PasBuBame cHCTEM Ha KOHTpOJIa Ha MEHAUEPCKHUTE repdopMaHcu

AIICTPAKT

/leHec BO cBETOT HA OM3HHMCOT CMUCIIATa 3a IIOCTOCHETO HA JIeJIOBHHOT CYOjEKT € TOj
22 mma goar pok. llpenecyBameTo Ha OM3HHMCOT OJ TeHepaldja Ha TeHepalmuja e
#2]8030VIVIHBOTO HEINTO INTO MOXE JIa ro J0KUBEE CEKOj MEHAllep UIIM COICTBEHHUK. Toa ce
CIVEYBAIO0 BO HCTOpH)aTa, ce CIy4yyBa JeHec U Ke ce clydyBa Bo uaHuHa. OIroBOpHOCTA 3a
TPAjHHOT OICTAaHOK Ha OpraHu3alujata ce J0/DKH Ha MEHAUMEHTOT, [Opaad HEeropara
S2&HOCT 32 padOTEmETO, MOKPHUBAJKU I'M cHTe (YHKIUH BO ONpejeieH Ie/IOBEH CHTHUTET,

WTO mpeTcTaByBa mojapadje o IocebeH HMHTepec BO COBpeMeHaTa €KOHOMCKAa HayKa.
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JIEMEHHOT MHTEpPEC MPOHU3JIEryBa 01 ONMIUTECTBEHUOT KapakKTep Ha MEHAUMEHTOT, CO KO]
S0 ¢ HaAco4YyBaaT OATrOBOPHOCTHTE KOH €(HUKAcHOTO H3BPIIYBAIL€ Ha IEIHATE, IUIABHO
Sopais (akToT IUTO MEHAIMEHTOT € OCHOBHA KapaKTePHCTHKA HAa COBPEMEHOTO OIIITECTBO
¥ 10MHMHAHTHA HHCTHUTYLH]A, CC J0JeKa [OCTOM I[HBHIIH3AIIH]aTa.

[IeppopmancuTe, OAHOCHO HETHTE HA OpraHM3alMjaTa, decTO Ce CMeTaaT Kako
70]10BHA OCHOBA HA €(PUKACHUOT MeHAMEHT. THe ce OCHOBA Ha CTpaTEruuTe, MOJUTHKUTE H
11anosute. lleppopmancute MoxaT pga ce oagHecyBaaT Ha OpOQHTOT, pPacToT Ha
Jprasuzanyjara, e€(QHKacHoOCTa, OMNINTECTBEHATa OATOBOPHOCT, OpojoT Ha BpabOTEHWTE,
SECcOKaTa MpOAYKTHBHOCT, JIMIEPCTBOTO BO OpraHu3auujara utH. Llenra Ha 0BOj JOKTOpCKH
TP) 1 € J1a ce MpUKake MOMEHTANHaTa €KOHOMCKa cocTo)6a Ha Cy0JeKTUTE KOH HMITO KOPHCTAT
MO 33 MeEpeme Ha mepQopMaHCHUTE, IOJMTHYKATa cocrojda W BIMjaHHETO Ha
JOIMTHYKATa CTPYKTYpa (JIOKOJIKY MMa CyAup Ha HHTEPeCH), KaKO W KalaluUuTeToT Ha
J00Hpame Ha MCHagepcKaTa CTPYKTypa M HISHTU(UKYBarbe HAa MOXHUTE IPCIIKA Ha

MCHAIICPHTE.

RKaygau 300poBM: KOHTposna M crnopenda, MeHauepcku neppopMaHcH, Harpaad 3a
neppopMaHcHTe, OpraHu3aycka KOHTPOJ1a, OPraHU3aMCKyU 1IeIH, CTaH1ap H3Upal CHCTEM.
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PasBuBame cucTeM Ha KOHTPOJIa HA MEHAllEpCKUTE nepdopMaHcH

ABSTRACT

Today in the business world, the sense of having a business entity 1s to have a long
term business. The transfer of business from generation to generation is the most exciting
thing you can experience as a manager or owner. It happened in history, it is happening today
and will happen in the future. Responsibility for the permanent survival of the organization
belongs to management because of its importance in the work, covering all functions in a
ousiness entity that represents the area of special interest in modern economic science. The
mncreased interest stems from the social character of management, which direct
responsibilities towards the effective implementation of the objectives, because of the fact
that management 1s a major feature of modern society and the dominant institution, until
there 18 civilization.

Performance or objectives of the organization are often regarded as the starting point
of effective management. They are the basis of the strategies, policies and plans. Performance
can relate to profits, the organization's growth, performance, social responsibility, number of
employees, higher productivity, leadership in the organization, etc. The aim of this PhD thesis
s to present the current state of economic entities that use models of performance
measurements, and also to show the political situation and the impact of the political structure
if there 1s a conflict of interest and lobbying capacity of the management structure and

identify possible managers” errors.

Keywords: control and comparison, organizational control, organizational goals,

performance management, standardized system, rewards for performance.
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