY4YeHH BO IporpaMara

3ano3HaBambe CO MHAMBUAYATHUTE pA3IMKU MOMEry Aenara u
HA4YMHOT KaKO HEKOHM ceMejcTBa paboTaaT CcO CBOHUTE Jiela KOM
MMaat MoceOHU MoTPeou.

OTKpuBaaT HOBH MATHILITA U HAYMHH 32 Mer'yceOHa IOMOII.

I'pu:ka 3a 1eTe BO HHKJIY3Hja — BOCIUTYBaYH
[Ipodecnonanen pa3Boj/ydeme Ha HOBH BEIITHHHU.

[Ipenu3BuK, HOB HHTEPEC BO paboTara.

JlaBame Ha MOTpeOHATA ITOMOIII.

)Ie(anI/IpaH)e Ha I/IHI[I/IBI/I)IyaJ'IHI/ITe MOXHOCTH Ha Acnatrta u
cnenupuIHUTE TOTPeOU HA yUCeHE Ha OJICITHH Jela.
3rojieMeHu CrOCOOHOCTH 3a MHIWBHUIyallHAa padoTa.

BaxHu ¢paxropu

Ja ce co3xane mo3UTHBHA aTMOCBepa

/la ce 0BO3MOKH YYBCTBO HA CHTYPHOCT

/la ce 0BO3MOKH 105KUBYBam-€¢ Ha yclex

/la ce 0BO3MOKM 4YyBCTBO Ha NPU(ATEHOCT ¥ MOYUTYBaK-€
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I[aBaH;e MOKHOCT 3a n36npa}be Ha UTPA BO HEHTApPOT HaA
AKTHBHOCTUTE

JIaBaH)e MOKHOCT 32 COBJIalyBalhb€ HA HOBUTE BEIITUHH.

OmncepBanuja v Npeno3HaBame HA yYCHUIIUTE BO
PeAOBHHUTE YUYMJIHIITA

HacraBHUIMTE BO YIIMJIAIITATA YIITE O] IPBHOT JCH TH
HaOspynyBaar yueHunure. Co CEKOjIHEBHOTO [PYXKEHme ce
OTKpHBAAaT OJPEJCHHM NPUYMHH 332 OJHECYBAIETO, CE€ OTKPHBA
nocebHaTa HAJApPEHOCT 3a OJPEICHH IpeIMETH, Pa3BOjOT Ha
OJIpEJICHU CIIOCOOHOCTH HWJIM BOOIIIITO IEJIOKYITHUOT Pa3Boj U
HanpeayBame Ha JIETETO.

OcHoBHa 1Ie1 Ha HaOJbYYBalkETO € coOupame Ha
nHpOpPMAIUU CO KOU K€ My OBO3MOXKH Ha HACTAaBHUKOT WJIM Ha
CTPYYHHOT TUM Ja N3pabOoTH MpHiIarofeHa nporpama 3a padora.

HacraBHumute MokaT /1a HalpaBaT NPOIIEHKA HA MOBEKe
HAYMHM, KOPUCTEJKM TPH TOAa pa3IM4Hd METOAM Ha
3anuiryBame. BooOuuyaeHM MeTtoan Ha HaOJbyAyBame Ha
YUCHUIIUTE C€ WU3BeIyBaaT BO: Wrpa, pabora Ha dac, BO
MPOIIECOT Ha YUeHe, KaKO U BO Pa3InIHA (OPMH Ha IPYKEHE.

HacraBuukor He e nujarHocthyap. Toj camo
HaOJbyqyBa, T'M E€BHUJIEHTUpPA I[I0jaBUTE M BO copaboTKa co
crielMjaiIn3upaHo JIMLE ja IIaHupa padorata co yuenunure. Toj
e e/IcH O  pealm3aTopuTe  Ha  JOTOBOPEHHOTA
WHIMBUyaIU3UpaHa mporpama.

Hekou oTcTanmyBame MokaT Op30 Aa ce 3a0eexar:
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-OmesicHamo unu HeoOUUHO O8uUdICerve.
OtcranyBarbe BO -Illememo Mmoowce nocmojano oa Ouoe

80 08UdICEIbE, XUNEPAKINUBHO

-/lememo Mmooce O0a Oude MOMOPHO

HecmaoOuiHo

OrtcramnyBame BO
pa3BojoT Ha
npeyuzHama unu Quna
MOMOpUKa:

Omedcnamo 20 Oparcu Moaueom u npubopom 3a paboma,
Jlunujama e Oebena, npumucokom Ha Xapmujama e
HeaoeKeameH U Mextcox.

Omcmanysaremo modice nocebHo 0a ce 004U NPU YPMaroemo
Ha pomb U K6aopam,;06ad NOMewKomuja NoKAcHo ce nojasyed
KAKo npoobiem 80 8pcKa co NOYeMHOMO YUmarse U NUULY8arbe;
Hememo modrce Henpekunamo 0a MaHunyIupa co npeomemume.
Taxeume deya 0OUYHO NOCMUSHYBAAM HUCKO HUBO HA MeECHmOm
3a nepyenmuHa OP2aHUUPAHOCHI.
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Hajuecmu
omcmanyeared 80
pazeojom Ha TOBOPOT

- 3axKachHam ,pa3eoj Ha 2080pOm
- baeeH pazeoj Ha 2060p,

- HeO0BOJIHO pa3eueHd apmukylayuja Ha
2080pom

- apmuKynayuja Ha 2n1acosu
- Hepasdupaus 2080p,
- HecnocobHocm Oa 2u paszdbepe opy2ume,

= nemmayeme

Omcmanyearoe Ha
UHmeNeKmyaneH nian:

Ce manughecmupa 6o gpopma Ha omedchamo npamerse Ha
HacmasHama npocpama,

Heyama wecmo nocmueHysaam HUCKO HUBO NPU Ypmarbe Ha
dueypa na vosex

Hmaam mewxomuja 8o nepyenyuja Ha npocmopom

Hmaam mewxomuu npu cnopeoysarbemo u aHaiu3ama.

He soouysaam cauunocm u paznuxa nomery 3adadeHume
JIUKOBU
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Omcmanyearbemo 60 COUUJATHUOM U EMOUUOHATTHUOM
paseoj
Moxcam oa ce manudecmunam 80 CleOHUmMe  \IUUU Ha

Hamaau Ha 6ec MPUMIPEPEKH,

HEMOTHBHUpAHa arpecCUBHOCT cripemMace0e U ApYyruTe
cTpaB 0e3 MpUYMHa,

PHBAJICTBO,

OTCYCTBO Ha CTpaB IIPH peajiHa OMaCHOCT,
MOTEHIIMPaHH CUTHAIM Ha M30J1a1lHja,

HEYPOTCKH HCIA/IH, KaKO U IUIIahe Ha MAIeHoT

Tprame Ha KocCaTa, 4CllalkE Ha ACJIOBU OO TCIOTO

eHype3a (HecakaHo Jlauehe Ha MOKpaya),

eHKoMITpeca (HecakaHaiedekalyja Koja He ce CllydyBa Kako
MPUYMHA Ha OPraHCKU JeEeKT Wi O0JIeCT)

aHOpeKcHja (HEAOCTAaTOK Ha aIrleTHUT)

Oynumuja (MpeKyMepeH areTur)
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Cocrojoa BO
cemejcmeomo:
coyujanna,
€KOHOHCKA,
KYyJTYypHa,
3/IpaBCTBEHA

-Jlanu ce urpaai’ co AeTeTO U
KOJIKY?

- Jamm pasroBaapatr co
JIETETO U KOJIKY?

- Jlamu meraar co merero?

- Jlantm  uMaar = HeKowu
MOETHOCTaBHU JIOMAIITHA
00BpCKH 32 JIeTeTO?

- Kako nmerero ce omHecyBa
nmpemMa  pOAUTEIIUTE  WIH
OpaToT uiu cectpara?

- Jlanm camo cmue BO
KpeBeToT?

- Jlanu 3Hae camo na jaaw,
na ce o0yeKyBa W Ja BpILU
OJI1 BO TOAJET?

- Jlanom wuUma  HEKOH
(GYHKIIMOHATHA TIPEYKH BO
MOTOpPHKaTa, TOBOPOT, BUJOT
WJIU CIyXOT?

- Jamm ce 1miamm on
HemTo? (Mpak, 3aTBOpeH
POCTOP | CJ1.)

-lanu dvecto ce xamu o
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Koj ce rpmxm 3a

AeTeTo:

Konky Bpeme my
MIOCBETYBA,
Ksanurer Ha

KOMVHHKAaIMia

- Jlanu ce-cMmee WM TUIa4e
0e3 npuynHa?

= Janmmn JIETETO co
3aJI0BOJICTBO IIpTa, Iee ce
urpa, riena

- llanu ce urpa co Opakara u
JIpyrapuvmara?

- Jlanu nperero uma KykeH
Jbyoumen?

- Jlamu nereto ru Mmo4yuTyBa
poaurenute?

Janm wMma cBoja OMMIICHA
Urpadka, CIMKOBHHUIA WIN
npeaMeT?

- Jlanu uma mpujaten u Koja
BO3pact e?

- Jlanu kora 3aMMHYyBa Ha



®opmu Ha padoTa BO MHKJIY3MBHATA HACTABA

dopmute Ha pabora ce eIHAKBU cO GopMHUTe HA padora BO
peloBHaTa HacraBa, CO HalOMeHa Jeka pedopmata BO
penoBHOTO OOpa3oBaHue Oapa MHOTY MOBEKE AKTUBHOCTH O]
camuoT yueHMK.OBa Oapa ToOBeke TpymHa pabora H
HWHTCPAKTUBHA HaCTaBa, pa60Ta BO IIap KaKO U MHAWBUAYAIHO
npuiaroneHu 3amaun.Bo rpymHata pabora MoXkar ja
y4eCTBYBaaT CHUTE Jiela, 0e3 003up Ha HUBHUTE CIIOCOOHOCTH,
MO>KHOCTH, OIIITECTBEHO U KYITYpHO MOTekino. Tpeba ma ce
HMCKOpUCTAT HAYMHUTE JIeKa Jelara HajaoO0po ydaT €IHH O]l
JIpyTd, BO VYCIOBHM KOU C€ HajONMCKy Ha YCIOBUTE Ha
CEKOjAHEBHOTO KUBEEHE.

OBue HOBM HAYMHU Ha paboTa BO peal3upamke Ha HacTaBHATA
nmporpama, HaCOYeHH C€ Ha JIETeT0.3aMHCIIEHH Ce TakKa Jla TH
MOYMTYBaaT UHIWBUIyaTHUTE MOTpeOU Ha nernarta. Bo TakBute
TPYIU Ha Jela MaaT MOKHOCT Ha U300p, MOKHOCT 3a pa3Boj Ha
KPUTHYKO MUCICHE, MOXKHOCT 32 OCTBapyBame€ W MOXKHOCT 32
pabora co pasmuuHu u3Bopu. [lemara ce ocmocoOyBaar 3a
OJIrOBOPHOCT M 32 MefyceOHa MOMOIIL.
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TpaaunuoHajeH NPUCTAI 32 ela
€0 noce0HN 00pa3oBHU NOTPeOH

MHkay3uBeH npucran 3a
Jela co noceGHu 00pa3oBHU NOTPedH

Hm IpeyaTt Ha OCTAHATUTE AC1a

Tpeba 51a ce 3aeHO CO OCTAHATHUTE Jlela

HaCTaBHPIL[I/ITe BO pe}lOBHI/ITe
VYHJIMIITA HE MOXaT Jia UM
[MOMOTHAT Ha JieTe CO IMOoCeOHHU
00pa3oBHM MOTpedU

HacraBHunuTe BO pENOBHUTE YYMIIMIITA
MOXaT Ja MM IIOMOTHAT Ha OBHE J€la, HO
aKo ce yCOBpLIyBaar.

HacraBaTa He MOXe [1a ce U3BeayBa
aKo BO OJIENICHUETO HMATe JETe CO
noceOHN 00pa30BHH NOTPEOH

Bo HacraBara MoXke Ja umMa jena co co
moceOHU 00pa3oBHH NOTPedU

CrenujaiHure  y4uidIra  ce
MOKOPHCHM 3a J€la cO IMoceOHH
00pa3oBHM TOTPEOH O] PEIOBHUTE
YICHHIH

PenoBHuTE yunimITa CE IIOKOPUCHH 3a Jena
€0 TIoceOHM 00pa30BHU MOTPEOH

PenoBHUTE yuuiuiTa ce Tpayma 3a
memata co 1moceOHH 00pa3oBHH
OTpeOH.

PenoBHure yumnmmra Tpeba Jenara  co
moceOHM 00pa3oBHM MOTpeOM JOa TH
COIMjaJIM3HpPa ¥ BOBEZE BO KHUBOT

Wuxiry3ujara TH
CIELMjATHATE YUHUIIUIITA

YKHHYBa

CrienyjaHuTe YYWIMINTA C€ OpraHU3MpaaT
Ha JpyT HaIlMH U BocrocraByBaaT [logoOpa
BPCKa CO PEJOBHOTO YUHIIHIITE

SaKJIy‘-IOK-HaCTaBHI’IK B0 HHKJIYy3MBHA HaAcTaBa

»0j008 00 3acmpawutyeauxku 3aK1y4oK, Oeka CyM jac
00nyuysauKu eremenm 6o yuunnuyama. Mojom nuven npucman
ja cosoasea ammoceepama. Moemo OHesHO pachonodicenue 20
cozoasa epememo. Kaxo macmasuuk, jac nocedysam ozpomma
CUIa 0a UM 20 HANPABAM HA 0eyama HCUGOMOm eOUHCMBEH UIU

paooce.

Moowcam o0a 6udam aram 3a HACUICMEO UIU

uncmpymenm 3a uncnupayuja. Modxcam oa nouudcam, o0a
OHepacnonodcam, 0a nospedam uiu oa uzreyam. Bo cume

cumyayuu,

Mojom  002080p 00nyuy6a Oanu Kpuzama Ke

ecKkanupa uiu He u 0anu 0ememo Ke ce XYMAHU3UpA Ui He.,,

(Haim Ginott)
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HacraBHukor Tpeba ma 3Hae JeKa MHKIy3MjaTa HE 3HAYU
CTPOTO OJJIeNTHA METOJO0JIOTH]ja W 30Mp Ha OJICTHH METOIH U
MOCTaNKM, TYKy HaBEJCHHTE METOAM M oOnumm Ha paborta
OCMHUCIJICHO Ja TH KoMOuHupa. McTpaxyBamara oKaxale Jieka
Taa 3ajJjaya 3a HaCTaBHUIIUTE HE € JIECHA, a MOXAT J1a ja U3BeJar
CaMO HACTABHUIIMTE KOH:

Kou mmaart cmucod 3a aere,

Kowu ja mo3HaBaar 3aKOHMTOCTA IPU Pa3BOjOT HA JCIaTa,

Kowu 3naar na ru HaOJpyyBaaT M OLIEHYBAaT JelaTa,

Kon ce crnocoObHM fga r'M mocTtaBaT MHIUBHIYAJTHHUTE LENIHU Ha
Jerara,

Kon 3naar na paGoraaT BO TMM M 3HaaT Ja copabOTyBaaT BO
TUMCKa paborta,

Kowu 3naar n1a copaboTyBaar co poAUTENINTE HA JelaTa,

Kon ru moumrtyBaaT W yBa)KyBaaT WHIWBUIYATHUTE Pa3JIUKU
nomery aenara,

Kou wmmaar 3Haeme M cmocoOHOCTH 3a paboTa cO Jiena co
noce6H1 00pa30BHU MOTPEOH,

WM wacraBHMIM KoWm Iiefla cBoja paboTa ja HacouyBaaT Ha
CTpy4YHa OICepBalldja M NPOIEHKAa Ha JETEeTO, Ha HETOBUTE
MO>KHOCTH, UHTEPECH U TIOTPEOH.
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pozneH Bo Ten ABus, M3paen 5 aBrycr, 1922
diedNovember 04, 1973
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genreNonfiction, poAUTENN U CEMEJCTBA, COLMjaTHI HAyKH

3a 0BOj aBTOp ypeayBame Ha MOAAaTOIH

Xanm I'. Ginott Owmn yuwTen, MAETCKUOT TIICHXOJOT |
NICUXOTEparneBT, KOoj paboTen co aemnara U poaurtenute. Toj e
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CUCTEMATCKU ITPUCTAII ITPHA
METOANYKOTO OBJIMKYBAIBE HA
BOCIIMTHO-OBPA30OBHATA PABOTA

Buonema Kumanoeécka
kitanovskavioleta@yahoo.com

AINCTPaKT

Konmunyupanuom npoyec na pazeoj u ycoepuiysare Ha
MemoouuKomo o00OauKysare 20 ciedam OpojHu odbudu da ce
U3Hajoe  HajepekmueHuUOmM  NMpucman Ha  Kpeupare Ha
B80CNUMHO-00pA308HAMA paboma wmo 80 ONnpedeleHU YClo8U
Ha Hej3uHa peanuzayuja ou dan onmumannu pezyamamu. Cemo
064 pe3yImupano co nojasa Ha 2onem 6poj npucmanu Ha
MemoOUuyKo 00IUKY8AIbe HA BOCHUMHO-00PA308HUOM NpOYec,
OOHOCHO 00 NO0jasa Ha pa3IUYHU MOOelU HA MemoOUdKo
00aUKY8arbe.

Eoen 00 muajznauajuume u Hajyenosumu moodenu Ha
Memoouuko 00nUKy8arbe e MOOelom HA  CUCEMAMCKU
npucman. Hezoéa ocnoséna unmenyuja e coenedysarbe Ha
B0CNUMHO-00P306HUOM  NpOYeCc KAKo cucmem 00 NOMAIU
0e106U, KOMNOHEHMU, CABeHU 80 eOUHCMEEHA (DYHKYUOHATHA
yenuna. Mooenom ce goxycupa Ha eHampewHume meryceouu
8PCKU HA KOMNOHEHmMuUme HA 80CHUMHO-00pa3oeHama paboma
(HacmasHukom,  yueHuyume, HUGHUMe  AKMUBHOCMU  HA
noyuysare u yueroe, mamepujaiume 00 Kou ce yuu, CUCMeMom
3a npeHocC Ha uMpopmayuume, CpeOuHama 3a yuerse), Kou ce 60
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I’lOCT’I’leaH UHMEPAKmMU6eH 00HOC 80 HACOKA HA ocmeapyearbe Ha
nocakyeanume pesyimamu.

IIpexy oBOj Tpym € pa3paboTeH MOAEIOT Ha
CHUCTEMAaTCKH IpHCTall, HEeroBaTa TEOPETCKa 3aCHOBAaHOCT U
ONIPaBaHOCT, HEroBaTra CTPYKTypa, HeroBaTa IpUMEHa U
epexTuTe MmMTO THU JdaBa BO OOJMK Ha jJacHO MEpJIMBU
NOCTHTHYBamba Ha yICHUIIHTE.

Knyunu 360puoseu: memoouuko o61uKyeare, Cucmemamcku
npucman, pesyimamu

The systematic approach in instructional design
Abstract

The permanent process of instructional design
development and accomplishment is followed by many attempts
to find out the most effective way of creating the educational
work that, in certain conditions, will lead up to optimal
outcomes. In a strenght of this, many approaches in
instructional designing, called instructional design models, has
been appeared.

One of the most important ID models is the systematic
design model. Its basic intesion is to perceive the educational
process as a system, composed of small parts or components
and united in a functional structure. The model is focused on the
interconnections of the ID components (the teacher, the
students, their activities in teaching and studing, instructional
materials, the information transfer system, teaching
environment) detecting the best ways to achieve the ID goals.
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This study elaborates the model of systematic design of
instruction, its theoretical base and justification, its structure,
its implementation and the effects it produces, seen as a
measurable students  endevoirs.

Key words: methodical shaping, systematic approach, results

CucreMaTCKM MPUCTAN PH METOIUYKOTO
00JIMKyBal-€ Ha BOCIIMTHO-00pa3oBHaTa padoTa

Monenor Ha METOAMYKO OOJMKYBame€ T'M OMpeleTyBa
NpoIeIypaTHUTe PaMKH BO KOM KE€ C€ OJBHUBA BOCIHTHO-
o0pa3oBHHUOT Tporiec. Bo Hero ce BrpajeHu (yHIaMEHTATHUTE
€JIEMEHTH Ha HACTaBaTa, BKIYyYYBajKH TH YTBPAYBAmHETO Ha
[eNTa W 3aJa4uTe Ha €IYKaTHBHHOT IpOIleC M aHailu3aTa Ha
[IeJTHATa ToMyJIanyja orndaTeHa co Toj mporec.

3a ;1a MOXe e[IeH MOJIeNT Ha METOJUYKO OOJIMKYBambe /1a
(GyHKIMOHMpaA, MOTPEOHO € jacHO Ja ce YTBpJAT JABE KIyYHHU
KOMITOHEHTH, U3pa3eHu MPEeKy cTapTHaTa U (UHAIHATA COCTOjOa
Ha 3HACHCTO HA YHCHUIIUTC. chHlHOCT, MOACIIOT HA METOANYKO
00JIMKYBamkhe YKa)KyBa KO KOMOWHAIIMK Ha HACTABHU CTPATETUU
Tpeba Ja ce ycorjacaT CcO OCTaHaTHTE KOMIIOHEHTH Ha
BOCIIUTHO-O0Pa30BHUOT TIPOIIEC, CO IIeN Ja ce TPOaylupa
MO0CAaKyBaHMOT TEK Ha HacTaBaTa, IITO 3allOYHYBa CO CTApTHATA,
a 3aBpmyBa co (HUHAIHATa COCTOj0a HA 3HACHETO Ha
YUCHHIIUTE, BO COTIIACHOCT CO OJIHAIPE]] TOCTaBEHATa el

Bo 0BOj KOHTEKCT, MOCEOHO 3HAYCHE MTPU METOIUIKOTO
0o0JIMKyBakhe HAa  BOCIHUTHO-OOPa30BHHOT  TMpOIlEC  HMa
CUCTEMAaTCKUOT mpuoj. HeroBarta cylITHHA M IIPUMEHIMBOCTA
IpU METOAMYKOTO JIM3ajHUPAE NpPOM3IIEryBaar OJl camara
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NpUpOJIa HA €AYKAaTUBHUOT MPOIIEC, KOj BO OCHOBA MPETCTaByBa
cucreM. LlenTa Ha TOj CUCTEM € J]a ce IOCTUTHE yueHme. 3a Ja ce
OCTBapH LIEJITa, CUCTEMOT C€ TOTHHpa Ha PYHKIIMOHUPABETO HA
HETOBUTE OJJICJIHU KOMIIOHEHTU — HACTaBHUKOT, YYEHULUTE,
COOPKMHHUTE Ha YyYelme W CpeluHaTa BO Koja ce yun. Bo
HEINocpeJHa BPCKa CO OBHE KOMIIOHEHTH C€ HMHCTPYKIIMOHHUTE
aKTUBHOCTH, CHCTEMOT 3a NPEHOC Ha WHCTPYKLHMjaTa Kako M
CpeluHaTa BO KOja YYEHUIUTE K€ MOXKE Ja ro MpakTHLUpaar
HaydyeHOTO. OBHE KOMIIOHEHTH C€ BO IIOCTOjaHa MeryceOHa
UHTEpaKja, 0pU IUTO, (PYHKIUOHUPAKETO Ha  €JHa
KOMIIOHEHTa BO HajrojieMa Mepa 3aBHCH O] OHa IITO ce
ClyuyBaJlo M C€ CIydyyBa CO OCTaHAaTUTe KOMIIOHEHTH.
EBenTyanHata mpomMeHa Kaj HEKOja OJf HUB, NpPEIU3BHKYBa
IIPOMEHa W Kaj OCTaHaTHTE KOMIIOHEHTH. Bo mHTErpaTMBHOTO
JieNTyBa€ Ha OBHE COCTABHHU €JIEMEHTH JISKH YCIIEXOT Ha CEKO)j
BOCIIUTHO-00pa30BEeH MpOoLIEC.

MeToanukoTo 00JIMKYBalke Ha BOCHMTHO-OOpPa30BHHOT
mporiec BO KOHTEKCT HAa CHUCTEMCKHTE Oapama 3aJ0JDKUTEITHO
Tpeba ga Owuge 3aCHOBAHO Ha HEKOJIKY CYIITHHCKH
MPETIOCTaBKH, KOM OCBEH OeclpeKkopHaTa  TeopeTcKa
MIOCTABEHOCT, J1aBaaT MOXKHOCT 32 HEroBa IIMPOKA MPAaKTHYHA
npuMeHa. Tue MpeTrnocTaBKu ce COCTOjaT BO CIETHOBO:

1. Ilenra Ha BoCHUTHO-OOpa3oBHaTa paboTa, jacHO W
HE/IBOCMHCIICHO YyKa)XyBa INTO YUYEHHIIMTE Tpeba maa
3HaaT M yMeeaT 10 3aBpUIYBAaKETO Ha BOCIUTHO-
00pa30BHUOT IPOIIEC;

2. llenmoKymHHUOT TMpOIEC, CUTE HETOBU KOMIIOHGHTH H
AKTUBHOCTHTE 3aCTallecHd BO THE KOMIIOHCHTH C€
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I[IEJICHACOYECHH, OJHOCHO HACOYEHHM KOH OJHANpen
yTBpJeHaTa Le;

3. Cekoja KOMIOHEHTa OJ1 MMPOLIECOT € OCTaBeHa BO BPCKa
Ha MeryceOHa 3aBHCHOCT CO OCTaHATUTE KOMIIOHEHTH,
Kako Bie3 (input), ox exHa cTpaHa, OJHOCHO H3IIE3
(output), og apyra cTpana;

4. MexaHU3MOT Ha IMOBpaTHA MHQPOpPMAIHja € MPUCYTEH 3a
BPEMETPACHETO Ha IEJIMOT MPOIEC, O] MOYETOKOT N0
KpajoT, YKaXyBajKu Jalld TEKOBHUTE IMPOILECHU
AaKTUBHOCTH C€ BO HACOKA HA OCTBApPYyBam€ Ha IIENTA;

5. Cucremor wWMa MOK Ha caMoOperyliaiuja, OJHOCHO
MOYKHOCT 3a KOpEKIHja M MOAU(pUIHMpaAme ce J0/eKa
IIEJIOCHO HE C€ OCTBAPH MTOCTABEHATa IIell.

CymtrHaTa Ha CUCTEMATCKUOT MPUOJ MPH MPOLECOT Ha
METOJINYKO OOJIMKYBamke Ha BOCIIMTHO-OOPA30BHUOT MPOIEC HA
JI0CTa EKCIUIMIIMTEH HAYMH MOXE Ja ja corjieaMme HU3 MOACIOT
Ha [{uk u Kepu. Mctnot ce cocton o A€BET OCHOBHH YeKopHu (1
efeH (MHAJIEeH YeKOop) IITO MpeTcTaByBaaT MOCTANKU KoM Tpeba
na ce peamusmpaar. OBOj 30Wp Ha IOCTAKM C€ HAPEKyBa
CUCTEMATCKH MPUCTAIl, 3aT0a IITO € COYMHET OJ] MHTEPAKTUBHU
KOMITOHEHTH, CEKOja CO CBOJ COITICTBEH BJI€3 W W3JI€3, KOU IITO
3aeIHO JlaBaaT MPETXOJHO jacHO yTBpAeHH pesynratu. Mcto
Taka ce coOupaaTr MoAaTONH W 3a €PEKTUBHOCTA HA CHCTEMOT,
Taka IITO KPajHHOT pe3yaTaT Moxke na Ouae Moauduuupan ce
JI0JIeKa TOj He TO IMTOCTUTHE ITOCAKyBAHOTO HUBO HA KBAJIUTET.

Monenor Ha CHCTEMATCKH IPHOJ IPU METOJIUIKOTO
o0nMKyBame ce 0a3upa Bp3 TeOpeTcKaTa MOCTaBEHOCT Ha TPUTE
Haj3HAYajHU TEOPUHU O] BTOpaTa IMOJIOBUHA HA MHHATHOT BEK
(OUXejBUOPU3MOT, KOTHUTUBU3MOT U KOHCTPYKTHBHU3MOT), BpP3
MHOTYOPOJHHTE HCTPaKyBama U UCTPAXKYBAUKH TPYJIOBH, KAKO
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U Bp3 MPAaKTUYHUTE MCKYCTBA O peaiu3alyjaTa Ha BOCHUTHO-
oOpa3oBHUOT mpouec. HeroBata ocHOBHa ujaeja € Toa JeKa
HACTaBHUOT IIPOLIEC MOKE Jla CE MOJEIN Ha IOMAJIM CEKBEHIIH, a
CeKOja OJ THE CEKBEHLM MpOAyLHpa TOYHO OIpeeIeHU
pe3yiITaTd, IMTO ONMHIIAHO CO ja3WKOT HA IeAarorujata 3HA4YH
MEPJIMBH 3HACHA U BELITHHHU.

OBoj Mozen TmpeTcTaByBa WTEpaTHUBEH, IIOBTOPJIUB
npornec. MICTHOT € cOCTaBeH Of AECeT MPOLECHH KOMIIOHEHTH.
JleBeT o1 HUB BJIETYBaaT BO COCTaBOT HAa OCHOBHATa CTPYKTypa
Ha MOJENOT, [0JeKa, MaK, JeceTrara KOMIIOHEHTa ja
IIpeTCTaByBa CyMaTHBHAaTa €BajJBallija Ha peaju3alujata Ha
IPOLIECOT M HAa OCTBApPEHHUTE DPE3yATaTH BO PAMKUTE Ha TOj
nporec. OBaa KOMIIOHEHTa, CIIOPE] HEKOW COIJIe/lyBama, He
CeKoraml mpurara Ha OCHOBHHMOT MOJEN, OWAEJKH 4YecTo HaTu
Taa ce CIpoBeyBa OJ1 HA/IBOPEIIHA YHHUTEIH.

['maBHa KapakTpHCTHKa Ha MOJIEJIOT Ha CHCTEMAaTCKU
IpUCTal TPU METOJUYKOTO OOJIMKYyBalkbe € CHCTEMCKaTa
MOBP3aHOCT Ha OJJICTHUTE KOMMOHEHTH. CUTE KOMIIOHEHTH Cce
MeryceOHO CHCTEMCKH IMOBpP3aHU M TOYHO € YTBpPACHA HUBHATA
nocnenoarenHoctT. Co Toa, cexoja KOMIIOHEHTa MpEeTCTaByBa
HEONXOJIEH YCJIOB 32 OCTAHAaTUTE KOMIIOHEHTH, HO U HHBEH
MPOJYKT. BCYIIHOCT, CUTE KOMIIOHEHTH C€ KPEUpaHU Taka ILTO
3a€JHO TPUJOHECYBAaaT 3a OCTBAPYBAakE€ Ha IOCTaBEHaTa
BOCIIUTHO-00pa30BHA 1€, (POKycHpajku ce MpPelr3HO Ha Toa
IITO YYEHUKOT Tpeba Ja Haydyd J0jeKa Tpae BOCHHUTHO-
00pPa30BHHUOT MPOLIEC.

MexaHnU3MOT Ha TMoBpaTHa MHPOpMaIKja UMa MOCEOHO
3HaYewme Kaj oBoj mozpen. Co HEro € OBO3MOXKEHO CeKoja
KOMITOHEHTa Jia JoOWBa MOBpaTHA MH(pOpMaIHja MPEeKy Koja ce
YTBpAyBa HEJ3MHMOT TPHIOHEC BO OCTBApYBAaWmETO HA
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BOCIIUTHO-00pa3oBHaTa 1ei1. OYHKIIMOHUPAKETO Ha €/IeH BaKOB
CHCTeM IIpUIOHECYBa 3a caMoperyjandja Ha HpOLECOT, LITO
noapa3bupa KOpPEeKIMH M MOIU(UIMPAmE HAa CHCTEMOT C¢
JI0JieKa He ce MOCTUTHe NocakyBaHaTa 1ei. CeTo oBa ro mnpasu
MOJICJIOT TPAaKTUYHO NPUMEHIMB BO HEOrpaHWYEH Opoj
CHUTYaIIH.

[IIemaTcku mpuka3 Ha MoJIeNOT € AajeH Ha Cnuka op. 1.

Cnuxka 6p.1. Monen Ha [Tluk u Kepu — Cucremarcku
IIPUCTAM MTPU METOAMUYKOTO OOJINKYBaHbE
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Kaxko mTo ce 3abenexxyBa Ha cluKaTta, OJACIHUTE (da3u
Ha MOJIEJIOT CE COAPIKAHH BO CJICHUBE MOCTABKU:

1. UnentudukyBame Ha BOCHUTHO-0Opa3oBHaTa Led (WIH

Lenn);

AHanu3a Ha POIECOT Ha IOYUYBake U YUCHE;

AnHanu3a Ha BJIE3HUTE KapaKTEPUCTUKU Ha YUCHUIIUTE,;

dopmynupame Ha BOCIIUTHO-00PAa30BHUTE 3a/1a4H;

Kpenpame HHCTpYMEHTH 3a IIPOLICHKA;

Pa3BuBame Ha BOCIIUTHO-00pa30BHA CTPATETH]a;

Kpeupame 1 n300p Ha HACTABHU MaTPH]jally;

[Inanupame ©  cropoBedyBake Ha  (QopMaTUBHA

eBaJIBaIlyja;

9. PeBwu3uja Ha MpoIIECOT;

10. Ilnanupame ©  CIpOBEOyBakE HA  CyMaTHBHA
eBajBaIyja.

ONoGaRWND

[IpBHOT dYeKOp OF MOJCIOT € udeHmupuKysare Ha
yeama Ha eocnumuo-oopazoeuama paboma. Co Toa JUPEKTHO
ce MOCOYyBa Ha OYEKYBAHUTE 3HACH-a, YMECHa M HABUKU IITO
yYeHHIIUTe Tpeba Ja TH CTEKHAaT 3a BpeMe Ha BOCIHUTHO-
o0pa3oBHUOT Tmporiec. MneHTH(PUKYBamETO Ha BOCIHTHO-
oOpa3oBHaTa 1€ € KOMIUIEKCEH TMpolec, Koj Oapa
npojyrabodeHa aHaiW3a Ha TOTPEOWTE HA ONINTECTBOTO U
OIMITECTBEHUTE CTPATYMH, Ha TCHICHIUUTE W pPa3BOJHHUTE
HAaCOKM Kaj HayKHTe IITO TO MpoydyyBaaT IMPOIECOT Ha
BOCIIUTaHME M OOpa30BaHHE M Ha TMEPCOHATHUTE MOTPeOU U
OYeKyBama Ha yYCHUIUTE. BCymIHOCT, 071 ycoriacyBameTo Ha
Oapamara Ha OBHE (DAaKTOPU MOXKeE Ja ce UCPHUITPUPA BOCTIUTHO-
oOpa3oBHaTa 11eJ1. YTBPYBamkETO HA IENTa, MPEKy MPOICHKa Ha
noTpeOuTe, MPEeTCTaByBa JUPEKTHA HACOKA KOH CIICAHHOT YEKOP
Ha MOJIETIOT.
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WuTenuuja mpu peanuzanyjata Ha CICIHHOT YEKOp —
aHanu3a Ha npoyecom Ha Noydysarbe U yuerbe € Ja ce YTBPAU
KOM HMHUIHUjaJIHA 3HACHha M BEUITHHH, MO3HATH KAaKO BJIE3HO
OJIHECYBame, MOTPEOHO € /1a TU MocelyBaaT yYCHHUIIUTE MpeJ J1a
3aro4YHe BOCTIUTHO-00Pa30BHUOT MpOIieC. 3apay Toa, BO CKIIOI
Ha OBOj YEKOp Ce peanu3upaaT HEKOJIKY BHJIOBU aHaju3a:
mporenypaiHa aHalW3a, aHalW3a Ha [pOlecHpame Ha
nH(pOpMalMUTE U aHAJIM3a Ha BOCHUTHO-OOPA30BHUTE 3aJayu.
Co mpornenypaiHaTa aHaJIM3a CE OMpPENEeNyBaaT YEKOPUTE IITO
Tpeba Ja chpoBedaT 3apaJll OCTBapyBame€ Ha IeNTa, a ce
orpezeNlyBa M KOja BEIUTHHA Ha YYEHUIUTE 3a KO] YEKOp O]
nporiecotr e morpebHa. Ilocramkata Ha  step-by-step
ompeJienyBame Ha (pa3uTe Ha BOCIUTHO-00pa3oBHATa pabora, BO
rojemMa Mepa ro oJIeCHyBa MpOIECOT Ha yYeHhEe U UM Momara Ha
VUEHHIIUTE TIOJIECHO Ja CTUTHAT JIO TI0CaKyBaHaTa M.
AHanuzaTta Ha TpolecHpame Ha WHPOPMAIUUTE MPETCTaByBa
aHaJM3a Ha HEKOW acIeKTH INTO CE MOBP3YyBaaT CO MEHTAJTHHUTE
ONepanru KOM T'M KOPUCTH €lIeH Y4YeHHK BO IpOLECOT Ha
CO3HaBamke Ha HOBOTO. [Ipeky aHanm3ara Ha BOCIHTHO-
00pa30BHUTE 3aJlauM ce OJpeayBa Bpckara Mely 3aJayuTe Ha
MOy4YyBalke M Yy4YCHE U HHTEIEKTYaJHUTE CHOCOOHOCTH
(3Haemwa, ymMeema M HAaBUKM) Ha YYCHUIIUTE IOTpEeOHU 3a
OCTBapyBam€ Ha THE 33/1a4H.

[NapanenHo co aHanM3aTa Ha MPOLECOT HA TIOYYyBaKEe H
yueme Ce MPaBU U aHAJIM3a Ha LIEJIHATa TOMylalrja co Koja ke
ce CIpoBeayBa BOCIUTHO-OOPA30BHHOT Tpouec (ananusa Ha
gne3nume Kapaxmepucmuxu na yuenuyume). llenta e ga ce
VIBpAM KOW 3HacHka, yMeemha M HaBUKA TH TIOCEAyBaaT
YYCHUIUTC TIpCJ Ja 3alo4YHaT CO KOHKPCTHUOT CAYKATHBCH
MpoIieC, OJHOCHO KOJIKABO € HUBOTO Ha MPETXOJHHUTE 3HACHA U
BEIITUHU Bp3 KOU Ke ce HajorpaayBaat HoBuTe. Co 0BOj yeKop
ce TMpaBH aHallM3a Ha WHTEICKTYaJHUTE CIIOCOOHOCTH Ha
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YUEHUIIUTE, CIOCOOHOCTUTE 3a BepOaliHa KOMYHHUKAaIUja H
NPOCTOpPHA OpHWEHTAallMja, MOTHBAIMjaTa HAa YYCHUIIMTE 32
yuyeme, IPEeTXOJHUTE 3HaeHka BO OJHOC HA MpeAMETHaTa Tema
TO K€ CE H3ydyBa, CTABOBUTC HAa YUCHUIIMTE KOH JaJicHa
CONIp)KMHA, CTAaBOBHTE KOH OIPEACICHH CTpPAaTeTMU Ha
MOYYyBakhE UTH.

UeTspTata ¢aza o1 MOAEIOT Ha METOJMYKO OOJIMKYBAaHkhE
ro omndaka paszIoXKyBamkeTO Ha BOCIUTHO-OOpa3oOBHATA IIeNl Ha
KOHKPETHH, PEaTHO OCTBAPIIUBU 8OCHUMHO-00PA306HU 3A0AYU.
bazupajku ce WuCKIydHMBO Bp3 CO3HaHHWjaTa JOOMEHH Of
nperxoaHuTe (asum Ha MOJENOT, BO oBaa (pa3a ce muIryBaar
cnenupuIHA TBpJCHa (MCKa3u) BO BpCKa €O Toa 3a IITO
y4eHHIIUTE Tpeda ma OuaaT cnmocoOHM (IITO Ja 3HAaT U ymear),
MO 3aBpIIYBAKETO HA MPOIECOT Ha MOYYYBAKE U YUCHE.
JlepuHUpaHUTE BOCHUTHO-OOPA30BHM 3ajaud My TOMaraat Ha
HACTaBHUKOT MPABWJIHO Ja ja HAacodyBa cBojata paboTa KOH
IIEJIOCHO OCTBapyBame Ha IMOCTABEHATA IICJ, HA YUYCHUIIUTE UM
ro TOKa)XXyBaaT MaTOT KOH KOj Tpeda Ja T'M HacodaT CBOHTE
HATIOPH BO MPOIECOT Ha y4YeHe, a UCTO TaKa ro OJECHYBaaT U
MpOIECOT Ha Mepeme, OJHOCHO Ha yTBpPAyBamke Ha
MOCTUTHATUTE PE3YJITATH HA YUYCHUIIUTE.

CnegHuMoT d4YeKOp BO  MOJENOT Ha  METOIUYKO
OOJIUKYBamkbe € Kpeupare UHCMPYMEHMU 3d HNPOYeHKAd Ha
pe3yaimamume  WTO T'M  TOCTUTHAJIE  YYCHULMTE IO
3aBpLIYBalkETO Ha €HA HacTaBHA eauHuIa. OBUE UHCTPYMEHTU
c€ KpeHWpaaT Bp3 TOYHO OINpPEACIIEHW KPUTEPUYMH ILUTO C€
MOTNHpaaT Ha BOCIUTHO-00Pa30BHUTE 3aJ1auM, a IPEKy HUB U Ha
BOCIIUTHO-00pa3zoBHaTa 1esl. Co HUB Ha KpajoT Ha CEKOj Yac ce
MIPOBEPYBAAT MMOCTUTHATUTE PE3YJITATU HA CEKO] YUEHUK MPEKY
IMjarHOCTUIIMpambe Ha  WHAMBUAYAIHHUOT  HANpeJoK Ha
YUYEHUKOT BO YCBO]JYBaWkE€TO Ha HOBHUTE 3HAa€Ha U BEUITHHU.
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busejku MHCTpYMEHTHUTE 3a MPOIICHKA TH MEPaT CIIOCOOHOCTHUTE
Ha YYCHHUIIMTE [la [0 peali3upaar OHa IITO BeKe € MPEIBUICHO
BO BOCIIUTHO-OOPa30BHHUTE 3aJaud, HUCTUTE MOXE Jia ce
HCKOPHCTAT U MPU caMOeBajIBalyjaTa Ha paboTaTta Ha CUCTEMOT
— MOJIETIOT Ha METOJUYKO OOJMKYBame, MPEKy peanu3alnujara
Ha (hopMaTHBHATA M CYMAaTHBHATA €BajIBAIIHja.

Kpenpamero Ha 6ocnummno-obpazoena cmpameuja
nojapa3bupa W3Haofame Ha HajgoOpara cTpaTeruja mpu
OCTBAapyBameTO Ha IeJITa Ha BOCIHUTHO-0Opa3oBHaTa padoTa.
Cexkoja 100po ocMuUCIIEHa CTpaTeruja Ha MOyIyBambe U YUeHhe TH
COApKM  CIETHHBE  CTalmM: Kpeupame CTpaTeruja Ha
NPEIUHCTPYKLIMOHN  aKTHMBHOCTH  (MOTHBalHMja,  BIE3HO
OJIHECYBame, IIeNIM), Tpe3eHTanuja Ha  HHPOPMAIUUTE
(BOCIMTHO-00pa30BHM CEKBEHIM, HWH(OpMaIuja, TPUMEPH),
NapTHLUIHPAKE Ha YICHUKOT (MIPaKTHYHA MPUMEHA U [TOBpPaTHA
nHpOpMaIrja), MpoBepKa Ha HAYYCHOTO (TIPETXOTHO TECTHPAHHE
U TIOCTTECTUpPAmE), CICTHH AKTHBHOCTH (MEMOpHUpAameE,
pemMenujanmja, MPONIUPYBAkbE Ha 3HACHETO M TpaHcdep Ha
3HACHETO).

OTkako ke ce TOCTaBM  BOCIUTHO-00pa30BHATa
CTpaTeruja, ce MpeMrUHyBa KOH U3HAOI'amkbe COOJIBETHU HACTABHU
MaTepHjaJii CO KOU Ke ce peau3upa MpoLecoT Ha MOydyBamke U
yuewe. [Ipomecor Ha o0e3benyBame Mmamepujanu — 3a
peanuzayuja Ha Hacmaeama MOXE Ja C€ OCTBapU IPEKy JBa
BUJa aKTUBHOCTH: M300p Ha TOTOBHU MaTEPHjalil WIH KpPEeupame
Ha HOBM, HaMEHCKHM u3paboreHum Marepujanu. Kako rorosu
HAaCTaBHU MaTepHjalid MOXKE Jla C€ MCKOPUCTAT CHUTE JIOCTAIHU
HAaCTaBHM CpEJACTBA M IOMarajga, BKJIY4yBajKH M padyHu
n3pabOTKM Ha YYEHHULUTE U HACTaBHUKOT, cute (opMH Ha
JOJJaTHU MaTepujalid, CIUKH, IIEMH, MOAEIH, ayIuo U BHUJEO
JIEHTH, KOMIIJYTEPCKU MYJITUMEIUCKU (OopMaTH, BEO-CTpaHUIU
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u ap. Ilo cBoja mpomeHka, a BO COrJIacHOCT CO TOYHO YTBPJICHU
KPUTEpUYMH, KpPearopoT Ha NPOLECOT HAa  METOJHYKO
o0NMKyBak€ Ha BOCIUTHO-OOpa3oBHaTa paboTa, MOXKe
HAMEHCKH Ja n3padOTH HAaCTAaBHH MaTepujasii KOM K€ T CTaBH
BO (DyHKIMja Ha yCTelIHa peanu3alyja Ha HAaCTABHUOT MPOIIEC.
Omtykara Ja ce co3aagaT OpUTMHAIHHE MaTEePHjald 3aBHCU O]
BUJOT HAa HACTABHUTC COAPKWHH, OO BHUAOT HAa AKTHBHOCTUTC
mro Tpeba Jja ce peasn3upaar, oj JOCTAHOCTA J0 PEJICBAHTHU
IIOCTOCYKH MaTepujajd, OF KpPEeaTHBHOCTA Ha JW3ajHEPOT Ha
MPOLIECOT Ha TIOYYYBamke U yUCHE.

Kpenpamero Ha BOCIUTHO-OOpPA30BEH MpOIEC KOj Ke
Ounme e(peKTHBEH 3a IITO TOrojieM Opoj YUEHUIM € €lIeH O
UMIICpaTHBUTE HA OBOj] MOJEN Ha METOJMYKO OOJIMKYBame.
TokMy 3apaam Toa, KAKO OCMH YEKOp BO MOJEIJIOT € TOCTaBeHa
¢opmamusnama esansayuja. Co Hea, BCYIIHOCT, c€ cobupaar
MOJIATOIM KOM K€ ce KOPHCTAT IPHU OJIpelyBame Ha TOA KaKo /1a
ce momoOpH TPOIECOT Ha TOydyyBame M yuewme. Hajuecto
NpUMECHYBaHM BUJIOBM Ha (OpPMaTHBHA e€BajBalMja ce
WH/IMBU/yalHATA €BajiBallja WM €BajBallMja €JCH Ha CJIcH,
IpHU IITO €IeH OIEHYBad WHTEPBjyHpa €IC€H Y4YCHHK, MOTOA,
eBaJiBallja BO Majla TIpylna M TEpeHcKa, ojHocHo, field-
eBanBanuja. Co ¢dopmaTHBHATA €BaJBaIlja, OCBEH TEKOBHHTE
NOCTHTHYBaWka Ha YUYCHHIIUTE, Ce OLCHYBaaT U CTpaTerujara Ha
pabota u HacTaBHMTE MaTepujaid. Bo Bpcka co oBa cexoj BUT
eBaJiBallMja My JlaBa Ha KPeaToOpOT Ha MPOLECOT pa3iindyeH BHUJ
Ha HH(OPMAIH KOU c€ KOPUCTAT 33 OJJ00pYBakhe Ha MPOLIECOT
Ha MOYYyBambe U YUCHE.

Co3nanujara 1o0ueHH o]l popMaTHBHATa €BajBallja ce
BOBEJ] BO MOCJIEIHUOT YEKOp, a TOA € - pesusuja Ha npoyecom
Ha METOAMYKO OOJMKyBame. HepocTaronure u mpomycTuTe BO
IPOLIECOT Ha TOYYyBambe U yUCHE M TEHIKOTHHUTE CO KOM ce
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CpekaBaaT YYCHHIINTE IMPU OCTBAPYBAKETO HA TOCTABEHUTE
eNM BeKe ce WIACHTU(UKYBaHM, IO IITO C€ IpeB3eMaaT
COOJIBETHH aKTUBHOCTH 32 HUBHO aHynupame. Co peBu3dja Ha
MPOIECOT ce OmdareH!u CUTE MPETXOTHO HABEJCHH €Tald Ol
MOJIEIIOT Ha METOJIMIKO OOJIMKYBamke (Ha MozenoT Ha Cimka Op.
1, Toa e mpHUKaXaHO CO HCIPEKWUHATa JinHUja). PeBu3mjata Ha
MPOIECOT KaKO 3aBpIIHA €Tama BO IMPOLECOT HAa METOAMYKO
o0JIMKYBambe HE € el caMa 3a cebe, OaroapeHue Ha Hea, CUTe
octaHati ¢a3u Ha MOIEIOT MHHYBaaT HH3 TIpOLEC Ha
MIPEUCTIUTYBake KOj MPUIOHECYBA UCTUTE J1a CTaHAT e(pUKACHO
CPEICTBO BO OCTBApyBamETO HA OJHANpE] IOCTaBEeHATa
BOCITUTHO-00Pa30BHA 1IETI.

[Tocnennara ¢aza ox moxmenor Ha Jluk u Kepu e
CIIPOBEYBalkE¢ HA cymamusrHama esanéayuja. Taa mpeTcTaByBa
OlICHKa Ha YCHEIIHOCTa Ha (YHKIIMOHUPAHETO HA CHUCTEMOT
kako menmHa. CyMaTMBHaTa cBajBalMja Kako 3aBpIIHA
eBajBallfja, C€ U3BEAyBa OTKAKO IIENOKYITHUOT TMpolec €
(OpMaTUBHO OIEHET W JOJATHO KOHTPOJHMPAH W PEBHIUPAH,
criopesi MOCTaBEHUTE KPUTEPUYMH Ha Tu3ajHepoT. OBOj BUJ Ha
eBajBaIfja, TeHEPATHO, HE TPETCTaByBa JIeN O] MPOIECOT Ha
METOJIMYKO OOJIMKYyBamk€ Ha BOCIHMTHO-OOpa3oBHAaTa pabora u
YEeCTO TMAaTH CE€ peaju3upa M OJ CTpaHa Ha HAJABOPEIIHU JIUIA,
OJIHOCHO HE3aBHCHH OLICHYBayHu.

Ox HEeroBOTO MHMIIMjATTHO I0jaByBame, Ma c¢ 0 JICHEC,
MOJIEJIOT HA CHUCTEMAaTCKH TPHUCTAll TpPH  METOJUYKOTO
OO0JMKyBakbeé Ha BOCHUTHO-OOPA30BHUOT TMPOLIEC JOXKUBEAT
HEKOJIKY HW3MEHH U JOMOJHyBamka BO HAacOKa Ha HETOBO
YCOBPIIIYBAal€ M YyCOTIACyBamke€ CO TEKOBHHUTE TPEHIOBH Kaj
BOCIIUTAHUETO W OOpa30BAaHMETO W Kaj HAYKUTE INTO CE
3aHUMaBaaT CO HEroBO MpoydyyBame. TOKMY 3apaaud Toa, a
0COOGHO  3apajiu  OrPOMHHUTE  MOXKHOCTM 3a  HEroBa
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AINIMKATUBHOCT W IMPUMCHJIMUBOCT BO KOHKPETHHW HACTaBHU
CUTyallud W 3apagu e(EeKTUTE INTO TOj T'M JaBa MEPEHH HH3
MNOCTUTHYBakhbaTa Ha YYCHHUOUTC, MOACIIOT IOAOJI BPCMCHCKHU
NPUOJI OCTAaHyBa aKTYeJIeH MOJeNI Ha [U3ajHUpamke Ha
BOCIIUTHO-00pa3oBHAaTa pabdora.

3akiy4yok

Enen on Haj3HA4YajHUTE M HAJUEIOBUTH MOJEIM Ha
METOUYKOTO OOJIMKYBamke Ha BOCIIMTHO-OOPAa30BHUOT MPOIIEC €
MOJENOT Ha CHCTEMAaTCKu mpuctan. Toj mpe3eHTupa
METOOJIOTHja 3a JHM3ajHUpamke€ Ha BOCHUTHO-OOpa3oBHATA
pabora 6a3upaHa Bp3 peayKIIMOHUCTHYKH MOJIE] Ha 1Mojesida Ha
BOCIIUTHO-OOPA30BHUOT  MPOIEC  HA  [OMald  JICJIOBH.
CucrteMckara TMOBpP3aHOCT Ha IOMAaJHTE€ KOMIIOHEHTH BO
€IMHCTBeHA (DYHKIMOHAJHA IEJIMHA KOja Ce CaMOKOHTPOJIUPA,
ja YMHHA OCHOBATa Ha OBOj MOJIEIN.

Mogenor T7IaBHO ce NpUMEHYBa BO METOAMYKOTO
00JIMKYBamke Ha BOCTIUTHO-OOPA30BHU COAPKUHU O] €THA TEMa,
OJHOCHO €/Ha HacTaBHa enuHuia. Cemak, MOpagd CBOjaTa
ceon(aTHOCT, eKCILUTUIIUTHOCT U OTIEPAHTHOCT, UCTHOT MOXKE J1a
ce ce CTaBM BO (PyHKIMja HA KpPEeHpame Ha MOLIMPOKH MPOEKTH
3a pa3BOj Ha KypUKYIyMOT.
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ANCTpaKT

Co nanpedoxom Ha cO8peMEHUOM HAYUH HA HCUBOMOM U
pabomama 8o yuunuwimemo,pacme u nompebama Ha ynompeoa
Ha HOBU MemoOU U 0CO8pPeMeHY8darbe HA cmapume co MooepHda
mexnonocuja. Co moa ce 3002amyeaam 3HaerLAMA Ha
VueHuyume HaA NOEOHOCMABEH CO8pPeMeH HAYUuH,ce pa3eusd
JUYHOCMA HA YYEHUKOM,camo0osepbama u 0pyeapcmeomo.

Bo yenuom moj npoyec nacmaenuyume npumenysaam
80 HUBHUME YYUTHUYU UHOBAMUBHU U eheKMUBHU MEXHUKU HA
paboma.Tue umaam xpabpocm 0Oa 2eu NOMMUKHYEAAM
VueHuyume 0a ,,eKCnepumeHmupaam,, u camu 0a 00joam 0o
3aKIYYOK U CMeKHysare Ha Hosu 3Haerwa. Ha maxos nauun
deyama ce NOMMUKHY8aam 0a CMAHAm aKmueHU eparamu,oa eu
yenam  epeoHocmume 00  O0EMOKPAMCKUOM  HAYUH  HA
JlcuBeerbe,0a Cmamam JAUYHOCMU KOU Ke Y4am yeauom Cc80j
AHCUBOM U C8OUMeE OOHOCU Ke U bazupaam Ha 63aemMHa NOYum u
0eMOKPAMCKYU NPUHYUNU.
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Bo 060j mpyo ja onuwysam egpuxacnocma na epynnama
¢dopma Ha Hacmaeua paboma 60 000€NeHCKA HACMAsd.
Ilpemcmasnuyume Ha epynHume oOIUYU HA OP2AHU3AYUjAMA HA
HacmasHama paboma UCMaxKHy8aam:nCuxoiouKa, CoyuOIOUKd
U paboOmMHO-MeXHUYKA apeymeHmayuja.

Hagedenume apeymenmu ykasicysaam Ha OCHOGHUME
3a0auu Ha epynHama paboma 60 HACMABAMA:  PA3BUBAFE
KOMYHUKAMUBHOCMU,  NOMMUKHY8AWwe  HA  coyujanama
aoanmayuja Ha yY4eHUKom, Hecy8arbe HA Mery4o8euKkiu OOHOCU;
ocnocobysare 3a 0eMOKPAMCKO Jcuseerbe U 001y4y8arbe;
passusarbe HA UHOUBUOVATHUME OOHOCU HA  YYEHUKON,
Gopmupare  nOUMUEHU ~ CMABOBU 34  KOAEKMUBHOCHI,
NOMMUKHY8AFE HA UHMENeKMYATHUOM PA3B0)].

I'pynnama ¢opma Ha paboma co npumeHa Ha
coepemeHUu Hosumemu e 00 0COOeHO 3Hauerse 3a CaMOCMmOjHA
paboma u yceojysarbe Ha KANUMEemHU U NPUMEHIUBU 3HAEFbA.

Knyunu 300posu:

UHOGAMUGHU U eYeKMUGHU MEXHUKU
0eMOKpAmcKu nPUHYUnU
Ppadomno-mexHuuKu apZymenmu
Keanumemnu u npuUMeHIugU 3Haerd
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Novelties and Trends in the Educational Process
Abstract

As the modern way of life and the school work advances,
the need of using new methods and modernization of the old
ones grows, too. In this way, the students’ knowledge is
enriched in a simpler modern way and their personality, self-
confidence and friendship develops.

Throughout the whole process, teachers use innovative
and effective work techniques in their classrooms. They have the
courage to encourage the students to ‘experiment’, come to the
conclusion and acquire new knowledge on their own. Thus,
children are encouraged to become active citizens, appreciate
the values of the democratic way of life, become individuals who
will study entire life and base their relations on mutual respect
and democratic principles.

In this paper, | describe the effectiveness of the group
form of teaching in class teaching. The group form
representatives of the organization of the teaching work
emphasize.

The arguments above indicate the main tasks of the
group work in the classroom:- developing communication;
encouraging student’s social adaptation, fostering interpersonal
relationships; trained for democratic living and decision-
making; developing student’s individual abilities; forming
positive attitudes towards collectivity; improvement of
intellectual development.
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The group form of work together with the application of
the modern novelties is of particular importance for independent
work and the adoption of quality and applicable knowledge.

Key words:
e innovative and effective techniques
e democratic principles
e work-technical arguments
e quality and applicable knowledge

Edukacnocra Ha rpynHara (popMa Ha HACTABHA
padoTa BO oJ/1e/IeHCKAaTa HACTABA

CoBpeMeHOTO OMIITECTBO Oapa MHOTYCTpaHa, CJI000aHa
JUYHOCT, CcrocoOHa Ja T OCTBapyBa CBOHWTE (YHKIHH BO
CJIOKEHUTE YCIIOBH Ha >KMBOT U pabora. OBa He ce ocTBapyBa
HaeJHall, TYKYy IIOCTETICHO BO LEIHOT BOCHUTHO-OOpa30BEH
npoliec, OYHyBajKu OJ1 IPBO OJIEJICHHE U NP TOA C€ KOPUCTAT
Hajpa3jNyHu COJAPKMHMU, METOJHM, CpeacTBa U (opMH Ha
HacTaBHaTa pabota. Bo HacTaBHaTa NpakTHKa Ha TOj IJIaH ce
MpaBaT HANlOPH M C€ TMOCTUTHYBAaT BHUIUIMBH PE3YJTAaTH, HO CE
yLIT€ c€ NPUCYTHH HEAOCTATOIM KOM Tpeba Ja ce Hamasart.
HenocrarouuTe mokpaj APyroTo ce MpUCYTHH M BO NIPUMEHATa
Ha coBpeMeHHuTe (GopMu Ha paborta.On mneparomka IJeAHA
TOYKa BO HACTAaBHATa IPAKTUKA, CTPYYHUTE PAOOTHULM MMaaT
CO3HaHWja JieKa JOMHHHpa CcTapaTa MHOTY J00po moO3Hara
¢pontariHa ¢dopma Ha HacTtaBHa pabora. Kpuruuapure Ha
¢bpoHTaTHHOT 00NMK Ha pabora ce oOuayBaaT OopraHu3alyjara
Ha HacTaBaTa Ja ro JOINOJIHAT WIM cOceMa Jia IO 3aMEHaT Co
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TPYIHU WM WHIUBHIYaTHH OONUIM Ha OpraHu3anyjara Ha
HacTaBHaTa paborTa.

[IpercTaBHUIIUTE HA TPYMHUTE OOJUIM HA OpraHU3alMjara
Ha HacTaBHaTa pabOTa UCTAKHYBAAT IICUXOJIOIIKH, COLIMOJIOMIKU
U pabOTHO-TEXHUYKHU apryMEHTH U TOA!

1. IlcuxosiomikaTa apryMeHTanMja TIJIaBHO Ioara of
(heHOMEHOT 3a COIMjaTHO CO3pEBame M COIMjaTHa
ajanTtanyja Ha YYCHUIUTE, amnelupa 3a TpyIlHa
OpraHusupasa paboTa, Kako CpeACTBO 3a MOTIIOMAarame,
nonoOpyBame W MoTpeda 3a HOPMATH3UPAKE Ha TOj
pa3Boj. Ilo3HaTo € neka mcuxosomKara apryMeHTaluja
noceOHO 3Ha4YewHe IMpHUaaBa Ha IOMAarameTo Ha
YUCHHMILIUTE Ha HUBHUOT COLIMjaJIEH Pa3BOj U aKTUBHUPAHE
Ha COIMjaJTHUTE AUCTIO3HUIINN HA YICHUITUTE.

2. ConmoJjiomiKkaTa apryMeHTamuja € 3acHOBaHa Ha
CTPYKTypaTa Ha COBPEMEHOTO OIIITECTBO KAKO CIIOKEH
CHCTEM COCTaBE€H OJ OpOjHU MOTCUCTEMU M E€JIEMEHTH
KOM €O HHUBHOTO (YyHKIHOHHpame o0e30emyBaar
ONTUMAHO  (PYHKUIMOHUPAkE Ha  OMNIUTECTBEHUOT
CHCTEM- OIITECTBOTO.3aTOa YYEHUKOT YIITE BO
YYHWIIMIITETO Tpeda Ja ce BOBEAE BO MEXaHU3MUTE Ha
OIIITECTBOTO u HETOBOTO (byHKIMOHUpAE,
JIOHECYBamke€ Ha OJUIyKH, IpaBa M OOBPCKH Kako M
IUIaHUpamke Ha paboTaTa.

3. PaldoTHO-TeXHHM4YKa aprymMeHTaluja 3a TIpylHaTa
paboTa BO HacTaBaTa yKa)KyBa JleKa Ha COBpEMEHAaTa
opranuzangja Ha paboTata BO TPOU3BOJACTBOTO H
ONUITECTBEHUTE  JIGJHOCTMU €  3aCHOBaHAa  Ha
mudepeHnMjanyja ¥ HUHTErpanuja Ha paboTara IITO
yCJIOBYBa TUMCKa paboTa.
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HaBeI[eHI/ITe APrymMCcHTU  yKa)XyBaaT Ha CJICIAHUTC
OCHOBHH 3a/1a4M Ha I'pylHarTa pa60Ta BO HacTaBarta.

- Pa3BuBame KOMYHMKAaTHBHOCT M TMOTIIOMarame Ha
COLIMjaJTHATa aJianTaiyja Ha Y9eHUKOT;

- OcnocoOyBame M CO37aBame Ha MOTPeOHM paboTh 3a

3aeTHUYKa padoTa,
- HeryBame Ha MefyuoBeuku OJHOCH, IITO 00e30enyBa u
YYBCTBO Ha CUTYPHOCT Ha €JUHKaTa BO KOJICKTUBOT,

- OcnocoOyBambe 32  JEMOKpPAaTCKO  JKHBECHE H
OJUTy4yBame;

- PasBuBame Ha WHIAWBUAYAIHUTC CIIOCOOHOCTH Ha
YUEHHKOT;

- CDOpMI/Ipane Ha IMO3UMTHUBHH CTAaBOBH 34 KOJICKTHBHATa U
JTuYHaTa padoTa,

- TlorTuknyBame Ha MHAMBUIYATHHUOT Pa3Boj;

Kaj cmoHTaHoTro padoTHO Trpynupame Ha YUCHUIIUTE
MOJKaT J1a ce 3a0enexar B OCHOBHM TEHJICHIIMH Ha CO3/1aBambe
IPyNH, XOMOI€HO M XETEpOreHO IPYyNUpame, MPU ILUTO JIBETE
TEHACHIIMM YECTO NaTu MelyceOHO ce BKpPCTyBaaT W
npervieryBaar.  XOMOI€HOTO  TIpylupame  J0oBeAyBa 10
CO3/laBalbe Ha TPH THUINOBH HA YYEHHYKH TPyNH KOH
NPUOJINKHO ce U3eHAYCHH.

a) I1o MeHTaJHO HUBO-HAIPOCEYHO HATAPECHHU, CPETHO
HAJIapPEHH U MOIIPOCEYHO HATAPCHH;

6) Ilo cnenujajJHu CMOCOOHOCTH — IpyIa YUCHUIH KOU
Cce TOTTHKHYBaaT BO IMMOCEOHM HACTaBHU MPEIMETH H
rpyla y4eHHUIY KOU BO HEKOU IIPEAMETH 3a0CTaHyBaar ,
B) Ilo puramoT Ha padoTemeTo — T.H. QYHKIIMOHATHA
XOMOTEHOCT, ITpUMep —Tpyna Ha OaBHU YUCHHUIH,
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r) Ilo komMmeH3anMja MM KOHTPACT — HA TIPHUMEpP :
rpynupame Ha HEKOJKY MOciadu YYeHUIM OKOIY €lleH
110100ap y4eHUK.

n) Ilo nudepenupana koonepanuja (rpymna Bo Koja ce
BKIIYICHH  YYCHUIM CO  Pa3UYHUA  CICIUjaTHHA
CIIOCOOHOCTH TOTPpEeOHM 3a TOTPEOHU 3a 3aCTHUYKO
n3paboTyBake Ha MOJENH, pEIlaBamke Ha MpoOJeMu,
€KCIIEPUMEHTH, 33J]a4H U CII.

[Tpu cocTaByBameTO HA YUCHUYKUTE PaOOTHU Py HAYCITHO
Tpeba Ja ce TprHe oJ] CII000IHO OMpeeyBamhe Ha YUSHUITUTE, a
HAaCTaBHUKOT Tpeba “TaKTUYHO ~ Ja MHTEPBEHHpA CO IET 3a
BKIIy4yBal€ HAa W30JIMPAHUTE, UTHOPUPAHUTE U HCKIYYCHHTE
YUEHHUIIM, UIMajKU ja MpeBU HacTaBHATa CUTYyallHja.

[Tonox06aTa Ha ceKOj YYCHHK BO pabOTHaTa Tpyma 3aBUCH O]1
HETOBOTO y4E€CTBO BO paboTaTa Ha rpymnara, na oTraMy MOKeMe
1a uACHTU(UKYBaMe YeTHPH THMOBU YYeHUIH U TOA!

1.0Opranu3aTopu — y4eHHUIIM KOM C€ HAMETHyBaaT CO
CBOWUTE OPTaHU3AIUCKH CIIOCOOHOCTH, YIOPHH C€ U
3Haat Ja u3depaTt copabOTHHIIN;
2.AHMuMjaTopu — y4eHUIM KOM pacliojiaraaT W J1aBaaT
uaeu, Kou Op30 ce OonylIeByBaaT W MOXaT Toa JAa TO
MpeHecaT Ha JAPYry, HO HE CE€ CEKOTalll 0 Kpaj UCTPajHH;
3.M3BpmnTeId — Y4YCHHUIM 4YecTO (IerMaTUYHH WU
MEJIaHXOJIMYHU KOU 3HaaT jaa 6upat n00pu paboTHHULU
aKo C€ YMEILIHO BOJICHH;
4.ConaTHUIM — YICHHUIIM KOU HajMAJIKy TIPHIOHECYBaaT
BO paboTara Ha rpymnarta.
EdukacHocTa Ha yuyeHHukara paOoTHa Tpylna 3aBUCH TIpeid Ce
Ol
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-Tonepannyjata Ha MHIWBUAYATHUTE PA3IUKU MOMETry
YJICHOBUTE Ha IpyliaTa,

-Koxepennuja — 1.€.ctocCOOHOCT Ha MOETUHELOT Ja Ce
BKJIy4YH BO 3ae€/IHMYKaTa paboTa Ha rpymnara,

-Opranuzanona JIUQEpEeHIUPAHOCT — 3HAYUTEIHO
notpebHa ako rpynata paboTH Ha clokKeHa paboTHa
3ajaya,

-MOOHWIM3MPAHOCT Ha YUYCHHWIIUTE KOja 3aBHCH O]
MOTHBAIIIOHATa CHara Ha pa0oOTHaTa 3ajada Ha Koja
paboTar y4eHUIHTe.

TpajHoTo Tpynupame Ha Y4YEHMLIUTE BO TOYETOKOT Ha
ydyeOHaTa roJuHa He € NoTpeOHO. ONTHUMAJIHHUOT COCTaB Ha
OpojOT Ha YYEHHUIUTE BO Ipynara € OKOJYy YeTHpH, LITO JlaBa
MOKHOCT 3a ToJlapH3alldja Ha MHCICHETO, TOAa BOIU [0
3rojieMyBamb€ Ha MHTEJIEKTyajJHaTa aKTUBHOCT. ['pymHHOT
o0muk Ha paborta Oapa aHTaXWpame, MOBEKE BpeME H O]
HACTaBHUKOT, HO M OJ] YYCHHUIUTE, LITO CEKAaKo Tpeba 1a ce uMa
MIPEBU/I TIPU JIOHECYBAETO Ha OJITyKaTa 3a OpraHU3Wpamke Ha
HaBeJICHUTE TPYMHU OOJMUIM Ha HacTaBHata pabota.l'pymHara
paboTa He OBO3MOXKYBa 3alliTe[la Ha BPEMETO, HO 3aT0a € O]
0cOOEHO 3Hauyewme 3a OcrnocoOyBame Ha YUYCHHLUTE 3a
caMOCTOjHa paboTa U YCBOJYBHE Ha KBAJTUTETHU U MPUMCHIIVBH
3HaeHa.
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3akiy4ok

JleteTo He e Ba3Ha Koja Tpeba Ja ce HAIMOJIHH CO HEKaKBa
TEYHOCT, TYKY Toa € (ake’ mTo Tpeda Ja ce pa3ropu, a Kako ke
Ce pa3ropd W Ke TOpPU MHOTY 3aBHCH OJf HACTaBHHUKOT, O]
HCTOBUTC POAUTCIHU, O yHOTpe6aTa Ha HOBH MCTOIU H
COBpEMECHHM HAuWHM Ha TOJydYyBame. Bo wuHTEepec Ha
MOJUTAakeT0  Ha  KBAIUTETOT HAa  00pa3oBaHHMETO H
3ajaKHYBambeTO Ha €()eKTUBHOCTA BO HAcTaBaTa € MpUMEHATa Ha
rpynHaTa (popMa Ha HacTaBHA paboTa.

Yaunumrero Koe € Mo Mepka Ha JeTeTo Tpeba aa Hyau |
MpoMOBHUpa 00pa30BaHUE CO BUCOK KBAJIMUTET, KaJie IITO JAETETO
€ BO IICHTApOT Ha TPOLECOT Ha OOpa30BaHMUETO U CBOHTE
MPAKTUYHO TPUMEHJIMBH 3HaeHka Ke TM TEeMENU Ha TPYIHO
ucTpakyBaukata pabora. ['pymnara ¢dopma Ha pabota co
MPUMEHAa HAa COBPEMEHUTE HOBUTETH T'M MOTHKHYBA Jelara jJa
CTaHAaT aKTUBHH W KPCAaTHUBHU, OJATOBOPHU M [a I'M U3BJICKyBaaT
CYIITHHCKUTE BPETHOCTU OJI MOAYIYBAHETO M CTEKHYBAHETO HA
HOBH 3HaewHAa.
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Abstract

The paper investigated the best practices of innovative approach
for HRM practicioners and business schools for applying
strategy of developing the best students in talent management
program. Business case competition is a competition among
undergraduate students where participants develop the best
solution to a real business case from company within an
allocated time frame with teams and compete against each
other. All students solve the same business problems and they
need to develop strategic recommendations for company based
on their analysis. Students who participate in business case
competitions usually have selection process by a mentors from
the faculty. After selecting students mentors prepare student
team for the competition which allows them additional
knowledge and skills that can not be obtained in the formal
process of education. Teams deliver presentations for judge
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panels. This paper showed best practice that business student
case competition represents the innovative way of recruitment
and selection of the best students for internship or employment
in companies. Research study included the survey with 16
human resource managers from both domestic and international
companies from Serbia. Results of the qualitative study indicate
that students who compete in solving business problems at case
competitions have better management skills than other students.
That indicated lower costs for recruitment for HR department as
well as training for introduction of new employees in the
process of employment. This study provides guidelines for
developing strategic talent recruitment program at business
case student competition and recommend employee branding
strategy for companies at university.

Key words: business student case competition, business school,
talent recruitment tool, human resource manager, student
(talent), employee branding

Introduction

According to recommendation of the Chartered Institute for
Personal Development research report from 2014 for business
people recruiting the right talent is imperative. (CIPD, 2014).
The importance of hiring right people costs money, and having
the wrong person onboard can disrupt the status quo for other
employees. Also important findings are related to an attractive
but realistic employment proposition and also cultural fits with
organization. Study from Society for Human Resource
Management (Breaugh, 2009) underlines applying the a model
of the employee recuirement process with four steps: establish
requirement objectives, develop a recuirement strategies, carry
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out recurement activities and evaluate recuruitment results. The
main questions for developing the recuirtment strategy for HRM
department are: what type of individuals should be targeted and
where can these people be found?

Bray recommendates different ways of recruting talent students.
First, a lot of companies use development strong relationships
with the faculty and staff. (Bray, 2014). Companies need to
choose and target business school for recuirement with focus on
schools that most closely fit company needs, not just prestigious
schools (JayashreeSapra and Maheshwari, 2013). Many
university programs will bring together an advisory board that
usually consists of employers who regularly recruit their
students. Another way for companies is to attend the careeer job
fairs or events organize by students organizations for finding the
right people. Industry associations can be a great resource when
organizations need to recruit some more experienced
professionals. For part time jobs companies usually hire interns
for summer. Engaging students and selecting them in the early
stages of their studies (second of third year) is important to
building an external pool. (Government of Newfoundland and
Labrador, 2008), In addition to recruiting through faculty,
companies use employment agencies, recruitment agencies,
advertisements in the national press and on line portals.

However, Institute for Emlpoyment Study from UK (Broughton
et al, 2013) and (Kohli, 2013) recognize the new innovative way
for HRM departments of use social media tools for recruitment
of talents. The main advantages that they recognized are: to
access a wider range of candidiates than with traditional
recruitment methods, easy of use, cost and target niche
candidates. There are also some risk of recuriting candidates
through social media tools: disadvantages candidates who do not
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have access to/do not use social media, concerns regarding
candidates’ privacy and discrimination based on candidate
personal characteristics.

This study examines the gap that exist in connection of faculty
members and human resource departments from companies that
cooperate with university. Business student case competition is
the innovative way of hiring the best talent students and
opportunity for companies to recognize values of gaining the
right people with team buliding, presentation and problem
solving skills as the most important for making business
decision in the real business life. (Damnjanovic and Novcic,
2011) Case competition is simulation of real business situation
and requires participation of mentors — usually faculty member,
company representatives — who provide data for case study and
students who are selected from faculty side

Talent management practice

Global competition for talents is rising. (Douglass and Edelstein,
2009). Recently, the phrase "talent management™ is being used
to refer the activities to attract, develop and retain employees.
Some people and organizations use the phrase to refer especially
to talented and/or high-potential employees' (Free Management
Libary). Talents are important assets for every organization.
They present source for innovation and usually are the main
drivers for company growth. According to author (Thota, 2013)
talent management as a process of recruitment of talents,
developing the skills of existing workforce, promoting and
retaining the employees, attracting highly talented and rated
employees from other companies. Talent management is as a
process that recognize as ,,the development of a talent pool of
high potential and high performing incumbents to fill these
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roles, and the development of a differentiated human resource
architecture to facilitate filling these positions with competent
incumbents and to ensure their continued commitment to the
organization“. (Collings and Mellahi, 2009). The second
definition emphasize the importance of having talent in
organization which help companies to perform better -
contrubution of organization’s sustainable competitive
advantage. Recent study by (Niedzwiecka, 2016) explains the
elements of talents: ,, Extraordinary intellectual skills; A
creative attitude (originality, flexible thinking and acting,
tackling unconventional problems, and a high tolerance to risk,
change, uncertainty and ambiguity); A commitment to work
(self-disciplined, persistent in pursuing goals, and hard-
working)*.

Critical reveiw of talent management concept was investigated
by authors (Lewis and Heckman, 2006) and they provided the
talent management hierarchy that includes: talent management
strategy - what market opportunities exist, talent pool strategy -
what kind of performance to we need, talent management
system — how to we implement talent management strategies
across the company and talent practice. Talent practice is
research focus on this paper and it is crutial to find the adequate
way to respond to question: Which practices efficiently meet our
talent goals and can be captured by our systems and consists of:
selection, recruiting, and performance management.

The business schools also need to transform their teaching
strategy. Poor teacher quality in school systems and few
education reform initiatives had education talent or its
management as their central elements in US market. Having the
best teachers who can support talent management in business
schools in also recognize by study (Odden, 2013). Two new
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organizations Teach For America and The New Teacher Project
were centrally focused on recruiting top talent into the nation’s
school systems. These groups recruited and then selected bright
individuals with high potential but who lacked traditional
teacher preparation to become effective teachers (who know
how to teach students practical knowledge and follow
requirements from company) in the education system.

Many HR department had already developed a lot of talent
management program for students. Long selection process and
problem to reach top talents (employeer branding) are the most
common problems why the best students do not want to apply
for successful companies. HR managers, teachers and students
have crutial role for organizing business case competition and
selecting the top talent students as a outcome from case
competitions.

Business student case competition

Varoiuos group of participants who are involved in organization
of business case studies are: faculties (organizers of case
competition) organizations from trade and industry like sponsors
who represent the source of themes for case studies (HR
department and management level), competitors, jury, media,
student organizations, and volunteers.

To organize a competition with case studies with subjects it is
important that there is collaboration between companies,
teachers, and students who are active participants in
competitions. Figure 1 shows framework for competing with
case study and the beneftis for all participants: job for students,
real solutions and ideas for companies, integrate theoretical and
practical knowledge for teacher. The roles of participants are:
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+ Companies — HR manager: They have four roles in
competitions: first, as a sponsor, to provide financial funding.
Second, to provide necessary information for case studies, and
to participate in the jury that grades students’ solutions. The four
role after case competition is to hire the best students for
intership or job in the company.

* Teachers: To prepare students, to communicate and make
agreements with representatives of companies, to write case
studies, to communicate with students, to prepare materials for
competitions, to organize events, and to participate in the jury
that grades students’ solutions;

* Students: To prepare with teachers, to register for
competitions, to solve case study problems in teams, to present
solutions, and to evaluate their knowledge after competing.
StudentsO are usually part of student organization Case Study
Club which is recognize for talents as future business leaders.
(Case Study Club, 2017).

Top talent

Practical
knowledge
and skills

Real
solutions

Job for talent
student
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Figure 1. Framework for competing with case study

Teacher (faculty member) usually negotiates with HR manager
about the potential topic for the case study. (BBICC, 2013). HR
manager has role to organize the meeting with top management
and together decide about the case study field. The role of
mentor is to prepare structure of the case study, ask the relevant
data for case study, write the case study, test the case study.
Another important issue is to select the best students for solving
the case study. Selection process for talent students consists of
many steps. (Damnjanovic, 2011) Initial selection is during
semester when students have opportunity to work of solving
other business problems in the class. After that they are selected
with four steps: individual test who monitor their level of
practical knowledge and problem solving skills. The second
selection step is individual test with three mentors and indivual
case study interviews - best practice from consulting business
(ATKearney, BCG, 2013). As the third part of student selection
we organize team bulding skills exercise — where student solve
togheter mini case study with alterantives and argue about
potential recommendation and the last indivual testing of
solving mini case studies and presenting alone.

The role of human resource manager from company is to
provide sponsorship package for business case competition —
money support, managing the data requeirement process and
time management for jurging the presentation day.

The jury consists of people who are from organizations that
produce case studies — top management (CEO, CFO, CMO, HR
Director) and consultants. The composition of the jury is very
important: It is necessary that the number of jurists is odd. The
jurists need to be familiar with the case study before
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presentations and they need to have competence in the area that
the case study is about. In international competitions on the
global level the jury only consists of the members of the top
management companies that decide the winning teams.

There are different criteria and levels of significance that are
taken in consideration when grading student solutions at case
study competitions where business problems are solved. At
international competitions, the following aspects are graded:
case study analysis, presentation of solutions, participants’
responses to questions from the jury, and teamwork
performance. Criteria for grading students’ solutions and
choosing winners (the best team according to the members of
the jury) at competitions always include teamwork, presentation
method, presentation of argument, and the rationality of the
solution based on the detailed problem analyses. The most
important quality that should be considered before selecting the
members of the jury should be their competence and motivation
to provide adequate feedback to students so that they can
understand what mistakes they made and what areas they need
to improve for their future work.

Research study

We conducted individual interviews with 16 human resources
managers from international and domestic companies from
Serbia from September 2016 to December 2016. The interviews
were conducted with employees in Serbia, individuals who have
managerial functions and manage people. We also had
interviews with two chief executive officers because in small
companies they are responsible for human resource management
issues. All of these companies participated as a source for case
or jury members for business student case competition. These
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were precondition criteria for discussing about talents
recruitment and students skills. Companies are from different
industry: FMCG (drink, cakes, meat), car, chemical, tobacco, IT
Business, telecommunication, banking and construction.

Findings

We identified opinion from human resource managers from
HRM department for better understanding advantages and
disadvantages for companies and adequate talent recuirtment
strategy.

Strategic human resource management is responsible for
building a talent management strategy based on competency
profiling. (Sharma and Bhatnagar, 2009). In-depth talent
assessment based on competency framework for: new hires and
existing employees. In our study we investigated the new hires
talent approach. We founded idea of suggested research designs:
The perspectives of different stakeholders in the talent
management process in the paper of author (Dries, 2013) and we
choose one important stakehoders perspective in organizing
business case competition: HR manager. In previous research
from company representatives Damnjanovic V. (2011), we
identified some benefits and problems for company to
participate in business case competition for hiring the best
students. These list was starting point for our interview process.
The benefits for HR department and company side are: potential
employment: selection and recruiting of the best students,
networking with faculty (headhunting), many different solutions
from case study competition, applying the solutions in practice,
creative approach to solutions, networking with students, and
company promotion (employeer branding). Problems that are
identified in business student case competitons focus on:

81



uncertainty: What can students really provide in the term of real
practice solutions?, providing money for competition is not seen
as an investment but as costs, company managers are usually
afraid to share real data, lack of experience for case study
competition. We set two research questions:

RQ1: Students who competed in solving case studies have a
better presentation skills, teamwork, time management and
problem solving in relation to other students who do not have
this experience

RQ2: Students compete in solving a case study are the new
source of talent recruitment for HR department of the company

Our findings showed that respondents are usually suprised about
the high level of students practical knowledge and managerial
skills that they show during and after the case competitions.
They compared them in the selection process for internship or
job with other students without case study experience in the
team selection. The evaluation results indicate that the students
who competed ready to solve complex tasks, as well as to
immediately lead the discussion, directed, and the other
candidates to work and achieve a common goal. Problem
solving skills and teamwork, under the pressure skills are
identified as the highly developed, see Table 1.
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Talents competing

Benefits for companies

Getting the right talent pool

at student case
competition
Talent  Selection | Creativity attitude Problem solving
process for case | Selection  process is | Under pressure
competition shorter Teamwork
Better  connection  of | Presentation
theory and practice Time management

Networking with business

(Damnjanovi¢ et.al, 2016)

school for case | Business logic

competition
Company provides | Live presentation of case | One  person  who is
a case study for | company responsibly to provide data
case competition Increasing brand | for company case wiriting,

awareness of company
among students

companies usually provide
additional g&a session for
talents

Recruitment tool

Cost saving for company

Get direct access to talent —

- only cost for | biographies of requirtment
sponsorship  the  case | talent students
competition

Employee branding
Table 1. Benefits for company to be sponsor at student case
competition

The main benefits from talent selection for companies are:
Creativity attitude of candidates. Better connection of theory
and practice of candidates, Selection process is shorter,
Networking with business school for case competition.

The main benefits for recruitment the companies are: cost
saving — HR deparment only need to provide money as
sponsorship or talent management program budget for student
competiiton. Company also has great opportunity for employee
branding. Companies recevied database of biographies who
compete at student case competition and it is new way of
requirtment of talents.
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Another important challenge from CEO perspective from small
companies are that the students who compete at case study
competition do not afraid and ask question to CEO in the
interview and interpret well understanding of real business,
because the students usually have CEOs as a jury members at
case competition. Interview from CEO from construction
industry showed that talent student that he hired in small
companies has the best team building and presentation
performance among all empoyees evaluating by human resource
agency from external human resource experts.

HR manager from drink company is impressed of positive
attitude and performance oriented talent student from case
competition to work hard and achieve target in junior position.
Implication from interview was: ,,I really like how our company
is connected with busines school, the talent pool from case
competition is important talent recuirtment tool for us. He
already hired three students and we are extremely satisfied with
their problem solving skills and innovative approach that they
have. In our company we have long process of developing
business plan for the next year. For talents is more easier, they
usually had only 24 hours to develop business strategy for
different cases and industry. HR managers from car and banking
industry also have a positive experience with students on
intership and they have problems with top management level to
explain them the real benefits from case competition: ,,Case
Study Methodology and benefits for companies should be
presented better from business school side. People from top
level need to understand the methodology adequately and to
know in which way works (defining teams, according to which
principles are assigned tasks, the formation of the jury and
evaluation, as well as if all tasks can be integrated into a
business strategy for company). The problem that confirm the
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second research question relates to a new method of recruiting
top students over the competition is that some HR managers do
not have sufficient confidence that the teachers select the best
students for the case competition. HR director from chemical
company shares opinion:*“ how to know if it will be the best
students involved in the competition. HR managers don not
like when someone else is doing the selection for them. What is
positive is that all 16 HR managers who have a positive
experience (car, food, drink, cakes, tobacco, banking
telecommunication) in the same process recognize the
importance of saving time and money compared to traditional
forms of recruitment through advertisements and job fairs.

The potential problems that HR manager identify are related to
the fact that talent students are attractive for many employeers
and they need to provide them offer which will satisfied the
talent and company needs. The second problems is that
company may in the short term meets the requirements of talent.
Talents seeking jobs with the challenge as well as the possibility
of rapid promotion in career development and in small
companies is usually not possible.

Conclusion

Through our research, we were able to come to several
contributions regarding HR managers from companies from
Serbia that had a case experience in previous years.

Using the interviews and qualitative analysis of research
questions we summarize the main benefits and problems for HR
managers and talent students.
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Firstly, it has been determined that trends for selecting and
recuirtment talent is important strategic process for human
resource departments. Similar research study from managers in
Europe (D’Amato and Herzfeldt, 2008) underlines the
differential meaning of learning and managerial skills across
generations needs to be better understood in order to develop
effective strategies for the seletion, development and retention
of talent in all generations. Participating in the case competition
companies can decrease company cost and time for
recruitments. Importants benefits are company promotion and
networking with business schools and also providing companies
creative and fresh solutions for cases that they provided for case
competition. In our research respondents from HR departments
identified time management as a skill that talents from case
competition have and all other management skills: presentation,
team building, problem solving are recognized as a valuable
differences for talent students comparing to other students
without case exepiences in their biographies. Under the pressure
skill was also identified by HR managers. HR manager from
FMCG company explains satisfaction of top management with
creative solutions of students at case comp etition and
benchmarks from other markets and industries that showed
future trends that company need to respond in the future. in the
environment affect business schools to change their strategy of
market performance. The organization of a case study
competition represents an innovative way to prepare students for
future careers, as well as an opportunity for business schools to
better position themselves in international educational arena. It
is important tool for building the stong employee branding
strategy at business schools for talents. The main problems for
HR manager is that business school is responsible for selection
of talent students for case competitions.
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The research study did not include the analysis of teachers,
students which represents the link between students and
companies and have a important role in coaching the students
and prepare cases for competition. However, based on previous
research, secondary sources (Breaugh et al., 2008) and personal
experience, the basic framework for competing with student
case competition is presented and it will be crutial to explain
more detail all case competitions participants at global level in
future research study.
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ANCTpaKT

Mooepnama eceocpaghuja Kako HayyHa OUCYUNIUHA,
MOpa wmo nomecHo 0a ce No8p3y6d CO AKMYEIHUOM HCUBOM.
Ilpasunnomo  npukadcysare HA paziuyHume 2eo0cpagpcku
Qenomenu u akxmu My 0803M0JCY8AAM HA  YYEHUKOM
KOMNJIEKCHO 0CO3HABAFe HA Nojagume 60 Npupooama u
onumecmeomo.

Ho uecmonamu, eonemuom 6poj nooamoyu 60
eeoepachujama  3Haam ~ Oa  Hanpasam  npoobiem 80
€081a0Y8aArbemo HA Mamepujaiom. 3amoa HACMABHUKOM 60
meKkom HA HACMABHUOM npoyec mpebdba 0a UMNIeMeHmupa
UHMEPAaKMUGHY uepu U KEU308U KOU Ke 0803MOdcam o08ue
nooamoyu noaiecHo 0a ce cosuadysaam, a HUBHOMO yuere Ke 20
doodicuseam HA NOUHAKOS HAYUH, CO WMo Ke 2u 30ocamam
HUBHUMe 2e02paghcKu 3HaAerbA.

Hepama omcexoeaw 6una yenmpanua u HajéaxcHa akmueHocm
80 JHCUBOMOM HA Oememo U MOKHO CPeOCmE0 3a hopmuparse Ha
auyHocma. Hepume mooxcam oa odudam 3a0asHu, NOJIHU CO
npeoussUYU U 80 HUB 0a YACUBAAM U 0eyama U HacmasHuyume.
Ilopaou moa uepama uma ceoe 3HA4AJHO MeCmo 80 HACMABAMA
no eeozpaguja, a yueremo co ucpu e MHO2Y NOUHMEPCHO U
nonecro. Co Hue ywewuyume modcam 0a ce 3abasysaam u
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3002amysaam co 3Haerba, a YUuIHUyama oa buode 3abaseH u
peKpeamuger npocmop.

Knyunu 360posu: zeocpagpuja, yuerwe Huz ucpa, ucpu,
oopazoeanue, momuesayuja

Abstract

Modern Geography, as a scientific discipline, must be
closely related to our current life. The correct presentation of
geographical phenomena and facts enable the student to
complexly learn about occurrences in nature and society.

Many times, the vast number of information in
Geography can cause problem in learning the material. As a
result, during the educational process interactive games and
quizzes should be implemented to help students easily surmount
these data and experience their learning in a different manner
which will enrich their geographical knowledge.

Games have always been central and most, crucial activities in
child’s life, as well as a powerful means the formation of his
personality. Games can be fun, filled with challenges making
them enjoyable both for students and teacher. Therefore, games
take a significant part in teaching Geography and learning
through play is much more interesting and easier. They can help
students have fun and broaden their know ledge while the
classroom cam be an entertaining and recreational area.

Key words: Geography, learning through play games,
education, motivation
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Bosen

leorpadujara wnm reocmanuoiiordjata € HaydeH
CHCTEM, KOja Ce 3aHMMaBa CO INPOyYyBame Ha 3emjara Kako
IEMHA W HEJ3MHHUTE PEruoHM Kako mnoceOHu. OOjekT Ha
NpOyYyBameTO Ha reorpadujata € reorpadckuor MmpocTop co
€JIEMEHTHTE KOM TO COYMHYBAaT T€OKOMIUIEKCHUTE CHCTEMH
Kako IITO ce: penjepHUTE CTYKTypu Ha 3emjata (WIH BO
MOCTUHH PETUOHN), KIIMMaTa, Xuapurpadujara, paCTUTCITHHOT U
KMBOTHHCKHOT CBET, HACEJIEHUETO, NMPUPOJHUTE OorarcTea H
npyro. I'eorpadujarta nokanusupa, onMilyBa, HE 3alo3HaBa CO
npuponHuTe peHoMeHu Ha 3eMjaTa. Taa HU 1aBa J)KMBaA CIIMKA 32
KpaeBUTE H TIPOCTOPOT, OBO3MOXKYyBa 3allO3HABAKE HA
ocTtaHaTHOT cBeT. ['eorpadmjata rm OTKpuUBa yOaBHHHUTE Ha
pa3HUM KpaeBH, yOaBMHHUTE W OoraTcTBara Ha 3emjaTa M ja
pa3BuBa JbyOOBTa crpema mnpupojara. HejsuHoTO mpoyuyBame
CEeKoTall 0¥ Of €AHOCTABHO KOH IMOCIIOXKEHO, O/ TO3HATO KOH
HEMO3HaTo, OJ] OJMCKO KOH JalledHO0 U OJf KOHKPETHO KOH
aTriCTPaKTHO.

3a ;ma ce COBIAAT CHTE OBHE MOWMH, OOIHIM U POPMH
3a caMo €JIeH KOHTUHEHT, I0JIyOCTPOB WJIM JIp>KaBa IMOTEpOHO €
MHOTY TpyH, KOj MOXE€ Ja TpeIu3BHKAa IOTCHIKOTHHA BO
COBJIIA/lyBal€TO, M HaMalyBame Ha camojoBepOaTa Ha
YUEHHKOT, a CaMHOT NpeaMeT HeuHTepeceH. Ho, cekoramm
[IOCTOM TMOMHTEPECeH M MOJECeH HAuMH Ha COBJIAJyBamke Ha
ONIpEJICHH HACTaBHH COAPKUHU, a TOj HAYMH € IMPEKy
MHTEpaKTHBHA WUrpa u3pa3zeHa Bo Hajpasnuunu (opmu. Co
UTPHUTE MHOTY JICCHO MOXAT Jla CE€ COBJAJaT CHTE BHIOBU Ha
3Haewa 01 MPOCTU 3HACHA, JIECHO Ce MPEMUHYBa KOH CII0KEHHU
3HacHa, a CIeIMjaTH! 3Haekha U Ha Kpaj TI00aHu reorpadcku
3HaeHa.
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3Ha4eweTO HA UTPUTE

Urpara orcekoram Owja IIEHTpallHAa ¥ HajBa)KHA
AKTHBHOCT BO JKMBOTOT Ha JeTeTo. Taa € MOKHO CpPEJICTBO 3a
CECTpaH pa3BOj HA JIMYHOCTA, OUJICjKH OBO3MOXKYBA:

-  Koruutuses,

- Emonmonanes,

- Couwmjanen u

- Ou3nyKH pasBoj

Urpara uMa cBoe 3Hau€HE U yjora BO 00pa30BHO-BOCIIHUTHATA
pabora u Bo HacTtaBaTa nol eorpaduja. Kaj yuenunute Bo TEKOT
Ha MHTEPAaKTHBHUTE UI'PU M KBU30BM Ha yac 1o ['eorpadmuja ce
pa3BHBaaT Pa3IN4HU CIIOCOOHOCTH:

Baumanmne,

OnpxyBame Ha BHUMaHHUETO,
CBakame Ha MPOCTOPHUTE OJTHOCH,
CriocoOHOCT 3a CaMOCTOJHO yUEHE,
AHanuszupame,

[Ipumena u

JaBame nHPOpMAaIIH.

NookrwnpE

Bnujae u Ha:

8. IIpaBWiIHHOT pacT U pa3Boj

9. Pa3Boj Ha MOTOPHU CIIOCOOHOCT,
10. Pa3Boj Ha KpeaTUBHOCTA,

11. Ectercka nepueniyja Kaj y4eHuKOT

Bo I'eorpadwujata MHTEpaKTUBHUTE UTPHU U KBH30BU HAOTaaT
NpUMeHa OCOOCHO KOra HACTaBHUTE COAPKMHU CE TakKBU Ja
COIpIKAT MOJATOLX KOM MOXaT J1a c€ BHECAT BO HEMH KapTH, 1a
Ha OCHOBaTa 3a YHTame Ha JaJCHUOT TEKCT M HAIPTaHUTE U
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BHCCCHHU IIOMMHU CC€ CTCKHYBAaT CO HOBU 3HACHA U IMOJICCHO I'
pa3bupaat. McTo Taka um mpu MOBTOPYBamkE U CHCTEMaTH3aLUja
Ha OJIpe/ICHM HACTAaBHU COJPKHMHM MOXE J1a C€ HCKOPUCTAT
JI0CTa HMHTEPECHW WUIpH M KBH30BU. Urpure moxar na ce
[IPUMEHYBaaT HU3 MHAMBHAyaJlHAa paboTa Ha YYEHUKOT, paboTa
BO MapoBH, paboTa BO MoOMaja WM IMOToJeMa Ipyna Hid HU3
BOHHAaCTaBHU aKTHUBHOCTHU.

Y4ueHuKoT HCTOBPCMCHO I'l pa3BHMBa CBOUTC 1yBCTBA, Y4M Ja 'l
MOYWTYBa TMpaBWjaTta, IO pa3BuBa COPAOOTHUYKHUOT M
HaTOpeBapyBaukHoOT AyX. Co BKIydyBame Ha YYEHHUKOT BO UIpa
noafa 10 M3pa3 HeroBaTa MHTEIUTCHIIM]a, 3HACHE, YIIOPHOC U
xenba 3a moOema, OWIejku CO Wrpara CeKoraml ce jgoara Jo
M3BECHA HATIpPEBapyBavKa CUTYaIlHja.

IIpyumeHna Ha MrpuTe BO HACTaBa

I'eorpadckure Urpyd  HaoraaT  THpUMEHa  BO
300raTyBameTO HAa Treorpa)CKUTE 3HACHA YIITE O] HajMmala
Bo3pact. [IpBa reorpadcka urpa mTo ja Uurpaat MaJUTe Jela, a
uMa TOJIEMO BIIMjaHHE Bp3 300TaTyBamkeTO Ha TeorpadCcKuTe
3Haewma € urpara “‘Ha OykBa Ha OykBa“. Co oBaa urpa jaernara
MOTOyBaaT ApPXKAaBH WM TJaBHH TpaaoBH of menuor CBer.
Hcto Taka ckopo M Ja HE MOCTOM CEMEjCTBO BO KOE ce Hema
urpaHo mnosnHarata urpa “bpsa ['eorpadmja“. Ymre ox mana
BO3pACT JiellaTa CO CBOMTE POJIUTEIN ja UTpaaT oBaa 3a0aBHA U
eIyKaTHBHA WUrpa, CO KOja TO TECTHpaaT HUBHOTO OIIITO
MI03HABalk€ U IO03HABAHETO Ha reorpadckure TonoHumu. Ha
MIOYETOKOT WUrpara ja Urpar co OyKBH 3a KOM MMaaT I1O3HATO
oapeneHu TornoHuMu. Kora ke ru coBnajgat cuTe TOMMOHUMHU OJ
oJpeneHn OYKBHU 3HaeHmaTa TH HAJOIMOJHYBaaT CO JAPYru OYyKBH,
32 KOW CTEKHYBaaT HOBM 3Haewa. Co OBHE UIPH CE€ pa3BHUBa U
HUBHATa CIIOCOOHOCT 3a Op30 pa3MUCITyBaE.
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Kako pacte pnerero Taka u reorpadckure TOUMHTE 32
COBIIAJlyBalb€ Ce€ 3rojeMyBaaT, Ma mnoTpeObHO € [ga ce
IIPOLIMPYBaaT U CE€ IOBEKE /1a C€ IPUMEHYBAAT HHTEPAKTUBHUTE
urpu. 3aroa MPHUCTAOT HAa HACTaBHUKOT Tpeba mga Owume
COOJIBETEH Ha BO3pacTa Ha JAETEeTO, OJHOCHO Ja I'M HaBeayBa
YUEHUIIUTE Ja IO CTEKHYBAaaT CBOETO 3HACHE NMPEKy HauWMH Ha
HUB J0TOTrall O3HAT, IPEKY Urpa.

Beke BO mepHomOT Kora OCHOBHUTE Teorpadcku 3Haema ce
COBJIaJIaH{, TOYHYBA TPOUIa00UyBaETO M 300TaTyBamHETO CO
HOBHM 3Haema, a Toa OCOOCHO C€ O/HECYBa Ha peIIaBambe
oapeneHn mnpoOmemu wim mpobdireMcka HacrtaBa. Co oBaa
HAcTaBa YUYECHUIUTE pelllaBaaT OApPEeHHU MpoOIeMH, ce HaoraaT
npea ofpeleHa TEIIKOTHja, pa3MHUCIyBaaT, O0apaaT Ha4MH 3a
peliaBame Ha MpoOJIEMOT, IO pelaBaaT 3a1aJeHHUOT IPoOIeM U
Ha Kpaj TW TPHMEHYBaaT CTEKHATUTE 3HACHE BO HOBHU
cutyauuu. I[loceOHO BHMMaHMEe Tpeba Ja ce IOCBETH Ha
BO3pacTa Ha YYCHUIMTE, KOJKY YYCHHIUTE CE€ Ha IoMana
BO3pacT TOJKY mpobiemMor Tpeba na Oujge ToJieceH |
MOEJHOCTaBeH, KOJIKY YUYCHHIUTE C€ Ha II0TrojieMa BO3pPacT
TOJIKY IPOOJIEMOT MOKE J1a OUJIe TOTEXKOK U MOCTIOKEH.

Opranusupame U peajau3anuja Ha
HHTEPAKTHUBHUTE UTPU BO reorpadujara

Ctpy4HOTO OONHMKYyBambe Ha WHTEPAKTUBHHUTE WIPH €
HajBAXHUOT U HAjJCIOKEHHUOT Jen. VIMeHo,3a 1a ce OCMUCIH |
peanu3upa ofipe/ieHa Urpa,HaCTaBHUKOT U YYCHUIUTE TIOTPeOHO
€ J1a T'M COBJajaar ciuegHure (asu:

- IloaroroBka:
- Peanuzanmja;
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- JloHecyBame 3aKIIy4OLH;
- IIpe3eHtupame Ha pe3ynTaTuTe;

da3zara Ha noaroroska-Ondaka ase dazu:

-nofdasa MOArOTOBKA HA HACTaBHUKOT WU IOJArOTOBKA Ha
YYEHULUTE.

[TonroroBkara Ha HACTABHUKOT omdaka: 100pa MOCTaBEHOCT Ha
CONp)KMHATA, LEIWTEe | 3aJadyuTe, IUIAHHpAmke BpeMe 3a
peanu3aija, HEMH KapTH, u3pabOoTKa Ha CTpPYKTypa Ha
THEBHUK-Oene)XHUK. [lonroroBkara Ha ydeHUIUTE orndaka:
nobuBame Ha HWHPOpPMAIMKM OJ] CTpPaHA HA HACTABHHUKOT 3a
peanu3aiija Ha Urpara, 3al03HaBakbe CO COAPKUHUTE U TEITUTE
Ha Wrpara, 3amo3HaBamke CO BPEMETO MW HAYMHOT Ha
peanuzanmja, mojenda Ha TPYIIH.

Bropara ¢a3a e ¢azara Ha peanuzanmja Ha Urpara Koja omndaka:
() (1 (S 8¢ Ha peanuzanujara, BOJICHHE OCIIeKHUIK,
dhoTorpadupame, CHUMabE.

dazara Ha MOHECYBame 3aKIydOK TOApa3Oupa pa3HU yCHU U
NUIIYBAaHW KOMEHTapu BO BpCKa CO MHTEpaKTUBHATa
UTpa,0lleHKa 3a aHTAKHPAHOCTA HAa CEKOj YUYEHUK U CI. |
nocienHaTa ¢asza e pa3a Ha Mpe3eHTalMja Ha Pe3yATaTUTe U BO
cebc BKIydyBa IMpe3eHTAaIlMja Ha Urpara TMPEeKy CIIHKH,
n3paboTKa Ha mpe3eHTanuja, u apyro.Ha oBoj HAUMH yuyeHHLIUTE
HE Ce CaMO TAaCHBHHU CIIyIIATEeN TYKYy aKTUBHH HTPaddl M BO
TEKOT Ha IlejlaTa peanusanvja Ha urpara. Kora ce ke 3aBpum
Kako mTo Tpeba W Kora YYCHHUIMTE Ke OWaaT 3aJ0BOJHU H
300raTeHH CO HOBU 3HacHa, K€ MOXKE Jla ce KOHCTaTHpa JieKa
urpatra Owia 1m000p OpraHm3upaHa, a yiTe Mmogo00po
peanusupana.llpumep kora urpara Ou Ouiia MOIMOJHYBalkEe Ha
HEMa KapTa 3a BellTadykuTe e3epa Bo PemyOnmka MakenoHuja,
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YUCHHIIUTE HE Camo IITO Ke Ce 3al03HAaT CO BELITAYKHUTE e3epa
BO HalllaTa 3eMja, TyKy Ke HaydaT U Ha KOja peKa ce M3rpaJeHH,
a UCTO Taka M BO KOja KOTJIMHA W Mely KOHM IUIaHUHH U BO
OIM3MHA Ha KOM TpajoBH. Ke MoxaT cammre ga noHecat
3aKJIy4OK KaKO CTOIAHCKU MCTHTE MOXAaT Ja C€ MCKOPUCTAT 3a
noTpeOuTe U HaCEeNEeHUETO IITO KMBEE BO HEroBaTa OKOJIMHA U
okoxy Hero. McToTo ce oHecyBa U IPH MOTOIHYBambe HA HEMU
KapTu 3a OperoBaTa pa3rpaHeTOCT Ha KOHTHHEHTOT EBporma.
OcBeH MTO K€ HaydyaT KOU MOPHbA, OCTPOBH U MOJIYOCTPOBH C€
HaoraaT Ha OJjpeieH Oper, CBOETO 3Haewme Ke ro 30orataTt U co
TOa ITO K€ HaydaT Koja JpkKaBa JIEKU Ha OJPEJIeH MOITyoCTPOB
WJINA OCTPOB U Ha Koe Mope u3iieryBa. rpute Moxe 1a Ouaar co
MOTOJIHYBalkhe€ Ha IMEYaTeHW HEMH KapTH WM KOMIIyTepCKU
urpu. [Ipumenara Ha oBHE UIPU UM OBO3MOXYBA Ha YUYCHHIIUTE
7a 100MjaT TpajHU 3Haewa OuJejKku caMu MCTPaKyBaaT M CaMH
MOTIOJIHYBaaT HEMH KapTH M Ha Kpaj caMH JIOHEeCyBaar
3aKITy4YOIIH.

Komnjyrepcku urpu

OcCBeH ONIITUTE WIPU TIOCTOjaT KOMIIjYTEPCKH UTPH 32
yuewe ['eorpaduja. Kommjyrepckure urpu Kou ciyxkaT 3a
yUeme Ce €/IeH BUJ CEpUO3HH MTPH M MMaaT TOYHA OIpe/esieHa
nen. Ilo3Hatu ce ymrTe Kako 3a0aBHO-€YKaTUBHU WIPH,
Ouejku co HUB ce J00uBa eneH 3abaBeH Ha4MH Ha yudewme. Co
HUB Ce Kpeupa INpHjaTHa M KpeaTuBHa arMocdepa, aenara
MOJIECHO ydaT W ce 30oraryBaaT CO TOKBAJIMTETHH 3HACHA.
OBue urpum HucTto Taka Tpeba m00po Ja ce HCIUIAHHUpaaT H
OpraHM3Mpaar, a UCTUTE MOXKE Jla C€ NMPUMEHAT BO DPa3IMYHU
COAPXKMHM HU3: MHAWMBUAYalHAa pabora, paboTa BO MapoOBH,
noMasia WiIM TorojeMa rpyma. BpenHocra Ha oBue urpu ce
COCTOM BO TOA INTO THE OBO3MOXYBaaT IOJIECHO M TOOP30
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COBJIaJlyBalkb¢ Ha HACTABHUOT MaTepujaj, MOoceOHO CO TOa INTO
MHOTI'Y C€ BHUMaBa Ha HUBHHOT JM3ajH M KBaJUTET.

Yiaorara Ha HACTABHUKOT

VYiiorata Ha HACTaBHUKOT 32 BOBEIYBaWkE Ha WIpaTa BO
TEKOT Ha 4YacoT NoJpa3Oupa MOAOITOTPAJHO HMCKYCTBO Ha
HAaCTaBHUKOT BO peajiu3alidjaTta Ha rojieM Opoj BakBU YacCOBH.
Viorata Ha HAaCTaBHUKOT BO NpUIpPEMaTa U BOJACHETO Ha
urpata € MHOTY 3HAYajHO M HU MajKy HE € €JHOCTaBHO.
HacraBHukoT MoOpa Aa uMa H3rpajieHo0 J00po OCMHCIEHa,
MOATOTBEHA MeTononoryja. Mcro taka Toj Tpeba yCmenHo 1a ja
UCIUIaHUpa ynorpedaTa Ha Pa3IMYHM MaTepUjaid U HACTaBHU
cpeacta (07 HajeHOCTaBHHU /O HajcoBpeMeHu) Toj Tpeba ma
OBO3MOKM W Ja HalpaBH YYEHETO HU3 Hrpa Ja ce OJBUBA
HETPUMETHO M CIOHTaHO. 3a ceTo Ja Omae Kako ITo Tpeda
MHOTY B@XHH C€ OpPraHM3allMOHUTE CIIOCOOHOCTH Ha
HACTaBHHKOT.

Urpata, xonky u na tpae, Tpeba cexoraml Ja ocTaHE BpeMe 3a
pasroBop, pa3MeHaHa MUCIICHE U U3HECYBAHmhE CTAaBOBH, KaKO U
Mpeayor BO BpPCKa CO IUIAaHHUpame M OCMUCIYBalkbe€ Ha HOBU
UTPH, & CETO TOa HACTABHUKOT Tpeba 100po J1a To OpraHu3upa.

3akiy4ok

VHTepakTUBHUTE WIPU MOXAT Ja OMIaT JOOpU ajaTKH
3a YYCHHULIUTEC aa ' Kopucrart BO Pa3BUBAKLCTO u
300raTyBameTO Ha CBOETO 3Haewe mo reorpaduja. Co mobpo
OpraHU3UpPAHU UTPU YUYEHUIIUTE MOXKAT J1a naTyBaar Hu3 CBETOT
0e3 nma ja HamymtaT y4wiHWIata. Mo)kar Ja JionMpaar
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pas3siindiy Ap’KaBu, I'paloBu H SCMjH Ha MaIlla, MOXaT Jda I'u
pa3bepaTr BPEMEHCKUTE 30HU M pasinuuHuTe oomyan. Co orien
Ha Toa mTo ['eorpadujara ja Ma Hacekae BO HAIIUOT KHUBOT,
HACTABHUTE COIPKHHU 300TaTeHU CO MHTEPAKTUBHU UTPH MOXKE
Jla HampaBar “‘CBET Ha pa3lIMKA BO 3HACHATa HAa YYECHULUTE.
Tue ce MHOTY rojieMo CpeICTBO 3a MOJ00pyBame Ha 3HACHATA
Ha YYCHHULIUTC, IIa HOTp€6HO € HaCTaBHUIHUTC MYJApPO Oa T'
HCKOpHUCTYBaaT Bo reorpadckure yacoBu. MHTepecHa, 3a0aBHa
U mpujaTHa paboTHa aTMoc(depa CeKako JeKa MHOTY BIIMjae Ha
300raTyBameToO Ha reorpa)CKUTE 3HACHA.
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YJIOI'ATA HA UCKYCTBOTO BP3
3AJOBOJICTBOTO Ol PABOTATA KAJ
HACTABHULIMTE
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MarucTpaHT Ha QaxkynTeT 3a 00pa30BHH HAyKH, Y HUBEP3UTETE
"T'one Jlemues" - llItumn, P.Maxkenonuja
Katenpa 3a 06pa3oBeH MEHAIMEHT U 00pa30BHA MOJUTUKA

AInCTpakT

Hacmasnuyume cexoecaws ce cmemaam 3a MOKeH U360p
60 yuunuwmama. Toj mopa 0a 3adoeonu conem 0poj Ha
cneyughuunu 6aparba Kako wmo ce. KOMWIemMeH COCmaé Ha
ONWIMo u CMpyYHo 06pasosanue, UHMENEKMyaIHa CnoCOOHOC,
0COOUHU HA TUYHOCMA AOEeK8AMHU 30 CUCTEMOM HA 8PeOHOCU
80 ONWIMECMBOMO, BUCOK CMeneH HA 3pPelocm, KAKO U BUCOKO
Hueo na auuna xKyamypa. Cenak, 3a00601cmeomo 00 pabomama
Ha HACMABHUYUME PEMmKO ce 3eMa 80 003up, a e KIyueH pakxmop
3a K6aIumemom Ha HACMABHUKOM, 60 0OHOC HA CMAOUIHOCMA
Ha HACMABHUMe CUlU U NOCBEMEeHOCMA HA HACMABHUYKAMA
opeanuzayuja. 3aoosonrcmosmo Ha HacmasHuyume
npUOOHeCy8a He Camo 3a MOMUGUPArbe U Nodobpysare Ha
HacmasHuyume, MyKy U 3a yuere U pazeoj Ha yuyeHuyume U
nocmueHyeare Ha noeonem ycnex. Hcempaoicysaremo 3a
3a00601CMBOMO HA HACMABHUYUMe 00 HUBHAmMa paboma 3ema
ce nozoiem 3amag 80 NOCieOHama OeyeHujd, HO MAIKYMUHA
Hanpasuja ucmpaxicyeéarbe 3a moda KOJKY UCKYCMBOMO Ha
HacmasHuyume 6iujanue 6p3 3a0080JCMEOMO 00 HUBHAMA
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paboma. O8oj mpyo Ke 6Hecysa HeKou co2nedysarba 3d moa
0anu UCKYCMBOMO HA HACMASHUYuUmMe 6iujae Ha HUEHOMO
3a00601cme0 00 pabomama.

Knyunu 360posu: 3aodoeoncmeo 00 padoma, obpazosanue,
UCKYCHM80, HACM ABHUUU

Abstract

Teachers are always considered a powerful resource in
schools. He must satisfy a number of specific requirements such
as: a complete composition of general and vocational
education, intellectual abilities, personality characteristics
adequate for the system of values in society, a high degree of
maturity, as well as a high level of personal culture. However,
teacher satisfaction is rarely taken into account, and is a key
factor for the quality of the teacher, in terms of the stability of
the teaching staff and the commitment of the teaching
organization. Teacher satisfaction contributes not only to
motivating and improving teachers, but also to learning and
developing students and achieving greater success. Research on
teachers ‘'satisfaction from their work has taken increasing
momentum in the last decade, but few have done research on
how much teachers' experience influences the satisfaction of
their work. This paper will introduce some insights into whether
teacher experience affects their job satisfaction

Keywords: job satisfaction, education, experience, teachers
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BoBen

Bucoko kBanMTEeTEH HACTABCH KaJap € KaMEH-TeMEITHUK
Ha ycrenieH o0pa3oBeH cucteM. [la ce Ouiie HaCTaBHUK € MHOTY
OmaropogHa mpodecuja, a HACTABHUIIUTE CE CEKOraml OJarojaer
3a €IHO ONINTECTBO. YJIOraTa Ha €JICH HACTaBHHK IpeJ ce € Ja
ja TOTTUKHE camojioBepOaTa Kaj MJaJHTe, HE caMoO JOJeKa ce
YUYCHHIIM HO W HU3 LIEJHOT HUBEH XHMBOT. J[a UM MOMOTHAT Ha
VYCHUIIUTE J1a CTEKHAT PEJICBAaHTHH 3HACHa KOW IOHATaMy Ke
UM  KOpUCTaT BO OKMBOTOT. [loHaramy, paborata Ha
HACTaBHUITUTE € JIa MM TOKaXKAT HA YUYSHUITUTE IITO Ja y4arT, Jia
M oxpaOpyBaaT, Kako M Ja T'M KPUTHKYBaaT CO 1N Ja THU
MOTTUKHAT  HA  TIOCTUTHYBamkE  MOTOJIEMH  PE3yiTaTH
MOCTaBYBajKH CTaHIApIN M KPUTUKU. 3aTOa HACTABHUKOT Tpeda
na Oume eduxkaceH Ha  CBOETO pabOTHO  MeECTO.
BosnemupyBauku € (akToT JeKa JeHeC UMa MHOTY HaCTaBHUIIU
KOU W HE C€ 3aJI00BJIHM OJ] CBOETO paboTHO MecTo. Pazbupajku
ja TIOBp3aHOCTa TIOMEry OpraHM3allickaTa CTpPYKTypa H
MOTHBAIMjaTa, U KaKO THE C€ OJ KOPHCT 3a 3aJI0BOJICTBOTO O]l
paboTaTa ¥ OpraHu3anucKaTa MOCBETEHOCT IHUPOKO € Pa3BUEHO
v npudareno. ° HacTaBHULKTE KOU Ce 3a0BOJHH 0 pa0OTHHTE
MecTa OOMYHO MMaaT BHCOK CTENEH Ha Npo(ecHoHATHU
CIIOCIIOOHOCTH W 4YyBCTBaaT JiekKa MOXKaT Ja YIpaByBaar,

& Chamuundeswari, S., Job satisfaction and Performance of School teachers,

May 2013 TIlocereno Ha: http://www.hrmars.com/admin/pics/1859.pdf

11.09.2017

S Buchanan, B., Building organisational commitment: the socialisation of

managers in work

organisations, Administrative Science Quarterly, 1974, Vol. 19, pp. 533-46.
103



http://www.hrmars.com/admin/pics/1859.pdf

opraHH3HI[8aaT Y BpIIAT KOHKPETHH 33/1a4M JypH U BO CIIy4yaj Ha
HEYyCIIeX.

[TocTojaT moBeke HCTpakyBama KaJe HCTPaKyBauUTE
UIACHTH(PUKYBaaT MHOTY pellalliid TIOBp3aHH co padrata
32/I0BOJICTBOTO OJ paboTaTa Kaj HACTABHUIIUTE KaKO IITO Ce
MOTHBaIMjaTa, IUIATUTe, pabOTHHUTE YCJIOBH, copaboTKara
noMery HACTAaBHUIIMTE M TUPEKTOPOT W CIUYHO, HO MHOTY
MaJKy UCTPaKYyBAYHUTE ja UMAAT MCTPAKyBAaHO MOBP3aHOCTA Ha
3a/I0BOJICTBOTO 071 paborata co aemorpadcka Bapujabiia Kako
IITO € PaOOTHOTO UCKYCTBO.

Jepunupame HA IOMMOT 3210BOJICTBO

Bo cBojara HajoCHOBHAa CMHCINA, 3a70BOJICTBOTO OJ
pabotata € TO3UTHBHA €MOIIMOHATHA CcoCToj0a  Koja
NpOU3JIETYBa OJ OIICHYBameTO Ha pabOTHUTE MCKYCTBA.
3a/10BOJICTBOTO Ha paboTara mMa MHOTY nuMeH3uH. Hajuecto
3a0esie)KaHn acleKTH Ce 3aJ0BOJICTBOTO OJf camara paboTa,
IUTATUTE W TPHU3HABAKETO, MOBP3aHOCTA CO CYNEPBHU3OPHUTE U
copaOOTHUIIUTE M MOXKHOCTa 3a Harpenok. Cexoj nuMeH3HujaTa
MPUOHECYBA 3a IEJIOKYITHOTO YYBCTBO Ha 3aJ0OBOJICTBO Ha
MOCIMHEIIOT O]l camara pabota, HO '"pabortara" e pa3IuIHO
nepuHupana o panmuyHd Jryre. Jlok gaBa  ceomndartHa
neduHUIM]a 3a 3370BOJICTBO Ol paboTara Kako MpHjaTHA WIIH
MO3UTHBHA EMOIIMOHAJIHA COCTOj0a IITO TPOU3JIETyBa O]

19 Gkolia, A., teacher's job satisfaction and self-efficacy: A review, Europian
Scientific Journal, 2014 ITocereno Ha:
http://eujournal.org/index.php/esj/article/viewFile/3923/3714, 12.09.2017
11 Kardam, B., Job Satisfaction: Investigating the role of experience and
education, Journal of Arts, Science and commerce, 2012
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12
npoleHKara Ha paboratTa wWid pabOTHOTO HCKYCTBO.

3a10BOJICTBOTO 01 paboTara € pe3yiTaT Ha IepIieniujaTa Ha
BpaOOTEHHMOT 3a TOa KOJIKYy J00po HHMBHaTta paboTa TH
00e30enyBa OHHME pabOTH IITO CE BaXHU. 3aJIOBOJICTBOTO HA
paborara e aedpuHuUpaHO TOCTENUPHYHO BO JIUTEpaTypara, a
HEKOJIKY TeOopeTHuYapu co3nanoa cBou neduuunmu. CMUT 10
neduHUpa 3aJ0BOJICTBOTO Ha paboTaTa Kako €MOIHMH Ha
OCAMHELOT 33 HEroBaTa WM HejsuHata paGora.® Bpywm ro
neduHUpa 3a7J0BOJICTBOTO OJf pabdoTaTa Kako OpHCHTalWja Ha
pabOTHHIIMTE KOH HHBHaTa MOMeHTanHa pabora. CiuuHO Ha
toa, lymn u3jaBu jaexa 3aJ0BOJCTBOTO Oj paboTaTta € BO
OCHOBA IICHXOJIONIKAaTa MpHUpoAa Ha JyfeTo KOH HHBHATa
pabora. YCuran u Jleju (1982) enmHocTaBHO Kaxaa JeKa
3aJJ0OBOJICTBOTO Of paboTara € peakudja WTO ja aeduHupa
CTEMEHOT JI0 KOj JIYI'€TO ja cakaaT cBOjaTa padoTa.

HacTaBHUKOT - K/Iy4eH eJieMeHT BO 00pPa30BHUOT
cucTremM

Haxo BenuMe J1eka HaCTaBHUKOT HE € BO LIEHTapoT Ha
BHUMAHHUETO Ha YacoT TYKy € ImoBeke Qacumuratop u
aKTHBATOp, Cera HeromaTa yjora € yIluTe IOCJI0XeHa OuIejKu

12 Locke, E. ,The nature and causes of job satisfaction, In Dunnette, M.D.
Handbook of Industrial and Organizational Psychology, 1976, Chicago: Rand
McNally
3 Smith, P. C., Kendall, L. M., and Hulin, C. L., The measurement of
satisfaction in work and
retirement, Rand McNally, 1969, Chicago.
4 Schultz, D., Psychology and Industry Today, Macmillan Company, 1982,
New York.
!> Siegal, A. & and Lane ,T., Focus of attention and employee reactions to
job change, Journal
of Applied Social Psychology, 1995, Vol.25 No.13, pp.1121-1141.
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MoOpa Jia yrpaByBa CO MHOT'Y MOBEKe MH(QOpMAIMU BO HEKOJIKY
pasnuyHu 00NacTH W 3Haewe. [IpoOieMoT He Jexu caMo BO
KOJIMYMHATa Ha MH(pOpManuy Kou Tpeba Aa MM I'M IpeHece Ha
YUCHHIIUTE, TYKy BO OpraHM3aldjaTa W alUidKalujara Ha
Teopujata BO TpakTHuHa cutyaryja. Co apyru 300pOBH,
HACTaBHUKOT CO CBOUTE 3HacHa o]l o0iacTa Koja ja mpejaBa,
MICUXOJIOTHjaTa, COIMOJIOTHjaTa W Ieaarorujara tpeda ga uM
MOMOTHE Ha YYCHUIUTE Ja ja HAyyaT COJpKUHATA WM
MPEIMETOT KOj TO MpeiaBa.

Nako cute HacTaHM BO yYWJIHHMIATA ,,C€ BPTAT" OKOIY
YUEHHUKOT, CEMaK HACTaBHUKOT € OHO] KOj ja OCMHCIyBa H
JTUpUTUpA Ielara cuTyandja. HacTaBHUKOT € OHOj KOj TH
Kperpa U M30Mpa COOJBETHUTE AKTHBHOCTH Ha 4YacOT KOH CE
OJIHECYBaaT Ha TPYNH HA YUCHHIIM WU HA YICHUIIH ITOSAWHIIA U
KOM HajI00po Ke 0AroBapaar Ha HUBHUTE MOTPEOH, HHTEPECH U
KaIaiuTeTH.

3a10B0JICTOTO 071 padoTaTa Kaj HACTABHULIUTE

3a10BOJICTBOTO Off paboTara € KOHIIENT, COCTaBEH OJ
rosieM O6poj axTopu moBp3anu co padborarta. Kako mro Mepcep
(1997) wucrakHyBa JeKa 3aJ0BOJICTBOTO O] E)a60TaTa e
adeKTHBHA peakiyja Ha paboTaTa Ha MOSAMHENOT. * Toa MOXKe
Jla c€ CMeTa KaKo IEJIOKYITHO YyBCTBO WJIM HEKOM CHEeNU(DUIHU
aCTeKTH 3a HEYM] TPyA M MOXe Ja Ouje IMOBp3aHO U CO

16 MI/IH.IeBa, B., MeHaHMeHT BO YYWJHHIATA U HOTpe6HI/I BCIITHHHU Ha
HaCTaBHUKOT, 2013 Mpe3eMeHO on:
http://biljanamisheva.blogspot.mk/2013/08/blog-post_8741.html [mocereno
Ha 17.09.2017]

7 Perie, M; Baker, D. P. & Whiterner, S. (1997). Job satisfaction among
America’s teachers: effects of workplace conditions, background
characteristics, and teacher compensation. U.S. Department of education,
1997
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pe3yiTaTuTe KOM C€ MOCTUTHATU 07 paboTara. 3aJ0BOJICTBOTO
oIl paboTaTa Ha HACTaBHMIIUTE, € TECHO MOBP3aHO CO camara
paboTa Ha HACTaBHUIUTE, BKIyYyBajKH: BKIy4yBame Ha
HACTaBHUIIUTE BO JIOHECYBAaWHETO HAa OJJYKH, IMOCBETEHOCT Ha
paborara wu MOTI/IBaIII/Ij2118. Toa He e BaxHO camMO 3a
HACTaBHUIUTE, TYKY EMIIUPUCKH BIHMJaTEeIIHO U BP3 YUYECHUIIUTE U
yauuirata Boonmro. Cropen ucrpaxysamara Ha Choy et al.
(1993), wmHOry 3aJOBOJHHTE HACTaBHHIM 3a pas3lidKa O]l
HUBHHUTE HE3aJ0BOJIHU KOJIETH, TIOYECTO OCTaHYBaaT BO CBOHTE
YUWIHINTA U TPOAOJIKYBaaT Ja paboTaT 3a MOCTUTHYBaWmE Ha
nocrasennte nern.”’ KOHIENTOT Ha 3a/I0BOJICTBO 01 paboTaTa
Ha HACTaBHHUIMTE ce AePuHHpa Kako "agexmusna 8pcka Ha
HACMABHUKOM CO He208ama UlU Hej3UHaAma HACmagHa yno2a u e
QyHKYuja Ha nepyenupanama 6pcKa nomery OHa wimo ce caxa
00 HACMABHUKOM U OHA WIMO HACMABHUKOM 20 UCMAKHY8a".
Cnopen Criektop, 3a10BOJICTBOTO 0J paborara ce aeduHupa
kako "Kaxo nyremo eo ooocusysaam HUBHOMO pabOMHO
mecmo™® 3a10BONCTBOTO Of1 paboTaTta € BaK€H WHAMKATOP Ha
OHa Kako Bpa0OTEHWUTE Ce YYBCTBYBaaT HAa HHBHHTE PaOOTHU
MecTa M WHIUKATOp 3a OJIHEeCYyBamaTa, KOMYHHKAIUjaTa H
OTCycCTBaTa oJ] padTaTa Kaj BpaOOTCHUTE.

Jlenec, 3a10BOJICTOBO Off paboTaTa BO €/1Ha WCTUTYLHUja
ol 3HacueH QakTtop Ouaejku caMOTO 3aJOBOJICTO Ha
BpaOOTEHHOT JlaBa pE3JITaTd Ha MOTHBAaIMja, TO3UTHUBHA U

'8 sargent, T. & Hannum, E., Keeping teachers happy: job satisfaction among
primary school teachers in rural Northwest China. Comparative education
review, 49(2), 173-204, 2005

19 perie, M; Baker, D. P. & Whiterner, S., Job satisfaction among America’s
teachers: effects of workplace conditions, background characteristics, and
teacher compensation. U.S. Department of education, 1997

20 gpector, P. E., Job Satisfaction: Application, Assessment, Causes, and
Consequences. California: Sage Publications, 1997
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npujaTHa paboTHAa cpeauHa, J00pa KOMYHHKAlMja Kako |
3roJieMyBame Ha jkendara 3a padoTa Koe BOJU KOH OCTBApyBambhe
Ha TIOCTAaBEHATA IIeJ1 U BU3Mja HAa MHCTUTYIIH]jaTa.

HactaBHUKOT Kako enHa Npo(UCHOHAIHA JUYHOCT O
KOja ce OYeKyBa Ja 3aJ0BOJIM €JeH Kyn crenuduanu Oapama
MOKEMe Jla KaKeMe JIeKa € €[IeH O] Haj3HadajHUTe (paKTopu BO
MIPUOHECYBAKETO HAa OCTaBYpame M IOCTUTHYBAHhE TOJIEMHU
pe3yiTaTd BO YUYMIMINTETO. 3a Ja MOXE Ja HalpeayBa
npoeCHOHAIHO TpeJ] C€ HACTaBHUKOT Tpeba ma Ouje
MOTHBUpPAH Ja KPEHUpame Ha YCJIOBU 3a aKTUBHO Y4YeHme, 3a
pa3Boj Ha YUYCHHIIUTE KAaKO M €(QHUKACHO BpEJHYBamE Ha
pe3yiTaTuTe O]l METOIUTE KOM Ce KOPUCTAT BO OOpPa3OBHHOT
nporiec. [la om Tyka MokeMe Jna BUAMME J€Ka KYJITYpPHHTE
€JIEMEHTH Ha €JIHAa OpraHM3aldja Ce TECHO IOBP3aHU CO
3aJI0BOJICTBOTO O] paboTara.

BiaujanueTo Ha HCKYCTBOTO BP3 3210B0OJICTBOTO 0/
pabdorara

Cnopen uctpaxyBamwe HanpaBeHo Bo CAJl on ctpana Ha
HaumonamHuoT neHTap 3a AHanu3a Ha HAJIOJDKHU MOAATOLHU BO
oGpasoBanmero 3a mcrpaxysame (CALDER)? ce HaBexysa
JieKa ToJIeMOTO HCKYCTBO € Ba)XKHO HO HE cekoram ao0po.
BimjaHneTo Ha MCKYCTBOTO BP3 3aJI0BOJICTBOTO € HAjCHIIHO BO
MIOYETHUTE TOAMHU Ha pabora. Cropen MoBeke HCTpaKyBamba
HanpaBeHn oJ cTtpaHa Ha CALDER mnortBpayBaaT Jeka
HACTaBHUIIUTE KOM C€ HOBH OJIHOCHO OHHE CO MOMAJIKY TOJAMHU
Ha HCKYCTBO c€ MOe(EeKTHBHM 3a pa3jiMKa O]l OHHE KOM Beke
uMaaT TIoroJieMo HMCKycTBo. HacraBHuIMTE MOKakKyBaat

2! mpesemeno ox: http://files.eric.ed.gov/fulltext/ED511988.pdf [mocereno na
31.08.2017]
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rnoroJiceMa NnMpoaAyYKTUBHOCT BO HUBHUTC IIPBU I'OJAWHU HA pa60Ta,
a TMOTOa CO 3rojJeMyBambe Ha HCKYCTBO, 33/I0BOJICTBO HMMa
TEHJICHIIMja Ha omarame.

Cropen oBa M JIpYr'W HCTpakKyBama MOKA)XyBaaT JCKa,
BO IIPOCEK, HACTAaBHUIIUTE CO MoBeke o 20 roAMHU UCKYCTBOTO
ce noeuKacH! 0J] HACTAaBHUIIMTE 0€3 UCKYCTBO, HO HE C€ MHOT'Y
nmoBeke e(eKTUBHU OJ OHHE CO 5 TOAWHU PabOTHO HCKYCTBO.
HcTpaxyBamaTa UCTO Taka ce MOKaXyBaar JeKa e(PeKTUBHOCTA
omara TOCIe OApPEACH TepHoj. BCymHOCT — JTOKaXuTe
cyrepupaar Jieka HajMHOTY UCKYCHHTE HACTAaBHHUIU (CO MOBEKe
on 25 romuHM pabOTHO HCKCYTBO) MOXKE Ja OMIaT IMOMajKy
e(pUKAaCHU O]] HUBHUTE IMOMAJIKy MCKYCHU KOJIETH Ta IypH U
HEHCKOCHH.
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3ABABHU UTPU U AKTUBHOCTH KAKO
METO/ 3A PA3BOJ HA TOBOPOT

Enuzabema /lumumpueecka, neexronor, 10romnes
Coma /lumosa, nedexronor
[Toce6HO ocHOBHO yumnwmiTe,, Mama OB4yapoBa‘‘ Benec
Kpecnencko Boctanue 4

dimitrievskabeti@yahoo.com

ANCTpaKT

Komynukayujama, dobpuom uzeoseop, ciuxkume, npeomemume u
CeKojOHesHUme aKmueHOCMU My 0803MOXCY8aam Ha 0ememo 0a
crywa u oa 2o usepadysa eosopom. 1 osopom ce pazsuea Hu3
quuHa U ocuea Komyuukayuja. Ilacusnomo enedarve Ha
menesusuja UMa He2amusHo GlUjaHue HA 2080PHUOM U
coyujannuom paseoj. Kaj oeyama co ummenexkmyannu
NOMEWKOMUYU pa360jom HA 2080POM UMA NOMEN}COK NaAm u e
nompebna dodamua cmumynayuja 3a 0a moxcam oa pazbepam
u yceojam nocoiem 6poj nHa 300posu.
3abaenu uepu:

1. Koja nema, koj nausa, xoj oou?

2. Koj me eneoa?

Hacmasnurxom 6apa BHUMAMETIHO Cyuarse. 3a newmo wmo e

peanHo 60 Jicugomom: ,,pubama niuea‘’’ — dememo npasu
0020680peHa aKkmusHoCm (0a niecHe co payeme uiu 0a CKOKHe).
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Ilpu becmucnenocm oememo He npasu Huwimo, Yiocume ce
MeHysaam, a 2naz2onume ce 000asaan.

Llen: Paszseusarwe Ha ayoumueHa U 6usyelHd nepyenyuja,
pasouparbe Ha 2060pom u 3002amyearse Ha 1eKCUUKUOM HOHO.

Knyunu 360posu: 2oeopen pa3eoj, ucpu, eusyeana u
ayoumuena nepyenyuja

Abstract

Communication, good pronontiation, images, objects and
everyday activities allow the child to listen and build speech.
Speech develops through personal and lively communication.
Passive watching on television has a negative impact on speech
and social development. In children with intellectual
disabilities, speech development has a more difficult path and
additional stimulation is needed in order to understand and
adopt a greater number of words.

Fun Games:
1. Which summer, who swims, who goes?
2. Who is watching you?

The teacher requires careful listening. For something that is
real in life: "fish swims™ - the child makes a concerted activity
(to clap hands or jump). In the nonsense the child does nothing,
the roles change, and the verbs are added.

Aim: Developing an auditory and visual perception,
understanding the speech and enriching the lexical fund.
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Key words: speech development, games, visual and auditory
perception

BoBen

[lpaBunHaTa KOMYHHUKaIMja, JJOOPHOT W3rOBOP, CIIMKHUTE,
MPEIMETHTE U IPYTUTE CEKOjAHEBHU JIOCTAITHH aKTUBHOCTU MY
OBO3MOXKYBaaT Ha JETETO Ja CiIylla, Aa 0 W3rpagyBa TOBOPOT
HaBpeMe, Jla TM YCBOjyBa OCHOBHHUTE IpaBHJa 3a IMO3UTHBHA
KOMYHUKAIHja.

I'oBopoT HajOp30 1 HajepuKaCHO Ce pa3BUBAa HU3 CEKOJTHEBHHOT
KHMBOT M PEATTHOCT U NPEKY JIMYHA U )KMBAa KOMYHHUKAIHMja. 3aToa
MACHBHOTO TJICJ[akhe HA TEIICBU3H]ja WIH UTPamhe UTPH, O3 )K1Ba
MHTEpaKIfja, ©Ma HETaTHBHO BIIMjaHHE HA OIMIITHOT Pa3Boj, a
moceOHO TO YCIOpyBa pa3BoOjOT Ha TOBOPOT W JOBEAyBa IO
OTYI'€HOCT O] Tyfe€TO U OKOJIMHATA, @ BOSHO HETaTUBHO JIeTyBa
¥ Ha COILMJATHUOT pa3Boj. JIOKOJKY NETETO MMa U OIpEICHH
MHTEJICKTYATH! TTOTEIIKOTHN Pa3BOjOT Ha TOBOPOT caM 1o cede
uMa TOTeXOK maT. [TorpeOHO MM € cekoj 300p Ja ro CiyniHat
MOBEKE TAaTH BO KOHTEKCT, MOBP3aH CO KOHKPETEH NpeaMeT
(pearnen, Ha cUKa WM BO KHUTA) 3a JIa TO YCBOjaT U MPaBUIIHO
m3roBopar. Kaj oBue jgema OCBEH jaceH M TPEIU3EH TOBOP,
notpeOHa € ¥ JoJlaTHa CTUMYJIalFja 3a Aa MOXKaT Ja pazoepaT u
ycBojaT morojemM Opoj Ha 300puumba, Ja HaydaT KOe Kako ce
BUKa, MMM Ha TMPEAMETH, CYIITECTBA U JIMYHOCTH OJ

OKPYKYBaHETO.
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Yiaorara Ha MrpaTa BO yCBOjyBambeTO HA HOBH
3HaeHa

Urpara e eneHa ox HajyOaBUTe aKTHBHOCTH Ha Jelara, U Taa
HMa BaKHa yJjiora BO HUBHUOT MCHTAJICH, (1)I/IBI/IT-IKI/I, €CTCTCKH,
€MOLMOHAJIEH U €THYKU Pa3Boj, KAKO U BO Pa3BOjOT HA HUBHHOT
uaeHTuTeT. Taa e enHa Of MaTeKUTE KOH 0CaMOCTOjYBambETO, a
CO CaMOTO TOa MMa IOCEOHO MECTO BO KHMBOTOT Ha CEKOE
nere.rpara e mpupoieH Mpouec BO NPUPOJHU YCIOBH KOU MY
OBO3MO’KYBAaT Ha JIETETO NPEKY CBOUTE PEAKIMU Jla TH UCKAXKU
CBOMTE €MOILIMH, pacHojiokeHuja u xendbu. Toram Toa e
PaMHONPABHO CO APYrUTE Jela U MOJECHO copaboTyBa CO HMB.
WuTepecHuTe u 100p0 OpraHU3UpaHU UTPU U UTPAUYKU UMaaT
3Ha4yajHa yjora BO OOpa30BaHUMETO M BOCHHUTYBamETO Ha
nenara.lrpara e:

CpeactBo co uyMja TIOMOII C€ OpraHu3Mpa Y4eHeTo(To
NPOILIMPYBA M MOTHKHYBA 3HACH-ETO Kaj JIerara)

['o 3a0p3yBa pa3BOjOT HAa WHIUBHIYAJTHUTEC KAPAKTCPUCTUKH M
KpeaTuBHOCTA Kaj Jienara

[Ipunonecysa 3a jakHeHm€ HAa TUMCKaTa paboTta

Ilomara BO pemiaBakbe Ha OCHOBHUTE IpOOJIEMH  BO
KOMYHUKaI#jaTa CO APYTUTE, CTCKHYBAalk€ Ha HOBH BEIITHHH,
CO3HAaBAaWKETO U (OPMHUPAETO HA MHCICHETO 3a pa3iIuyHU
COCTOjOU U M0jaBH

I'o HeryBa npujaTesICTBOTO, IpUXkKaTa 3a APYrure, CAMOKOHTPOIIA
U TIOYUTYBAKkE CIIPEMA MUCIIEHETO U CTABOT HA IPYTUTE

[Ipunonecysa 3a pU3NUKHOT pa3Boj Ha Aenara
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Bo roBopnara koMyHHKaIHja yrmoTpedyBamMe pa3IuiHu pabOTHH
MaTepujayid, mpu paboTa co Jenara ynorpeOyBaMEeWUTPOBHU
MaTepHjalid 3a KOW IITO MOXE Ja ce YImoTpeOyBa TEPMHUHOT:
pabOTHO — WrPOBHH, BO KOW Craraar : WIrPAvKH, CIIHKH,
KOJICKIIUM Ha CIIMKU, SHIAHHU CJIUKH, CIMKOBHMIIM, ATUTAKAIUH,
Kykiu, teatapcku ciuku, CD,DVD,dunm, teneBusuja, paauo,
30MpKa, TEKCTOBH OJ1 JIETCKA JIUTepaTypa utH. BommeoHna Topoa,
BOJIIIEOHO JpBO. 3a CEKOj BUJA O OBHE PAaOOTHO HWIPOBHH
Cpe/acTBa MOXe MoceOHO J1a ce 300pyBa, O] ACTIEKT HAa HUBHOTO
OIIITO KOPUCTEHE BO TOBOPOT KAaKO JBOHACOYHA KOMYHHKAIIH]a
(TeaTap cO KyKJIM WIJIM CEHKH, CIIMKH WTH.) WJIA BO MPHMEHA BO
paboTata BO caMmoO €IHO MOjpayje oJ roBOpoT (3a BexOH 3a
apTHKYyJAIMja Ha TJIACOBUTE, 32 OOraTeHhe Ha PEYHUKOT H CII.)

OnmToTO 3HAYEHE HA WrpaTta JIC)KW BO HUBHOTO JICIIYBamkE BP3
CEH30pHMTE MepUEeNnUUu (UrpadykH, CIMKH, BH3yelM3aluja Ha
TB), akycrmukure mnepueniuu (rpaMO(OHCKH  IIJIOYH,
MarHetopoH, paauo), Kako M Bp3 KHHETHUKUTE MEpPLEHLHH.
Jlenata ce axkTHUBUpaaT TaKTUIHO(AOMUpP- Wrpaydka, CIUKa),
MOTOpHH (momupa, ¢aka), ceH3o- MOTOpHH (Tiieqa U (axa,
JIOTIHpA), BU3YeITHO(HA0JbYTyBa " 3a0esexyBa),
akycTuyku(ciyma 36opoBu ox ¢wmim, CD, TV),akyctruuku u
Bu3yenHo (¢unm, TB.). Bo BexOuTe co pa3roBop u ONuiIyBame
MOXaT Ja ce KOpUCTaT M OCTaHaTUTE CeTUBA(MUPUC) H
IyCTaTUBHH (BKYC: OBOIIje, YOKO0JIag0, JUMOH U ci.). Camata
yrnorpeba Ha 300poBUTE, 300pYBamETO 3a MpPEeIMETHTE U
M0jaBUTE HE JOJIOBYBA JOBOJIHO jaCHH M TIOTIOJHH TPETCTABU
3a Jenara, IOTOTOBO Kaj MoMJiaau Jjeua. PeamHocta u
BepOaHUTE CHMOOJIM Kako TEpMHUH Tpeda Ja JejCTByBaaT
3aeJHO BO TPOLIECOT Ha CTEKHYBale M MPOIIMPYBAkE HAa
IIOMMHOTO 3HacHh M MOXKHOCTA 3a BepOalHO M3pa3yBame Ha
uctoTo.OuurneHocTa M Pa3sHOBUAHOCTa Ha  CETUBHATa
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AHTaA’)KUPAHOCT Ha JCTCKUTEC NepUCNTHBHU MOXHOCTHU
AOIPHUHECYBAAT 3a pa3BHBAKLC HA HCI'OBOTO MUCITICHHLE.

3HavewmeTO HA UTPaATa KAJ yYCHUIIUTE CO MOCEOHHN
00pa3oBHHU MOTpeOM:

Kaj nmerata co MHTENEKTyaHU MOTEIIKOTUH Pa3BOjOT Ha
TOBOPOT UMa TMOTEXOK MaT U € MoTpeOHa A0AaTHA CTUMYJIAllHja
3a Jla MOXarT Jia pa3depaT u ycBojat morojieM Opoj Ha 300pPOBH.

3abaenu uzpu:
Koja nera, koj niimBa, koj onu?

en: Pa3BuBame Ha ayaUTHBHO — BepOATHOTO BHHUMAaHUE H
nepreniyja, pazoupameTo Ha TOBOPOT, M 300raTyBame Ha
PEYHUKOT (MIMEHKH M TJIaroJin)

Onwuc Ha urpara:

JloronegoT WM HACTaBHUKOT T'O 3aMOJIyBa JIETETO Ja CJIyIla
BHUMaTenHO. Kora T0j ke Kake HEIITO MITO € BUCTHUHA, HEIITO
TO € BO3MOXXHO BO BHCTHHCKHOT JXKHBOT, JETETO Tpeda aa
HamnpaBy HEKOja JOTOBOPEHA aKTUBHOCT (Ha Mp: Ja IUIECHE CO
JUTaHKWATe, Jla CKOKHe H ci.) Kora moromemor ke kaxke
Oecmmniia, nereto Tpeda na ocrane cmupeHo. [lotoa Moxkar na
ce BOBeIyBaaT M HOBHU TJIaroiiM U MMeHkH. Urpara ce u3BeayBa
WHJIWBHUIYaTHO U BO rpymna. Exen xpyr Ha np: Pubarta rumga.
Kyuero nera. Iltumara nera. Maukata ckoka. 3ajakoT JeTa.
Kpeseror oau. HoBEKOT OJH.

Koj Te ruena?
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Len: Pa3BuBame Ha ayaUTHUBHO — BepOAaJHOTO BHHMMAaHUE U
NepLeNnija U pa3uKyBalkbe Ha UMEHKHU IITO O3HAuyBaaT KHBO
U HEXKUBO.

Onuc Ha urpara:

Urpara ce u3zBeayBa Ha UCTHOT HAYMH KaKO MPEIXOJIHATA UTpa.
JloromenoT WM HACTAaBHUKOT KaxKyBa: ,,[e riema® ... U KaxyBa
KUBO CYIITECTBO, JeTeTo Tpeba [a wu3Belne JOroBOpeHa
aKTUBHOCT Ha Tp. Ja IJIECHE CO parere, a ako ce Kaxke
OecmucneHoCT JeTeTo He Tpeba ma pearupa. Hrpara ce
W3BelyBa MHIAMBHAYAITHO U BO rpymna. [Ipumep Ha enen kpyr: Te
riena mama. Te riena tenuxot. Te rnena majmyHoT. Te riena
MOJIMBOT.

HpnMeHaTa Ha UT'PUTE BO JOTOIIECACKHN TPETMAaH

Jlemata Ha WCTa BO3pACT MMAaT Pa3lIM4eH CTENEH Ha TOBOPEH
pa3Boj. Hekom co Beke HaBpIIEHHW TpPU TOAWHH YUCTO U
NpaBUJIHO TH U3roBapaar cute 300poBu. Jlpyrum pgema Ha
ucTaTaTa KaJeHJapcKa BO3pacT Ma M IMOCTapu, CeyIlTe
300pyBaaT HepazOWMPIMBO, TIOTPEIIHO H3roBapaar HEKOU
IJIaCOBU M 300pOBH (MCHYIITalke WM 3aMEeHa Ha TJIACOT) WUIIU
uMaar HectaOwieH riac. Hexkom mmaar rpamMaTHdKyd HETOYHA
peYeHUIIa U MOTEHIKOTUU BO Ja3HYKOTO M3pasyBame ( OMHC Ha
CIIMKa, PACKaXyBame, MPEpacKaXyBamke Ha HACTAHH, CIIOHTAH
roBop u ci.) [lorekoramn nenata umaar rojaem GoH] Ha 300pOBH
U MOXaT Ja To o0jacHaT HUBHOTO 3HAYEHE, HO THE HAJYeCTO
OCTaHyBaaT BO HMBHHOT MACHBEH T'OBOP M HE T'M KOPUCTAT BO
CEKOj/IHeBHAaTa KOMYHHUKaIHMja, IITO MOYHYBa Ja TpPE/ICTaByBa
po6JIEM BO IIKOJIYBAHETO.
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Jlo6po e mo3HaTo JeKa Aerara HajMHOTY O] Ce TH CaKaaT
urpute. 3aroa BO MPOIECOT HAa MOTTUKHYBakbE Ha T'OBOPHO-
Ja3MYKHOT pas3Boj, TNOTPEOHO € Ja KOPUCTUME MOCEOHO
pa3paboTeH JIOTONEICKH WIPH, CO KOM Ke JeilyBaMe Ha
pa3BHBalke Ha ayIuUTHBHATA IEpIEIIHja, M0A00pyBame Ha
W3rOBOPOT,  CTaOWIM3Mpame Ha  TJaCOBUTE M HHUBHA
aBTOMAaTH3alMja, MPOUIMPYBake HA  PEYHUKOT,Aa  yd4ar
MOBP3YBakbe HAa M3TOBOPCHUOT 300p CO MPEJAMET WU CIIHMKa, Ja
yuar aa GopMupaaT pedeHHIa, OJroBapaar Ha Ipaliama U Ja
HaydJar Jia BOJIAT CIIOHTaH pa3roBop. Kaj aemara co moTemkoTuu
BO MHTEJIEKTYaJTHUOT U TOBOPHUOT Pa3BOj UTpuUTe Tpaba na ce
€IHOCTaBHU U JOOPO OCMHIICHH, J]a MOXAaT Jla C€ pealn3upaar
BO KpaTOK BPEMCHCKHU POK M Aa MOXKAT Jia C€ IMIPUMCHYBAaT U BO
JIOMAIITHU YCJIOBH.

IIpumeHaTa Ha UrpaTa BO HACTABATAa MO
MAaKeJ0HCKH ja3uK

Kaxko npodecronanm Bo o61acta BOACjKH c€ 0J1 CEKOjTHCBHUTE
MPEIU3BUIM CO KOM CE€ COOYyBaMe BO Hamiata paboTa, Mopame
a W3HAOfaMe€ HAYMHHM KOJKY MOXEME IOBEKE J1la MM TO
NOOMMKMME ¢ OJIECHUME HAYMHOT Ha COBIQJyBamke Ha
HACTaBHUTE COJP)KUHU CO NMMPUMEHA HAa COOJIBETHU CTPATETHH Ha
paboTa W MOCTAaNKH 3a MPUIATOAYBamk€ Ha COAPKUHHUTE Ha
MOY4yBamb€ Ha YUYEHHUIIUTE CO MOCEOHU 00pa30BHU NOTPEOU.

COBpeMCHI/IOT MmpucTall HaCrpoTr TPpaaAUuIMOHAJIHHUOT, UI'paTa U
TUIAKTUYKH MaTepHjaii KOM TU TOTUKHYBAaaT HEIOBOIHO
pa3BUEHUTE CO3HAJHU CMOCOOHOCTH, a BOEIHO J1aBaaT CUTypHa
urpa u 3a6aBa. Co quAakTHUKaTa Urpa ce MOTHKHYBA jkejabara
3a y4eme Kaj YYCHHWINTE, C€ IOTHKHYBa JbYyOONMUTHOCTA,
pa3BHBame Ha pabOTHU HABUKU U camojoBepOa. [loTukHyBame
Ha HatipeBapyBauku aAyx.llountyBame Ha [naaeHH mpaBuia:
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JIaJCHATe TMpaBWwia Tpeba Ja ce IMOYHTYyBaaT CO CaMOTO
3all0YHYBakE Ha UTPaTa.

Ce oBa € MOKHO J1a ce OCTBapH IO MaT Ha AUJAKTUYKU UTPU KOJ
neTa, Koj mimBa, koj omau? Koj Te rmema? ce co ouuriieqHU
COIP)KMHHM KOW CE€ Bp3aHH 3a MOUMH O]l OKOJIMHATA Ha JETETO
MPEeKy KOU ce 3aIllo3HaBa CO MPUPOAHU T0jaBH, T'M MOBTOPYBA U
YTBpAyBa OOUTE, TOJIEMUHHU BO IPUPOAATA U TIPOCTOPOT, AaCHH
OJTHOCH BO MPHUPOJIATa M OMIIECTBEHOTO kuBeewe. COMpKUHUTE
CE COOJIBETHHM Ha BO3pACTa W MOIMPEUCHOCTA HA YUCHUITUTE, UM
JaBaaT MOYKHOCT Jla y4aT ¥ J1a OMJgaT yCIeUIHH BO paMKHUTE Ha
HUBHHUTE WHIIUBUIYATHU KApaKTEPUCTUKH.

3akiay4ok

[TounTyBame Ha AajcHU TIpaBUIIA:, 1aJICHH MpaBwiia Tpeda aa ce
MOYMTYBAAT CO CAMOTO 3alIOUYHYBaK€ HA UrpaTa.

PasBuBame Ha ayJUTUBHO- BepOaIHO BHUMAHHUE M MEPICIIIH]a.
30oraTyBame Ha aKTUBHHOT (DOH] Ha 300pOBH.

Pa3zBuBame Ha MHTENCKTYaJHHOT IOTEHIMjall, CO WrpaTa ce
OBO3MOJKYBa pa3BHBalbe¢ Ha NaMTEHETO, Cce Moa00pyBa
KOHILICHTpallKjaTa U c€ HAacouyyBa BHUMAHHETO HAa OHA INTO €
3Ha4ajHo.

Ce IIOTUKHYBA HaTIIPEBapyBaYKH nyX nomery
yueHunure.lrpara  HacmpoTH — TPaJULHOHAIHOTO  Y4Y€HE,
yHampeayBame Ha 3HACHETO, (YHKIHMOHATHA IPHUMEHA H
3rojieMeHa MOTHUBAIIM]a 32 HACTABHUTE COAP>KUHU
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PA3ZBUBAILE HA COIIUJAJIHU BEHITUHHU
KAJ AYTUCTUYHU JELOA

Kana I opzuesa nePeKToIOT
JMoopuna E¢pmoecka nedexrosor
Coma /Tumosa nedexronor
[ToceGHO ocHOBHO yumnuiiTe ,,Mana OBuapoBa‘““-Benec
zana.gjorgieva@hotmail.com

AINCTPaKT

Heyama ce coyujannu cywmecmea Kou umaam nompeba 3a
KOHmakm co opyau deya u eo3pacnume. Tue ce cmeam, earam u
ce 3aunmepecupanu 3a uepa. Ho nexou oeya ne komynuyupaam
co Opyaume Ha OYeKysaHuom Hauuw. /lemyeaam Kaxko oa ce 60
C80] c6em 60 KOj PYMUHCKU 2U NOBMOPY8aam axmueHocmume,
cneyuguuno o00mecysarbe, npodiemMu 80 KOMYHUKayujama,
Hedocmamok Ha coyujanna céecm. O8a ce KapakxmepucmuKu Ha
PA380JHOMO NOpeMemy8arbe - aymu3am.

Vuenuyume co aymusam umaam nomewkomuu 60 CaAMOCHOJHO
o0parcysarbe Ha  KYIMYPHO XUSUEHCKU HABUKU: XpaHerve,
obnexysamwe, CcobOneKy8are - NOMPEeOHO e  CeKOjOHeGHO
NPAKMUYHO 800€rbe KOH AKMUSHOCMUmMe co NOOPUIKA.
CmexkHnysarwemo Gewlmunu 3d COYUJATHO (DYHKYUOHUPAFbE
0osedysa 00 3207lemMy8arbe HA JUYHAMA CAMOCMOJHOCM U
NOJIeCHO COYUJANHO 0a ce UHme2pupaam 80 cpeouHama 80 Koja
arcuseam.

Bo  ucmpasicysawemo e npumenema — mexHuxa — Ha
napmuyunamueHo Hab.wbyoysarve.
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H3epweno e: ananuzuparse ma cocmojoama, Komnapuparse u
2eHepanusuparve.

Bo ananuza na pezyimamume domunupaam eganyamueHUOmM u
0eCKpUnNmMuGHUOmM Memoo.

Knyunu 360posu: Aymuzam, coyujainu eeumtmunu, KyaimypHo
XU2UEHCKU HAGUKU.

Abstract

Children are social beings who need to contact other children
and adults. They laugh, care foe each other and are interested
in playing. But some children do not communicate with others in
the expected way. They seem to be in their own world in which
they  routinely repeat activities, specific  behavior,
communication problems, and lack of social awareness. These
are the features of the developmental disorder - autism.

Autistic students have difficulty in maintaining their own
hygiene habits: feeding, dressing, and undressing - it requires
daily practical guidance to support activities.

Gaining social work skills leads to an increase in personal
autonomy and easier social integration in the environment in
which they live.

In this research a participatory monitoring technique is
involved. What was done: analyzing the situation, comparing
and generalizing. Evaluative and descriptive methods dominate
the analysis of results.

Keywords: Autism, social skills, cultural hygiene habits.
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Bosen

Jlemata ce COIMjaliHM CYINITECTBa KOW HMaar mnorpeda 3a
KOHTAaKT CO JIPYTH Jlela u Bo3pacHuTe. Tue ce cMmear, ranaT u ce
3aWHTepecupaHu 3a urpa. Ho HeKou Jena He KOMYHHUIIUPAAT CO
JIpyrUTe HA OYEKYyBaHUOT HauuH. [lemyBaaT Kako aa ce BO CBOj
CBET BO KOj PYTHHCKM TH TIOBTOPYBaaT aKTUBHOCTHTE,
cnenupuYHO OJHECyBame, NpoOJeMH BO KOMYHHKalMjaTta,
HEJO0CTATOK Ha colujanHa cBecT. OBa ce KapaKTEpPUCTUKU Ha
Pa3BOJHOTO TIOPEMETYBAE — ayTH3aM.

Bo paborara co gena co aytuzaMm €Ha O OCHOBHHUTE 3a/auu €
MOCTaBYyBalk€¢ Ha jacHa IEJI U CHUCTEMCKO 00paboTyBame Ha
MPOrPAMCKHUTE COAPKUHU KOU K€ CE COBJIAIaaT BO 3aBUCHOCT OJI
BUJIOT M CTEIEHOT Ha IMOMPEYEHOCT, KaKO M 01 (haKTOpHUTe 3a
CTUMYyJallija Ha OBHE Jena. be3 orienq Ha KakoB BHJl Ha
MONPEYCHOCT TOCTOM CceKoe Jnere Tpeba nma ce charu Kako
JMYHOCT KO€ € CIOCOOHO HemTo Ja Hayyu. HeomxoaHo e n1a ce
co3lajic aJiekBaTHA W MO3UTHBHA CpEMHA 3a y4yewme. [lemnara co
ayTH3aM MOXE Ja CTEKHAT 3HACHhe WM BEIITHHA JOKOJKY
CeKOja 3aJaya WJIM HAJIOT MM C€ 3aJaje IITO € MOYKHO
noegHocTaBHO.He mocroun cranmapjaeH, yHUBEp3ajeH MPHOJ BO
TPETMAHOT,CEKOj MPHOJ MMa J00pU U TIOMAJIKYy JOOpH CTpaHH,
HUTY €JIeH He TOKa)kaJl yCIeX BO CEKOj IMOTJea, MeryToa CeKoj
IITO C€ MPUMEHYBA JIOCIIEIHO U JJOJITOTPAJHO BO CEKOj CiIydaj Ke
JI0BEJIE 10 OJIPEJICHH TTO3UTUBHU PE3TYTaTH.

Bo omHOC Ha Toa cO KaKoB BHJ Ha ayTH3aM M MOIPEYEHOCT Ce
CpeTHyBaMe, MOXKe Jla ce Kake JieKa Bapupa, oJ1 O6Jyiara 7o Telka
dbopma Ha ayrm3am. Kaj Hekou jema co ayTH3aM OCBEH
npoOJIeMOT Ha TPHUIAroayBamke BO YUYWIMINTE, THE Ce
CTCKHyBaaT CO 3Hackha M HemaarT NpoOJeMH BO BOCIUTHO
00pa30BHHUOT MPOIIEC, ja COBJIAyBaaT IporpaMara U THE MOXKAT
Ja OMJaT BO MOXKHOCT J1a JKMBEaT HE3aBHCHO KOTra Ke MOpacHarT.
Bropuor, mak, nemara co ayru3am HHMBHaTa (yHKIMja € Ha
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MHOTY IOHMCKO HHBO M HAajuecTO MpPOIpaTeH U CO JAPYro
OIITETYBAHE.
Cekoj TpeTMaH MMa 3a IIeJl J]a ce U3MEHAT OJPEJCHH HEraTUBHU
OJTHECYBama, Ja C€ CTCKHAT HAaBUKM 3a CaMOIMOMOII U
OJIP)KyBamb€, 1a CE HAy4aT OJPECHH BEIITHHH.
CTeKHYBamETO BCIITHHU C€ TIOK)XYBa KaKO 3HAYajHa M
noceOHO BayKHA CO KOHTHHYHpaHa MpUMEHa Ha Iporpama u Toa
3a:
e Jlemara co AyTu3zam Kajie mTO BKIyYyBa yCBOjyBamkEe Ha:
-BEILTUHU 32 CaMO3TPHXKyBame( HMCXpaHa, 00JIEKyBame,
JIMYHA XUTHCHA...)
-BEIITHHU 32 (UHA U TPyOa MOTOPHKA;
-BCIITHHUA TIOBP3aHU CO CEKOjJAHEBHOTO JKUBECHC H
OTIITEHHE
e Jlena co AyTtHu3aM CIE€lEH CO IPYTUd HPEUYKHd OJHOCHO
JleTia co ayTH3aM Kajie HUBHOTO (YHKIIMOHHpAamke € Ha
MIOHUCKO HUBO:
-BEIITHHU 32 XPaHCHE
-3a KOpEerupame Ha HECOOJBETHUTE OOJMIM Ha
OJTHECYBAHC;
-3a  0caMOCTOjyBame M  camonomMom  (JIMYHA
XHTUECHA,00JIeKyBabe, UCXPaHa, IBUKEHE, UCTIOTHYBAHEC
Ha 00BPCKHUTE)
-3a monoOpyBamke Ha BHUMAHUETO, (MHHUTE MOTOPHHU
JBUKEHHA U KOOPMHAIIH]a
-pa3BUBamkE caMoI0OBepOa M MO3UTHBHA CITHKA 3a ceOe
( M300poT Ha TepamuCKUTE METOAW 3aBUCU O] CHIM(PUIHHUTE
MoTpeOu Ha CEKoe JIeTe).
ey Ha UCTpa)KyBame
Onwma yen
CrekHyBameTO  BEHITHHH 332  [OCAMOCTOJHO  COIIM]JaJTHO
GyHKIMOHUpame (XpaHEewhe, MUCHE U Yellame, COOIEeKyBambe,
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o0JieKyBame, BE:KOM 32 BO TOAJIET) JOBEAYBa 0 3TOJIEMYyBambe
Ha JIMYHATa CaMOCTOJHOCT M MOXKHOCT JelaTa Ja Haydar Ja
OMJaT MOCaMOCTOJHH U TIOJIECHO COIMjaJIHO /1a C€ MHTEerpHupaar
BO CpEJMHATa BO KOja )KUBeEar.

Cneyugpuunu yenu

1. Pa3Boj Ha ¢yHKUMHTe- HHTEPBEHIMja CO Koja ce
Haco4YyBa pa3BOjOT Ha BEIITHHUTE H C€ OJIECHYBa
MOCTENIEHOTO  Y4€Hhe Ha  HOBM  BEIITHHU U
opraHu3anyjara 3a IMOeJHHHU 3a/1a4H.

2. OppxxyBame Ha (QYHKOHHTE - TIOTKpENyBame Ha
MPEOCTAHATHOT KamaluTeT Taka INTO Mporpamara 3a
CTEKHYBam€ Ha BEIITHHUTE BO CHTE MoOJpadja jaa Oume
OJlp>KaHa Ha PEayTHO HUBO.

3. O0HOBYBame Ha (PpyHKIHHTE-TIPOLEC KO C€ KOPHCTU
3a TIOBTOPHO JETETO Ja T'M CTeKHE, Hay4Yd WIU
peagantipa CBOWTE (YHKIMOHAIHH AKTHBHOCTH [0
MaKCHMaJIHO HUBO Ha CIIOCOOHOCTH.

4. TloTukHyBame Ha  (YHKIHUTE-  CEKOjIHEBHO
MPaKTHYHO BOJCHE KOH aKTUBHOCTUTE CO TIOPIIKA.

MeTomo10ruja Ha HCTPAKYBaAKE

Ilenta Ha OBOj TPYH € Ja Ce MPUKaXKE KAaKO CO KOPUCTCHETO Ha
mporpamara 3a CTEKHYBalk€ Ha BEIITHHU (CEKOjIHEBHH
MOBTOPYBAYKM BEHITHHU)E TOCTHTHYBAa IOBHCOKO HHBO Ha
rpuxa 3a cede, (HyHKIIMOHATHA CAMOCTOJHOCT BO aKTHBHOCTHUTE
Ha CEKOjIHEBHUOT >KMBOT, OIIITAa CAMOCTOJHOCT W HE3aBUCHOT
NpHU U3BpINyBamke Ha 3amaunte. Kako ¢uuamHa 1en - nma ce
M3BpIIM YBE)KOyBamke Ha AKTHBHOCTHTE 3a JIMYHA XWTHCHA
(MMeme,  oOpamHa ~ XWIHMEHa,  XpaHeme,  OO0JIEKyBame,
coOJieKyBame, TOajJeT) M yBEkKOyBame HA CEH30MOTOPHHTE
AKTUBHOCTH.
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3agaym Ha UCTPAKYBAKHETO

Jla ce yTBpauM U Jokaxe e(eKTOT ITO ce MOCTUTHYBa CO
peIoBHA NMPUMEHA Ha Iporpamara 3a CTEKHYBambe Ha BEIITHHU

3a:

>

VBexkOyBame  Ha  CEH30MOTOPHHTE  AKTUBHOCTH,
yBeKOYBame 3a TOCTHTHYBAaKE HA CaMOCTOJHOCT Ha
TIBIDKEHHATa

VBexxOyBame Ha KOTHUTHBHUTE KOMIIOHEHTH (Yydeme,
MIOMHEHE, pelllaBabe Ha MpoOJIeMH, BHUMAaHHUE, Pa3Boj
Ha UHTEPECHU U BEILTUHU)

[ToTukHyBame pa3BOj HA CIIOCOOHOCTUTE M BEIITHHHUTE
BO CKJaJ CO HHUBHHUTE NCHUXO(U3UYKH MOXXKHOCTU H
CIIOCOOHOCTH

YcBojyBamke Ha TOBEKe OOJMIM Ha OJHECYBamke 3a
yCTEIIHA COllMjain3aluja

Crumynanyja Ha TOCMHU PAa3BOjHU MOApayja

TexHMKH HA HCTPAKYBAHETO
HpI/IMeHCTa € TCXHHKa Ha MMapTUIHUIIATUBHO

HaOJbylyBamkbe M MCTaTa € JOKyMEHTHpaHa CO BHJEO 3aIluC.
W3BpuieHo e: aHajdM3Wpame Ha COCTOj0aTa, KOMIApPHUPAHEe
(copenba) u reHepanusupame. Bo aHaiMza Ha pe3yiTaTUTe
JOMUHHMpAAT €BaTyaTUBHUOT U IECKPUIITUBHUOT METO/I.

Texk Ha HCTPAKYBaAKHETO

1.Cobupame 1 aHaHM3a Ha MTOIATOINTE

2.IlnaHupame ¥ MpUIIPEeMamke Ha aKTUBHOCTH
3.CpoBeiyBame Ha aKTUBHOCTUTE

4.Bozeme Ha HcTa Ha MPOICHKA U IPOMEHHU BO OJTHECYBAHE
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5.EBanyanuja wWiaum  mpolleHA HA  pPE3YNTATUTE  IOCIe
CIPOBEJICHUTE aKTUBHOCTH

CoOupame 1 aHAJIU3A HA NOAATOIUTE
UctpaxyBameTo e cripoBeaeHo Bo [10Y, Mama OuapoBa®-
Benec co yueHunure o npojoKeH MPecToj U YYEHUUYKU J0M
BO TeKOT Ha ydyeOnara 2015 -2016 ox mecer; okromBpu 2015 1o
KpajoT Ha Mecen anpui 2016 roauna. Bo uctpaxyBamero ce
orndarean 10 ywyenum Ha Bo3pacT onx 7 mo 12r. ( mama
BOCIIMTHA I'pyIa)

VY4eHunu o NpBO IO YETBPTO | YUEHHULM OJf YYEHUUKH JIOM
onn

Yyenunu YyeHunu co | YUYeHHUIM CO | YYEHHIH CO
CO ayTH3aM | ayTH3aM U | ayTH3aM ayTmsaMm W
WIH KOMOMHUPAHU | WJIH KOMOMHUPaH
AYTHCTHYHO | MPe4YKH AYTHCTHYHO | U MPEYKH
O/IH. OJIH.

4 3 2 1

Bo ucrpaxysamero omndarenu ce yuenunu on IIOY ,Mama
OBuapoBa “ Benmec W Toa ydeHUIIM OJf MPBO JO YETBPTO
OJICJICHUE W YUYEHHIM CMECTEHH BO YYECHHYKHOT JIOM BO
yunnuiteto.Criopel KOMUCHjaTa 3a KaTeropusaiuja ondaTeHu
Oca y4eHWIIM CO JHMjarHO3a ayTH3aM M ayThu3aM CO JIeCHa
MEHTalHa peTrapnaaudja. Bo wucrpaxyBameTo omndarenu ce 2
JIeBOjYHEba U 7 YICHUIIM OJ1 MAIIKH TOJI.

Ce xopucTele nporpama 3a CTeKHyBamb€ BEIITHHHU U 3HaeHa Ha
HAa4YMH CO KOM Ke Ce NOTHUKHE CO37[aBamkbe Ha OOJMIM Ha
OJTHECYBalk€ KOM K€ OBO3MOXKAT yCIIEIIHA COLMjaiu3anuja u
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MorojJieMa CaMOCTOJHOCT Kaj Jemara co ayTh3aMm  BO
CEKO]jTHCBHHOT XMBOT M AKTUBHOCTH.

OBaa mporpama MpenBHIyBa CTCKHYBamhe Ha EJICMCHTapHH
HABUKH (CEKOJIHEBHU U TPAjHU) 32 BKIYUYHBAamE Ha OBHE Jela
BO COIMjAJIHUOT JKUBOT COTJACHM HUBHUTE MOXXHOCTH H
CHOCOOHOCTH, A 3aToa OBaa IporpaMa Ke ce peaju3upa Ha
HA4YMH WITO yyeHUuuTe ke ounat noaeneHu Ha Il HuBoa.

1. IInanupare u npunpemarse na akmugnocmume
IIpen 3amouHyBame CO NPUMEHA Ha MpOrpaMara 3a CTEKHYBambe
Ha BEIITMHHU Kaj Jlerara co ayTH3aM Cce€ W3BPIIM MpPOICHa Ha
Pa3BOjOT U JJAJIM U KOJIKY UMAaT CTEKHATO HEKOM OJ1 HaBEICHUTE
BEIITHHW, a I[I0TOa C€ W3rOTBHja JIMCTH 3a TMPOICHA W
WHAMBUJyallHa Iporpama 3a pa0oTa, HalpaBeHa Ha OCHOBHA
MIPOIICHA Ha OTHECYBAETO Ha CEKOEe JIETE U TOA:
» UWuauBuiyanHa TIpoLleHAa Ha OJHECYBAaWmETO Ha
YUSHHIINTE 32 CTEKHYBakhe Ha BEIITHHATA — XPAHCHE
» IlporeHa Ha OJHECYBAaWETO 3a I'pyla Ha YUYEHHUIM BO
npBa 1 BTOpa (ha3a- XpaHEHe
» Jlucta Ha mpoIleHa Ha OJTHECYBAHETO BO CUTYaIlMja Ha
OJIP)KYBame XUTUCHA
» Jlucta Ha mpoIeHa HA OJTHECYBAmETO BO CUTYaIlHja Ha
00JIeKyBame U COOJICKYBAHE
» Jlucta Ha mpoIeHa Ha OJTHECYBAETO BO CUTYalllja Ha
OJlIElE€ BO TOAJIET/
CHuUMEHM MaTrepujajd, CIUKH, COJCHU 3alUCHUIM O
OJTHECYBAHETO HA YUCHUIUTE

2. Cnposedysare Ha aKmusHocmume

Co yueHMuHMTE CO ayTu3aM BO TEKOT Ha LEJIOTO
UCTpaXKyBamke€ C€ CIpOBeAyBalle HWHAMBUAYAJIEH OOJHK Ha
paboTa cO KOM KOHTHUHYHMPAHO BO TEKOT HA YUYWIMIIHHUOT ACH
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MOKPaj M3BPLIYBAKETO HA CUTE JPYTH 3a/layd ce MPUMEHYBAIle
U OBaa IIporpama 3a IOJIECHO Ja CTEKHAaT BELUTHHU COIJIACHO
HUBHHUTE MOXXHOCTH U CIIOCOOHOCTH U CO JIaBamke€ HACOKH [0
POJUTENNTE J1a IPOAOIIKAT CO U3BPLIYBAKE HA THE aKTUBHOCTU
U J0Ma ce cOo Iel JAa ce JA0jAe A0 IOorojlieM ycmex u
pesnyrar.Jloileka cO Y4YEHUIIMTE CMECTEHM BO YYEHHUYKH JJOM
aKTUBHOCTHTE 3a CTCKHyBamb€ BEIITHHH CE€ HW3BeJyBaa
KOHTHHYHMPAHO 3a BpeMe Ha CJI000JHUTE YUCHUYKU aKTHBHOCTHU
BO YUYEHHUYKHOT JIOM CO JaBare HACOKU W MOMOII O] CTpaHa Ha
BOCIIUTYBAUUTE.

OBaa mporpama IpeABHIyBAa CTEKHYBAamkE€ HA EIEMEHTAPHU
HaBUKHU (CEKOJTHEBHM M TpajHM) 3a BKIIyUHBam€ Ha OBHUE Jela
BO COIMjAJIHUOT JKMBOT COTJIACHM HHBHUTE MOXHOCTH U
CHOCOOHOCTH, Ta 3aT0a OBaa MporpaMa ce pealu3rpa Ha HauuH
mTo yueHunute ce nojeneHu Ha 111 nuBoa.

IIporpamata Bo | HHMBO ce oaHecyBa Ha eJeMEHTapHA
OpHUEHTAIIMja U 3al03HABAE CO OCHOBHUTE MTOMMHU U MPETCTaBU
3a CIIEMCHTApHH HABHUKH BO  CAaMOIIOCITY)XYBameTO H
YCBOjYBamkETO HA OCHOBHUTE XUTHEHCKH HaBUKU.Bo oBa HHUBO a
BOCJTHO M HAJHUCKO HHBO K€ ce omndaraT yYCHHUIIUT Off
BOCIIUTHATA Tpyma AyTH3aM Ha KOM MOTpedaTa ojf HeroBaTel UM
€ HajHEOIXO0/IHA U KaJ/Ie OCHOBHA IIEJI € JIa CE CTCKHAT OCHOBHHTE
KMBOTHM BEIITHHH Ka] OBHE YYCHHIU.YCBOjyBambe€ Ha OBHE
HAaBUKM UCTO Taka K€ C€ OJBUBA MPEKY 3aJlaBa¢ Ha HAJO3H
(Xaj,3emu,CraBu,Jonecu,OcraBu,OnHecH )OuIejku  CTaHyBa
300p 3a Jena co ajanuja.

II HuBO

[Iporpamara BO OBa HMBO € HAMEHETA 3a YUCHHIIM Ka] KOU CE
YCBOCHHM HEKOM O] OBHE HABUKH, & HA KOM UM € MOTPEOHO camo
3al[BPCTYBalkh¢ HA BEKE CTEKHATUTE HABUKU M CTEKHYBam€ Ha
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HOBH, MHIUBUAYAJHO Ka] CEKOj YYEHHMK CO OrJieJl Ha HUBHUTE
MOXHOCTH U criocoOHocTH.Bo oBa HMBO ce omndareHn yueHHIIN
KOM C€ HaoraaT Ha HMBO Ha KOM UM € HOTpeOEH Hau3op H
MIOMOII HO JIeJI O]l OBHE HABHKHM MOKaT M CaMOCTOJHO Ja T'H
M3BpILAT.

111 HuBO

Co mporpamara BO TPETOTO HUBO c€ OI(aTeH! YUCHUIM HA KOU
Tpeba 1@ UM C€ OBO3MOXH MaKCHMajHa YMEIIHOCT |
CaMOCTOJHOCT BO AKTHBHOCTHTE,CE€ CO IIeNl MPAaKTHYHO Ja ce
MPUMEHAT CTEKHATUTE HAaBUKH 3a IITO MOTr0JieMa CaMOCTOJHOCT
BO OIICIIY’)KYBaH€TO, HO CEKAKO I10J1 KOHTPOJIa Ha HErOBATEJIOT.

IIporpamara ce peanusupamie KOHTHHYHMPaHO BO TEKOT Ha
nenarta ydeOHa TroJWHA, YYCHHLUTE CO OIJIE[ HA HUBHUTE
MOKHOCTH M CHOCOOHOCTH ce HaofaaT BO €HO OJ OBHE TpHU
HUBOA U YCBOjyBaa U CTEKHYBaaT HaBUKH BO Toa HMBO.Jlenm on
YUEHUIIUTE C€ CTEKHAaa CO HABMKM M BELITHMHHU M IIPEMHMHAA BO
CIeIHUTE HMBOA HO 2 on BKynmHO 10 ydeHMIM co orien Ha
HUBHHUTE MOXXHOCTH M CIOCOOHOCTH HE IOCTUIHAaa pe3ayTaTh
HUTY BO IIPBOTO HUBO.

3akiy4douu
Mo u3BpIICHATA eBaNTyalija HA pe3yITaTHTE Ce Joara J0
CO3HaHWE  JIeKa  KOHTUHYHUPAHOTO  CIpPOBEIyBamEe  Ha
AKTUBHOCTHUTEC 3a CTCKHYBAlb€ Ha BCIITHHUTC 6HTHO Tro
noJ00pyBa u 300raTyBa COIMjATHOTO XKHBECHE Ha JHIATA CO
ayruzaMm. Kaj moromeM J1en oa ydyeHHIMTE J0ja€ 10
nonoopyBame Ha:
e [locturnyBamara BO 00jacTa Ha CaMOIIOCITY)KYBamETO
(camMOCTOJHO KOPUCTEHC Ha MPUOOP 3a jaJICHE U MHCHE,
XHTUCHA Ha parie U ClI.)
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e [locTurnyBamaTa BO 00JICTa HAa KYJITYPHO-XUTHEHCKUTE
HaBUKM (CaMOCTOjHO Oamame, O0JIeKyBambe, JIMYHA
XUTHEHA | CJ1.)

e [lpudakame © CaMOMHHIMJATHBHO H  OJTOBOPHO
CIIPOBEAYBamke Ha KYKHHOT pell BO YYCHHYKHOT JOM U
YUHIIUIITETO

e OcnocoOyBame 32 OPHEHTUPAE U CHAOabe BO
MPOCTOPOT U BPEMETO

e  pa3BHBA MHTEPEC U KeJda 3a CaMOCTOJHO Jloarame 10
HOBH CO3HaHHja

e pa3BHUBa camMO/I0BepOa M MO3UTUBHA CIIMKA 3a ce0e

Jluckycuja
1. Bo mporpamara Ha cekoj nedekrosor morpedHO € 1a Oumat
TUTAHUPAHU aKTUBHOCTH 3a CTEKHYBam€ Ha BEIITHHH KOU Ke
BIIMjaaT Ha  TMOrojieMa  CaMOCTOJHOCT W  COIHJaJTHO
(GyHKIMOHUpAE.
2.BoBenyBame M pa3BUBamE€ Ha COpabOTKa CO POAMTEIUTE Ha
nernara co AyTu3aM BO o0JyiacTa Ha CTEKHYBAambETO HA BEIITHHU
Y HMBHA NMEPMAaHECHTHA €/IyKallnja,
3. lla ce MOTTHKHAT nenaTa Ja y4ecTBYBaaT BO JIOMAITHHUTE
aKTUBHOCTH (Ha 1p. bpuiieme npammHa, MeTemhe, 1 MECTEHhE Ha
KpPEBETUTE)
4. Jla ce TOTHKHU JETETO CaMOCTOJHO Ja OJJIydyBa 3a
MOETHOCTaBHH PabOTH.
5. Jla ce yum merteTo ma pemiaBa mpoOJIeMH- Ja ce MOTHKHE Ja
pa3MHCIyBa 3a JJa MOXE CaMOCTOJHO Jla pelraBa MpodiemMHu,
HAMECTO Jla My Ka)KyBaat JAPYTrH JIHIIA.
6. Jla ce moTukHyBaat W modanar JETCKUTE OOMIU camo Ja
U3BeJIe HEKOja aKTHUBHOCT 0€3 OTJie]l Ha KpajHHOT pe3yJITar.
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TEACHING PRONUNCIATION: CHALLENGES
FOR BOTH THE TEACHERS AND LEARNERS?
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Abstract

In recent times, TESOL course materials have been placing
more emphasis on pronunciation, and course books have
included elaborate parts focused on pronunciation with
practical tips so as to bring authentic native pronunciation
nearer to the learners. While it may be true that imitation of a
particular accent would not do the language much justice, still
the lack of knowledge of the various phonological processes can
affect the learning process.

It seems that learners usually perceive this aspect as less
important, while teachers might feel less confident teaching this,
as it is not a tangible component. Therefore, the main aim of this
article is to encourage teachers to incorporate teaching
pronunciation in their practice, which in turn would promote
pronunciation skills in their learners. This article does not call
for a native-like pronunciation, but rather focusing on those
nuances of the English pronunciation which can lead to greater
intelligibility.

Keywords: authentic pronunciation, accent, phonological
processes, intelligibility
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N3YUYBAIBE U3I'OBOP: ITPE/IU3BUK U 3A
HACTABHUKOT U U3YUYBAYOT?

AncTpakTt

Bo nomoso epeme, cé noseke KHucu 3a usyuyearemo Ha
AHSTUCKUOM KAKO CMPAHCKU ja3UK Cmasaam no2ojem axKyeHm
Ha U32060pOom U  WKOJICKUME Mamepujaiu  6KIy4yeaam
nooemanuu 0eno8u NOCemeHU HA U32080p CO NPAKMUYHU
cogemu, cé co yen 0a ce OoHece AGMEHMUYHUOM U3B0PEH
u32080p nobaucky 0o uzyuysayume. Cekako oexa umumayujama
Ha oopedeHa 6apujaHma HA AHSAUCKUOM jasux He Ou ouna
NPAGUIHUOM NPUCMAN 80 080] CAYYAj, Cenax Heo080IHOMO
NO3HABAIE HA PA3IUYHUmMe (QOHOIOWKU Npoyecu Modxice 0a
gnujae 8p3 Npoyecom Ha yuerve.

Ce yunu deka uzyuyeavume 20 cmemaam 080j 0el 3a HeOUmeH,
000eKa NaxK HACMABHUYUmMe ModuceOU He ce YY8Cmeyeaam
cucypHo 0a 20 npedasaam moa OUOejKU HemMa ONUNIUBU
pesyamamu. 3amoa 2nasHama yei HA 080] mpyo e o0a ce
NOMMUKHAM HACMABHUYUMe 0ad 20 BKIY4Y8aam u3yuyearbemo
HA U320860pOM 80 HACMABAMA, KOe Npumoa Ke 2u noooopu
2080pHuUmMe gewimunu kaj uzyuysauume. Q8oj mpyo He yeau KOH
U32060p KAKO U380peH 2o8opumell, MyKy paszoupare Ha
HUjaHcume HA AHSTUCKUOM U32080p WMO OU 800e10 00
noeonema pazoupausocm.

Knyunu 300posu: asemenmuuen u3ec060p, eapujuma Ha
AH2TTUCKUOM JA3UK, (POHOIOWIKU npoYyecu, pazoupiueocm
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Introduction

As the most widespread world language as a means of
communication for speakers of different first language, today
English has become essential in intercultural situations and has
obtained, as a lingua franca, the status of an omnipresent
language. The Internet, social media, news, songs, the list is
endless, is all in English. Therefore, it comes as no surprise that
more and more people are speaking the language, either by
picking it up or learning it through games and practice, or in a
more formal context: at public schools and/or private
institutions.

In Macedonia, English is introduced as a first foreign language
in the public formal education from the early age of 6, that is,
first grade; while in private language institutions, English is
being taught as early as the age of 5. Experience has shown that
in the teaching practice of English as a foreign language (EFL)
in Macedonia, in both public and private institutions,
considerable attention is paid to correct pronunciation; still,
mainly that attention is focused on the pronunciation of lexical
words, such as nouns, verbs, adjectives and adverbs, and
relatively smaller amount on grammatical words (auxiliary and
modal verbs, conjunctions, determiners, pronouns, prepositions),
correct intonation or the various phonological processes at work
in the language.

Normally, when encountering any pronunciation part in course
books, learners usually dismiss it as less relevant because it is
their general attitude that they know how to speak English.
However, it is important at this stage that teachers raise learners’
awareness that language fluency has nothing to do with
proficiency: it is possible to have a good command of the

135



language and still poor pronunciation skills (Little, 1995: 179).
Moreover, teaching pronunciation itself does not necessarily
mean that a learner does not speak intelligible English; on the
contrary, the aim is to increase learners’ awareness of the
phonological processes, such as assimilation, elision and vowel
reduction among others and help them understand authentic
spoken language more.

In general, listening exercises in course materials are adapted to
the learners’ level of knowledge and learners have no difficulty
understanding a recorded speech. However, difficulties arise as
learners are faced with authentic pronunciation, that is, the one
that a native speaker would normally use in everyday
conversation. This is the point when problems occur, such as
misunderstanding or misinterpreting the context, or in extreme
cases complete unintelligibility. Dalton and Seidlhofer (1994:
31) emphasize that the lack of awareness of the phonological
processes is what prevents learners to understand native
speakers. The failure to grasp this phenomenon would not only
lead to understanding issues, but also stressing words that can
lead to incorrect interpretation of the message by the
interlocutor.

It seems that the listening exercises are somewhat fruitless when
it comes to dealing with real life context. Also teaching
pronunciation has tended to be more isolated and treated as a
separate aspect (Jones, 1997), hence teaching learners of a
perfect pronunciation in isolation without any application in real
life communication. With that in mind, this paper intends to
outline ways for encouraging teachers to incorporate teaching
pronunciation as a regular classroom activity and help learners
to develop awareness of this phenomenon with the aim of not
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only improving their pronunciation, but also their ability to
understand authentic speech.

Teachers as mediators in the classroom

Teachers are those who need to initiate the whole learning
process in the classroom before moving to a stage when both the
learners and teachers contribute. Should teachers feel
comfortable with their English pronunciation and confident with
their knowledge in general, learners benefit from such a
successful classroom atmosphere. Studies have shown that in
order for learners to become independent in the classroom and
take responsibility for their own learning, teachers should be
those who will pave the way for them and mediate the whole
learning process (Little, 1995). According to Little (1995: 179),
the independent teacher should be responsible, having the ability
to reflect on his/her own teaching practice and use the liberty to
organize the teaching process. In such a way will the teacher
show the willingness to take risks in the classroom, which, in
turn, can encourage learners to experiment with less familiar
aspects. When applied to teaching pronunciation, this would
mean that the teachers should feel free to experiment as well and
together with the learners explore a particular pronunciation
segment in the same way as they do when working on a
vocabulary or grammar segment.

Having said that, it is also important for learners to have a
model and notion of what their classroom goals should be
(Cotterall, 2000). In terms of pronunciation, it means that the
teacher can be the model himself/herself. However, this does not
imply that the teacher should speak a particular variety of the
language, such as British or American English as the most
popular ones, but rather have an established model for
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themselves that respects the general pronunciation rules and
encourage learners to apply those rules to their pronunciation.
Pronunciation teaching materials and methods should not be
dismissed at all; on the contrary they should kindle the learners’
interest for pronunciation and encourage them to become more
conscious of the process and its importance (Jones, 1997).

In that line, it is necessary for teachers to assume a more active
role when teaching pronunciation, especially in recent times
when more and more course books are providing well-
elaborated sections on pronunciation and explanation of
different phonological processes that go beyond word level and
focus on the supra-segmental features, in addition to the
teaching tips outlined in the teacher’s book?. Jones (1997: 110)
notes that newer teaching materials “have begun to incorporate
more meaningful and communicative practice, an increased
emphasis on suprasegmentals, and other features such as
consciousness raising and self-monitoring which reflect current
research into the acquisition of second language phonology”.
So, it seems that a favourable working environment has been
provided for the teachers to work and focus on all aspects of
teaching.

Promoting learners’ pronunciation skills

Unless teachers are prepared to teach a particular section on
pronunciation, they can simply study it in detail beforehand and
try to find a frequent everyday example for it. For instance, if
conditionals are on the lesson’s agenda, a number of songs can
be found where weak form of the auxiliary have and the modals
are used, such as should have — should’ve, would have —

28 Such are the cases with the new series of books Keynote from Cengage,
Gateway series from Macmillan, English plus series from OUP.
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would’ve, could have — could’ve. It is the reduced form that is
much more common in everyday conversation rather than the
full form (Underhill 1994, Kelly 2000, Gimson 2001,). Needless
to say, the course book exercises aim towards a complete form
in order to establish the grammatical concept as such. Still, what
can be done at this stage is guide the learners to practise reduced
forms, eg. | have been reading. — I've been reading.

As far as the modal and auxiliary verbs are concerned, they are
still more likely to be grasped because of their frequency and
accessibility to learners. They are introduced in the early levels
of learning and on condition that the teacher has emphasized the
correct pronunciation from that stage, the learner will, in all
likelihood, recognize that pronunciation if not able to produce it.

However, bigger problems arise when suprasegmental features
are concerned, that is elements of speech which cannot be
analyzed on individual level, but rather go over word
boundaries. Such is the case with the features of connected
speech: assimilation, elision, liaison, juncture, and vowel
reduction. All of these processes are common and existent and if
learners are aware of them, they will struggle less with
understanding rapid authentic speech (Dalton and Seidlhofer
1994, Underhill 1994, Rogerson-Revell, 2011).

Should any of these processes be discussed in class; the teacher
can describe the process to the learners and provide a common
example of that. For instance, in the case of assimilation, the
teacher can draw learners’ attention to how don 't you /dount ju/
in rapid speech turns into /doungu/, or something they are likely
to be using already, eg. did you /did ju/ into /didzu/, which are
both cases of reciprocal assimilation. They can also discuss the
other types of assimilation: progressive and regressive. In the
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former, there is left-to-right assimilation, like in the following
examples on the shelves /on na "felvz/, all the time /o:l Is "'taim/,
what’s the matter /'wots So 'maetal, how'’s the patient Ihavz zo
‘petfut/. In the latter, there is right-to-left assimilation, eg. /det
'p3:san/ —/daep 'p3:san/, [81s [i:p/ — / &1f "[i:p/, /in ‘pabik/ —
/im "pabik/, /haed ‘gon/ —/ haeg 'gon /. If elision is concerned,
they can discuss the sounds most commonly omitted in rapid
speech, such as the consonant /t, d, 0, 0, f, v, I, p, h/. For
example, just one, walked back, months, least of my worries,
always, glimpse, told him.

Once learners realize that these changes exist, they will be more
cautious with them. Furthermore, what is also common are the
linking and intrusive vowels /r, w, j/. Learners may be aware of
the linking sounds, but what they find really uncommon is the
intrusive /r/, in examples such as Ana and John /'@nar an ‘d3on
/, ma and pa /'ma:r an ‘pa:/, saw a film /'so:r o film/, my idea of
heaven /mar ar'dior ov 'hevon/, Victoria and Albert Museum
Ivik'to:rar on 'elbat/*. In such cases learners can listen to
different podcasts, or watch videos where they can have the
transcript at hand and try to find a particular example of any of
the above mentioned phenomena.

Learners can also have a lot of fun with the process of juncture,
where they can experiment with differentiating identical
sequences of sounds that otherwise have completely different
meanings, eg. I'm taking an ice cold shower. /onais/ vs. I'm
taking a nice cold shower./onais/, |1 could hear the night train
/nait tremn/ vs. | could hear the night rain /nat remn/.

# A detailed listing of this processes can be found in Underhill (1994),
Collins & Mees (2013)
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The last but not the least, what can be of great use is to highlight
the frequency of the weak vowel /a/, in both lexical and
grammatical units, by giving learners a whole passage where
only /a/ is presented as a phonemic symbol, while everything
else has regular spelling. In this way, learners will not only
realize the common presence of this sound, but will also try to
produce the same in their speech®. This will also draw learners’
attention to the fact that most of the grammatical words in
English (around 50 of them) are used in their weak form, that is,
the one containing the weak vowel, in rapid authentic speech,
eg. I've just /dzast/ finished working., You must /mast/ listen to
me., boys and /on/girls, My parents are /ar/ at work.

Moving beyond intelligibility

Teaching pronunciation should not be only perceived as a tool
for achieving intelligibility, but rather as a way of making a
learner’s language more efficient (Jones, 1997:109). It is
without doubt that any speaker should sound understandable;
still, learners should become aware of the real essence of
pronunciation and its potential to convey a message. It is not
only about what one says, but about how the speaker gets his
message across and how conducive his pronunciation is to the
speech act. According to Hismanoglu (2006: 103), it is
important for a learner of EFL to produce a speech that is
understandable, but also a speech that helps him come across as
an autonomous speaker of a foreign language and one which
will open new horizons beyond those in the classroom.

In order to reach that level, teachers should incorporate
pronunciation activities in the classroom curriculum to that

% There is a great example of one such exercise in Baker 1981: 44, 45,
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extent that they become the norm in their teaching agenda, and
they are as relevant as any other language skill, such as reading,
listening, writing and speaking. Teachers should not perceive
the speaking part only as a way of completing a task, but also
use it as an opportunity to improve the learners’ pronunciation
by drawing their attention to all the changes happening on
segmental and supra-segmental level. According to Jackson
(2016: 122), it is in such practical manner that learners are able
to become aware of these nuances of the pronunciation and
acknowledge their true application and purpose. Only by
developing their awareness in this way will learners try to
become more efficient speakers and manage to spread their
message in a clear fashion, as well as fully understand the
interlocutor’s message.

Conclusion

After all, it is upon the learners to decide how native-like they
want to sound (Jones 1997), but in order to achieve that they
need to set classroom goals, and that is one of the steps for
becoming autonomous learners (Cotterall, 2000). However, it is
upon the teachers to stimulate this interest for pronunciation.
Teachers should treat pronunciation as much of a classroom aim
as any other, not something to be overlooked or approached as
secondary. And if any attention is being paid, moving from
segmental to supra-segmental features may be a small step for
the classroom goals, but it will definitely affect the learner’s
pronunciation skills on a larger scale: it can result in an
increased awareness and sensitivity to the nuances of English
pronunciation. This awareness, in turn, contributes to shaping
the learners as a many-sided participators in the learning
process, where they will use the language efficiently and be
successful recipients of the message as well.
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Glossary:

Assimilation — the process when a phoneme changes its quality
due to the influence of a neighbouring sound.

Elision — the process when a sound which would be present in a
word spoken in isolation is omitted in connected speech.

Juncture — the label given to a number of features which may
occur at the boundary between two words in connected speech.

Liaison — refers to the smooth linking or joining together of
words in connected speech.

Segmental features — looking at features concerning individual
sounds or phonemes.

Supra-segmental — looking at features concerning larger chunks
of speech, such as whole words and phrases.

Vowel reduction — when the unaccented vowels in the stream of
speech are reduced to the central vowel /a/, thus changing their
quality.
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AINCTPaKT

Bo o0soj mpyo ce usznecyeaam cmaeosu 3a nompebama
Ha Muposnomo o0bpazosanue 60 HACMABHUOM Npoyec U
HauuHume HaA He2084 UMNIEMEHmMAayuja 60 HACMABAMA NO
maxedoucku jazuk. Tpyoom coopoicu npakmuunu npumepu 00
00PIHCAHU YACOBU 80 OCHOBHO VUUIUUIME 80 KOU Ce 8MEeMHAMU
memamcku obnacmu 3Hauajuu 3a Muposnomo obpazosanue.
Memooonowku xopucmeno e paboma 60 epynu, naposu,
nucmMeHu cocmasu, oebamu, 6UOeO0 NpPe3eHMAYUU, 21edarbe
PUAMOBU, OUCKYCUU U MEXHUKU U MeMOOU KOU ce KOPUCIAm 80
HeghoOpMAaTHOmo MUpoHo 06pazosaniue.

Knyunu 360posu: muposeno obpazoseanue, MakeooOHCKU ja3uk,
umniemenmayuja

Abstract

This paper presents views on the need for Peace Education in
the teaching process and the ways of its implementation in
teaching Macedonian.The paper contains practical examples of
primary school lessons that incorporate thematic areas relevant
to Peace Education. As far as methodology is concerned there is
a great variability of forms and methods used in teaching, such
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as group work, pair work, written compositions, debates, video
presentations, watching films, discussions and techniques and
methods used in informal peace education.

Keywords: peace education, Macedonian language,
implementation

BoBen

MajuiHHOT ja3suK € OCHOBHMOT HACTaBEH MPEIMET BO
cure 00pa3oBHM cucTeMH. T0j ro 3a3emMa MPBOTO MECTO BO
YUWIUIIHUOT JHEBHUK. HeroBoTo 3Haueme JeHEC, 3a XKajl ¢
3aHEeMapeHo, HO U TOKpaj Toa, TOj MpeIMeT € OHa O IITO C¢
apyro mpoumsnerysa. lllupounHata Ha TeMHTE W TOJIEMHUOT
BUJOKPYI' Ha HEITaTa OBO3MOXYBAaaT MHOTY MMIUIEMEHTAIUU
BO caMaTa HacTaBHa mporpama. Enna on HuB e H
MHWNPOBHOTO OBPA30BAHMUE.

To mogpazoupame nox MUPOBHO OBPA3OBAHUE?

[MoTTHKHYBake Ha MJIQJNUTE JyIe Ja IO HEryBaaT MUPOT
KaKo eJlHa O/ OCHOBHHTE ONINTECTBEHHW BPETHOCTH, IIEIIOCHO
orprame Ha BOjHATAa W HACWICTBOTO KAaKO HAYMHUA 3a
peliaBambe Ha KOH(PIMKTHTE, COOYYBAakE CO MHHATOTO M
rpajgeme TMO3UTHMBHA CIIMKA 3a paboTHTE 3a KOM IITO CMe
Hay4YeHH JIeKa c€ JIONIM IIOJ BJHMjaHWE Ha TMpelIpacyIuTe,
MPOYNCTYBAalE€ OJ  CTEPEOTUIIUTE, TPEUCIUTYBalke  Ha
HallMOHAJM3MOT, MUJIUTAPU3MOT W TMAaTpHjapXaJHUTE Hayesla —
KO 171a00K0 OCTaBUJIe KOPEHa BO HAIIETO OMIITECTBO U YECTO
ce MpUYMHA 32 KOH(QIUKT U 3arpo3yBarmke Ha HEUHja cio0o/1a.

[Tox MupoBHO 00pa3oBaHue ce moapa3dupa M jaKHEHE
Ha CBECHOCTA 3a 3alliTUTa HAa YOBEKOBMTE IpaBa U CI000IM Ha
MOEIMHELOT U Tpymnarta. BaxkHocTa Ha qujanoror, copaboTkaTa v
COJIMJIaPHOCTA.
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3omrto e morpeono MUPOBHOTO OBPA3OBAHUE?

[Iporpamara 3a MupoBHO 00pa3oBaHHE € HEONXOHA 32
JICHEIIHUTe, HO W 3a UJHWUTE OMIUTECTBEHH 30HIHYBambA.
KuBeeMe BO TEWIKO BpeMe, IOJHO CO TMpeapacyaud H
crepeotunu3anuu. OtTcekajge MOTHCHATH CO HAIMOHAIM3AM,
KJIEpUKaJIn3aM U MOJUTUKAHCTBO. PacHEemeTo Ha MiaguTe Jyfe
BO CHTE€ THE€ IpONaraHAM MHOTY JIECHO MOXE Jia Co3Jaje
HACHJIHUIIM KOM ke OM/IaT Cepro3Ha 3aKaHa 3a OMIITECTBOTO.

Makenonnja € Mana 3eMja, HO JIOBOJHO TojleMa ja
npuMH  BO ce0e pasiuuHH eTHWYKH TPYNH, PEIUTHU U
yOenyBama. Cure Toa J1a MOXKE Ja JKUBEe 3a€HO BO MHp, Tpebda
na Ouze eaynupaHo BO BUCTUHCKHA HEHACHIHHA HACOKH.

[lorpebata 3a MupoBHOTO 0Opa3oBaHHE HAJMHOTY
MO’KEMe J1a ja BUAMME BO HAIIUTE OOPa30BHHU yCTaHOBH. YecTo
clIylame Ha BECTH KaKo JONUIO 10 GU3MYKa MpecMeTKa moMery
YYEHMIIM O]l pa3IMyHU ETHUYKU Tpynu. HarmuoHaimsmor,
oMpaszaTa KOH JApPYrHOT, HAaCWJICTBOTO, HETpPIIEIMBOCTA, CE
MIOCTOjaHO MPUCYTHH BO HAIIMTE YYWJIMIITA. 3a /1a ce cIpeyar
WU Ja Ce€ HaMallaT THe HECAaKaHU I0jaBH, MOTPEOHO € /a ce
pabotu co ydeHunure. MHUPOBHOTO OOpa3oBaHHE TOKMY ToOa
MOJKE J1a TO TIOCTHTHE.

Co mnporpamata 3a MwupoBHO 00pa3oBaHHE K€ Cce
CO3/1a1aT KamaluTeTH KOU BO MJIHMHA K€ OBO3MOJXKAT MOrojeMa
copaboTKa M COMHmapHOCT Mely yueHmmmre. Ke wu3rpagar
TorosiemMu cioGoau u 1eMokpatrja. Ke 0BO3MOXKH JeTeKTHpame
Y HaMaJlyBamke Ha JUCKPUMHUHAIIMjaTa MO CEKOja OCHOBA.

Temu kou 2u onghaka mupoenomo oopazoeanue

MupoBHOTO 00pa30BaHKME MMa MIMPOK CIEKTAp HA TEMHU.
Cekoja ol HUB MMa CBOj IPUCTANl BO 3aBHCHOCT O] lieJHaTa

147



rpyna. Hekoj o Temure ko Ou Ouiie MHTEPECHH 32 OCHOBIIUTE
ce: HEeHacWJHa KOMYHHKalMja, KOH(IIMKT, pa30oupame Ha
HACHJICTBOTO, MPEAPACYIN U JUCKPUMHUHALIN]A, POJ], HEHACHUIIHA
aKija, HEHaCWJHA pa3paboTKa Ha KOH(DIMKTH, M3rpagHa Ha
MHUD...

Kane Bo HacTaBHaTa mporpamMa nmo MakeJI0OHCKH ja3sHK MOKe
na ce ummiiemenTupa MUPOBHOTO OBPA3OBAHHUE?

[lpeamMeToT MaKeIOHCKH ja3WK MMa YETHPH HACTaBHH
nojpayja: jasuk, JUTepaTypa, HU3pa3yBalkbe M TBOPEHE H
MenuyMcKa Kyntypa. Bo cure HactaBHM mojpadja MOxe Ja ce
uMIuIeMeHTupa MupoBHOTO oOpazoBanue. Ilotpe6HO € camo
NpWIAroAyBalbe HAa TEMHTE 3a HACTaBHM YaCOBH KOHM Ce
NOJATIMBM 33 TOoAa. YYCHHLUUTE HHU3 YYCHETO Ha
33I0JDKUTEIIHUOT MaTepHjayl, K€ HaydaT HEIITO IOoBeKke, 0e3
NpUTOa Ja ry0daT MOMOJHUTETHO BpeMe WJIM Ja Ce Halperaar
KOH HETOBO COBJIa/TyBambe.

Crnopeq TeMHUTE KOU C€ HABEJCHU, Ha TMPB TOTJEI HE
u3riena Oarr JecHo Kaje OM MOXKeJOo Ja ce MMIUIEMEHTHPA CETO
toa. Ho mpummosure, momomy BO TEKCTOT, ro 300pyBaat
CIIPOTHBHOTO.

HacraBno nogpauje JASUK:

I'pamaTiukuTe BeXOWM HAJUYECTO CE€ COCTOjaT Of
PEUYCHHUIIM M KPATKH TEKCTOBM BO KOW YUEHHUIUTE Tpeba 1a
HampaBaT CHHTAKCUYKa WIJIM MOPQOJIONIKa aHain3a. TeKCTOBUTE
KON IITO Haj‘-IGCTO HaCTaBHHKOT/qKaTa ' U3MHCIIYBAa WU THU
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MpoHaora, MOXAaT Jla ©MaaT TeMHU MHCIIHPUPAHH OJ MUPOBHOTO
2
oOpasoBaHue. ®

Bo tematckara nennaa hoHETHKA, YICHUITUTE MOXKAT J1a
HaoraaT COTJIACKH, CaMOTJIaCKH, COHAaHTH, BO 300puWba Kako:
MUp, KOHGIUKM, OUCKpUMUHAYUja, 60jHa, Tia JAeN O]l HUB HeMa
Jna OWJaT jacHW, HACTAaBHUKOT/UKAaTa MOXE Ja OJNJEIH HEeKoja
MHHYTa O]l 4acOT W Ja Jajae oOjacHyBame Ha 300poBute. Taa
mpakca 3a o0jacHyBame€ Ha HEMO3HATH 300pOBU € BOOOMYACHA
aKTUBHOCT Ha CKOpO cekoj uac. HacrtaBHuWKOT/4ukarta e
JOJDKCH/HA J1a MM TH pa3jacHyBa HeMmo3HaTHTE 300poBH. Bo
YUCOHHIIUTE Ha 3aJJHUTE CTPAHUIIM UMa PEYHHK CO HETO3HATH
300poBU. YUEHHWIWNTE HU3 HACTaBHHOT MpoIlec Tpeba aa ro
30oraTyBaaT PEYHHKOT WM Ja JO3HAaBaaT 3HA4YCHEe HAa HOBHU
300poBu. Ha MouWTE YacoBM YYEHHIIMNTE PEIOBHO I'O KOPUCTAT
JUTUTATHUOT PEUHUK Ha MaKeJIOHCKHOT jasuk
(http://www.makedonski.info/). Co Taa AKTUBHOCT
HACTaBHUKOT/JKaTa ycCIieBa Ja CHpPOBEAE TPH, MHOTY Ba)KHU
aKTUBHOCTH: TIPEaBamkbe Ha 3aJaJICHUOT MaTepHja CIOpe
rOJWIIHATA TPOrpaMa, HUMIUIEMCHTUPAkEe HAa MHPOBHOTO
obpa3oBanue u kopucteme Ha KT Bo HacTaBara.

Hacrasno nogpauje JUTEPATYPA:

Bo TtekcroBuTe 0]l yuyeOHHMIIUTE MOXKE Ja C€ CpeTHar
CoAp>KUHU 04 MUPOBHOTO 06pa3013aH1/16.27 Tue TeKCTOBU MOXKAT
Jla ce UCKOPUCTAT 3a JUCKycHja Ha yac. HacTaBHMKOT/UuKaTa HU3
Ipamiamba MOXaT Ja U3BJIEYaT CTABOBU OJ1 YYEHULUTE ITOBP3aHU
CO TEKCTOT. AKo 3abenexaT JeKa HEKOj O]l YYCHHLUTEe HH3

% Bunu mpumep 1.
" B npumep 2 u 6.
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M3jaBUTE TOKa)XX<yBa TOBOp Ha OMpa3sa WId HACUIHA
KOMYHHKaIlMja, CE€ CO3/JaBa JIONOJHHUTEJIECH MPOCTOp 3a
pa3paboTKa Ha OBHE IOjaBM HU3 BEXOW, CO WM Oe3 moMoI Ha
MEIarOIIKO-TICUXOJIONIKaTa  CIy)k0a, BO  3aBHUCHOCT O]
CIIPEMHOCTa Ha HACTaBHUKOT/JKaTa 3a CaMOCTOJHO BOJICH-C Ha
TakoB mpolec (ddja emykanuja He € JAen o (HopMamHOTO
o0Opa3oBaHUE HA HACTABHUOT KaJap).

YacoBuTe NpeABUICHH 3a IpamMaTH3aluja JOIMyIlTaatr
JIeUnbaTa J1a ApaMaTU3upaar TeKCT NMOJATOTBEH M aJalTHPaH 3a
HUBHAa BO3pacT, a BO cede Ja MMa COAPKHUHU 0J MHPOBHO
oOpa3oBaHue. AHanHW3ara Ha JIMKOBHUTE K& OBO3MOXXH Ja Ce
UCHONHAT Henute. McTo Taka METOMONOMKH € TOKaKaHO JIeKa
urpameTo ynoru (role play) oBo3MokyBa maeHTH(DHKAIH]a CO
JUKOT U TOA BOAM KOH MPEHCIIUTYBAE HA ce0e CH.

Hacrasno noapauje: U3PA3YBAIBE U TBOPEIBE

OBa HacTaBHO MOJIpayje OBO3MOXKYBa MHOT'Y IIPOCTOp 32
WMIUIEMEHTanjaTa Ha MupoBHOTO oOpa3zoBanue. Cropen
HacTaBHaTa NporpaMa ydeHHUUTe Tpeba na wu3paboTar Tpu
3aI0JDKUTEITHA TUCMEHU pabotu. TemuTte 3a mucMeHuTe paboTu
ce OCTaBeHHM Ha M300pOT O] HacTaBHUKOT/4kaTa. Hajuecrto,
CTIOpes JOoCeralrHara npakca, Koja mTo He € 3a/10JDKUTEITHA, J1Be
TEMH C€ O]l MaTepHjaJioT, HHCIIUPUPAHU O] JIEKTUPA WIN HEKOj
TEKCT, TIECHA... a eHa € cJI000/1Ha. 3Ha4YM eTHa TeMa MOXKe J1a ce
MCKOPHUCTH 3a MMIUIeMeHTanujata. [lucmenara pabora uma vac
3a MMOJIrOTOBKA M JIBa Yaca 3a IONPaBKa, TOA OBO3MOXKYBA J10CTa
mpocTOp Ja cCe pasroBapa Ha NpUMEp Ha  TeMHTe
IMCKPUMUHALIMja U COXHMBOT.” Ha The Tpm yaca mma JTOBOJIHO
BpEME JIa ce HAIpaBM ja3udHA KOPEKIMja, TaKa IITO OCTATOKOT
O]l BPEMETO, HAMEeCTO Ja C€ IMpPENUIIyBa HCTHOT TEKCT CO

8 By npumep 3.
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HOIpaBKuTe (IITO CMETaM JIeKa € caMo T'y0eme BpeMe), MOXKe J1a
ce JIUCKYTHpPa 3a CTABOBUTE HA YUYCHHMIIMTE IPOM3JIE3EHU O]
TEKCTOBUTE.

[lompaBkute Ha mnHCMEHHTE pPabOTH ce€ HajuecTo
3ary0eHH W JOCAJHU 4acoBH. HUBHHOT pemocie]] oy Baka: ce
JaBaaT MHUCMEHHWTE, HACTAaBHUKOT/UKaTa TH 3alWIlyBa BO
THEBHUKOT, YYEHHUIIMTE TH TJelaaT TpemkKuTe | IO
MPETHITYBAaaT TEKCTOT CO MOMPABKHUTE, YECTO CE CIIydyBa HEKO]
YYCHHK J]a HeMa rpemiku (0apeM He AETEKTUPAaHH), HO CeIakK Toj
ro MmpenuiryBa TeKcToT. [loToa ce unraaT HajoOOpUTE U HHKO]
OCBEH TOj IIITO TO YNTA, HE TO CIIyIIA TEKCTOT.

Cnopen MeHe, HaCTaBHHKOT/4KaTa BO CEKOja MHUCMEHA
JlaBa MUCMEHO-TIOBpaTHa MH(OpMaluja 3a CpabOTEHHOT TEKCT.
'm cymmpa mpaBONHMCHUTE W WHTEPIYHKIUCKUTE TPEIIKH M TH
3anuIryBa Ha TabjiaTa, Toa € OHA IITO yYEHHUIHMTE Tpeda Jia ro
3amumiatT BO Terparkure. [loroa mucKyTHpa 3a  CTWIIOT,
TPEUIKUTE BO H3pa3yBamkeTO M HA Kpaj OTBOpA JTUCKyCHja 3a
CTaBOBHUTE IIITO CE MCKa)XKaHU BO TEKCTOBUTE. | M Mpeau3BUKYBa
YUCHHIIUTE J1a C€ JAOMCKaXkaT, oTBopa jaebata. Toa ke momorsae
THE J]a pa3MHCIyBaaT U CleHaTa MMCMEHA JIa 1aaT MOBeKe OJ1
cebe. Hema n1a ja 3rojieMu HMBHATa KPEaTUBHOCT U KPUTHYHOCT
TOA INTO K& OMMIIAT HEKOj JIMK O]l packa3 WM POMaH, WIN Ke
HajJaT TOTOB COCTaB OJI TETKH, CTPUHU H BYJHHU 3a MPOJIETTA, 3
MOJOT POJICH Kpaj WJIM 3a 3allThTa Ha IuiaHerata 3emja. Camo
aKTyelTHH  TEMH, CKOKOTJIHMBH  COJAPXKUHM, MOXar Jia
NpeAU3BUKAAT Kaj HUB KPUTHYHOCT U KpeaTuBHOCT. Toa o1 HUB
Ke HampaBu JMYHOCTH, a HE Tamarajuhimba KOW Ha IMPBOTO
npebapyBame Ha MHTEPHET K€ KOMUpaaT TeKCT CO TEMH KOH TH
IpaBeJie 3a MMCMEeHa HUBHUTE 0alu.
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OBa mojapadje OBO3MOXYBa Je0aTH, AUCKYCUU U YCHHU
u3Jarama Ha y4eHuIure. HacTaBHUKOT/9KaTa MOXKE J1a CMHCIH
TeMa Koja ke Oujge akTyelHa W WHTepecHa 3a aemara. Opn
IUCKycHjaTa Ke Mpou3Jie3aT MHOTY pabOTH KOM Ke MOXKaT Ja
MIOMOTHAT 3a OCTBapyBame Ha 3aaajeHuTe 1enu. HajcoonseTHo
€, aKO YCIIOBHTE [I03BOJIyBaaT, pa3roBop Bo Kpyr. Mcrto Taka
TEXHUKAaTa 6ap0MeTap29 € MHOTY TOaTiiBa 3a OBOj THII
YacOBH.

I/IS}"-IYBaI-LeTO Ha OUPCKTHUOT U HHAUPCKTHUOT T'OBOP,
YUCHUIIUTC MOXKAT da I'O COBJIadaaT MPCEKYy TCXHUKAaTa aKTUBHO
cnyma&;e.w

HacraBno noapauje MEJUYMCKA KYJITYPA

OBa HacTaBHO TOJIpayje € HAJUHTEPECHO 3a YUCHUITUTE.
Nako mpakcaTa mokaxkyBa JeKa caMO JECeTHHAa YacOBH Ce
OTIpEJIeJIeHH 3a HeTro, CEemak MOXe Ja Ce MCKOPHCTHU JeN O] HUB
1 J1a ce UMIUIEMEHTHPA MUPOBHOTO 0OpazoBaHUE.

HacraBHukoT/ukaTa MOXe Ja H3HajAe JAOKyMEHTapeH
¢buaM (COOIBETEH HA BO3pacTa) BO KOj ce pa3paboTyBa HEKoja
npobnemaruka. Moxe na Hajue gortorpadun, ¢puiM, TeaTapcka
NpeTCTaBa, €THOYMHKH, Paauo-IpaMa, BUAEa CO CIPOBEICHH
aKIUM, Kako Ha TMpHUMEp JIUPEKTHAa HEHAcCWJIHA akluja...
YUEHHIINTE J1a TH TJIe[aaT ¥ 1M0Toa Ja AUCKYTHpaaT Ha TeMaTa.
Hcro Taka Jocrta HMHTEpECeH MOke Ja Owuae 4acoT Kora
YUCHHIINTE yJaT 3a MEYaTeHH U eJIIEKTPOHCKH MEIUyMH. Jac co

%% Ha cpemuaTa oJ y4MITHHIIATA CE MTOCTABYBAAT H3jaBH KOH IITO MPETXOHO
I'M CMHCIyBa HAaCTaBHUKOT/YKaTa. YUEHHIUTE BO 3aBHCHOCT OJI CBOETO
MHCIIEHhE ce NpUOMIDKYBaaT KOH IOJOT CE€ COIVIACYBAM MM HE CE
cornacyBaMm. [loroa HacTaBHHMKOT/4Kara ITOBHKYyBa HEKOj OJ HHMB Jia ce
W3jaCHU 301ITO 3aCTaHaJl TaMy.

* By npumep 4.
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MOHWTE YUYCHHIIM Ha TOj 4Yac MpaBUME JETCKO CIIMCAHHUE BO KOEC
BMETHYBaMe CTPaHHIIA BO KOM ce 300pyBa 3a MaJIIUHCTBATA KOU
LLITO JKMBEAT BO HAIIATA 3eMja.’

Peduiexcuja

Ox HWCKYCTBOTO IITO TO MMaM CO MOUTE YYCHHIIH,
CEKOrall Kora ke MCKOpPHCTaM HEKOj METOJ WU TeXHUKa KOU
IITO CyM T'M Hay4duia Ha TPEHUH3UTE 3a M3rpajda Ha MHP WIH
CyM T'M NPOYHUTaJIa BO HEKO] MPUPAUYHUK HAMpaBeH 3a Taa Le,
aTMocdepaTa BO yYHIIHUIIATa € pekpacHa. JlenaTa cakaat HOBH
paboTtu, ocobeHo Kora caMu Ke 3akiydyaT JieKa Haydusie HEITO
HOBO Ha TIOMHAKOB HAYHH.

Taa HEBHA pajoCT MU JaBa MOTHBallMja Ja MPOJOIIKAM
CO TIOHATAaMOIIHO eIylHpamke BO Taa Hacoka. McTo Taka
3aJOBOJICTBO € Kora Ke BHUAMII JeKa Jel OJf YaCOBHUTE
MOBJIMjaejie Ha HEKOj OJ] YUYCHHUIIUTE U TOj/Taa CBOETO MCKYCTBO
ro CIOJEeNyBa CO HEKOj Apyr. 1’0o packaxysa, IO NMpHUMEHYBa,
pasMucityBa 3a Hero.

IIpumep 3a HacTaBeH 4Yac CO MMILICMEHTALMjA HA
MupoBHO 00pa3oBaHue

HacraBua equanua: BexxOu 3a uMeHKH
Onnenenue: VI (mecto)
HacraBHo nmoapauje: Jazuk

Tun Ha yac: Yac 3a noBTOpyBame

! Bum npumep S.
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Hemn wHa wvacor: VYyenuuute Tpeba nga 3HaaT Jga TH
IIPETNIO3HABAAT MMEHKUTE BO TEKCT. Jla I'm pasnmkKyBaaT oOJ
apyrute 300pOBHM TPYNU M Ja 3HAaT Ja T'U IPEro3HaBaat
IpaMaTUYKUTE KaTerOpUu KOM IITO I'M IOCEAyBaaT BO JaJieHaTa
peuenuna. HacraBHmor Jumcr Tpebda a UM OTBOPH
pasMHC/IYyBambe 32 YMCIIHOCTA INPH peliaBambeé Ha HEKOoj
KOHGuIUKT. [{a ro pa3depar pemiaBambeTo Ha KOH(PJIMKTOT 0]
rJ1e/JHA TOYKA Ha Pa30MPameTo HA 3ae¢JHUYKHUTE HHTEPeCH U
norpeomu.

®opmu Ha padora: HauBuayanHa, rpynHa

MeToqu ¥ TEeXHHKH: TEKCT-METOJ, [HJalIOMIKH METO],
MOHOJIOIIIKM METOJ, METOJ Ha aHaau3a. PaOboTuiaHMIA:
VYCIIEHIHO PEINABABE HA KOH®JIUKT

HacraBam cpeacrBa m  marepujaaum: HactaBen nuct
,llopToKam®.

Kopenanuja: MupoBHO 00pa3oBaHue

IloumMu: WMEHKH, TpamMaTUUKH KaTerOpuH, KOH(IIHUKT,
UHTEpECH, IOTPeOH, pelaBame

Texk Ha yacoT

Bosenen nes: HacraBHuukara yCHO HCHpallyBa Ipallamba Ol
Mopdosoryja: 300pOBHM TpYNH, MEHJIMBU U HEMEHJIUBU
300poBHU, BUJOBH UMEHKU U KaTeropuu Kaj UMeHkUTe. OTKako
Ke ce OCUIypH JleKa MaTepujajoT € COBJajJaH, UM JIeIH
HACTaBHO JIUBYE.

I'naBeH pes: YueHnnure umaaTt BpeMe Off J€CETUHA MUHYTH Ja
I'M HajJaT UMEHKUTE BO TEKCTOT, Jla T'M IMOJBJeYaT M Jla Kaxar
KakBH ce 1o Buj. Kaj ommture uMeHKH Tpeba J1a oapeaaT Koja
rpamMaTHyKa KaTeropuja ja rmoceayBaar.
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HacraBunukara ja HanrmemyBa paboTara, T'u CIymia
cpaborenure 3amaun. [looGjacHyBa, momara u JaBa 3a0eICIIKH
OHaMy KaJe IUTO HuMa TnoTpeda. YUYeHUIHUTE TH YHTAAT
UMEHKHUTEe, BUIOT M Kareropuute. HacTtaBHMUYKaTa J1aBa yCHO-
MoBpaTHa HH(OpPMaIHja.

[ItoM cero Toa ce 3aBpIIM HAacTaBHMYKAaTa OTBOpPA
nuckycuja 3a Tekctor. (OBaa AUCKyCHja MOXKE Jla 3alovyHe Ha
MOJIOBHMHA O] YaCOT, MAaTEPHjaJIOT 32 UMEHKH € COBJaJIaH YIITE
O]l TIOJIOJTHUTE OJJCNICHUja. YUYCHHUIIUTE BO IIECTO OJICIICHHE
MHOTY JI00pO TH TIpero3HaBaaT U MpoMeHaTa Ha 3a7adaTta Ke UM
ro pa3y0aBH 4acor).

[Tpamama:

1. IIIto cakama Aua, a mro Kare?

2. ITo cakana na HampaBu AHa CO MOPTOKANOT, a IITO
Kare?

3. Jlamm AHa 3Haena 30IITO M € MOTPEOEH MOPTOKAIOT Ha
Kare? Jlanu Kare 3Haena 3omro Ha AHa?

4. Bo xoe cBojcTBO Oerle HacTaBHUYKaTa?

Jlanmm HacTaBHWUYKATa TH CIyITHAJa HUBHUTE HHTEPECH

WM HUBHUTE Oapama’?

6. Jlamu KOH(IMKTOT MOXKEIIe /1a C€ peld TMOWHAKY M
KaKo?

7. Jlanmu 3a pemaBame Ha HEKO] KOH(IMKT OW IOBUKAJIE
NOCPEIHUK?

o

3aBpuieH aes: J(uckycujara mpooiKyBa U BO 3aBPITHUOT JIEII.
HacTtaBanukarta co moMmoIln Ha Y4YeHHIIMTE Jgoara J0 3aKIy4doK
JCKa KOH(l)J'II/IKTOT MOXKE J1a C€ p€IIru MHOI'y €JHOCTaBHO, aKO I'
uMaMe TpeIBUJ WHTEPEeCUTe U MOTpeOuTe Ha OHOj IITO HU CE
CIIPOTHBCTABHIL.
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HacrtaBen aucr 1
TTOPTOKAJI

Ana u Kate Buepa ce ckapaa nopajau eJieH nopTokal.

- laj M1 ro, MeHe MU Tpeba moprokanoT. — Bukna Ana

- U jac cakam moprokail, He MOXe J1a o 3emMell Th! — ro rpabHa
Kare o karenpaTta Ha HaCTaBHUYKATA.

Bo T0j MOMEHT Biie3e HacTaBHMYKATa U TW Ipalia JIBETe BO IITO
e mpobneMoT. JIBeTe AeBojunmba 03 1a 00jacHyBaaT peKoa JaeKa
uM e moTrpebeH moprokanor. HactaBHumukarta cdartu Jeka u
JIBETE€ cakaaT eJHa UCcTa paboTa, Ha 3aToa 3€1e HOX M IO
mpeceue MOPTOKaIOT Ha MoJioBMHA. Taka mTo M aBeTe nobuja
10 €IHA [I0JIOBHHA.

Ama ja 3ez1e cBojaTa IOJOBUHA U ja U3IYIH, ja Pppiu KopaTa u ja
u3ene BHaTpemHocta. Kare ja 3eme cBojara IOJIOBHHA, ja
W3IyNU W JyIINHTE TH COYyBa 3a JEKopalyja Ha Hej3uHaTa
YEeCTUTKA, a BHATPEIIHOCTA ja UCHPIIU.

HacraBua egunnua: MO — paGoTunHHIIAa MOTHBUpPaHA O]
TEKCTOT ,,MoCcTOBH"

Onpaenenune: VI (mecto)
Hacrasno noapauje: Jluteparypa
Tun Ha yac: Yac 3a noBTopyBame

Henun Ha gacor: Ilpexy conpxuHara Ha TEKCTOT ,,MOCTOBH" 071
32
I'. bommHOBCKM™ [a corJiegaar JAeKa MOKe JIECHO [1a ce UMa

32
TexkcroT e nmenm on y‘IC6HI/IKOT 3a IMCCTO OJACICHHUC II0 HACTaBHHOT

MpeaMeT MaKeTOHCKH ja3uK.
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COKHBOT CO APYIruTe CTHUYKHU 3aCIHUIIH. 3ano3HaBameTO HA
APYIruTe€ C€THUYKH 3aC¢AHUIMA MOKE Ja HH IIOKake€ AC€Ka
l'lOCTOjaT MHOTY CJIMYHOCTH Mefy HaC, TOKMY THEC MOKaT Ja
HU MOMOTrHaT a U3rpaiumMe MOCTOBH, 1a UMaMe€ COKUBOT.

®opmu Ha padora: ['pynu

Metoau u TexHMKHM: TeKCT-METOJ, MAWJjaJOMIKH METOI.
Texnuka: urpame ynoru. PaboTwinHuIa 3a Tpajeme MOCTOBU
Mery pa3InyHU €THUYKH 3a€THUIIN.

HacTaBHu cpejcTBa U MaTepHjaIu: HACTABHO JIUBYE

Kopenanuja: MupoBHO 00pa3oBaHue

IMonMmu: eTHUYKa 3aeHUIIA, COKUBOT, IPaICHHE MOCTOBU
Tex Ha yacoT

BoBenen nen: EfeH ydyeHMK To yuTa TEKCTOT ,,MoOcCTOBU™.
HacraBHuukata TW Jeau yYEHHIIUTE BO TPYNU M UM JiaBa
o0esexja Ha €THO JIeTe O] YeTUPH 3aCTalleHU €THUYKU TPYIU BO
HamaTta 3emja: An6anuu, Typiu, Pomu, Makenonim.

I'naBen nen: Enen ydeHuk on rpyma ra uuTa oOenexjata KOH
I'M TpeTcTaByBa HeroBaTa €THHYKa 3aefAHMua. OcTaHaTHTe
YUCHHIIM TpaBaT OeJIEMIKM INTO OJf KaXKaHOTO € CIMYHO CO
KapaKTepUCTUKH OJl €THUYKATa 3aeHMLA ILUTO ja J0OUJIE THE.
ITotoa cenHyBaat BO CBOjaTa rpymna M JUCKYTHpaaT Kako MOXar
Jla U3rpajaT MOCT U Jia ce Apyxat 3aeHo (Ouaejku ce Haoraat
Ha CIIPOTHUBHHUTC CTpaHU OJ p€KaTa, UCTO KaKO MOMYHH-ATA O[]
TEKCTOT ,,MocToBH"). MocToT ke 6une camo enHa meradopa 3a

Benkosa, C., JoBanoBa, C. Makedoncku jazux. (2011). MunuctepcTBo 3a
o6pa3oBaHue u Hayka Ha Penyonmka Makenonunja, Cxoje.
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HUBHHUOT COXHBOT. 3a11aana € J1a T ACTCKTHUpAAaT CIMYHOCTUTC
" BpP3 OCHOBA HA HUB J1a I/I3HajI[aT HAa4YMWH 34 Aa CC OpYyiKaT.

3aBpuieH ae: ['v yuTaaT MIIaHOBUTE KOW K€ MM OBO3MOXKAT Ja
ce Jpyxar 3aeaHo. JMckyrupaaT 3a TOa KOJKY CME CIMYHU
HAKO Pa3JIUYHHU.

Hacrasen auct 2

APMUH UMa JieceT TOANHA. T0j UMa JIBE CECTPUUKH TTOMAaJICUKH
ol Hero mner roauHu. biausHaukure Pnanza u Mupjera My
npaBaT MHory mnpobOsemu. Cekoraml HEroBUTE IO TepaaT JAa
BHUMaBa Ha HMB M ceKoraum 0e3 pa3jivka Ha BUHOBHMKOT, TO] €
BUHOBeH. Toa uecTto TO JyTH, HO HEMa WITO Ja IIpaBH,
MOCTapUOT OpaT Mopa Ja ce IPUXKHM 332 CBOUTE CECTPUUKH.
ApMuH caka aa urpa ¢Qyzadan, TpeHHupa BO JIOKAJIHHUOT KIyO BO
JleGap u coHyBa ga craHe ciaBeH ¢yndanep. Caka ma jaau
cilafioie]l Ol BaHMJIA, a OJ 3€JICHUYYIUTE HAaJMHOTY IO caka
KappuonoT. Moxe na uzene uena Terna cropeH kapduon. Of
MpeIMETUTE HAjMHOTY MY OJM MaTeMaTHKa, MajudHUOT ja3ukK
MOMAJIKy TO BJI€YH, HEKAaKo ciabo My ce 4YMTaaT JIEKTUPH, TOj
noBeke yxkuBa BO (yalajckuTe HATHpeBapu OJ Jurata Ha
LIAMITMOHUTE.

@ep3uje uma necer roauHu. Taa uma JaBe MoManu OpaTdumba:
®ank u Arym. Twe MHOry ja HepBUpaaT, CEKOrail IMpaBaT
HEeKoM Oe/bM M Taa Mopa Ja OuJe OArOBOpPHA 3a HUBHHTE
noctanku. Hej3mHuTe poauTenn ox Hea Oapaar ga Oume
OJICOBOpHA 3a JBajiata najxaBkoBIM. Dep3uje MHOTY caka Ja
YuTa KHATH. MajYHHUOT ja3uK € HEj3MHUOT OMMIICH NpEIMET.
Taa moxe co yacoBu Ja ce 3a171a0091 BO HEKOja KHUTA U J1a HE
1 Tpeba HUIITO.
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@ep3uje caka aa jage ToctoBU. Toa i1 e omuieHo jaaeme. Taa
UCTO Taka caka Ja IHe TOIUIO YOKOJAaA0 W Y)KHMBA Ja TIjeia
¢buIMOBH.

OcmaH nMa enuHaeceT ToAuHM. TOj MMa mocrapa cectpa Koja
CeKorall ro HepBupa. Ajiie ce MpaBu MHOTY TIaMETHA, CEKOTalll
Taa € BO MpaBo ¥ Toa MHOTY ro Jytu OcMan. OcMaH MHOTY caka
Ja 4hTa KHUTH. MajuuHHOT ja3uK My € OMWJICH mpeameT. Toj
4ecTo ce Kapa co Ajumie Ouaejku ro 3adpkaBa MITO YUTA TOJKY
MHory. Taa He e Mo ynTameTo u cMeTa jaeka OcmaH ryou Bpeme
BO TUC KYITHMIITAa KHUT'HU.

Cnamonenor My € OMMIIEHO jajJielkhe, 0COOCHO O] BaHHIA, a
MHOTY caka Ja jaau u Typumja. Exaj dyexka 6aba my ga ja
Hapenu Tyonukara co kapduon. Taa e crenujaiHo HampaBeHa 3a
Hero. Cu 3ema monH BaraH kKapduon u cu rtiena ¢dymodai.
Oco0eHo yX1Ba BO JIUTaTa HA IIIAMITHOHHU.

Kanunna nma enunaecer rogunu. Taa uma eeH nocrap 6pat Koj
cekoraiu ja HepBupa. ['opjaH e cekoraiil Bo IpaBo, TOa MHOTY ja
nytu Kanuna. Kanuna sxusee Bo [Ipunen u MHOTY caka Jja urpa
¢dbyndan. Taa Tperupa Bo jokanHUOT KIy0 ,Ilobena. Enen nen
caka Jia cTaHe nosHara ¢ynoanepka. UuTameTo KHUTH HE U € 110
Boimja. Ho 3atoa HajogoOpa BO KIacoT € IO MaTeMaTHKA.
OmunieHo jaseme M € TOCT. AMa OHOj LITO T'0 IMpaBH Mama
Becna, MMMM MOXe CEKOj J€H Ja jaie caMO Toa. A TOTUIOTO
YOKOJIATIe BO ClIaTKapHaUuTa ,,Anda“ e oHa MITO ro MmocaKyBa
CeKorail Kora H3JieryBa co JApyrapkure. YkMBa Ja Tjena
(GbuIMOBH CO T0OPO IPYIITBO.

HacraBHa equnnna: IlucMena pa60Ta Ha TéMa:

1. Jac GeB Bo 0,iM3MHA KOTra Te HABpeaAyBaa.
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2. Jac, Apud, Mepaura, Iluty n Ocman.

Onpaenenue: XI (1eBeTTo)
HacrasHo noapauje: 3pasyBame 1 TBOpewme
Tun Ha yac: [lucmeHo n3zpaszyBame Ha JajeHa TeMa

Lean Ha yacoT: YyeHUIMTe aa OUIAT MPOBEPCHHU 33 HUBHOTO
nUCMEHO wu3pasyBame. Jla ce u3pasyBaar y0aBo M Ja TH
NPUMEHYBaaT CTCKHATUTE 3HacHa O] Mmojpadjeto ja3uk. Jla ce
MPOBEPY HUBHATA YMEIIHOCT JIa COCTaBaT TEKCT Ha JlaJicHa TeMa
O]l CHHTAKCUYKa, JIEKCUYKA, CTUIMCTUYKA M KOMITO3HUIIMCKA
CTpaHa.

Ydyennuure Tpefa HHM3 TeMara Ja IM HCKa)XKaT CBOUTe
corjiefyBama 3a  JAUCKPUMHMHALHMjaTa BO  HHUBHOTO
ONKPYKyBam€e U 32 MOKHHOT COKMBOT €O JIPYTUTe €THUYKH
3aeHHIIU.

®opMu Ha padoTa: UHAMBUIYaTHA
MeTtoam u Texuuku: [TucMeHo n3pasyBame.

HactaBuu cpencrBa W martepujanu: Terparka 3a mmucMeHa
pabora.

Kopeaanuja: MuposHo oOpa3oBaHue
IMoumu: TuCKpUMHUHALIM]A, COKUBOT
Tek Ha yacoT

Bosenen pen: HacraBHmukata ru 3amaBa temwure. IIpaBu
KpaTKO TMOBTOPYBaWk€ Ha 3aKIy4OILUTE MPOU3JIE3CHH OJ
MPETXOJHUOT Yac (MOATOTOBKaTa) BO KOj ce 30opyBaiie 3a
MOMMUTE JUCKPUMHUHAIIMja U COXXMUBOT. VIM naBa MOXHOCT Ha
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yUEHUIUTE Ja n3bepaT eHa TeMa WU TU JeJId Ha JBE TPYIH U
ceKoja rpyna J001Ba e/Ha 01 TEMUTE.

I'naBen npen: I'm HaariemyBa y4eHHUITUTE JaM CAMOCTOJHO ja
3aBpiryBaar 3aaayatra. CosgaBa aTMocdepa 3a HENpPEUeHO U
WHCIIMPATUBHO TBOpEHe. JlaBa 3aKiIydony U momMara OHamy Kajie
1ITO UMa MoTpeda.

3aBpmen aea: I'm cobupa Tterpatkute co cpaboTeHUTE
TEKCTOBHU.

HacraBHa eqmHuna: J[upekreH 1 HHAMPEKTEH UCKa3 - BEXOU
Onnenenue: VII (cenmo)

HacraBno noapauje: l3pazyBame U TBOpEHE

Tun Ha yac: [IpyumeHa Ha CTEKHATOTO 3HACHE

Hdeau wna w4acor: Jla ce pasaukyBa JUPEKTHUOT OJ
MHAUPEKTHUOT UcKa3. Jla ja coBjagaaT TeXHHKaTa aKTHBHO
cJIylIame, 1a 3HaaT a HCJIYIIYyBaaT, aKTUBHO Ja CJIylaarT, i
Ja ro pa3dupaar CBOjOT COTOBOPHHK.

®opmu Ha padoTa: paboTa BO apoBU

MeToau M TeXHHMKH: JUjaTONIKM METOJ, TEXHHKAa aKTUBHO
CIIyIIamke

HactaBHu cpencTBa M MaTepHjau: TETPATKa, IEHKAJIO
Kopeaauuja: MuposHo o6pazoBaHue

Ilonmmu: akKTHUBHO Clyniamkbe, HCHACHUJIHA KOMYHI/IKaHI/Ija
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Texk Ha yacot

BosBenen nea: HactaBHMYKaTa ru €M YYEHUIIUTE HA MAPOBH.
Hajuecto map ce oHme mTo cemaT BO KIyla, HO aKo HMa
nmorpeba MoXe Ja HamnpaBu TMApoOBU CO Pa3MECTyBambe.
Yuenunute umaar 3ajada Ja pasrobapaatr Ha tema: MOJATA
I[TPBA TEITAUKA WJIM KABI'A. Ho kora egHmwoT 300pyBa,
JPYTrHOT HE CMEe HMIITO Ja KaKyBa HHUTY Jia MpaniyBa, CIIyIia
BHUMATEITHO U c€ 00M/IyBa J1a 3aTIOMHHU C¢ MITO Ka)Kal HETOBUOT
napTHeED.

I'n1aBen fAesi: €IHUOT YYCHUK IOYHYBAaaT CO PACKaKyBame 3a
CBOjaTa TpBa TeMayka WM KaBra, HapTHEPOT TO CiyIla
BHMMATEJIHO, INTOM 3aBpIIM, TNapadpasupa, INpepacKaxyBa,
IOBTOPpYBa LITO CIYIOIHAJI U 4YCKa NOTBpAA OJ MNApPpTHCPOT HAJIA
C¢ 3aIIOMHIJI KaKo IITO € KaxkaHo. [loToa ce mpaBu HCTOTO, HO
BO 00OpaTeH penocies.

Ha oB0j HauMH yuyeHUIIUTE TUPEKTHUOT MCKA3 TO MPETBOpaAAT BO
WHIWPEKTEH W HCTOBPEMEHO YydYaT Kako Ja Owmar mo0pu
CIIyIIaTesH, KaKO aKTHBHO Ja CIyIIaar.

Ortkaxo ke 3aBpiiart, 30opyBaar Ha Temata KAKO I'O IOBVB
NMETO WJIN IIPEKAPOT. Ho cera, Hema 3HaK, MOXe na
MIOYHE KOj caka M Merycebe MOoXe Ja CH IOCTaByBaaT Mpallamba
MIOBpP3aHM CO TEMaTa.

Tperata tema e CAKAM JIA CE TU CE ITOXAJIAM 3A... HO
cera o eJieH 0]l MapoT Joara Kaj HaCTaBHUKOT/YKaTa U J100MBa
3ajjaya KOra HETOBHOT MapTHEp Ke IOYHE Ja pPacKaxysa,
OBOj/0OBaa J1a He TO Ciylla, 1a ce MpaBH JieKa ro Cciylla 1 Jia ce
3aHMMaBa CO HEIITO APYTO.

3aBpuien aei: HacraBHWYKaTa mocTaByBa Ipaliamkba W OTBOPA
JTUCKYCHja:
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e Kouky Bu Oeliie TEUIKO Aa ce MpUIapKyBaTe Ha

npasuiiarta’?

e Kako Bu Oellie 1a ro ciyliare COroBOPHUKOT, a Jja HE TO
IpeKuHyBare?

e Kousiky MarTe BIeyaToK JeKa apTHEpOT Be pa30pal U Be
cayman?

e Kako Bum Oeme Kora COrOBOPHHUKOT He Oere
HEe3aMHTEepPEeCHpaH 3a BaIIeTo 300pyBame?

HacraBna eqununa: [IpaBeme n1eTCKO criucaHue
Onnenenue: VI (ecto) oaaeneHue

HacraBno noapauje: Mennymcka KyJiTypa

Tun Ha yac: Yac 3a nprMeHa Ha CTEKHATOTO 3HACHE

Lenu Ha yacoT: YdyeHHIUTE J1a ce 3al03HAAT CO HAYMHOT Ha
mpaBeme crucanuja. Jla HaydaT HEMTO MOBEKE 3a TMeYaTCHUTE
Meauymu. Hu3 co3iaBameTo Ha CIMCAHMETO /1A ce 3a103HAaAT,
HH3 HCTPa’KyBambe, O 0CO0EHOCTH Ha APYra HAIMOHAJHOCT.

®opmu Ha padoTa: Tpynu
MeToam ¥ TeXHMKH: AMjaJOLIKH METOJl, CHHTE3a

HacraBHu cpeacTtBa M MaTepWjajM: JE€TCKU CIHCaHU]a,
UHTEpHET, O0WYKHU U (prromMacTepu, HOXKHIIM, JIETTUIIO, XapTHja BO
60ja, xamep.

Kopeaanuja: MuposHo oOpa3oBaHue

Iloumu: nevyaTeHN MCIUYMH, CTHUYKHU 3aCIHUIU, COKHNBOT
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Texk Ha yacot

BoBenen pges: YdeHuIuTe ymTe OJ MPETXOJAHHUOT Yac ce
MOJICJICHN BO TPYNH KOHW INTO TPETCTaByBaaT peAaKIUU 3a
JETCKM BECHUK. Pemakiunre mmaar cBOj ypeIHUK U HOBHUHApU
KOHU c€ 3aJ0JDKeHH 3a cnernuduunu odmactu. Umaat dororpad
Ha CHOHCAaHMETO, JekTop u rpaduuku ausajuep. Ce
OpraHu3Mpaat M MOYHYBaaT co padoTa.

I'naBen nen: Bo cBoute conpxuHu THEe Tpeba Ja HampaBaT
€/lHa CTpaHUYKa Koja MTO Ke Ouje MOoCBEeTeHa Ha 3acTaleHHUTE
HallMOHAJTHOCTH BO Hamiata 3emja: Anbanmm, Pomu, Typim,
Cpbu... Cekoja rpyna noOwBa pasznuvHa HaIMOHATHOCT. Ha
CTpaHaTa MOJKaT Jia CTaBaT COJP>KMHA MO CBOj M300p KOja IITO
Ke ja mpeTcTaByBa HAllMOHAJIHOCTA U HEj3UHATa KynTypa. Tue 3a
noMamriHa —paboTa WMaa 3amavya  Ja  HCTpaxKyBaaT  3a
HAI[MOHATHOCTA WITO ja nobuja. I'pymata cama ce opraHu3upa
NpeKy 3aJ0JDKEH YYeHHK KOj € BO ylora Ha YypEIHUK.
HacraBHnukara mM mnomara ako uma mnorpeba 3a Toa. o
Ha/ITJIe/TyBa MPOIIECOT U JIaBa CYTeCTHH KaJle IITO € IOTPEOHO.

3aBpiieH jAes: YUYCHHUIUTE TU MPE3CHTHPAAT CIIMCAHMjaTa.

HacraBua eamnuna: BexxOu 3a CTUICKOTO M3Pa3HO CPENCTBO
cumMo01

Onnenenue: XI (1eBeTTo)
HacrtaBHo noapauje: JIutepatypa

Tun Ha yac: Yac 3a noBTOpyBame
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Ienu Ha yacor: /la ce coBnazna u 1a ce nNpeno3HaBa CTHICKOTO
u3pa3Ho cpeacTtBo cumOois. Pa30uBame Ha cTepeOTHNUTE H

npeapacyaure.
®opmu Ha paboTa: UHAMBHyaJIHA, TPYIIHA

MeToqu W TeXHHMKH: [HJaJOIKA METOJ, TEXHHKA Ha
acoryjanyja: a30yka Ha MUPOT

HacraBHu cpeacTBa M MaTepHWjajiu: HACTABEH JIMCT, XapTHja,
MEHKAJIO

Kopeaanuja: MuposHo oOpa3oBaHue
IMonmu: mup, BojHa, CUMOOT
Tek Ha yacoT

Bosenen nes: HacraBHMKOT/ukaTa yCHO IOCTaByBa Ipamlama
NOBpP3aHM CO HAacTaBHAaTa eAMHUIA CUMOOJI. YdYeHHIUTEe
ONroBapaaT W Taka IO TIOBTOPYBaaT W TO YTBpAYBaaT
CTEKHATOTO 3HACH:C.

I'naBen nes: Cexoj yueHUK KUHM JIMCT O] CPEAMHA, IO I CO
e/IHa TMHMja BO BepTukana. Ha ennara crpana 3anumrysa MUP,
Ha npyrata BOJHA. Bo cpenunaTa Ha ITMHHjaTa ja 3alMIryBaat
a30ykara. HactaBHmukara ja kaxxyBa azOykaTa W Ha CeKoja
OykBa JaBa 1O JBE TPU CEKYHIU BpEME YUEHHUIUTE Jla TO
3amuIaT MPBUOT 300p IITO K& MM JI0jA¢ Ha maMeT. 300pOT Koj
MIPB UM JIOILIOJ Ha MaMeT T'0 3alulllyBaaT BO JENOT KOj HITO UM
acoIupa Ha MHUp WJIM Ha BOjHA.

[loroa HacTaBHMYKAaTa OTBOpA IUCKYCHja. YUYCHHIIUTE
o0pa3yioKyBaaT 30IITO AaJEHUOT 300p ro craBwie BO Tabenara
MUp WK BO Tabesara BojHa.
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3aBpmien naen: HacraBHuykara Bp3 OCHOBa Ha JHCKycHjaTa
J1aBa 3aKIIydoly. BeylHocT ceTo oHa ITo ro cTaBHja BO BOjHA €
cuMOOJ1 Ha BOjHA, a OHA IITO € 3alHIIaHO BO MHUp € CUMOOI Ha
mup. Bp3 ocHoBa Ha THe CHMOONM  TPOU3IIETyBaatr
CTEPEOTHITUTE U TIPEPACYIHTE.

HacraBen gucr

MHP A BOjHA
b
B
r
3akiy4ok

[Totpebata 3a MupoBHO 00pazoBaHHE € TOBEKE O]
ouurienHa. MakeIOHCKHOT ja3WK € MpeAMEeT KOj HyJAH OTpOMHA
MOJKHOCT 3a HEroBa MMIUIEMeHTanuja. Taa MOXXHOCT Tpeba ma
Ce MCKOPUCTH C¢ JIOJIeKa HE C€ CO3/1aJaT YCIOBH MHUPOBHOTO
oOpa3oBaHue Ja OuAEC CaMOCTOEH MpeJMeT BO OOpa30BHUOT
nporiec.

166



BJINJAHUETO HA BOH-HACTABHATA
KOMYHUKAILIMJA CO YIHOTPEBA HA BJIOTI
MEI'Y CYBJEKTUTE BO HACTABATA BP3
CAMOCTOJHATA PABOTA HA YYEHUILIUTE

Mazoanena Bojnoecka
00V ,,Cnasko Jlymb6apkoBcku“ - HoBanu, P. Makenonuja
mmagdalenavps@gmail.com

AINCTPaKT

AHenuckuom jasux eeke 00AMHA CU 20 UMA NPOHAJOEHO
CB0€MO MeCmo 80 ONUIMECHEEHOMO HCUBEerbe U HAMEPHO UL
CYYAJHO UMA YCheamo 0a ce HamemHe KAKO CEemCKU ja3uk.
Hezosomo uszyuyearwe 60 Opocasume 00 HeAH2IUCKO 20B0PHO
noopauje e HEeMUHOBHO U 3aN0YHY8A OYPU 00 HAJPAHA 803PACT
kaj deyama. O80j nozumusen mpeno ce cieou u Kaj Hac, eexe 00
2007 eo0una Koea yuenuyume 60 HAulume YUUIUUMA 3aNOYHAA
0a 20 yuam 00 npeo 000eleHue.

Humepnemom npemcmasysa uzo0uicmeo Ha HACMAHU
cpedcmea u nomazana (8e6-cmpanuyu HamMeHemu 3a yyerbe
AHNUCKU Ja3UK, NeCHU, NPUKA3HU, 8edcOU, K8U308U U MeCmO8U)
KOU HACMABHUYUME NO AHSTUCKU JAZUK UMAAM MOICHOCM 0d 2U
CHUMaam, Konupaam ulu neyamam, a nocie 0a eu
NpUMeHY8aam Ha CeOUMe 4ACo8U KOU Maxa Ou eu Hanpasuie
nounmepecHu U NOuHogamuenu. HMumepunemom u Hecogama
ceKojoHesHa ynompeba 00 Cmpana Ha yyeHuyume, npeo ce, 60
0OMAWHU YCNI08U, CaM NO cebe Npemcmasy8a CpeoCcmeo Koe
HacmasHuyume uzeneda Ke mopa oa 20 ynompebygaam u 3a
8peme Ha uacom OOKOJKY cakaam 0d uzepaoam mocm mery
oomom u ywuiuwmemo, 0a eu pasbepam u 0a um ce
npubnudicam wmo noeeke HA ceoume YueHuyu u oa 2u
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Hamepaam 0a 6uoam u GU3UYKY U NCUXUYKU NPUCYMHU, d MOA
Odenec bapa mpyo. bnocom e camo eona 00 mHocyme
MOJCHOCIU 34 KOMYHUKAYUJA U Y8eHcOY8are HA AHAUCKUOM
jasux xou uHmepHemom 2u Hyou. Illpexy ynompebama Ha
Onocom, yyeHuyume CAMOCMOJHO dumaam, Ruulysaam u
komyHuyupaam. Co o6a ucmpasicysarwe cakame oa npogepume
oanu ynompebama Ha 01020m Modce 0a 2u paseue osue
BEUIMUHU KAJ HUS.

Knyunu 300posu: Anenucku jazuk, unmepuem, 0,102

Abstract

English language has found its place in social life for
many years now, and it has succeeded accidentally or
intentionally to impose itself as a world language. Teaching and
learning English language in non-English speaking countries is
inevitable and starts from the early age of children. This
positive trend is being followed in our country as well, since
2007, when children in primary schools in Macedonia started
learning English from the first grade.

The Internet offers an abundance of teaching tools and
aids (web sites for learning English, songs, stories, exercises,
quizzes and tests) which English language teachers have the
opportunity to download, copy, print and use later on in their
classes, making them more interesting and innovative. The
Internet and its everyday use by children, mainly in their homes,
is a teaching tool by itself that teachers have to use during their
classes as well, if they want to understand students and get close
to them making them participate in class both physically and
mentally.
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The blog is only one of the many opportunities for
communication in and practice of English language, offered by
the Internet. Using blogs, students can read, write and
communicate in English. With this research we want to check
whether the use of blogs can improve these skills.

Key words: English language, the internet, blog

BoBen

[lpumenata Ha KoMIjyTepuTe, a MOCEOHO HMHTEPHETOT
HalpaBHja roJIeM PeBOIYLIMOHEPEH HaNPEJOK BO CUTE CEIMEHTH
Ha JKMBOTOT, IIa U BO oOpa3oBaHueTo. He Moxe na ce 3amucnu
jaBHA MHCTUTYIMja, MpHUBaTHA (upma, OOJTHHIA, YUHIIHUILNTE, a
HUTY TaK NMpUBATEeH A0M 0e3 KOMIjyTep W MHTepHeT. Bo Tekor
Ha 90-THTE TOAMHM OJ MHUHATHOT BEK, KOMIIjJYTEpH,
KOMITjYTEepCKU TEXHOJOIMH M HMHTEpPHET ce YNOoTpeOyBaje BO
00pa30BHUOT MPOLEC U BO HACTAaBaTa CaMoO MPEKY HACTABHHOT
npeaMer MH(OpMaTHKa, ABanaTé HEAEIHO, O]l CTpaHa Ha
HAaCTaBHUKOT TO WH(MOpMaTHKa, BO TOCEOHW yUMITHHUIIH-
KaOMHETH Kajie MMaJlo caMO HEKOJKY KOMIjyTepu Kou Ouie 3a
KOPUCTEHE Ha CUTE YUCHHUIIH BO YUMIHIITETO.

On 2002 roguHa a HaBaMy, Bo Permybnuka Makenonuja
3aMoYyHyBa MPOLECOT Ha KOMIjyTepu3alija U AUTUTANIU3aIuja
Ha 0O0pa3oBaHMETO TMPEeKy IOBeKe CTPAHCKU M JIOMAIIHH
JOHAIlMM U TpPOeKTH. JleHec, OCHOBHOTO, CPEIHOTO, BUCOKOTO
Kako W JI0)KUBOTHOTO OOpa3oBaHWE [IOKHMBYBa TIJio0aiaHa e-
MoJiepHU3anuja. VIHTepHeT ajaTKuTe M NOArOTOBKaTa Ha e-
MaTepHjajii CTaHyBa €IHOCTaBHA U NpU]aTIuBa 3a CEBKYyITHAaTa
HAacTaBHA CO/pP)KHMHA, MOCEOHO co (OHIOT Ha KOMIIjyTepU BO
YUWJIAIITATa KaKO U CO TPUCTAIIOT HA HHTEPHET.
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[lo3naBamero u edexkruBHata ynorpeba wHa MUMKT
IpeTcTaByBa HEONXOJHA BEINTHHA 3a JIMYHA WHTErpaluja BO
OIITECTBEHUOT, MOJUTHYKAOT U €KOHOMCKHOT XHUBOT. Ilokpaj
BoBenyBamero Ha MKT Bo cuTe cerMeHTH Ha J€jCTBYBame,
oOpa3oBaHHeTO Ha 21 BEK MpETIOCTaByBa IMOrojieMa M IMovecTa
ynotpeba Ha WKT oOpa3oBanmero u o0yka, KOMIjYTEPCKO
0CIIocoOyBame M IMUCMEHOCT, 3aJJ0JDKUTENTHO HH()OPMATHYKO
0o0pa3oBaHuE W KOHTHHYHPAHO yHANpelyBame Ha 00Pa3OBHHOT
cucuteM. Criopen; ApUHTO, TIOCTOHM TOJOOPYBAmkE HA YUCHETO
co UKT, pa3BuBame TEXHOJOLIKA U HHPOPMALIUCKA TUCMEHOCT,
KOMYHHKAIMCKH BEIITHHH M BEIITHHU 3a pelIaBame MpoodiiemMHu,
CIIOCOOHOCTH 3a CIIPaByBamkbe€ CO JTUHAMUYHM CHUTyallUd U
copaboTka co coydenuim u koieru (Arinto, 2009:14).

Bo ycnmoBn kora 3Haewmara M HICUTE CE€ OCHOBHU
MPOM3BOIHU PECYPCH Ha YUMIIMIITETO, TOA Ce TpaHchopmupa o1
WHCTUTYIIMja KOja TH CJEIU MPOMEHHUTE BO MHCTHUTYIIHja KOja €
HOCHUTEJ] Ha NMpoMeHuTe. MnHMHATa Ha y4ywiaMmuTara ce riejia
HU3 MOXHOCTUTE 3a ydYeHhe Ha JajednHa, IpedapyBame Ha
CHIMKIIONEUCKUTE 0a3u Ha 3HacHke, YyHAIpeayBame Ha
KOMYHHUKAIIMUTE CO TTOMOII Ha HAjHOBHTE MPEKHU TEXHOJIOTHH
U uHTepHeT-TexHosoruu. Co Toa, Y4YEHETO HU3 Pa3HU
MYJATHMEMjalTHl COAPKUHU Kaj Jenarta MOTTUKHYBA TOT0JIeM
MHTEpEC U MOrojeMa MOTUBUPAHOCT.

KoMnijyTepoT ¥ y4eHUKOT

KommjyrepoT Hajuecto ce KOPHUCTH 3a MHTEpHET.
VYnorpebara Ha KOMIJYTEpOT M HHTEPHETOT IpepacHyBa BO
JIOMUHaHTHA 1oTpeda mpej ce 3a NpuNaJHUIMTE Ha IomiIajara
reHepaiyja 3a Kou ynorpebara Ha KOMIjyTepOT € HEe3aMHUCIIHBa
06e3 ymorpebaTta Ha HHTEPHETOT. 3a YYEHHUIIUTE MHOTY €
MIOJIECHO U 1103a0aBHO OJpeeHU MHPOpPMAIMK U 3HACHE J1a TH
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MIPOHAjIaT HAa UHTEPHET OTKOJIKY MPEIUCTYBajKU 1€0€IN KHUTH.
Camuor 00pa30BeH IpoIEC BeKe OJlaMHa € M3JIe3eH HaJBOp Ol
YUWIMILTATa, YYEHETO HAJABOP OJl YUUIHUIMUTE U MOJAIEKY O]
yyeOHuImTe. Y4yeHHLUTe MeryceOHO, HO U YYEHHLUTE U
HACTaBHUIIUTE ja TPOJOJDKyBaaT M ja  NPOIIMpPYyBaat
KOMYHHKAIMjaTa M HaJABOp OJf YYWJIHMLATAa CO IIOMOILI Ha
UHTEPHETOT. M300MICTBOTO Ha OHJIAJH-KYpPCEBU 3a YYCHE
CTPAHCKH ja3uIM, MATEMaTUYKHU ONEepallii, XEMUCKU PEaKLHU U
LITO YIITE HE BO FOJIEMa Mepa UM 'O OJIECHYBAaT yUEHETO.

BoBenyBame HA AHTJIMCKUOT ja3UK KAKO
CTPAHCKH ja3UK BO OCHOBHOTO 00pa3oBaHue

I'moGaneH, WHTepHAIMOHANICH, CBETCKH ja3WK, JIMHIBA
¢dpaHKa, ja3uK Ha HMHTEPHETOT — TOA € AHIJIMCKHOT ja3HK.
JasukoT Ha TpHU IUIEMHEA OJ MHHATOTO CTaHa ja3WK Ha 2
MUJIHjapAn JIyfe OIMPYM CBETOT JeHEeC. AHTIUCKHOT ja3WK IO
300pyBaaT MoBeKke JIyre Ha KOM HE UM € MajYHH ja3UK OTKOJIKY
myfe Ha KOU UM € MajuuH ja3uK.

VYdeHunuTe yyaT CTPAaHCKH ja3uK CO LIeJ JIa y4ecTByBaat
BO CBETOT HAa KOMYHHKAIIUH IITO TH ONKPYXKYBa, HO HCTO TaKa U
O]l OIIITECTBeHN Npu4HHU. JIyf'eTo ce paraat co BpojeHa xenbda
Ja ce ApyXaT M JAa JAeiaT eMOLUH CO APYTUTe W Jla hMaar
MO>KHOCT JIa ja OCTBapaTr OBaa jkejda M MPEeKy yuerme CTPAHCKU
jasuk. JlokakaHO € JieKa Y4YeHeTO CTPAHCKU ja3ulld HuMa
MO3UTHUBHU €(QEeKTH Bp3 3/paBjeTO Ha 4YOBEYKHOT MO30K. Co
MO3HABamkbe Ha CTPAHCKH ja3HIM MOXE Ja ce Jobue padoTta, na
ce HampenyBa Bo mpodecujara, Aa ce yuTa JIUTEpaTypa WIH Ja
ce OJpXKyBaaT BPCKH CO POJHMHHTE U MPHUjaTEINTE KOH JKUBEAT
BO JIPYTH 3eMjH.
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OcHoBHOTO OOpaszoBanue BO PemyOmmka Makemonuja
UMa JIoJiTa HCTOpPHja Ha U3y4yBamke CTPAHCKU ja3uIIH.
HacraBHute (opMu M METOAM CEKOjJIHEBHO CE€ MEHyBaaT H
JICHeC HacTaBaTa oOJi TpPaJUIMOHAHA CO HACTaBHUKOT BO
[EHTapOT Ha OOpa30BHHOT MPOIEC W TMACUBHH YUYCHHIIU
NpEeMUHYBa BO HHTEPAKTHBHA HACTaBa CO YYCHHUKOT BO
[IEHTAapOT Ha 00pa30BHHOT mporec. Onmr, npuzHaeH (QakT e
JeKa YYEHUKOT IIOBEKE YYM U HampeayBa JIOKOJIKY HMa
MorojiemMa U akTHBHA yJIora 3a BpeMe Ha Yacor.

KiydeHn enemMeHT BO OBaa HMHTEpaKkTHBHA HacTaBa CoO
WHOBaTHBHM HAacTaBHM (OpMH M METOOM € IpHUMeHara Ha
KOMIIjyTepOT OJHOCHO MHTEPHETOT, OMIEejKkH, Kako ITO Oerie
CIIOMEHATO, KOMITjyTepOT HajMHOTY M HajuyecTo ce KOPHCTH 3a
npebapyBamkbeé Ha HHTEPHET, a Ha MHTEpHET, MakK, c¢ € Ha
AHTJINCKH.

HoBuTe TexHOMOrMH WMaaT ToOJEeMO BIHjaHHE Bp3
YUCHETO Ha jJa3MKOT, OUCjKH CTaHyBaat JIe] O]l CEKOjIHEBHUOT
’KUBOT M MPAKTHKH Ha YYCHHUIMTE U MPETCTaBYyBAaT MPEMUH O]
TpaauIMOHaTHaTa (pOHTAJHA HAacTaBa J0 HWHTEPAKTHBHA
HacTaBa MMPeKy MapTHIMIIALKja HA CUTE YUCHHITH.

Yiaorara Ha HACTABHUKOT IO AHIJIUCKU ja3HK BO
NMpo1ecoT HA HHTErpanyja Ha UKT BO HACTABaTa U
BOHHACTABHUTE AKTUBHOCTH

Ilo ce m3rnena aeka Kako IITO C€ MEHyBa, pa3BUBA U
HalpeayBa TEXHOJIOTHjaTa U HOBUTE M3yMHU, TaKa CE€ MEHYBa U
00pa30BHUOT mpolec co HUB. HOBHMOT BEK, HOBOTO BpeMe U
HOBHUTE OKOJIHOCTH 0apaaT ¥ HOB Ipodui Ha HacTaBHUK. MHory
€ BaXHO HACTaBHMLIUTE U €yKaTOPUTE Ja HajAaT HayMH Ha KOj
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OM T'M BKJIyYWJIE OBHE HOBHM MOXHOCTH BO CBOjaTa JIHEBHA
MpaKkTHKa 3a Ja J001jaT e(EeKTUBHO yUCHE.

,, Kommjyrepute camu no cebe He o0e30emyBaaT nodpa
WK Jola HactaBa. HacTaBara co moMom Ha KOMIjYTEpH MOXKe
na Ouse moOpa WM Jiola Kako U CeKoja Japyra HactaBa. Toa BO
rojeMa Mepa 3aBUCH O] KBaJMTETHTE HAa HACTaBHUKOT U TOA
IpeJ c€ 0/ HErOBUOT MEAAromKy, TUJAKTUIKU, HHTEJIEKTYyaleH
U BOONIITO YOBEUKH IpucTan KOH ydeHuuute* (XKornes,
1997:169). HactaBHuuTe ce coodyBaar co JBa BUJA MPEIPEKH
npu kopucrewero Ha MKT 3a Bpeme Ha yacor, cnopen Xer.
[IpBuOT BuA mpemnpekH BKIydyBa: MPHUCTANOT OO0 KOMIIJyTep H
MHTEpHET, TEXHWYKa MOAJPINKA, PECYpCH, BpeMe, o0yka U CII.,
J0/leka BTOPMOT THUI  TPENpeKd BKIydyBa OJIPEACHU
KapakTepUCTUKH Ha HACTaBHUKOT Kako: CTaBOT, BepOarta,
npakcata, ormopor u ci. (Hepp, et al., 2004:18). Ho,
HACTaBHUKOT KOj M0oOpo cu ja paboTm cBojara paboTa W WMa
OTBOPEH CTAaB KOH HOBUTE MPUCTANH BO YUCHETO TYpU MOKE
yIITE MOBEKE J1a Ce UCTaKHE U Jia 3a0jecka 3a BpeMe Ha 4acor.
Baxxna e sxenbara 3a moctojaHo camooOpaszoBaHue. ,,Ha onue
nyre KOW ce KpPEaTWBHHU, KOMI[jYTEPOT K€ MM Jajie MOTOJEMH
MOKHOCTH 3a pa3BOj Ha HUBHaTa KpeatuBHocT “ (XKornes,
1997:166). [IpenymTameTo Ha KOHTPOJIATA HA YACOT M YICHETO
BO paleTe Ha YYEHHUIMTE € HajrojeMara Ipenpeka 3a
HACTAaBHHUITUTE J1a TO KOPHCTAT KOMITjYTEPOT 32 BpeMe Ha 4acoT.
[TIpumenara ma KT Oapa mpomeHa Ha yjoraTa U HauYMHOT Ha
JeNyBalbe€ Ha HACTaBHUKOT. DIIEKCHOMIIHOCTA W TIO3HABAETO
Ha KOMIIJYTEPCKUTE TEXHOJIOTUU MPETCTaByBaaT HOBH KIIYYHU
KapaKTepUCTUKM Ha HACTaBHUKOT. YUEHUIUTE HMaar u300p
KaKo J1a My IpUCTaNaT Ha Y4eHeTo 0e3 MHOTY HacOuyBame O]l
CTpaHa Ha HACTaBHUKOT Koj OM ja mpes3en yiorata Ha
MOJIepaTop.
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Bo cekoj citydaj, riaBHaTa e € YUYCHHUIIUTE Ja HaydaT
712 y9aT Oj1 KOMIIjyTepoT.

Boror kako HacTaBHO CPeaCTBO NPHU U3Y4yBambeTO
HA AHIVIMCKHOT ja3uK

Kako mTO WHTEpHETOT cTaHyBa €€ IMOJAOMHUHAHTHO
BIIMjaHWE BO JKUBOTOT Ha JyreTo, (QeHomeHOT Ojor ce
MCTaKHYBa Kako J00ap MpuMep 3a HAYMHOT Ha KOj HHTEPHETOT
OBO3MOXKYBa HWHAMBHIYaJIHO YYECTBO Ha Ia3apoT Ha WJCH.
HacraBHumure tpeba na ce HacoyaT KOH KpeaTWBHa yrnoTpeda
Ha UKT w ga ro ymorpebyBaar u OJIOTOT KakO HacTaBHHU
cpenctBo. broror co oOpa3oBHa 1en Oum Tpebano ga craHe
MOKHA M e()eKTUBHA aJlaTKa U 32 HACTABHUIIUTE U 32 YYCHUIIUTE.

BJ0oroT BCYHNIHOCT TpeTcTaByBa JIMYHA BeO-CTpaHUIA
KOjallTO TIOCTOjaHO KE€ MOXKE Ja C€ HAJOMOJHYyBa CO HOBH
COJPXKUHH BO (hopMa Ha TEKCT, ayIUO WU BUJICO, IO3HATH KAKO
MOCTOBM WJIM 00jaBM M U3IJIea KaKO OTBOPEH BECHUK WIH
JTHEBHHMK. brioror ja oxpaOpyBa MOXHOCTa 3a CJI00OJHO
u3pasyBame. Ha 6110roT Mosxe aa ce muiyBa 3a IITO e caka, /1a
ce u3pa3yBa CBOCTO MHUCICHE Ha Koja OWIO Tema, Ja ce
nocraByBaaT ¢ororpadguu, Ja ce MNUIIyBaaT CTaTHH, Ja Ce
nocraByBaatT Buaea oa YouTube, 1a ce mocraByBaaT JMHKOBH
710 IPYTH MHTEPECHU CTPaHU U Jp. Bioror e exeH ox HauMHHUTE
3a OHJAjH-y4YelHhe€ HO U CpPEeACTBO 3a COlMjaiu3alyja,
KOMYHHKAIMja ¥ WHTEepaklyja. 3a cpeka Ha HACTAaBHUIIUTE U
YYEHMLIUTE, OJIOTOT € N3HEHA yBauKH JIECEH U Op3 3a Kpenpame,
ynorpeba M OJpKyBame. 3a OJ0roT € moTpeOHO MHHHMATHO
no3naBame Ha KT u mocrojan npucrtan Ha uHTepHeT. MOXe na
ce KOPUCTH BO YYWJIMIITETO, BO JOMOT HMJIM BO CEKOE WHTEPHET-
kae. YueHunure kou KopucraT 6J0r ce e oJ] €Ha 3aeJHHIIA
KOMYHULIUpajku MeryceOHO, MUIIYBajKM M KOMEHTUpPajKH Ha
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3aeHUYKA TeMa, a TOa € aHIJIIMCKUOT jasuk. OJ apyra cTpaHa,
HAaCTaBHUKOT MMa IOCTOJaHO YBHJ BO TOa IITO I'0 MpaBaT, ro
MUIIYBaaT ¥ To 00jaByBaaT yYeHULIUTE, TaKa MITO U TOj CAMHUOT
€ Ba)KCH JIeJ O/ Taa 3ae/IHMIIA 32 y4YeHe, U TO] IOCTaByBa BPCKU
(JIMHKOBM), Be:KOU, KBU30BU, BHJI€a CO IECHUYKU, TPUKA3ZHU WIH
Mpe3eHTall, PEeCcypcH, pa3Hu pabOTHU JHUCTOBU, TECTOBH,
3ajaBa JIOMAIIHH 33]la4d, KOMYHHIIUPA CO CBOMTE YYCHHIIH, CO
HUBHUTE POAUTENHN, KOU T U3BECTYBa 3a CIydyBamara 3a Bpeme
Ha Y9acoT, KOMYHUIIpPA U CIIO/ETyBa WH(POPMAIMH, PECYPCH U
HCKYCTBA CO JPYTd HACTABHUIM KOJETH, C€ CO Led Moaoopo,
MIOJIECHO W TIOMHTEPECHO COBJAJyBalkbe€ Ha COAPKHUHUTE Of
HACTaBHATa TMporpama IO aHMIHMCKU jasuk. I[locrojaHo TH
Ha0JbylyBa M BOJY KOH IPOIIECOT HA OHJIAJH-YYECHE, HO CTOU
OTCTpaHa MpPEmyIITajKu ja KOHTpOJaTa W TEMIIOTO Ha Yy4YCHE
[IETTOCHO HA YYCHHKOT KOj T0OMBA Ha BaKHOCT, CAMOCTOJHOCT U
OJITOBOPHOCT 32 CBOETO yUeHe. YUCHUIIUTE J0OMBAAT MOXKHOCT
Jla TH TIPOIIMPAT CBOWTE BUAMIIN M CBOECTO 3HACH-E, J0OMBAAT U
criojieTyBaaT WHGOpMAalNUK 3a OAPEACHH TEMH HaJIBOP O]l
y4eOHUKOT W HacTaBHATa Iporpama. YUYEHUKOT € caMm, HO
HMCTOBPEMEHO € W 3HAYaeH YIEH Ha 3ae/HUIlaTa 32 YYCHE.
Puyapncon, Bo ogHOC Ha OBa mIpalname JojaBa Jeka OJoror
,IIPOMOBHpA KPUTHUYKO W AaHATUTHYKO Pa3MHCIyBambE,
MPOMOBUpPA  KpPEaTHMBHO, WHTYUTHBHO U  acOLUJaTUBHO
pasMHCIyBalke M TMOTEHIMjaJ 3a 3roJIeMEH TMpHcTam U 3a
M3JI0KEHOCT Ha kBamuTeTHH uHpopmaruu‘ (Richardson, 2009).

Pe3yaraTu u 3aKiay4ouu

VYdyeHUnMTe TO KOPHCTAT KOMI[JYTEPOT M HHTEPHETOT
CEKOJHEBHO, BO TOJIEeMa Mepa, JOMa U Ha YyJYWIUIITE.
HacraBHunure Tpeba 1a npoHajaaT HAYMHU Ha KOM ynoTpebarta
Ha KOMIIjyTepUTe OJf CTpaHa Ha yYEHHIIUTE Ja ja HalpaBaT CO
€AyKaTUBHM LENM M Ja HuMaaT KOpUCT o Hea. Exen on
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HAjHOBUTE HAYMHU 32 KOMYHHKAllHja, TBOPEHE, 00jaByBame U
CIIOJICITYBabE MIPEKY UHTEPHET € OJIOroT.

VYnotpebara Ha OJ0rOT UMa MHOTY MO3UTUBHU €()EKTH BpP3
M3Yy4yBamkbeTO HAa AHMJIMCKUOT ja3WK KAaKO CTPAHCKH ja3WK BO
OCHOBHOTO 00pa3oBaHME, a BOEJHO MNpPETCTaByBa HHTEPECEH,
aKTUBEH W BHCOKO MOTHMBHpAuKd HAuYWH Ha Yy4YewHe U
nmogoOpyBame Ha  KOMYHHUKalHMjaTa  HAaCTaBHUK-YYCHUHK.
KomyHunupajku Ha BakOB HauWH, YYCHULUTE M HACTAaBHHUIIUTE
pa3BHBaaT €IeH IOTONOJI OJHOC, HAaJBOp OJf YYWJIHUIIATA,
MOXXeOM Iypu TpHjaTelCKH, OWAEjKH MMaaT MOXXHOCT Ja ce
HajaT Ha WCTO HUBO BO KOMYHHKalWjata. bioror e omnmmyen
MEIMyM KOj MOXXE J1a Ce KOPUCTH 3a €IYyKaTHBHU IIeNH, a
noceOHO MMa TMpPHMEHa BO M3y4yBame Ha CTPAHCKHU ja3WIM 32
yBe)KOYBambe Ha MOXKEOWM HAJTEIIKUTE 32 COBJIA/YBAEHEC ja3UIHH
BEIITHHU MUIIYBakEe M YNTake, OUICjKH Toa € OHA IITO TJIaBHO
ce IpaBH Ha OJIOTOT. YUEHETO Ha BAaKOB HAUMH € CaMOCTOJHO,
yI0OHO, CIIOHTAaHO M HEONTEPETYBA4KO 3a YYCHHIUTE Ouaejku
KOMOWHUpA HEKOM OJ] HUBHUTE HAjOMUJICHW aKTUBHOCTH KaKo:
paboTa Ha KOMITjyTep, KOMYHHKAIHja CO COYUYECHHIIUTE, TBOPECHHE
npen my0OnuKa, HO HE JIMIE B JIMIE, YyBCTBO HAa BAXKHOCT H
3eMame IMOTPEOHO BpeMe 3a pa3MUCIyBame, IONpaBambe U
MEHYBame. YUCHUIIUTE HAa BAKOB HAaYMH HE CE CBECHHU JIeKa
yyaT, a THE CaMOCTOJHO HamMIIajle CBOj TEKCT, CBOja
opurnHaiiHa TBOpOa M MOXKEOM pa3BHWIIE BpOJEH TAJCHT 3a
NUIYBawke, IpounTane Tyl TEKCT, ro pa3dpasie u Jajne NoBpaTeH
KoMmeHTap. KomyHunmpame u ydeme npeKy OJI0oT € HEMITO IITO
neHec Tpeda a To uMa Mery Cy0jeKTUTe BO CeKOja YUMIIHULA U
HaJIBOp OJ1 Hea.
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Abstract

This paper provides direction on how to design with success an
e-learning course starting from identifying course content and
needs, through analyzing the target audience and task/topic
analysis, to the description of learning objectives and defining
instructional methods, continuing with exploring existing
evaluation methods and choosing existing learning strategies
and delivery formats. The study represents a part of the Guide
for adult learning centers as an intellectual output of Erasmus+
project named LifeLong@Learning.

Keywords: E-learning, learning objectives, instructional
methods, evaluation methods, learning strategies
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INPOEKTUPAIBE HA E®OUKACEH KYPC 3A E-
YYEIBE CO KOPUCTEIBE HA CTPATEIIKHN
IHNPUCTAII

ANCTpaKT

Osoj mpyo oasa HACOKU 3a MOA KAKO YCHEUHO 0a ce OU3AjHUpa
Kypc 3a e-yuere NOUYHYBAjKU 00 UOeHMUpuUKysare Ha
coopacunama u nompebume Ha Kypcom, NpeKy auaiu3a Ha
yennama nyoIuKa U aHaiusa Ha 3aoada / mema, 00 OnuuLy8arbe
Ha yeaume 3a yyerbe U OepUHUPArbEe HA HACMABHUME Memoou,
NPOOOINCYBAJKU CO UCMPAIICY8AbE HA NOCMOEYKUMe Memoou
3a eganyayuja u u300p 00 NOCMoeuKume Cmpamezuu 3a yuerbe u
¢opmamu 3a ucnopaxa. Cmyoujama npemcmagysa oei 00
Boouuom 3a yenmpu 3a yuerwe HA BO3PACHU  KAKO
unmenexkmyanen pezyrmam Ha Epasmyc + npoexmom napeuen
LifeLong @ Learning.

Knyunu 360posu: E-yuewe, yenu Ha yueremo, HACMAGHU
Memoou, Mmemoou 3a esanyayuja, cCmpamezuu 3a yuerse.

Introduction

With the appearance of the Internet and its continuous
developing as a means of communication by educational
institutions, academics have been aware of its immense potential
as a learning instrument. Educational institutions have become
more and more excited about the possibilities of online learning
to bring cost effective, easily accessible and education to all
ages and social backgrounds, regardless of time and geography.
In the digital age where the need for 'knowledge workers'
increases as the need for manual workers decreases, lifelong
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learning is seen as key to the continued success of modern
intellectual society. E-learning is considered by many as the
only practical solution to the problem of delivering the resources
required to facilitate the learning process [1]. An effective e-
learning course can be developed once teacher analyze course
requirements and plan an effective learning strategy to share the
required knowledge. Teachers need to understand the elements
such as learning and instructional design principles, learning
styles in order to create a course that meets its objectives [2]. So,
to develop the e-learning course teachers need to adopt an
efficient process and use the right resources to start course
development. Reaching the target audience is also important.
For this purpose having a good communication strategy that
ensures teachers’ intentions are crucial with aim to be
understood, appreciated and accepted by everyone.

Through this paper we are proposing an strategic
approach to design an effective e-learning course starting from
identifying course content and needs, through analyzing the
target audience and task/topic analysis, describing learning
objectives and defining instructional methods, continuing with
exploring existing evaluation methods and choosing existing
learning strategies and delivery formats.

Identifying course content

Creating an e-learning course to achieve specified outcomes
requires effort in three domains (i) planning (identifying course
content and defining measurable learning objectives for it); (ii)
instruction (selecting and implementing the methods that will be
used to deliver the specified content and facilitate student
achievement of the objectives); and (iii) assessment and
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evaluation (selecting and implementing the methods that will be
used to determine whether and how well the objectives have
been achieved and interpreting the results). The analysis and
design stages are essential to ensure course effectiveness and
learners’ motivation and participation. Analyzing learners’
needs and learning content, and finding the appropriate mix of
learning activities and technical solutions is crucial to creating
an effective and engaging course. Course effectiveness and
participants’ motivation depend on several elements, including:
relevance of the content and course objectives for the
participant; type of learning activities offered by the course;
course duration, timing and number of hours to be invested; and
technical aspects.

Analyzing the target audience

Developing an e-learning course that offers informative, well
written content and high quality design elements are essential to
any successful e-learning project. However, knowing your
audience can make the difference between an effective e-
learning course and an e-learning course that falls short of
expectations (even if you've spent countless hours and resources
creating a unique e-learning course) [3]. As such, one of the
most invaluable e-learning tasks at your disposal as an
Instructional Designer is an e-learning course audience analysis.
Here are the six key questions you will have to ask in order to
effectively analyze your e-learning target audience: (i) What is
the primary goal or objective of your e-learning audience? (ii)
What are your learners’ educational background and/or learning
abilities? (iit) When and where will the learners be learning? (iv)
What information and skill-sets will the learner need to acquire?
(v) What are your audiences’ technical requirements (or
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limitations)? (vi) What are your audiences’ learning
preferences?

By looking at the tasks and content elements identified in the
task and topic analyses, it is possible to translate the overall
course goal into more specific learning objectives [4]. Learning
objectives define the expected outcome of each learning unit.
For example, will learners be able to memorize the steps of a
procedure or will they actually be able to perform it? A learning
objective is a statement describing a competency or performance
capability to be acquired by the learner. Objectives should be
specified for the course as well as for each single activity.
Learning objectives combine two main elements, the expected
level of performance (through an action verb, such as “describe”
or “explain”); and the learning content (i.e. the type of
knowledge or skills that must be learned, such as “the main
objectives of a computer security information system”).
According to the revised Bloom’s taxonomy [5] of the cognitive
domain, learning objectives can imply six different types of
cognitive performance, ranging from the lowest performance
level (remember) to the highest (create) as can be seen from the
figure below. It can help broaden our view of what learners
should learn.

Clear learning objectives allow the development of learning
activities which are really focused on learners’ needs and
provide the basis for evaluation tests. It is important to ensure
that learning activities and evaluation tests aim to develop and
assess the same type of performance and learning content as
expressed in the learning objectives; in other words, they need
to be aligned with the learning objectives.
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Defining instructional methods

Once the course structure has been defined, the best mix of
methods and techniques for a specific e-learning course must be
proposed. The design of an e-learning course will involve using
a mixture of the following instructional methods:

» Expositive methods that emphasize “incorporation” of
new information like presentations, case studies, worked
examples, demonstrations.

» Application methods highlights the active processes
learners use to perform procedural and principle based
tasks and build new knowledge like demonstration, case-
based or scenario-based exercises, role play, simulations
and games, guided research, project work.

» Collaborative methods give emphasis to the social
dimension of learning and engage learners sharing
knowledge and performing tasks in a collaborative way
in terms of online guided discussions, collaborative work
and peer tutoring.

Each method can be delivered in different formats, using
different types of media and communication tools.

Defining the evaluation strategy

Another important decision relates to the evaluation strategy for
your online course and it is very significant to pay attention to
this from the course design stage. By establishing the purpose of
the evaluation, the teacher could check the quality of the course
to improve it before it is implemented (formative evaluation);
measure the effectiveness of training and learning immediately
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after the course has been implemented (confirmative
evaluation); evaluate an old course to see if it is still valid or
needs to be modified (summative evaluation); or deciding
whether or not to proceed with a course before we have devoted
too much time or too many resources to back out (predictive
evaluation). Then, teachers will need to define if they want to
evaluate learners’ progress and/or provide recognition. This will
also influence the choice of the assessment examinations that
will be integrated into the course design. Actually, teacher can
assess learners’ knowledge, competences and skills before the
course starts, at a certain point in the course (e.g. middle
evaluation) and/or after the completion of the entire course. As
mentioned previously, it is important to ensure that the
assessment examinations are aligned with the course learning
objectives. For this reason it is advisable to start drafting the
assessment examinations from the first stages, just after the
definition of the learning objectives for each learning module.
So, the overall evaluation strategy and the methods for assessing
learners’ progress must be defined as part of the course design
stage [6, 7].

Learning platforms

An e-learning platform is a software application that integrates
different management tools, communication, evaluation,
monitoring, etc. with the aim of providing technological support
to teachers and students to optimize the various phases of the
teaching-learning process, either the educational process
completely remote, classroom or mixed nature and combine
both modes in different proportions. Moreover, a learning
platform is an integrated set of interactive online services that
provides the teachers, learners, parents and others involved in
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education with information, tools and resources to support and
enhance educational delivery and management. It is a
comprehensive system enabling secure, web-based training and
e-learning solution that employs a simple and intuitive user
interface.

There many types of learning platforms that can be used to host
e-learning courses and make them accessible to learners. The
learning platforms with different levels of complexity, but their
most significant features include learning content management
(creation, storage, access to resources), curriculum mapping and
planning (lesson planning, personalized learning experience,
assessment), learner engagement and management (learner
information, progress tracking), and tools and services (forums,
messaging system, blogs, group discussions).

Learning platforms are usually known as virtual learning
environments (VLES), learning management systems (LMSs) or
learning content management systems (LCMSs). These names
are often used without knowing its difference but they have
many common features. For example virtual learning
environments are used to replicate traditional face-to-face
classroom instruction activities by facilitating teaching and
learning with a strong collaborative component. A learning
management system assists in delivery and management of all
learning offerings (online, virtual classroom and instructor-led
courses). It automates the learning course and easily delivers
training, manages learners and keeps track of their progress and
performance across training activities, which reduces
administrative overhead. And or learning content management
systems which is a multi-user environment where learning
developers can author, approve, publish, and manage a learning
content [8].
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How do VLES differ from LMSs

Basically, there are no functional differences between LMSs and
VLEs, but the distinction comes more from the setting in which
they operate. LMSs are primarily for training while VLEs are
primarily for education. For example, Moodle is considered to
be an LMS within corporate e-learning, but it is referred to as a
VLE in the education sector where it promotes a communicative
and collaborative approach. An LMS is used by training
administrators to manage all aspects of learning and
development, such as skill/competency, personal development
plans, learning content management, reporting and workflow. A
VLE, instead, supports facilitated online learning within
education institutions and allows tutors and students to share
content. This means that VLES do not necessary contain all the
content within them — they may only provide links to content
outside. VLEs are increasingly being adopted as LMS
replacements; products like Moodle or Blackboard originally
adopted for the education institutions are now widely used by
the corporate market for online and blended solutions delivery
[9, 10, 11].

An additional type of platform is the learning content
management systems (LCMSs) that focus mainly on creating e-
learning content. Namely, developers and administrators create
chunks of digital content material (text books, papers, quizzes,
video materials), which then are quickly assembled, reused and
adapted into different courses according to learners’ needs.
LCMSs reduce development efforts and allow digital content to
be easily repurposed.

Both LMSs and LCMSs are designed to manage course content
and track learner performance and learning objects, but they
differ in their purposes. While LMSs manage and track online
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activities, classrooms and all sources and events, LCMSs do not
manage blended learning, but only the digital content, even at its
lowest levels.

It is difficult to draw a fine line between these platforms. New
generations of platforms are modular — they consist of “plug-
ins” and “add-ons”, software components that extend platforms’
basic functionalities.

Conclusion

There's no secret rule behind developing powerful e-learning
experiences. It's impossible to create an all-inclusive list that
highlights each and every element teacher should include in
their e-learning course, because each one is wholly unique.
However, in this paper we shared a valuable strategic approach
that can help teacher develop effective and engaging e-learning
courses, regardless of their subject matter or audience.
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AINCTPaKT

Texnonowxume OOCMUSHY8AFA UMAAM GIUjAHUE HA
MHOZY obnacmu 00 HAWUOM JHCUBOM. HAYUHOM HA KOj
KoMyHuyupame, copabomysame u yyume. Osue 00CmMucHy8ara
0803MOJICUJA NPOULUPYBArbE HA HAWUOM PEYHUK, CO30A8ajKU
depunuyuu 3a noumume KAKO OUSUMAIHU CMAPOCeOeNYl,
oueumannu umucparumu u "yuumen 00 21 sex".

Hacmasnuyume cé  noseke ja  ynompebysaam
mexHonoaujama 60  yyunnuyama. Jlemewnama — nomnaoa
2eHepayuja e no8p3ana co coyujarnume meouymu. Ako ce daode
uzbop nomery Tweeting unu yueOnuyu, wmo oOu 2u uzobpane
yuenuyume? Muoey HacmagHuyu muciam oOeka aKo um
003601aM HA C8OUMe Yu4eHuyu O0da KOPUCAm COYUjaTHU
Meouymu 80 Hacmasama, YueHuyume Ke —oojasysaam
adxcypupanu uH@opmayuu 3a moa Kako HUBHUOM O0eH ce 008U8d,
wmo camo Ke 2u oosiede 00 HACMAHUmMe 00PA308HU Yelu.
Cenax, coyujarnume meouymu Mmoxcam oa Ouoam MOKHA
obpazosHa anamka Koja 06e36e0y6a YHUKAMHU U OUHAMUYHU
UCKyCmea 3a yuere KAaKo 34 YdeHuyume maxka U 3a
HacmasHuyume.

Coyujannume meouymu cmawaa cocema HpupooHu 3d
ynompeba Ha OeHewlHume YdeHuyu, na 30uwmo o0a He 2u
Kopucmam 6o nacmasama?
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Knyunu 360posu: nacmaea no ¢puzuka, “yuumen na 21 gex”,
mexHnoaocuja 60 Hacmaeama, COUUJATHU MeEOUYMU 60
nacmasama, Tweeting.

Abstract

Technological advances have affected many areas of our
lives: the way we communicate, collaborate and learn. Those
advances necessitated an expansion of our vocabulary,
producing definitions such as digital natives, digital immigrants
and "21st-century teacher".

Teachers are increasingly incorporating technology in
the classroom. Today's younger generation is hooked on social
media. If given the choice between Tweeting or textbooks, which
would students choose? Many teachers think that if they allow
their students to use social media in the classroom, students will
be posting status updates about how their day is going, which
would only detract from educational experiences. However,
social media can be a powerful educational tool that provides
unique and dynamic learning experiences to students and
teachers alike.

Social media has become second nature to today's
learners, so why not use it in the classroom?

Key words: physics class, ""21st-century teacher", technology
in the classroom, social media in the classroom, Tweeting.

Introduction

Technology is changing the world at a rapid pace, and
education isn’t exempt from the effects of that. Many teachers
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have introduced the use of social media in their classrooms and
capitalized on its use as a way to give students voice, choice,
and an avenue for collaboration. Meeting students where they
are, integrating what's important to them with the necessary
content to be covered, engages students and creates an
environment that learning is social. It is all around us and is
ongoing. | love the quote that we are as smart as the smartest
person in the room. Are we communicating that to our
students? Below | have compiled some resources for a variety
of tools that make learning social.

Social media has become second nature to today's
learners, so why not use it in the classroom? This article
provides an overview of social media and explains how it can be
used to enhance student learning.

Social Media in the Classroom

Today's younger generation is hooked on social media. If
given the choice between Tweeting or textbooks, which would
students choose? Many teachers think that if they allow their
students to use social media in the classroom, students will be
posting status updates about how their day is going, which
would only detract from educational experiences. However,
social media can be a powerful educational tool that provides
unique and dynamic learning experiences to students and
teachers alike.

Social media are internet sites where people interact
with one another. They provide a place for people across the
world to share information and engage in discussions. Social
media provides the means to share graphics, videos, and audio
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files. With a history dating back nearly 20 years, social media
has become second nature to today's students.

Why Use Social Media

Social learning theory says that students learn best
when they learn from each other. Several studies have found
that when students study together, they earn higher grades, are
more engaged, and are more motivated. For that reason, teachers
have incorporated group/team learning into their classrooms for
decades. Today's learners view social media as “cool”, making it
useful in providing social learning activities that are both
educational and engaging. According to Dr. Richard J. Light of
Harvard University's School of Education, “This group learning
format appeals to younger, socially conscious learners and is
built around the notion that many minds are better than one.”

Social media platforms can help to increase
communication skills and provide a “back door” for shy
learners. While many students struggle with speaking in front of
their classmates, they may feel more comfortable “speaking” on
social media. This provides an outlet for students who are too
intimidated to raise their hands in class. Furthermore, social
media relies on the written word, making it an excellent means
of improving writing skills.

Ideas for implementing social media into the
classroom

The opportunities for social media use are virtually
endless. While there are many different social media platforms,
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most are very user-friendly and require little front-end work.
Some ideas for implementing common social media platforms
include:

Facebook and Twitter

Teachers can provide bonus points for students who
answer questions that are posted.

Special interest groups can easily be created by using
hashtags to collect information.

Homework assignments can be posted to easily remind
students to do their homework.

Students can share online resources related to
coursework.

Teachers can facilitate online discussions about course
material.

Students can ask teachers questions about difficult
course material.

YouTube

Blogs

Teachers can post videos that explain how to navigate
specific homework assignments.

Students can create and post videos for one other to view
rather than do in-class oral presentations.

Students can share what they know with the world by
hosting blogs and inviting other classrooms to see what
they have learned.
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o Students can reflect on what they have learned through
blogs.

e Teachers can post blogs to keep parents 'in the loop'
about what their child is learning.

e Online discussion forums can be created to further
discussion about classroom topics.

Instagram
1. Showcase student work

o Students can participate in 'scavenger hunts' by snapping
pictures of course-related items.

e Snap pictures of students’ artwork and other special
projects to share on a private Instagram account only
accessible to families and others in your school
community.

2. Feature a student of the week

e Invite students to alternate taking over your classroom
Instagram account and sharing photos from their daily
lives. Then have the featured student talk about his or
her daily routine and artistic vision with the class.

3. Capture field trip memories

e Invite a student volunteer to be “archivist” and take
photos on your field trips or during class parties for your
class Instagram account.

4. Imagine how a historical figure would use Instagram
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e Have student browse historical photos and create a
bulletin board or poster display.

e Imagine if the characters in your story had Instagram.
What would they take photos of? Where would the
setting/location be? Who would leave a comment on
their picture?

This activity allows students to be creative as they put
themselves in the lives of their characters. They story begins to
come to live as they show how they've visualizing what they're
reading. They also naturally begin to make inferences as they
determine how the characters would respond to each other.

5. Imagine what a favorite character would post

e Challenge students to find photos that would appear in
Harry Potter’s or Katniss Everdeen’s Instagram.

6. Share reading recommendations

e Invite students to snap photos of their favorite books
with a description of why they love it in the caption. You
and your students can browse the photos to get more
inspiration on what to read, and even develop your own
hashtag.

7. Record steps in a science experiment

e Watch as a plant unfurls or a chemical compound slowly
changes colors—and preserve the experiment on
Instagram.
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8. Go on an ABC scavenger hunt

o Challenge kids to find print in the world around them—
on signs, packaging, or in the mail—and share their
found letter of the day.

9. Discover ideas for writing

e Tap an “inspiration fairy” to take 10 photos that could
serve as a prompt for writing—an empty bird’s nest, a
For Sale sign, or a broken doll, for instance.

10. Document student progress

e Snap photos of students’ writing at the beginning and the
end of the year. Order inexpensive prints from sites
like Social Print Studio, to show your students their
progress and provide an end-of-year gift!

Project-based learning (PBL)

An educational approach in which students work
together to solve real-world problems - is redefining how many
kids learn. Vine, a social video app purchased by Twitter,
is growing in popularity - and fast. What happens when the two
collide? PBL teachers across the country intend to find out.

This deceptively simple application allows users to
capture and share six-second video clips—rather than pure gif
animations-through social media. This short window might
sound like a detriment to some, but is actually what makes Vine
such a powerful creative tool: Users must consider how they
will capture, edit and share content in a way that conveys their
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intended messages. The results can be stunning, and in the right
hands, surprisingly effective means of communication.

This is precisely some teachers have adopted Vine as an
educational tool, especially in the PBL classroom.

Science: in (and out) of the lab

The White House’s first Vine was not a major policy
announcement or political statement - it was an educational
message from its annual science fair. It fits: Vine and science
are a natural pair. Science is a process of trial and error - a
notion that PBL applies across all disciplines - and while written
lab notes important, they are limited and do little for visual
learners. Vine, on the other hand, lets students easily capture
their experiments, analyze the data and relay what went right -
and what didn’t.

Conclusion

Social media, in particular, is one of the greatest
influences of our time - not just on young people, but on culture
in general - encouraging social connections and enabling the
exchange of thoughts and information on a global scale.

And although it has its drawbacks (peer pressure,
bullying, access to questionable content, and it’s addictive
nature), there are also tremendous benefits when it comes to
social networks - and let’s face it, they’re not going anywhere.

As Terry Heick said in 10 Strategies to help students
use social media for critical thinking: “From chisels and
tablets to the printing press to radio and television to twitter and
Facebook, as long as we continue to have thoughts and ideas,
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we will continue to seek to publish and socialize them with
others.”
You’ll get a real sense of what students are thinking.

Forget student journals - young people feel empowered
to reveal their true selves to a broader audience in a non-school
setting. Get a hint of what’s really happening in their thoughts
and lives through social media.

You’ll have easy access to in-the-moment materials.

From following NASA during the solar eclipse to Jim
Cantore during major weather events, social networks provide
up-to-the-minute information on what’s going on around the
world and provides a plethora of opinions to evaluate.

You’ll connect your classroom to people making an impact.

It’s usually a challenge to get people like politicians,
prominent social activists, or astronauts in front of your
students, but not only can you follow their thoughts on social
media, you also have a decent chance of direct communication
through messages or comments.

You’ll globalize your classroom.

One of the most amazing aspects of the internet is how
it’s managed to make the world feel smaller. From current
events to astro-photography, almost anything you can imagine is
merely a click away. The educational opportunities are truly
endless.

You’ll connect with families.

Meet the teacher night is great and online parent portals
are helpful, but a connection via social media is the perfect mix
of personal and professional, allowing you to distribute not only
classroom information, but also your teaching philosophy and
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personal interests. It offers families the same opportunity, giving
you more in-depth insight into where a student comes from.
Students will think about lessons outside of the classroom.

Even the most fascinating content matter is often easily
left behind when you move on to the next chapter. Social media
allows you to introduce experts and areas of information in a
way that will follow students out of the classroom and into their
lives.
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ANCTpaKT

Texnonocujama ce 3eonemygéa co Op30 memno Hu3
yeauom ceem. Jlyremo 6o OenmewHuyama He moxcam 0da
samuciam 0a NOMUHAmM Humy edeH OeH 0e3 ynompeba Ha
mexHozozuja. Taa  cmana  Hawe  cekojoHesue,  a
UCMpasicysarama noKadxcysaam O0eKa co mexHolozujama ce
noeonocmasunie u n000OpUIe MHO2Y Hewma 80 cume CeKmopu
Ha Y08EKOBUOM JHCUBOM U HE20BUOM HANPEOOK.

Henec, obpazosnama mexHono2uja uMa MHOZY 6ANHCHA
yioea 60 usyuysaremo Ha Hosu pabomu. I[lopadu uejzunume
ehexmu, nO3UMUBHO 6IUjAHUE U NOUHIMEPECHOMO U ONEeCHAMO
CMEKHY8abe HA HOBU 3HACHA MEXHONIO02Ujama ce NoYyecmo e
npucymna 60 obpazosuuom npoyec. Co npumenama Ha
HAjHOBUME MEXHONIOWKU MPEHO08U 80 0OPA3OGHUOM Npoyec,
npeHecy8aremo U CMeKHY8AFemo HA HOBU 3HAEHAd e
HOEOHOCMABHO, NOUHMEPECHO U MHO2Y NOJECHO 3d YYeHUuyume.
Tpenoosu kako a wmo ce gupmyenHa peannocm, M-yuere u
sudea ce UOHUHAMA HA 00PA308HUOM NpoYyec.

Knyunu 360poeu: o6paszoena mexunonozuja, 00pazoeen
npoyec, mpeHoosu
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Abstract

These days technology is rising at a rapid pace all around
the world. Nowadays, people cannot imagine spending a single
day without the use of technology. It has become our everyday
life, and research shows that technology has simplified and
improved many things in all sectors of human life and its
progress.

Today, educational technology has a very important role in
learning new things. Due to its effects, the positive impact and
the more interesting and easier acquiring new knowledge,
technology is more often present in the educational process. By
applying the latest technological trends in the educational
process, transferring and acquiring new knowledge is simpler,
more interesting and easier for students. Trends like virtual
reality, M-learning, and videos are the future of the educational
process.

Keywords: educational technology, educational process, trends

1.BoBen

YpenyBameTo Ha yUYHITHUIUTE (KaOWHETHUTE) OJ TOJWHA
BO TOAMHA CE€ MEHYBa M OCOBPEMEHYyBa CO OIPEMYyBame Ha
HCTUTE CO MOJIEpHA U COBPEMEHA TEXHOJIOTHja U allaTKH, KOU T'O
OJIECHyBaaT y4YemeTo W Tu 300raryBaaT 3HacmeTa Ha
yueHuuute. JleHec, YUMJIHUIUTE CE€ MHOTY TIOPA3IUYHU O]
YUWJIHUITUTE TIPEJT JIECETHHA TONWHI. MHOTYOpOjHITE HOBUTETH
BO o0Opa3oBHaTa TEXHOJOTHja  CEKOjAHEBHO  cO3JaBaat
JpacTHYHa TIPOMEHa BO HacTaBarta M ydemeTro. Cera, yIeHUIUTE
MHTY TOJIECHO M MOOp30 HMaaT HpUCTal A0 pa3iuyHH
nHpopManuu Oe3 Ja ja HamylmTaT yYWJIHHUIATa 3a Ja BpIIatr
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OMJI0 KaKBH HCTpaxKyBama. [lojocTamHu ce W eayKaTHBHHTE
00pa30BHU ayaTKH, IMa 00pa30BHATa TEXHOJIOTHja MOXKE Ja ce
nepuHUpa Kako OMJIO KOj TUTHUTAJIEH ypel KOj IO OJIECHYBA WIIH
nogo0pyBa y4yewero Ha ydeHurnure. Co 1en epukacHo 1a ce
WCKOPUCTH TEXHOJIOTHjaTa BO YYMJIHHIIATA, NMOTPEOHO € 1a ce
ciefaT pa3deparT M UMIUIEeMEHTHPAaaT TEKOBHUTE TPEHIIOBH BO
oBaa 00J1acT.

2. HoBuTeTH U TPEH0BH BO 00Pa30BHUOT MPOLEC
2.1.BuprtyesnHa peajHoCT

Bupryennara peamnoct (VR) Beke wuma mobueHo
IIPU3HAHUE 3@ CBOJOT OrPOMEH 00pa3oBeH noreHnujain. Creaonu
CME Ha MHOTY MpPOTOTUIOBM U AaIUIMKAllMd OJf TIpBaTa
reiepanyja VR, co menHa myGimka O OCHOBHO JIO CPEIHO
obpazoBanue. OBHe ajgaTku T'M KOPUCTAT MpeaHocThTe Ha VR
TEXHOJIOTUUTE M C€ JW3ajHUpaHu naa o0e30enaT MorojeMo
aHTaXHpame Ha YYCHHIUTE KAaKO M CO/aBamke Ha cpenuHa 3a
BU3YEJHO U MPOCTOPHO M3y4YyBam€ Ha KOMIUIEKCHU TeMu. Tue
HyJaT  JAWHAMUYKH, TPOJMMEH3HOHAIHM  TOTJEeId  Ha
CTPYKTYpUTE U HHUBHUTE NPOCTOPHH OJHOCH, OBO3MOXKYBajKu
¥M Ha KOPUCHUIIUTE J]a C€ TpeceiaT HaaBop o1 "peasHnuoT cBeT"
IpPEeKy HHTEpaKlMja WIA CO MEHYBAamke M JBIDKCHE Ha
BUpTyenHUTe 00jektu. Ha Toj] HaumH OBO3MOXYyBaar
COIJIelyBambe M MPUKA3 HA UCTUTE LITO MHAKY OM OWJIO TEIKO
WJIA HEBO3MOXKHO J1a ce coryiea. OBre HOBM CHCTEMH BETyBaat
JieKa ke OBO3MOJKAT LIMPOKO-0a3upaHu MCKYCTBA 32 YUECHUIIUTE
O]l CUTE HUBOA.

Bo enHo ucTpaxkyBame MOBP3aHO CO OBaa MHOBAaTHBHA
anaTtka, Oca BkiydeHn 30 ydenumka. Co 1en Ja ce JOKUBee
MpeJHOCTa Ha OBaa ajaTKa, yYeHUIHTe Oea IMOAETIeHH BO 3
rpynu of 1o 10 yuenuka. CocTaBOT Ha yueHUIIUTE Oelle MelaH
(mo6pu u mocnabu yuenunu). [IpBara rpyna mmaiie 3a 3agaya
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Ja ucTpaxkyBa 3a bekuHramckara majgara oj CHElHjaTu3upaHu
SHLIMKOJIONEeMM U JOoAaTHA JjurepaTypa. Bropata rpyna
cienenie 3 pas3auM4HM INpe3eHTauuu Ha Tema bekuHramckara
najara, JojeKa TpeTaTa Ipyla UMalle MOXKHOCT Jla KOPHCTH
BUPTYEJIHA PEAJIHOCT 3a Jla Hay4M 3a bekuHramckara nagara.

Pesyntatu: IlpBara rpyma y4yeHMIM UMalle COJUIHU
MO3HaBamwa O]l TemMara, HO UCTUTE Oea KpaTKOTpajHU, OuIejku
MOrOJIEMHOT el oA  MHPOpPMALMUTE YYCHUIUTE TMpHU
HCTap>KyBalbeTO M YYEHETO OJ CHUUKIONEIWH U CTpydHa
JUTepaTtypa T'M Hayduie 3a Npe3eHTaluja Ha namer. Bropara
rpyna UCTO Taka MMalle COJMJIHHU I03HaBawka, HO IOBTOPHO
KpaTKoTpajHu. Tue mpumuja moBeke HMH(POpMALMM 3a KpaTKo
BpeMe, a BO HUBHATa MEMOpHja C€ 3aJip)KyBaa HajUHTEPECHUTE
¢dororpaduu m momaronu Kako M oxapeneHu Qaxtu. Tperara
rpyna Ha y4eHHIH, MOKa)kaa OJUIMYHM IO3HAaBamka O]l TeMaTa.
Tue co BOCXUT U BOOAYIIEBYBalkE pacKa)KyBaa 3a CETO OHa LITO
ro Bujene, co noMmom Ha HoBuTe VR TexHonoruu. HuBnwuTe
3Haema Oea HE caMO TOTOJIEMH O]l 3HaeHmaTa Ha MPETXOTHUTE
JIB€ TPYIU TYKY U MHOTY IOTpajHHU, OUJejKU THE ce YyBCTBYBaa
Kako BHCTMHCKM Ja ja mnoceTwine bekuHramckara mnanarta.
HuBHuTE MMIpecun oJ] BUPTyeJIHaTa MoceTa Tpaelle JOoJIro, Ho
Tpaeja U 3HaemaTa KOU T'M CTeKHaa o] oBaa Tema. Co rmomomnr Ha
VRrexHomorujata 3HaemaTa Ha YYEHHUIIMTE HE caMoO WLITO ce
MOTOJIEMH TYKYy CE€ M MHOTY TIOTpPajHH, a Y4YEHETO MHOTY
MIOJIECHO Y TOMHTEPECHO.

OBa ucTpakyBame Kako W jkenbara Ha y4YEHHLMTE Ja T'd
KOPUCTAT MCTUTE IMOYECTO ja JOKaxa epEeKTHMBHOCTa Ha OBaa
MHOBaTHBHA aJaTKa BO IIPOLECOT HA yUEHE.
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2.2.Ynorpeda Ha Buea BO 00pa30BaHUETO

Bungeo 3amucute ce modecto ce  KOpPHCTAaT  BO
00pa30BaHUETO KaKO €JICH OJI WHCTPYMCHTHTE 3a IOJIECHO WU
MOMHTEPECHO yuewe. VM camuTe ydeHHIM ce€ BHeCyBaaT BO
CEpPHO3HOCTA Ha paboTaTa M PEenIaBambeTo Ha MPOOIEMOT KaKo U
MOKA)KYBamkETO Ha CBOUTE 3HACH-A U BEIITUHH KOTa CE BKIYYCHH
BO TIPOICC Ha CHUMAMkETO W M3TOTBYBAKETO HA BHJICOTO. ENHO
TaKBO €lYKaTHBHO BUECO M3TOTBEHO O]l CTpaHa Ha HACTABHUK U
Hekonky yuenui ox OOV ,,Cs. Kupun u Meroanj* -Benec Bo
2013 rogmHa Oeme mocTtaBeHO Ha youtube. Bo mpBurte 3
TOJIMHYU, BHJIEOTO Oeme mperienano okoiry 20-30 maru, BO
[JIABHO OJf YYEHUIIM U HACTABHHUIUA OJ HCTOTO YYWIHIITE.
Meryroa, BO M3MHUHaTaTa TOJIMHA, BUJICOTO ja 3rOJIEMH CBOjaTa
rjeJaHocT U J0 MOMEHTOB BHIEOTO € Hu3rieaaHo 8,369 matw.
Kako onroBopHa JIMYHOCT 3a M3rOTBYBalk€ M MPHUKAUYyBakE Ha
BHUJCOTO WMaM JUPEKTCH MpHucTam 10 uHpopMalujata 3a
MOTEKJIO Ha coo0pakajoT MO BHJEOTO, U MOXKaM Jia MOTBpAaM
JIeKa HUCTOTO C€ KOPHCTU HCKIYYUBO 32 CIyKATHBHH IICIIU O]
CTpaHa Ha MHOT'Y YYMJIMIIITA BO MOBEKe ApKaBu HU3 cBeToT. OBa
JOKa)KyBa JIeKa BUeaTa Ce MOYECTO CE KOPUCTAT BO YUMITHHIIA
Ha T7100a7THO HUBO U CTaHyBaaT TPEH] BO 00pa30BaHUETO.
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The experiment:Why.is the sky blue?

> » o) 029/1:48

Co HuBHA TpHUMEHAa YYECHHULUTE BHU3YEIHO TH
pacro3HaBaaT U yd4aT 3aJaJCHUTE TEMU W COAPKUHU, THU
nepluenupaaT HeTara Ha  IIOJIECEH, IOEAHOCTaBEH W
MOTIPaKTUYEH HA4YMH, MHTEPECOT C€ 3rojieMyBa Kaj IMOBEKETO
YYEHHUIIM U CUTE C€ YYECHUIM BO COBJIAJYBAHETO HA HOBUTE
COJPYKMHU KOM C€ CTEKHYBAaT MOJECHO U OTPAJHO.

2.3. M-yueme

Yuewmero Mpeky MOOWIHH TenehoHH BO CKION Ha
00pa30BaHUETO 3eMa OTPOMEH 3amaB. TPEHIOT Ha KOPHCTEHE
Ha KOMIjyTepU C€ MEHyBa CO KOpPUCTEHE Ha MOOWIHH
TeneoHn. YUEHUIMTE HAJYeCTO TH KOPUCTAT MOOWIIHUTE
TedeOHH 3a HUCTPAKYBalkEe U JIOOMBAKkE HA MOTPEOHHU
WHPOPMAIIMU TIPH YICHETO KaKO U 32 Pa3HO Pa3HH €IyKaTUBHU
urpu. EgHOCTaBHO KOMIjyTepWTe T 3€MEHYBaaT CO CMapT
tenedonu. CooOpakajoT Ha KOPUCHHUIIM HA MOOWIHH YpeaH BO
MOCIICTHUBE HEKOJIKY TOJWHU € JABOJHO 3TOJIEMEH BO CIiopenda
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CO KOMIIjyTepPUTE U 3aTO0Aa KOMIIAHUHUTE 33 Pa3BOj Ha MOOWIHH
aIluIMKalMM pa3BHUBAaT alVIMKAllMM KOM MOXaT Ja OuaaT MHOTY
KOPHCHH ¥ BO OOPa30BHHUOT IPOIEC 32 MOJECHO U MOMHTEPECHO
yueme.

Cropen pesynratute oA aHKeTa 4 CcIpoBeaeHa BO
yunmumreto ,,CB.Kupun wu  Mertonuj“-Benec, 94% on
ydeHuuuTe OapaaT MHPOpMAIUMM HA HWHTEPHET MPEKYy CBOUTE
MoOmHU Tenedonu, 4% mpeky cBOUTE KOMIjyTepH (Ouuaejku
HemaaT wi-fi), a 2% mojenHAaKBO KOpPUCTAT KOMIJyTep H
MOOHIIEH TenedoH. MooGuiHuTE anInKaluu UM
IPEIU3BUKYBAaT OIPOMEH MHTEpeC M JeJl OJ HHUB IO
MEHTOPCTBO HA CBOMTE HACTABHUIM C€ TPyJaT U CaMHTE Ja
CO3/1aaT OJpeAcHU armmkanud. ExHa ycnemHa aniaukanuja
6eme u3zpaboreHa o1 yueHHUKOT MIBo MupueB 1noj MEHCTOPCTBO
Ha HacTaBHMYKaTa IO MHpOpMATHUKa 3a ,,3/paB HA4YMH Ha
XKUBOT". BOo Hea KOPUCHUIIUTE MMaa MOKHOCT CO BHECYBAIE Ha
CBOjaTa BO3pACT, TEXKHMHA M BHMCHHA, Jla IPECMETAaaT KOJKY
BpeMe BO TEKOT Ha JACHOT Tpeba Ja remravyar, KOJIKy € IOTpeOHO
Jla UCIUjaT BOJA, KOJKY BUTAMHMHHU € IOTPEOHO Ja BHEcaT BO
OpPTraH3MMOT BO TEKOT Ha JEHOT, 3a Jla BOJAT 3/paB JKUBOT U
CJINYHO.

3. UHoBaTHBEeH HAYMH HA MOTHUBHMPAmLE HA
YYCHULIUTE
3.1. Facebook yueme

Crnopen pesynraTtute o aHkeTa Opoj 4 cmpoBefeHa BO
HalleTO YYWJIMIITE, HAJUHTEPECHO HEHITO IITO HAajMHOTY IO
NPUBJIEKYBa BHUMAHHUETO Ha YYEHUIUTE J0JieKa KOpHUCTaT
Facebook, ce ammkanuure KoM 1ITO BETYBaaT JAeKa K& OTKpHjaT
HEIITO MHTEPECHO 3a HUB (0J] TUIIOT KO€ € TBOETO TajHO UMeE),
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KO€ IITO TMOJAOIHA KE T0 CIHOJeNaT Ha CBOJOT NpOdHI BO
OYCKYBamE Ha MOBEKE ,,J1ajKOBH"* M HHTEPECHH KOMEHTAPH.
3aroa, Kako HACTaBHHK [0jI0OB 10 HJEja Ja HampaBam
eKCIIEPHMEHT M 3a Taa IIeJI PeIluB Jia IPMMEHaM HOBa TEXHHKA.
Ha cexoja HOBa Tema, CO 11e71 yUCHUIIUTE Aa OMAAT MOTHBUPAHHU
Ja ydaT UM 3aJaBaB pabOTHO JIUBYE, KOE COIPIKH Mpallama O]l
MaTepujaioT, HO € Bo (opMa Ha KBHM3 CIMYEH Ha OHOJ Of
Facebook. Cniopes; moeHuTe KoM ILITO CEKOj YUEHUK Ke T gooue
Ha pabOTHOTO JHMBYE, jaC KaKO HACTaBHMK, OJIPEIyBaB KOJIKY
YYCHHMLIUTE TO COBIAJaje MaTepujaioT W Jajd uMa MoTpeda
olpeneHa CcoApXKWHA Ja ja jgoo0jacHaMm. McroBpemeHo,
YYCHUIIUTE HE IO JIOKMBYBaaT HCTOTO KaKO TECT HJIHM Kako
pabOTHO JMBYE O] MaTEpPHjaloT, TYKy Kako 3a0aBeH el O
yacoT. Cropes MoeHUTE O OATOBOPHUTE, YUYCHHLIUTE JOOUBaat
uHTepecHa wuHpopmanuja oA TUMOT ( HAaJMHOTY JIMYMII Ha
riymenor...). Exna Henena mpen na Oune ganeHo pabOTHOTO
JMBYE HA KaTeapaTa OocTaBaM TeMH (KaKO CIY4ajHOCT) CO Lel
YUEHUIUTE J1a T BUJAT W Ja Ouaar uHdopMupaHu 3a odiacta
O]l KOja IITO Ke OU/IaT mpalamara co el Ja ce CIpeMar 1 Jia CH
r'0 MOBTOPAT MaTEPH]jalIoT.
Pe3ynarature ox OBOj EKCHEPHMEHT MOKa)kaa JeKa Ha OBOj
HAYMH CUTE YUYEHUIIM Ce MOTHBHPAHHM JIa y4yaT | Jla Ce CrpemMaar
3a MaTepujaioT. [lypu U crabuTe y4eHHIIM UCTO TaKa ce TpyAaT
Ja T Hay4aT OCHOBHHTE pabOTH OJ Temara CO IeJ W THE Ja
YUYEBCTBYBaaT M Jia 00HjaT noBpaTHa MH(OpMaIja Ha KpajoT
Ha Yacor.
Hajuntepecen e Qakror ngeka y4YSHHUIIUTE OBHE pPAOOTHH
JVBYMEA HE TH JIOKMBYBaaT CTPECHO M HE ce OOMIyBaaT Ja
MPENUIIAT O APYrapyero MITO CEAM 0 HUB, MUCIIEJKU JIeKa Ha
TO] HaYWH TOBpaTHaTa WH(poOpMaIja HeMa Ja Ouje TOYHA 3a
HUB, TYKYy K€ Ce O/IHeCyBa 32 HUBHOTO JIpyrapye.
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Ha noueTokoT yueHunuTe 10y4dyBaa J0Ma OHA LITO HE CTUTHAJE
Ja ro HayyaT Ha 4acoT, a CO TE€K Ha BpPEMETO IIOYHaa Ja
CTaHyBaaT  IIOBHUMAaTeIHM HAa  4YacoBMUT€ U  3a/aBaa
JIONIOJTHUTEIHU Tpalllakka IOBp3aHUM CO TemaTa, 3a Ja He
MIOMUHYBAaT MHOT'Y BpeMe 32 Y4eHe JI0Ma, TYKY MaTepHjajioT Ja
IO COBJIa/1aaT BO TEKOT HA YaCOT HA YUMJIMILTE.

4.3akiy4ok

MonaepHoTO BpeMe HOCH CO cede MHOTY HOBHTETH H
TEXHOJIOIIKA TPEHJOBH, KOWM C€ TMPHCYTHH HAaceKkane BO
KHBOTOT, 11a ¥ BO 00pa3oBHUOT mporiec. Co ories] Ha MacoBHATa
yrnopeba Ha TEXHOJIOTHjaTa IOMel'y MJIaJINTe BO CEKOjTHEBHETO,
yrnorpedara Ha TEXHOJIOTHjaTa BO OOpPA30BHHUOT TPOIEC € H
MoBeKe 07] HeMUHOBHA. [IpuMenara Ha COBpEeMEHUTE U MOJICPHU
aJlaTKH ¥ OOpa30BHU TEXHOJOMIKK TPEHIOBU OBO3MOKYBaaT
MOToJIeM HWHTEpPeC KOH HM3y4YyBamke Ha 3aJaJieHaTa Marepuja,
HEJ3UHO TIOJICCHO H3YYyBake M CTCKHYBalkE HAa TPajHH |
KBaJIUTETHU 3Haewma. Cexoj HACTaBHHK BO TMPOLECOT Ha
MOyYyBamhe Ha YUYCHHUKOT MOpa Jla TH NMPUMEHYBa HOBHUTETH U
TEXHOJIOIIKUTE TPEHAOBH BO 0OPa30BHHOT MPOIIEC, aKO caka Ja
ycriee BO cBojaTa paboTa, ako ce CTpeMHU HETOBHTE IpelaBamba
na OujaT MHTEPECHW U IOCaKyBaHM M Ja J00uBa TpajHU U
KBAJIMTETHH 3HACHA OJ] YUCHHUIIUTE.
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AINCTpaKT

Bpememo eu menysa nyremo u nyremo ce adanmupaam
Ha 8pememo 60 Koe wimo dxcuseam. Bpemurmwama ce menysaam u
KaKo cé ce pazeusa co camuom meK HA 6peMemo, Y08eKOm
nocmojano 6apa HauuH Kako 0a My ce OJeCHU HCUBOMOM U Od
Oude KoMNakmuouieH co OeHewHUOm Ha4uH Ha HCUserve.

21-6uom e6ex e nepuod Ha MexHoIO2Uja U He NOCMOou
408eK Ui UHOyCcmpuja wmo He ynompe0bysa mexnoao2uja.

lenec, nyremo mopam oa ce 6o mek co gpememo. Osa
3HauUu  Oeka  0OpPA306HUOM  cuUcmeM ce  C8pmysa 00
MPAOUYUOHATHA HACABA U YYerbe 00 COBPeMeHd HACmasa u
yuere Kopucmejku eu Komnjymepume 60 HACmaeama 60 U
HA0B0p 00 YYUIHUYAMA.

Knyunu 360posu: komnjymepu, nacmaea, yuerse
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Abstract

Time changes people, and people adapt to the time they
are in. Life changes and evolves constantly and as time goes by
humans are seeking out new ways to make life easier and
compatible with today's busy lifestyle.

The 21% century is the era of technology — there is no
person or industry that does not utilise technology in one way or
another.

Today people have to keep up with the pace of
computers. This means that the educational system has diverted
from traditional teaching and learning to modern teaching and
learning with the use of computers in everyday lessons both
inside and outside the classroom.

Key words: computers, teaching, learning

Introduction

Having taught many years in a private school with a
computer-based curriculum, has given me the opportunity to
teach English through computers well before they were
introduced and implemented into our educational system.

I have taught many generations of all ages, from children
and teenagers to young adults and mature students. The teaching
and learning conditions were a computer for every learner. This
type of teaching and learning method has proven to me that
teaching and learning can both be of great advantage for both
the teacher and the learner. With this method children can show
and develop their creativity and learning abilities as they
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become familiar with the computer by using the various
programs the computer offers as well as the teaching software
appropriate for their age. Young adults and teenagers become
skilled in more complex computer tasks they can then offer to
prospective employers but they also develop their reading and
writing skills and broaden their knowledge on various topics
simply by teaching them how to research the Internet. As for
mature students, who sometimes see the computer as something
foreign, difficult and complicated to handle and work with, 1
found from my experience that they take as much initiative as
any other age group and can be rather efficient with new
technology.

When students go home they immediately sit in front of
a computer, they have easy acces to the outside world, that is,
the Internet, so using a computer in class makes them familiar
with computer literacy as well as improves their internet
research skills, it teaches them to effectively and effiently use
the computer and most important appropriatley.

The benefits of computers in the classroom

The benefits of using a computer in the classroom are
many. The use of computers in teaching expands and broadens
the students' knowledge and enhances their curiosity, which
makes the computer an effective tool in teaching and learning as
it has the ability to provide more engaging activities for
students.
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Computers in the classoroom allow an individual
approach to learning as well as pair work and group work. It
makes learning more interactive.

Let's name a few benefits:

=> Students can research information quickly, finding their
own answers while making new discoveries,

=> Computers enhances students' creativity through various
activities even when playing online educational games,

=> Tasks such as writing elicits the work from every student
by using a computer,

=> Students are more engaged by interacting with

computers rather than learning by the traditional way

(desks, pencils, paper...),

Students become more productive and successful.

\

Not only does learning through computers make students
more curious and involved actively, they also improve their
computing skills by becoming more efficient in using Microsoft
various programs. Using a computer in learning can strengthen
self-confidence in students and bring out their creativity by
using the variety of tools a computer program can offer.

Above all, the computer is the window to the world and the tool
of knowledge of today.

History of computers in education

Let's take a look into the history of computers in education.
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Modern communication such as radio, film, TV and
computers created an information-rich society. Schools were no
longer the only center of information, but had to compete for
student attention.

The history of the modern computer era is a brief one. It
has been about 50 years since the first operational computer was
put into use: The MARK 1 in 1944 at Harvard and ENIAC in
1946 at the University of Pennsylvania. Early use of computers
in education was primarily found in Mathematics, Science and
Engineering as a mathematical problem-solving tool, allowing
students to deal more directly with problems of type and size
most likely to be encountered in the real world.

In 1959, at the University of Illios, Donald Bitier began
PLATO, the first project for the use of computers in education.
This system served undergraduate education as well as
elementary schools, a college in Urbana and a few campuses in
Chicago. Although the era of computers in education is little
more than 35 years old.

In 1963 John Kemey and Thomas Kurtz transformed the
role of computers in education from primarily a research activity
to an academic one. They adopted the concept of time-sharing
that allowed many students to interact directly with the
computer. By 1974, over two million students used computers in
their classes.

Computers in the classroom in the USA

American research shows that students who use
computers learn to use word processors for work and at the
same time learn computer jargon and strengthen grammatical
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skills (which in our country would mean helping students learn
the English language). Using computers helps students to
become more focused on their work at home, in collaborative
projects with other students and on their own.

Information and computer technology (ICT) lets schools
foster a one to one e-learning environment while raising
computer literacy among students.

Having computers as a part of education helps pupils gain
higher results as they learn to think critically and better
understand the world they live in.

Computers in the classroom in Macedonia

The Macedonian government's vision to supply
computers for each student in every primary school country-
wide has led to raise the initiative '‘Computer for Every Child'.
The Academy for Educational Development (AED) and United
States Agency for International Developmet (USAID) have
assisted the Macedonia government to implement this initiative.

Macedonia was the first country in the Balkan area to
invest in the Intel Learning Series, 'A project started by the
government with one goal in mind: to modernise the educational
system in Macedonia by introducing information and
communication technology at the earliest grade level in the
school system to create a knowledge-based society’ — Ivo
Ivanovski, Ex-Minister of Information Society, Republic
Macedonia.
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The Intel learning Series solution contains the award
winning interactive Skoool™ Learning and Teaching
Technology program. This program helps with the country's
Math and Science curriculum as well as aids the Macedonian
Ministry of Education and Science to keep course content up to
date.

Conclusion

Having reviewed a few benefits of the use of computers
in the classroom, we can say that computers are the most
important tool of today and the future. Computers are a
necessity in every job, in every field of work and in order to use
them appropriately, students need to become familiar with
computers at an early age and using them in the classroom can
help them keep the pace of time.

"Technology is just a tool. In terms of getting the kids working
together and motivating them, the teacher is the most important'.
- Bill Gates
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