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PE3UME

MopaepHu3rpaHaTa jaBHa aJMUHUCTpaLMja Bo ceOe I'M BKIYYyBa CHCTCMOT Ha YIPaBYBAHE
3aCHOBaH Ha KOMIETEHIIMA M CHCTEMOT 32 MEHAUMEHT Ha NeppOpMaHCH H TNPETCTaByBa
NPEAYC/IOB 3a COOABETHO GYHKUMOHMPALE Ha AprKaBaTa, YHjIITO NOHATAMOIIEH pa3Boj HANOKYBA
MHCTUTYLMOHAIHA CTaOMITHOCT, rOJIeMH aMHUHUCTPATHBHA M NMPOPCCHOHAIHHM KarmauuTeTH Ha
CHTe HHMBOa Ha cuctemMoT Bo PenyOnmka Makenonuja, Kako M €KOHOMCKM IIPOCNEPUTET M
coumjaaHa BKIy4eHOCT Ha cuTe rparanu. Cekoj BpaGoTeH Koj WITO ce TPYaH, WTo paGoTH, WTO €
KpeaTHBeH, WHBEHTHBEH W TBOpe4kH TpeOa aa Ouae nodajieH 3a CBOUTE Je/a, COOHBETHO
HarpajeH ¥ Ha OCTaHATHTe Ja UM Cce Kake JeKa THe /le/la ce BpeHH € O Lie a ce MOTTHKHAT H
OCTaHATHUTE BpﬂﬁOTeHM Ja co3aaaar Jejia KO’ Ke " cliegaT OCTaHaATHTE H ¢O KOH Ke ce ropaear
He camo camuTe cebe, TYKY W Ha IleJ1aTa jaBHa aZIMHHUCTpaLHja.

Oeaa f0KTOpCcKa JAucepTaluja npercTaByBa oOWA Ja ce HalpaBH JeTajHO MCTPaXKyBame Ha
MOTHBHMpaHOCTa 3a paboTa M 3a0BOJICTBOTO 01 pabOTHOTO MeCTO Kaj BpabOTyBamaTa BO jJaBHATA
aaMUHHCTpaurja Bo PemyOmuka MakenoHuja, Kako M Ja ce JaaT HAacOKH 3a OCTBapJMBa
KoMOHMHallMja Ha MaTepHjalTHi U HeMaTepHjalnHu NpUA0OUBKH ce co 1ies BpaGoTEeHHUTE BO jaBHATA
aJMMHHUCTpalMja Ja BJOXKYBAaaT BO MOTHBMPAHOCTa M BO CBOETO 3aJOBOJICTBO O paGOTHOTO
MecToO.

BeymnocT, menTa Ha JOKTOpCKaTa JUcepTaluja € YTBPAYBawke Ha HUBOATA, KAPAKTEpOT U
CTENEHOT Ha MPUCYTHOCT Ha NpeaMeTHUTe Bapujabnu - ommto U moceGHO Kaj cneuuduuHaTa
nomnynanuja ,,BpaboTeHH BO jaBHAaTa ajMWHUCTpaLMja“, KaKO M TECTHpawe Ha CTENeHOT Ha
Mely3aBUCHOCTa MOMefy KapakTepoT Ha MOTHBMpaHOCTa 3a paboTa M 3aJ0BOJICTBOTO O[]
paboOTHOTO MeCTO BO YCIOBM HAa OpPraHM3allUCKH MPOMEHU KOM Ce jaByBaaT BO jaBHaTa
aJIMUHHCTpAIH]a.
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ABSTRACT (SUMMARY)

A modernized public administration includes managing system based on competence and
performance management system and it represents prerequisites for appropriate functioning of the
country, whose future development applies institutional stability, large administrative and
professional capacity in all fields in the system in Republic of Macedonia, economic prosperity
and social inclusion of all citizens. Every employee that gives his best, works at his maximum,
that is creative and inventive should be praised for their actions, appropriately awarded and should
be set as an example to the others that need to fallow that example, all with a goal 1o encourage
the rest of the employees to create deeds which will be followed by the rest and that they will make
them personally proud, and not only them, but the whole public administration. This doctoral
dissertation represents a try to make a detailed research on the motivation for work and the job
satisfaction in the public administration employments in Republic of Macedonia, and also to give
directions for feasible combination of material and nonmaterial benefits, all with a goal for the
public administration to invest in the motivation and their own pleasure in the v;forkplacc. In fact,
the goal of the doctoral dissertation is determination on the levels, character and the degree of
presence on the subject variables - general and direct on the specific population ,,public
administration employees®, and testing the degree on the interdependence between the character
of work motivation and work pleasure in conditions of organization changes which are found in

the public administration.
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